
Employee Benefit Enrollment 
Workshop



Open Enrollment Dates: July 12th - August 23rd
Total Logins: 7045

Login Statistics
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2021 Guide
Reads Impressions Average Read Time Clicks
1705 1812 18:12 192

2020 Guide
Reads Impressions Average Read Time Clicks
1520 1603 18:13 111

Communications: Benefit Guide Performance

*Benefit Presentation Video Views:  54 

Reading Devices 
Desktop Tablets Mobile

2020 vs. 2021 81% vs. 78% 10% vs. 0% 0% vs. 22%
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Communication: Mobile Enrollment App Users

FBS Benefits App 

2021 Downloads

108

All Your Benefits, One App 
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TRS Medical Participation

ActiveCare HD, 1205 
=26%

ActiveCare 2, 50= 1%

Active Care Primary, 
585= 12%

Active Care Primary +  
237= 5%

Central & North Texas 
Baylor Scott & White, 

26= 1%

Declinations, 2600 = 
55%

2021-22 TRS Medical DISD            
Participation Percentage

ActiveCare HD ActiveCare 2

Active Care Primary Active Care Primary +

Central & North Texas Baylor Scott & White Declinations 5



TRS Medical Participation

2020 – 4371 vs. 2021 – 4703 Eligible Employees 

26%

1%

12%
5%

1%

55%

33%

2%
9%

5%
1%

50%

0%

10%

20%

30%

40%

50%

60%

ActiveCare HD ActiveCare 2 Active Care
Primary

Active Care
Primary +

Central &
North Texas

Baylor Scott &
White

Declinations

2021-22 vs. 2020-21 TRS Medical Participation

2021-22 Participation % 2020-21 Participation %

870

34

404

148

15

21

1

7

5

1

256

12

157

76

7

59

3

18

8

3

0 100 200 300 400 500 600 700 800 900 1000

ActiveCare HD

ActiveCare 2

Active Care Primary

Active Care Primary +

Central & North Texas Baylor Scott &
White

2021-22 TRS Medical Tier Participation 
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TSHBP Medical Participation 

TSHBP Co-Pay 
Plan 3% = 164

TSHBP High 
Deductible 

Health Plan 10% 
= 460

2021-22 TSHBP MEDICAL PARTICIPATION 
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TSHBP Medical Participation 
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2022 Product Renewals & Participation 

Dental

Cigna PPO & DHMO
• Next Renewal: 8/31/2024
• Participation: 2,534 total  enrolled 

across all 3 dental plans.  
• PPO low plan 1,155
• PPO high plan 1,119
• DHMO 260

Vision Long Term 
Disability

Superior
• Next Renewal: 8/31/2025
• Participation: 1,873 enrolled 
• High plan 797 
• Low plan 1076   

The Hartford
• Next Renewal: 8/31/2024
• Participation: 1,147 enrolled.

Basic Life & 
AD&D

Voluntary 
Life & AD&D

Group 
Cancer

One America
• Next Renewal: 8/31/2024
• Participation: 4,403 enrolled

One America
• Next Renewal: 8/31/2024
• Participation: 1,841 enrolled
• 15% = 669 spouses enrolled
• 20% = 885 children enrolled

American Public Life (APL)
• Next Renewal: 8/31/2023
• Participation: 787 enrolled
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2022 Product Renewals 
Flexible 
Spending 
Account

National Benefit Services
• Next Renewal: 8/31/2023
• Health Participation: 760 enrolled
• Dependent Care Participation: 

54 enrolled

Health 
Savings 
Account

EECU
• Next Renewal: 8/31/2023
• Participation: 378 enrolled

Emergency 
Transportation

MASA
• Next Renewal: 8/31/2023
• Participation: 392 enrolled
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Supplemental Benefits Plan Participation

Benefit 2021-2022 Participation Renewal Date

Dental 2,534 August 31, 2024

Vision 1,873 August 31, 2025

Long Term Disability 1,147 August 31, 2024
Basic Life (Denton ISD 

Provided) 4,403 August 31, 2024

VTL w/AD&D EE 1,841 August 31, 2024

VTL w/AD&D SP 669 August 31, 2024

VTL w/AD&D CH 885 August 31, 2024

Group Cancer 787 August 31, 2023
Emergency  

Transportation 392 August 31, 2023
Health Flexible Spending 

Account 760 Annual
Dependent Care Flexible 

Spending Account 54 Annual

Health Savings Account 378 Annual
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2022-2023 Medical Plans

http://aetna.com/asa 12

http://aetna.com/asa


2022-2023 Medical Plan Highlights
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Medical Plan Rate Comparison
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Medical Plan Rate Comparison
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Denton ISD Employer Contributory to all medical plans $260.00

2021-2022 Plan Year 2022-2023 Plan Year
TRS ActiveCare Plans EO EC ES EF Texas School Health Benefit Plans EO EC ES EF
TRS Active Care HD $        429 $        772 $        1,209 $        1,445 AETNA HD $        449 $        842 $        1,308 $        1,564 
TRS ActiveCare Primary + $        542 $        879 $        1,334 $        1,675 AETNA Signature PPO $        520 $        889 $        1,369 $        1,680 
TRS ActiveCare Primary $        417 $        751 $        1,176 $        1,405 
Baylor Scott & White $        542 $        872 $        1,363 $        1,568 

Texas School Health Benefit Plans Texas School Health Benefit Plans
HD Plan $        342 $        651 $           972 $        1,292 HD Plan $        371 $        694 $        1,015 $        1,330 
CoPay Plan $        497 $        795 $        1,251 $        1,550 CoPay Plan $        413 $        785 $        1,155 $        1,525 



Contributory
The Contributory amount is legislated HB3343 funding each teacher with$75.00 per month.  
School Districts must contribute a minimum of $150.00 per month per employee.
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Budget Items for Consideration
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Increase in District Medical Contributory

Employer Sponsored  TAVA Health (Mental Health Access)

Employer Sponsored MD Live Tele Health/Mental Health 

Employer Sponsored Hospital Indemnity Coverage



Winter Storm 2021 Update
Executive Summary Winter Storm  as of 1/20/22

Denton ISD Paid TASB Paid Balance Due
Emergency / Other Emergency / Other Emergency / Other 

239,941.80$         243,879.14$         3,937.34$             

Denton ISD TASB Paid
 Remediation  Remediation  Balance Due 

6,686,615.78$      6,682,738.42$      (3,877.36)$            

Denton ISD TASB Paid
 Permanent 

Repairs 
 Permanent 

Repairs  Balance Due 
4,756,560.78$      4,601,616.45$      (154,944.33)$        

Denton ISD TASB Paid
 Labor / Fees  Labor / Fees  Balance Due 

618,247.62$         593,725.90$         (24,521.72)$          

Denton ISD TASB Paid
 Contents    Contents  Balance Due 
1,768,225.25$      1,059,344.68$      (708,880.57)$        

Denton ISD TASB
 Totals  Totals  Variance 

14,069,591.23$    13,181,304.59$    (888,286.64)$        

Contents Recap

Total Recap

Emergency / Other Recap

Remediation Recap

Permanent / Structure Recap

Labor / Fees Recap

Denton Claim TASB Payments Balance Due
"Structure" / Non Contents 12,301,365.98$   12,121,959.91$   (179,406.07)$        

1,768,225.25$      1,059,344.68$      (708,880.57)$        
14,069,591.23$   13,181,304.59$   (888,286.64)$        

Deductible (100,000.00)$        (100,000.00)$        
Structure Payment #1 (1,565,590.14)$    (1,565,590.14)$    
Structure Payment #2 (1,800,249.31)$    (1,800,249.31)$    
Structure Payment #3 (3,709,882.35)$    (3,709,882.35)$    
Structure Payment #4 (3,261,105.26)$    (3,261,105.26)$    
Contents Payment #1 (114,005.13)$        (114,005.13)$        
Contents Payment #2 (645,482.00)$        (645,482.00)$        
Contents Payment #3 (765,087.82)$        (765,087.82)$        
"Smoothing" Payment (1,219,902.58)$    (1,219,902.58)$    
Payments Received + Deductible (13,181,304.59)$  (13,181,304.59)$  

Balance Payment 888,286.64$         -$                        

PAYMENT RECAP

Contents
Net Claim

Supply Chain Delays
Final payments to Construction
Contents – Complete Harpool Library

FEMA  Awards
$7,751.79, $41,276.89, $75,000.00
Total of $124,028.68
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Property Casualty Insurance Update 

Request for Proposal 
• Property
• General Liability
• Auto
• Cyber Security
• Workers Compensation

Robert Reim Consultant – Conducted 2017 RFP
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