ia BEAVERTON School Board Meeting

W 4SCHOOL DISTRICT May 12, 2026

ITEM FOR ACTION

APPROVE REVISIONS TO BOARD POLICIES BCFAA, GDA, IF

SUMMARY

Revisions are recommended to update school board policies BCFAA, GDA and IF. Changes were
generated internally and by the Oregon School Boards Association, which provides policy
recommendations to reflect changes in state statutes and/or regulations and best practices, and
integrated and recommended by staff.

POLICY DRAFT KEY

Blue Underlined Recommended language additions or changes
Red Strikethrough Removed outdated language

Black Italicized Existing language moved within policy
BACKGROUND

BCFFA Community Partnership Teams — DELETE
Deletion of policy BCFFA is recommended, as it is out of date with current practice and is not a required
policy. The district will continue to value and engage in community partnerships absent this policy.

GDA Instructional Assistants — DELETE

Deletion of policy GDA is recommended because the information it contains is more appropriately
addressed within a job description rather than in a non-required board policy. There is no change in
actual positions, hiring requirements or other practices regarding instructional assistant staff.

IF District Curriculum — DELETE and REPLACE

OSBA recommends changes to update the policy and reflect changes in state law. It is proposed that the
old policy be deleted and replaced with the updated OSBA language which reflects current legal
requirements, ensures nondiscrimination, and bars rejecting materials solely for including perspectives
of protected groups under Oregon law.

RECOMMENDATION

It is recommended that the board approve the proposed revisions to board policies:
e Deletion of existing policy BCFAA
e Deletion of existing policy GDA
e Deletion of existing policy IF and adoption of new policy IF

SUGGESTED MOTION
| move to approve the policy revisions as submitted.

Belong. Believe. Achieve.

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability,
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.



