
 Meeting Date: _____________ 

Subject/Title for Agenda Posting: 

Justifi cation Statement:

Information        Discussion         Action Purpose of Agenda Item: 
Item Type: Curriculum & Instruction 

Staff Responsible: _____________________________________________________________________
Signature of Requester(s)  

_____________________________________________________________________ 
Signature of Presenter(s)     

RECOMMENDATION: 

PRIOR BOARD ACTION: AWARDED:     AWARDED AMOUNT: 

 AMOUNT(S):  

ACCOUNT NO(S):  

PROCUREMENT METHOD TYPE:

REQUESTING DEPARTMENT:

CONSEQUENCES OF NON-APPROVAL: 

IMPLEMENTATION TIMELINE: 

ATTACHMENT(S):   

(3 Quotes,  Cooperative Contract Quotes, Sole Source, Formal Bid)

HumanResources Business Services

Business Services Approval (Initials) Date

✔ ✔

✔

Age

September 2025

September 2025

Discussion and Possible action to address the hiring of personnel and Stipends for 2025-2026

Request and Possible Action Regarding Request for Staffing and Stipends for School
Year 2025-2026

Martha Carrasco, Chief Human Resources Officer

Martha Carrasco, Chief Human Resources Officer

Agenda Summary:

Human Resources

Staffing shortages may hinder district personnel and operations

HR Personnel Recommendation

School Year 2025-2026

Discussion and Possible action to address the hiring of personnel and Stipends for 2025-2026

Please note: Finance has indicated that there is no funding available for positions of Policer Officer and Pre K Aide 
and for the stipend for Lead Couselor.  If approved by the BOT, the funding will be from fund balance in the total estimated
amount of $95,456.59 (for both positions and stipend).

Funding is available for those stipends paid with the Teache Incentive Allotment (TIA) and for the Special Education
position requested. 
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