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,: 
,local jab assignmenrs quarifrcations, anct-worxrng canditions.

'Job ritte: Banti Directo, * D 
"'", ^(d 

H q t"{', rJ E*.*ption Stntus/T.est: Erenrpt Prol'essioniil
Reporrsto: principal, K*s:l q Lilo_{s*1 DateRevisect: 

/_;0_{[Dept./School: High School S .^,f , 
_ 3.r 

".h ftr ft1

Qualifications:

llducation/Certifi cafion:
Ilac'clor's degree fio'r a' accrediteci c.llese or u*ir,crsity,
Valid Texas tcaching cerlif.icate
l)erlonstratecl contpelc.ncy in instrurnsntal n.]usic
cluffent autti'rrrt ic crtcrrral crclibri r rator (A H D) ccrti ticate

Special Knowledge/Skilts:
Knou'ledge of overall operation irf instrunre rrtal music programKnotvledge of cun-iculuur and instructron
Knowledge of state ant"l Ult. polrcies govc_rnrng baudAbility to manage buclget anj persorrnel
Ability fo iustruct stuclents on,l ,,.,un.g. their Lrehavior.{bility to interpret dara
str.'g c.rr-r'rrunic.ti.r-r, plubl ic feratiors, arcr interpersonal skr lls

Erperience:
f)nc vear stutlettt teachrng tlr itpprorcd intcmship anel baucl dircctirg erlreric.cc

Major Responsibilities and Duties:

I nstructional Strategies

.?Jfiili:T*nlental 
perfontrers. i'cluciing nrarching band. i.rrcircsrra, concerr ba,-.d. s.loisrs. ancl

Establish pertbrnrance recluirettrc-nts. entbrce acadernic requirerne'ts, a'd r enfy each stude't.seligibility to par-ticipare in band.

ilil:::ir'ilil:t.icipation 
af extracun'icular e'errs, inclucri'g corcerrs. rbotbalr ga'es. pep ralies,

Primarypurpose: / - 6fc'oo,{.s f,- p..{;. j*n* 3* L,tnsti*f**
l)irect and ttranage the instrulnenfal rttusic a'd tla'd program at assignecl the caurpus. pro'ide stude*tswith appropriate leaming acti'itres ancl experiert."; i;ri;;d to hclp thenr tiritjll iheir pote'tial tbrIntellectual' etrlotiottiil. physical, and social gror.vth onJ ffiia" an oppofiLlnit."- t. participate inertracurricular battd Enable stucletrts to clevelop.onrp"t"."i.s and skills to fiurcti.n successtully rnsociety.
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Model Jab Descriptions
HR Services

__-i * * Support tr:rrrd booster club actrr,.ities.

De'eltlp artd irnplernent plans that fultlll the requiremcnts rri'the tlistnct's curiculum program andshoD'written evidence of preparatic"rn as requirecl. Prepare lessons that retlect acco.r,,orl.tions fbrrndi', idual student difterences.

Plan and use appropriate instn'rctional and learning strategies, actii ities. rnaterials, aud equip,rent t6atret-lect understanding of the-learning styles and needs of s-tudents assig'ed. present subject rnatter

l#,:l|']fl,': 
guidelines established bv ihe rexas rducari"" A;;;.;:;;; o"i"'.r.".,,i administrati'e

work cooperatir"ely with special education.tgac-he1 to modify curricula as needecl lor specral educationstudents according to guidelines c:stablished in Indiridual Education plans (lEp).

work with other tlember.f the stafrto cletennine instructional goals, objectives, ancj rnethoclsi.tcc()rding to d1r1ri.t rcquirerrrcnts.

obtain attd use cvaluative findings (incluciing studcnt achiel,ement data) tcl cletennine pr()gralnet'tectiveness and ensure that prclgram renewal is continuou, nnJ ,*rp,,,rcis t. stuclent neecls.

Student Crowth and Del,elopment
I"---!-- 10' ctlttciuct otrgoitrg assesstlenls olstuclent achievement through lb'nal and i'fbmral tcstirg.

I

I t t IJc a positir"e role tnoclel fbr students ancl suppor"t nrission of the schoolclistrict.

Classroom lVlanagement and Organization
I

-)-12' create an en'irotttnent cotrclucive to leaming ancl appropriatc tbr the physical, social, arrd c'rotio.alclc'l clopnrent of students.

l\{anage studettt discipli*e in acc.rditncc with the Studeut code of conciuct ancl studcnt 
'arrclbook.

*T:ll;:'[:':f:?il;T:l:*it, on.ur-rir'-t.rvn rrips activ'ities and arrange rransporrarion, rodgi'g,

I

-" / l5 Tlke all necessary anc'l reasonable precauti.'s to protect students. equip.rert. ,-,raterials, ancl tacilities.
Communication

I

- J r6' Establish and rnaitrtain a prottssio'al relatio'ship and open conrr.uu.rcatro, w,ir6 parents. stu.cuts.colleagues, and contnrunity rnenrbers.

Budget and Inventory

--*E* l7 Der"elop and adrninister budget based on riocurnented progranr needs autr eusure that .perations are costeffective and funds are managed ll,isely.
,_)*x i8' coordinate tundraising acti'ities anci rnanage funds.
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lVlodel Job Descriptions
"

*{e(*- tu ttaintain cuffent inventor)'of all tl.red ilssets rclatecl to rhe pr.gp21-,.,.

- v'( :o ()rersee cleanirtg. repairing. and storing of all tnstrunterlts iind equiprrrent,
I

._J"..=.-- I I Ctxrpile, rliaitttain. ancl tlle all reports. recorcJs, ancl other cjocuments required

Professional Groll th and Development
II :l Participate in staf f clevelopment actir,ities to impror,,e.lotr-relateci skills.

Attend and participate in faculty rleetings ancl sen'e on stafTcomrlrttees as required.

[r:]:tjiJ.tth 
t'ederaland state laws, State Board of Eciucation rule, UIL rutes, antj board poficy in the

lzs
,-lzq

Personnel NIanagement
I
| 25' 'Assist with recruitrnetrt, selection' training, supen,ision, and evaluation r;f assistaut baucl directors.

Supervisory Responsibi lities:

lv{o.itor the perlbnrra*ce of assistant band dirccror.

Mentar Demands/physicar DemandsiEnvironmentar Factors:

Tools/Equipment Llsed: Personal coltrputer arrci peripherals; slandard instructrgrial equipment; autor'atedexrenral detlbn I lator (AED)

Posture: Prolongecl startding; ticquent kncelingTscluatting, beuciingisroopine, pushingipuling, a'cl twisti*g

Motion : Frequent rvalkingirnarching

l-ifting: Regular moderate lifiing and carrying ( l-5 -+.1pounds); nray lift and rrrtrrc nrusical ,lst*lnerls

Environment: work 0utside ancl inside; exposurc to cxtrenrc tcrnperaturcs (hot, colcl, lud irclcurcntrveather)' humidity, ancl prol.ttged sunlightirv.rk.' une\:cr 
'r slippery surfhccs: ti-ecluent c.\posure to .oise

I{ental l)emands: \{aintain etttotiotral control under srress: r.r'ork prolonsed or irregular hours; fierlr,ientdislrict and stateu.idc tralel

'I'his 
document describes the ger.reral purpose and resp.onsibilrties assigned to tfii5.1e6 a'd is not an ex'austi'e iist oi.ailresponsibilit5{ld duties rhat may be assigned or skills rhar rnay be rlquired.
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