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RECOMMENDATION:

The Employee Benefits Committee (EBC) has concluded negotiations for renewal of the
district group health insurance plan and recommends the district accept the terms negotiated
by the EBC and Blue Cross Blue Shield of Texas Insurance Company.

Administration recommends the Board accept the proposal of the EBC with the additional
condition that the Board be allowed to consider subsidizing part or all of the increase should

the final budget permit.

The renewal is for the fourth and final year of the contract awarded by the Board in
June 2009.

RATIONALE:

The proposal accurately reflects the district’s loss run record and required elements of the
Federal Affordable Health Care Act.

BUDGETARY INFORMATION

BOARD POLICY REFERENCE AND COMPLIANCE:
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