
 

  

July 1, 2026 to June 30, 2027 



 

2 

Table of Contents Quick Link Guide 

BENEFIT ELIGIBILITY | QE CHANGES  | EFFECTIVE 
DATES ..................................................................... 1 

  STAFF WELLNESS CLINIC .............................. 2 

 WAIVE MEDICAL INSUR – PAID BENEFIT 
OPTIONS ................................................................. 3 

 2026-27 RATES (MEDICAL, DENTAL, VISION) ... 6 

MEDICAL INSURANCE ..................................... 8 

OPTIONAL PLANS TO PAIR WITH MEDICAL 
INSURANCE ............................................................ 8 

  HEALTH SAVINGS ACCOUNT (HSA) ............... 11 

  FLEXIBLE SPENDING ACCOUNT (FSA) ........... 13 

 ACCIDENT  |  CRITICAL ILLNESS  | HOSPITAL 
INSURANCES ......................................................... 14 

  DENTAL INSURANCE ...................................... 17 

   VISION INSURANCE ..................................... 19 

 HEALTH ASSESSMENT ............................ 21 

  USI BENEFITS RESOURCE HELP CENTER ....... 23 

 SHORT-TERM DISABILITY ............................... 24 

  LONG-TERM DISABILITY ............................... 25 

 LIFE INSURANCE ......................................... 25 

RETIREMENT WRS | ETF ............................. 26 

 RETIREMENT MID-AMERICA HRA .............. 27 

 RETIREMENT 403(B) & 457 PLANS ............. 28 

   EAP EMPLOYEE ASSISTANCE PROGRAM 32 

  IDENTITY THEFT PROTECTION ...................... 33 

 STUDENT LOAN SOLUTIONS ......................... 34 

 STAFF WELLNESS   HR NEWS BULLETIN . 35 

 $500 EMPLOYEE REFERRAL BONUS ............ 36 

 PAYROLL & INSUR. DEDUCT SCHEDULES 36 

MEET THE HUMAN RESOURCES 
TEAM|WORK RESPONSIBILITIES  |  FORMS ........... 37 



 

 

Benefit Eligibility | QE Changes  | Effective Dates 
          < back to Quick Link Guide 
 

Who is Eligible? 
Employees working 30+ hours per week are eligible to enroll in the benefits described in this guide.  Family members 
(spouses, and dependent children to age 26) are eligible for medical, dental and vision coverage.  

 
 

How to Enroll 
Human Resources will provide you with benefit enrollment instructions. Once you elect your benefit options, your elections 
must remain in effect for the duration of the July 1, 2026 - June 30, 2027 plan year unless you have a qualifying event 
change in status. 
 
 

Mid-Plan Year Qualifying Events 
Changes to benefits mid-year are usually not allowed unless a qualifying life event occurs. Examples include marriage, 
divorce, birth of a child, or Medicare eligibility. Contact HR and submit paperwork within 30 days of the event to make 
changes. Missing this deadline may delay changes until the next open enrollment period. 

 

Annual Open Enrollment Effective July 1st 
Open Enrollment happens each spring.  You can keep or change health, dental or vision insurance coverage, switch plans 
or adjust benefit levels for changes effective July 1st.    Examples:  Family, single or waive status.  Switch health plans 
(HMO, POS or HDHP).  Flexible Spending Account (FSA), Family Reimbursement (FRA) and Aflac supplement plans open 
enrollment occurs too. 
 
 

Coverage Effective Dates 
New employee benefits begin on the first of the month following employment.  Staff changing benefits or ending 
employment will receive coverage change or end date communication from a Benefit Specialist. 

 

HR Benefits Team Contact Information 
 
 

  
This document is an outline of the coverage proposed by the carrier(s), based on information provided by your company. It does not include all of 
the terms, coverage, exclusions, limitations and conditions of the actual contract language. The policies and contracts themselves must be read for 
those details. Policy forms for your reference will be made available upon request. The intent of this document is to provide you with general 
information regarding the status of and/or potential concerns related to, your current employee benefits environment. It does not necessarily fully 
address all of your specific issue. It should not be construed as, nor is it intended to provide, legal advice. Questions regarding specific issues should 
be addressed by your general counsel or an attorney who specializes in this practice area.  

 

employee_benefits@waunakee.k12.wi.us  
 

(608) 849-2000 
 
 

Benefits Specialists Ronelle Aime and Jenny Endres 
 

mailto:employee_benefits@waunakee.k12.wi.us
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    STAFF WELLNESS CLINIC 
          < back to Quick Link Guide 
 

 
       

Directing YOU to the RIGHT CARE 
 
 

Our Clinic Team 
 

 
Gypsy Thomas 

Physician’s Assistant PA-C 

 

 
Maria Christina Flores 

RN, BSN 
 
 
 
 

 

 

Personal Nurse On-Call to triage your 
symptoms and direct you to the right 
place of care with the goal of providing 
that care at the Wellness Clinic. 
Acute Care Services 

• Allergies 
• Coughs, Colds & Sore Throat 
• Earaches 
• Insect Bites 
• Respiratory Infections 
• Sinus Infections 
• Urinary Tract Infections 
• Other Acute Health Issues 

Disease Management 
• Cholesterol 
• Diabetes 
• Heart Disease 
• Hypertension 
• Thyroid 

  

Health Care Services 
• Health Coaching & Wellness 

Support 
• Immunizations - limited 
• Labs - limited 
• Minor Work-Related Injuries 
• Prescription Management 

Minor Surgical Procedures 
• Lacerations 
• Incision and Drainage 
• Skin Tag and Wart Removal 

Preventative Services 
• Annual Wellness Exams 
• Employment Physicals 
• School / Sports Physicals 
• Well-Child Exams 

When should you call the Clinic? You 
are ALWAYS welcome to call - including 
if you have questions on provided 
services!   

 

 

608-849-2512 

Visit the website for: 
• Hours & Appointment Scheduling 
• Health Assessment information 
• Applicable to staff & spouses with 

WCSD insurance  

      Amanda Parker 
    Behavioral Therapist 
     Flyer | Video 

We are Thrilled to Provide You  
Access to the Wellness Clinic! 
We welcome you to convenient, high-quality, affordable health care 
services for you and eligible family members. Your clinic provides access 
to health care appointments with the Physician’s Assistant and programs 
supporting health and wellness. We are proud to be the leading school 
district employer in southern Wisconsin that offers a Staff Wellness Clinic!   

https://drive.google.com/file/d/1XlFme3-ivjAbFmlvat44fXmjH5DoaMih/view
https://www.canva.com/design/DAG_zpu93n0/7bjjHzPomRNFr48--Qzq7A/watch
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 WAIVE MEDICAL INSUR – PAID BENEFIT OPTIONS  
         < back to Quick Link Guide 
 

 
ABP – Alternative Benefit Plan / Cash in Lieu of Health Ins 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Eligibility 
 
Teacher and Custodian / Maintenance 
staff who waive district health insurance 
 
New Employee Eligibility.  If you waive 
district health insurance when you begin 
employment, you have a choice between 
the FRA or ABP benefit.  (Cannot change 
from ABP to FRA) 
 
Annual Open Enrollment Eligibility.   
Effective July 1.  Eligible staff can: 

• Cancel WCSD health insurance and 
enroll in ABP 

• Cancel FRA and enroll in ABP 
• (Cannot change from ABP to FRA) 
 

Mid-Year Qualifying Event Eligibility. 
Same rules as annual open enrollment 
eligibility but effective date is tied to 
qualifying event date. 
 

Benefit 
 
Cash payment via payroll deposit 
 
            $455 / month 
 
 
 
The ABP benefit is prorated for 
employees working less than 40 hours 
per week but at least 30 hours per 
week. 
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 WAIVE MEDICAL INSURANCE – PAID BENEFIT OPTIONS  
          < back to Quick Link Guide 

FRA HRA – Family Reimbursement Account through a Health 
Reimbursement Account 
This benefit is for new employees waiving health insurance or current staff making a health insurance tier coverage 
change at annual open enrollment time.   *Health plan limits & exclusions apply.  Proof of family member health 
insurance coverage required.  
  
Staff interested in enrolling must schedule a required meeting with an HR Benefits Team member.   

 
 
 
 
 
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 

 

FRA HRA Open Enrollment Eligibility Chart 

 

Eligibility  
 

New Employee Eligibility.  Eligible to enroll the time 
you begin employment, effective the first of the month 
following employment. 
 

Annual Open Enrollment Eligibility. Effective July 1st   
Eligibility requires either: 
(1)  a WCSD health coverage tier change at open 
enrollment:   

• single to waive 
• family to single or  
• family to waive  

(2) or, teacher and custodian / maintenance staff can 
cancel FRA and enroll in ABP at open enrollment. 
 
Mid-Year Qualifying Event Eligibility. Same 
rules as annual open enrollment eligibility but 
effective date is tied to qualifying event date. 
 

Two Benefit Components 
 
 

Cash payment via payroll deposit 
 

$  50 / month.    Single to Waive 
$100 / month.    Family to Single 
$150 / month.    Family to Waive 

 
                              and 
 

 
Payment for Medical Expenses 
WCSD covers 100% of your in-network 
deductibles, copay and coinsurance expenses* 
incurred on your new (non-WCSD) employer 
health plan.   
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 WAIVE MEDICAL INSURANCE – PAID BENEFIT OPTIONS  
          < back to Quick Link Guide 

 
FRA HRA Frequently Asked Questions 
 
When do I need to decide on signing up for the 
FRA?  During the annual Open Enrollment period or 
within 30 days of a new employee’s start date. 
 

When will the FRA benefit start for me?  Effective July 
1 for Open Enrollment.  Effective the first of the month 
following employment for new employees. 
 

Who is eligible?  Any members that are enrolled on the 
WCSD medical plan prior to open enrollment that have 
access to and  enroll in  employer sponsored health 
coverage elsewhere. This could include you, your 
spouse and your dependent children.  New Employees. 
 

Can I enroll in the FRA plan and keep my WCSD 
single health plan?  No. To be eligible for the FRA, the 
employee would need to have a tier change from 
single  to waive health coverage. 
 

Can I move to WCSD single health coverage, remove 
spouse and/or dependents off WCSD health and be 
eligible for the FRA?  Yes.  This is a tier change from 
family to single health coverage which qualifies you for 
FRA eligibility.   
 

I currently waive health insurance.  Am I eligible to 
enroll in FRA?  No.  To be eligible for FRA, you must 
currently have some level enrollment in WCSD health 
insurance and be making a coverage tier change.   
 

I currently waive health insurance and have cash in 
lieu of health insurance (ABP).  Am I eligible to 
cancel ABP and enroll in FRA?  No.  To be eligible for 
FRA, you must currently have some level of enrollment 
in WCSD health insurance and be making a coverage 
tier change.   You can remain enrolled in ABP. 
 

What expenses will the FRA reimburse?  Any in-
network  deductible, copay or coinsurance  and 
prescription drug expense on your other employer health 
plan (only).    However, if your new health plan is 
a  HDHP with an HSA, please read the next FAQ. 

 

What do I need to know if I cancel WCSD health 
insurance and my new health  insurance plan is a 
HDHP with an HSA?   For those enrolling or re-enrolling 
in the FRA and enrolling or enrolled in another group 
health plan that’s an HSA-Qualified High Deductible  

 
 
Health Plan, the IRS has a required minimum deductible 
(IRS minimum HDHP HSA deductible threshold) for 
those plans before the FRA will start to reimburse 
claims.  You must first pay out of pocket costs until you 
reach the IRS deductible threshold.  You can use HSA 
dollars if you have them available.  Submit receipts to 
show proof that you have met the IRS threshold, then 
your FRA benefit kicks in and you will be reimbursed for 
expenses thereafter.    Am I required to use my HSA 
account dollars on my out-of-pocket costs before the 
FRA reimbursement benefit kicks in?  For clarification, 
this only applies to employees enrolled in a HDHP with 
HSA. The employee, spouse, dependent is not required 
to use their HSA dollars.  There is no requirement that 
someone uses HSA dollars for that amount. 
 
How do I enroll?  Complete the enrollment 
materials  and submit that to HR. We will enroll you and 
any eligible dependents.  
 

How does the per month payroll 
payment  work?  Let’s say you make a tier change from 
family to single WCSD health insurance.  In this 
example, WCSD will pay you $100 per month , $1,200 
annually!  Payment will be divided over all regular 
payrolls. This is taxable income. 
 

Who administers this plan?  WCSD’s Plan 
Administrator is Employee Benefits Corporation 
(EBC).  You  will have access to EBC’s online portal for 
claims reimbursements.  
 

What actually is this FRA?  WCSD has named this 
benefit a Family Reimbursement Account (FRA) which is 
actually a Health Reimbursement Account (HRA) with 
reimbursements limited only  to out-of-pocket costs 
associated with your non-WCSD health plan. 
 

How does the FRA reimburse me for out-of-pocket 
medical expenses?  You will submit a claims 
reimbursement form to submit, along with proper 
documentation, to EBC.   The reimbursement can be set 
up for automatic deposit to your bank account or you can 
be mailed a paper check.  FRA enrollees will not receive 
a Benefits Card. 

 
 

https://www.ebcflex.com/planlimits/
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   2026-27 Rates (Medical, Dental, Vision) 
              < back to Quick Link Guide 

Teacher, Administrative Assistant (12 & 11-Month), Custodian /       
Maintenance, Administrator & Admin Support (200+ day contracts) 

Have Access to Other Health Insurance? 
PAID BENEFIT OPTIONS AVAILABLE if WAIVING WCSD HEALTH PLAN 

Cash in Lieu |  ABP 
Alternative Benefit Plan 

 FRA HRA.  Family Reimbursement 
Arrangement through a 

Health Reimbursement Account 
Benefit 
Cash payment 
via payroll 
deposit 
 
$455 / month 
 
Prorated for 
employees working 
less than 40 hours 
per week  
 

Eligibility 30 hrs/wk, Teacher 
and Custodian / Maintenance 
staff only 
 
New Employees 
Choice between the FRA HRA or 
Cash in Lieu ABP benefit.  
(Cannot change from ABP to 
FRA) 
 

Annual Open Enrollment or 
Mid-Year Qualifying Event 
See the Paid Benefit Options section in 
the Employee Benefits Guide. 

 Two Benefit Components 
1  Cash payment via 
payroll deposit 

 

$  50 / month. Single to Waive 
$100 / month. Family to Single 
$150 / month. Family to Waive 
 
And 
 
2 Payment for Medical 
Expenses 
WCSD covers 100% of your in-
network deductibles, copay 
and coinsurance expenses* 
incurred on your new (non-
WCSD) employer health plan.   

Eligibility 30 hrs/wk, all 
employee groups 
 
New Employees 
Eligible to enroll the time you 
begin employment, effective the 
first of the month following 
employment. 
 
Annual Open 
Enrollment or Mid-Year 
Qualifying Event 
See the Paid Benefit 
Options section in the 
Employee Benefits Guide. 

 

 

 HEALTH PLAN  
5% Rate Savings 

 HEALTH PLAN  
0% Rate Savings 

 Health Assessment (HA) Participation Determines Your Rate Savings 
 NEW EMPLOYEES enrolling in the District’s medical insurance automatically receive the 5% savings at time of hire 

until the following spring.  Participation is encouraged to maintain the highest employer paid premium contribution. 
 5%:  Met with Staff Clinic Physician’s Assistant 

and are current on all age/gender screenings 
 0%:  No or Partial HA Completion 

 
 Employee Monthly Cost  Employee Monthly Cost 

WORK HOURS 8 HOURS 7+ HRS 6+ HRS  8 HOURS 7+ HRS 6+ HRS 
Family HMO 259.49 359.29 459.29  359.29 459.09 558.89 
Family HDHP 139.74 217.38 295.01  217.38 295.01 372.65 
    w HSA HSA Employer Contribution $3,900 
Family POS 514.71 614.51 714.31  614.51 714.31 814.11 

POS Plan Employer Contribution is equal to the Employer Contribution to the HMO Plan 

Single HMO 115.33 159.68 204.04  159.68 204.04 248.40 
Single HDHP 62.11 96.61 131.12  96.61 131.12 165.62 
    w HSA HSA Employer Contribution $1,700 
Single POS 228.76 273.11 317.47  273.11 317.47 361.83 

POS Plan Employer Contribution is equal to the Employer Contribution to the HMO Plan 

 

 DENTAL   VISION 

 Employee Monthly Cost   Employee Monthly Cost 

WORK HOURS: 8 HOURS 7+ HRS 6+ HRS   6+ to 8 HOURS: 
Family 18.05 25.57 33.09  Family 26.30 
Single 8.05 11.41 14.77  Single 10.56 

 If  not enrolled in WCSD Medical Insurance 
Plan, $0.00 for family or single dental plan. 
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   2026-27 Rates (Medical, Dental, Vision) 
 

               < back to Quick Link Guide 
 

School Year Staff Rates 
 

Have Access to Other Health Insurance? 
PAID BENEFIT OPTION AVAILABLE if WAIVING WCSD HEALTH PLAN 

FRA HRA.  Family Reimbursement Arrangement through a  
Health Reimbursement Account 

Eligibility Two Benefit Components 
New Employee Eligibility.  Eligible to enroll the time you begin 
employment, effective the first of the month following employment. 
 

Annual Open Enrollment Eligibility. Effective July 1st   Eligibility 
requires either: 
(1)  a WCSD health coverage tier change at open enrollment:   

• single to waive 
• family to single or  
• family to waive  

(2) or, teacher and custodian / maintenance staff can cancel FRA 
and enroll in ABP at open enrollment. 
 
Mid-Year Qualifying Event Eligibility. Same rules as annual open 
enrollment eligibility but effective date is tied to qualifying event date. 

Cash payment via payroll deposit 
 

$  50 / month.    Single to Waive 
$100 / month.    Family to Single 
$150 / month.    Family to Waive 

 
and 
 
Payment for Medical Expenses 

WCSD covers 100% of your in-network deductibles, copay and 
coinsurance expenses* incurred on your new (non-WCSD) 
employer health plan.   

 

 
 

 HEALTH PLAN  
5% Rate Savings 

 HEALTH PLAN  
0% Rate Savings 

 Health Assessment (HA) Participation Determines Your Rate Savings 
 NEW EMPLOYEES enrolling in the District’s medical insurance automatically receive the 5% savings at time of hire 

until the following spring.  Participation is encouraged to maintain the highest employer paid premium contribution. 
 5%:  Met with Staff Clinic Physician’s Assistant 

and are current on all age/gender screenings 
 0%:  No or Partial HA Completion 

 
 Employee Monthly Cost  Employee Monthly Cost 

WORK HOURS 8 HOURS 7+ HRS 6+ HRS  8 HOURS 7+ HRS 6+ HRS 
Family HMO 618.77 698.61 858.30  718.57 798.42 958.10 
Family HDHP 419.23 481.34 605.55  496.86 558.97 683.19 
    w HSA HSA Employer Contribution $3,900 
Family POS 873.99 953.83 1113.52  973.79 1053.64 1213.32 

POS Plan Employer Contribution is equal to the Employer Contribution to the HMO Plan 

Single HMO 115.33 159.68 204.04  159.68 204.04 248.40 
Single HDHP 62.11 96.61 131.12  96.61 131.12 165.62 
    w HSA HSA Employer Contribution $1,700 
Single POS 228.76 273.11 317.47  273.11 317.47 361.83 

POS Plan Employer Contribution is equal to the Employer Contribution to the HMO Plan 
 
 

 DENTAL   VISION 

 Employee Monthly Cost   Employee Monthly Cost 

WORK HOURS: 8 HOURS 7+ HRS 6+ HRS   6+ to 8 HOURS: 
Family 45.12 51.14 63.17  Family 26.30 
Single 8.05 11.41 14.77  Single 10.56 

 If  not enrolled in WCSD Medical Insurance Plan, 
$0.00 for family or single dental plan. 
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MEDICAL INSURANCE 

 

               < back to Quick Link Guide 
 
 
 

SSM Dean Health Medical Insurance Plans 
(I = Individual / F = Family) HMO traditional Plan HDHP hmo Plan 

with HSA 
POS Plan 

 

In-Network Deductible  (I / F) 
Non-Network Deductible (I / F) 

Deductible / OOP Embedded /   
                               Non-Embedded 
 

 
 
 
 
 
 

 

Annual HSA Employer Contrib. (I / F) 

 

$750  /  $1,500 
—--- 
*Embedded Deductible:  A single 
deductible amount is embedded 
within the family deductible. If 
enrolled in a family plan, once one 
member of the family incurs the 
single deductible amount, insurance 
will start to pay for their remaining 
services that go to the deductible. 
 
 
—--- 

 

$3,000  /  $6,000 
—--- 
**Aggregate (Non-Embedded) 
Deductible:  If enrolled in a family 
plan, the full family deductible of 
$6,000 has to be met before 
insurance will start to pay for any of 
the members of the family. That 
$6,000 Deductible may be met by 
one member of the family or 
multiple members of the family. 
 
$1,700 / $3,900 to offset high 
deductible 

 

$750      /  $1,500 
$1,500 /    $3,000 
*Embedded Deductible:  A single 
deductible amount is embedded within 
the family deductible. If enrolled in a 
family plan, once one member of the 
family incurs the single deductible 
amount, insurance will start to pay for 
their remaining services that go to the 
deductible. 
 
 
—--- 

 

Coinsurance (In-Network / Out-of-Network) 
 

Out-of-Pocket (OOP) Maximum  (I / F) 
Non-Network OOP Max (I / F) 

 
80% 
 

$5,000 / $10,000  
—--- 
 

 
100% 
 

$5,000 / $10,000  
—--- 

 
80% /  60% 
 

$5,000 /  $10,000 
$5,000 /  $10,000 

Visits:   Primary Care Office Visit 
                   Specialist Office Visit 

                   Urgent Care Visit 
E-Visits 

                   Emergency Room Visit 
 

$50 copay 
$50 copay 
$50 copay 
 
$100 copay 

Deductible then $25 copay 
Deductible then $50 copay 
Deductible then $25 copay 
 
Deductible then $250 copay 

$50 copay 
$50 copay 
$50 copay 
 
$100 copay 

Outpatient Lab | X-Ray 
Complex Imaging (MRI, CAT, PET, etc) 

Outpatient Surgical Facility 
Inpatient Hospital Facility 

Deductible then 80% 
Deductible then 80% 
Deductible then 80% 
Deductible then 80% 

100% after deductible 
100% after deductible 
100% after deductible 
100% after deductible 

Deductible then 80% 
Deductible then 80% 
Deductible then 80% 
Deductible then 80% 

    
Preventative Care In-Network 100% 100% 100% 

    

RX Drug Copays $10  /  $25  /  $50  /  30% Deductible then  
$10 / $25 / $50 / 30% 
 

$10  /  $25  /  $50  /  30% 

 

 Optional Plans to Pair with Medical Insurance 
 HMO traditional Plan HDHP hmo Plan 

with HSA 
POS Plan 

Health Savings Account (HSA) 
                                      

Accident Insurance 
   

Critical Illness Insurance 
   

Hospital Insurance 
   

Health Care Flexible Spending 
Account (HCFSA)                    
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 MEDICAL INSURANCE 
        < back to Quick Link Guide 
 

Dean Health Resources 

 
 

 

 

 
Find the Right Medical Care for Your Needs 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 

Visit www.deancare.com and search for: 
24-Hour Nurse Line 
College Age Dependents 
Find a Doctor 
My Chart 

 
• Claims & eligibility 
• ID cards 
• Living Healthy rewards 
• Member SBC / 
• Certificate and Drug Lists 
• Personal, pharmacy & referral info 

New Members 
Pharmacy 
Preventive Care 
Traveling 

 
WCSD Staff 

Wellness 
Clinic 

 
 
 
 
Staffed with our 
Physician’s Assistant and 
Registered Nurse will be a 
part of your health care 
team providing you top 
quality, assessable & 
affordable care. 

Knowing your care options 
before you need them saves 
you time and money. 

Customer Service: 1-877-379-7605 or call 
the number on the back of our ID card 
 
www.deancare.com  
www.deancare.com/contact-us/contact  
www.deancare.com/Account-Login-page 
 

 

www.getcare.ssmhealth.com/
access/express-virtual-care  

Dean Connect Member Account Login: 
 

http://www.deancare.com/
http://www.deancare.com/
http://www.deancare.com/contact-us/contact
http://www.deancare.com/Account-Login-page
http://www.getcare.ssmhealth.com/access/express-virtual-care
http://www.getcare.ssmhealth.com/access/express-virtual-care


 

10 

 MEDICAL INSURANCE 
< back to Quick Link Guide 

 

 

 

                                                                        
 
 
 
  

 
 

 
 
 
 

 
 
 

Each completed 
activity is worth 
reward points.  
Example 500 
points = $50. 

Earn up to 1,500 
points for a 
maximum of $150 
per calendar year 
(before Dec 31). 

Rewards come in the 
form of gift card(s) of 
your choice to many 
national retailers, 
restaurants and other 
popular merchants. 

www.deancare.com/wellness/health-
and-wellness/living-healthy-rewards  

Your rewards  
Your Choice  

 
 
Earn up to $150 
in rewards for a 
healthy lifestyle!   

 

Choose the healthy 
activities you want 
to complete.  

http://www.deancare.com/wellness/health-and-wellness/living-healthy-rewards
http://www.deancare.com/wellness/health-and-wellness/living-healthy-rewards
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  HEALTH SAVINGS ACCOUNT (HSA)  
                 < back to Quick Link Guide 
 
An HSA is a tax-advantaged benefit that gives you 
the flexibility to choose whether you'd like to spend, 
save, or invest your HSA funds. An HSA can be an 
important tax-saving tool on your road to financial 
wellness. 
 

 
 
 

Are you eligible to open a Health 
Savings Account (HSA)? 

Not everyone who has a High Deductible Health Plan 
can open an HSA.  Meet these requirements to open 
an HSA: 

 

Enrolled in a High Deductible Health Plan (HDHP) 
 
 

Not covered under another non-HDHP health plan 
 
 

Not enrolled in Medicare or TRICARE or have not 
received Veterans Administration (VA) benefits within 
the past three months 

 
 

Not claimed as a dependent on someone else’s tax 
return 

 
 

Not have a traditional health care flexible spending 
account (FSA), including you or a spouse currently 
enrolled in a FSA 

 

Your HSA Bank Account 
 
As per federal regulations,  
any time a new bank account is opened, verification of 
legal identity is required of the account holder 
(you).  This is called the CIP (Customer Identification 
Process). The HR Benefits Team submits new HSA 
enrollment data to EBC. 

 

The next step is EBC initiates the CIP Customer 
Identification Process which verifies your identity. 
 
If WealthCare Saver Bank needs further information to 
confirm the verification process, they will contact you 
via email with instructions to take action. 
 
Once you “pass” the CIP, you’ll receive a Welcome Kit.   

EBC’s HSA Bank Partner 

Top Reasons to have an HSA 
 
Tax Saving & Earned Interest — 
• No federal income taxes on money put in 
• Interest grows tax free 
• No income taxes on withdrawals for eligible 

health expenses 
• Unused money rolls over each year, tax-free  

 
Portability — You own your account, so even if you 
change jobs, your HSA funds are yours to keep. 
(Employer-paid account fees cease upon 
termination of health plan.)  
 
Safety Net — An HSA has no “use-it-or-lose-it” 
restrictions, so balances can be built up to use for 
major medical events.   
 
Affordable Health Coverage — Use the HSA to 
cover 100% of out-of-pocket costs for routine 
medical expenses, such as office visits, lab tests, 
and prescription medications, both deductible and 
coinsurance.  
 
Reduced Insurance Premiums — The cost of 
coverage under a qualified HDHP is typically lower 
than the other plan.  
 
Long-Term Savings — Contributions to your HSA 
accumulate and roll over year-to-year with no limit, 
which allows the account to grow tax-deferred.  
 
Retirement Bonus — After age 65, funds may be 
withdrawn for any reason with no penalties. (If used 
for non-medical purposes, withdrawals however, are 
subject to tax.)  
 
Coverage for the “Extras” — HSA funds may be 
used to pay for services often not covered by a 
medical plan, including dental and vision expenses.  
 
Money That Works for You — Balances over a 
certain amount may be invested. See your EBC 
WealthCare Saver Bank HSA rules. 

https://www.ebcflex.com/wp-content/uploads/HSA-Welcome-Kit.pdf
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  HEALTH SAVINGS ACCOUNT (HSA)  
                 < back to Quick Link Guide 

 

  Plan Year HSA Contributions 
WCSD will help fund your HSA!  Employees can 
contribute to their HSA too through payroll deductions. 

                                                         Single      
Family 

IRS 2026 Tax Year Maximum    $4,400   /  $8,750 
 

Employer and employee contributions cannot exceed the IRS tax year maximum.  Employer contributions are made 
monthly.  Optional employee contributions are deducted from each paycheck. Employees can change, start, or stop 
their HSA paycheck contributions at any time. Employees are responsible for tracking their HSA  contributions so as not 
to exceed the IRS maximum allowed contributions 

 

Optional Employee HSA Contribution 
HDHP 

Coverage 
Annual IRS 

Total Allowed 
Contribution 

JAN – DEC 2026 

Monthly WCSD HSA Employer Contributions Annual Employer 
Contributions 

JAN - DEC 2026 

Annual Employee 
Maximum Contribution 

JAN – DEC 2026 
Per Month 

JAN – JUN 2026 
Per Month 

JUL – DEC 2026 

Family $8,750 $325.00 $325.00 $3,900 $4,850 
Single $4,400 $141.67 $141.67 $1,700 $2,699.96 

 
 

 
 
 

Manage Your HSA Online 
Manage your HSA online through 
www.ebcflex.com 24 hours a day, seven 
days a week.  The website offers 
information about your HSA, with 
calculators to tally your tax savings and 
project your HSA’s growth. 
 

Eligible Expense List, Click here. 

 

How do I get reimbursed for my eligible expenses? 
HSA funds can be used for health expenses like co-pays, prescriptions, deductibles, and more. See IRS Publication 
502 for guidance on eligible expenses.  Use your Benefits Card or submit claims online. Keep receipts in case of an 
audit. Spending on non-eligible expenses incurs a 20% penalty tax (if under 65) plus federal income taxes. 
 

 
 
 
 

Contribution Questions? 
  
 employee_benefits@waunakee.k12.wi.us 

 
Ronelle Aime, HR Benefits Specialist 
 

EBC Participant Services Team 
1-800-346-2126 

participantservices@ebcflex.com 
 

www.ebcflex.com 

EBC’s Mobile App       

https://www.ebcflex.com/wp-content/uploads/2020/11/SimplyHSAEligibleExpenses198.pdf
mailto:employee_benefits@waunakee.k12.wi.us
mailto:participantservices@ebcflex.com
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  FLEXIBLE SPENDING ACCOUNT (FSA)  
                  < back to Quick Link Guide 

 
Flexible Spending Accounts (FSA’s)  
help you pay the following expenses on a pre-tax 
basis.  FSAs are Use it or Lose It accounts.  
Carefully & conservatively estimate your FSA 
enrollment based on expected expenses. Changes 
can't be made during the year unless it's allowed 
by the IRS and submitted to HR on time. Unspent 
funds remaining at the end of the plan year will be 
forfeited per IRS rules.  
 
WCSD’s FSA plan year is July 1 to June 30 
 
 
 
 

 
 

 

 
 
 

Flexible Spending Resources Register or log into your online account or the EBCentral app.  

Track balances |   Submit claims reimbursements |  Take photos of receipts & upload for quick reimbursement or 
substantiation. 

 

Receiving Notices to Substantiate Your Health Care FSA Claim?   

Do not overlook these important email reminders form EBC!  Review any outstanding Benefits Card transactions, 
confirm they are qualified expenses, and submit documentation before end of GRACE PERIOD to ensure 
reimbursement.  (Great examples are dental expenses incurred or eye glass purchases.  Get a detailed printout from 
your dental or vision clinic to submit to EBC). 

.  
EBC Participant Services Team 
1-800-346-2126 
 

participantservices@ebcflex.com 
 
 

www.ebcflex.com 

 
EBC’s Mobile App       

Health Care Standard  (HCFSA)             
$3,400  2026 Maximum contribution 
 
www.ebcflex.com/eligibleexpenses    
WCSD’s Plan is EBC’s Standard HCFSA.  Eligible 
out-of-pocket medical, vision and dental (orthodontic, 
for example) expenses not covered by another 
health plan 
 
Benefits Debit Card.  Paying with your Benefits 
Card  |  Get an Additional Benefits Card  | Lost or 
Stolen Benefits Card 
 

   No later than the GRACE PERIOD DATE:  09/15/2027.   
Note:  if you are considering changing to a high deductible health 
plan at open enrollment effective July 1st, ALL FSAHC funds 
MUST be used by June 30 before employer health savings 
account HSA deposits can begin. 

 

 
 
 
 
No later than the RUNOUT PERIOD DATE:  09/30/2027. 
 

Dependent Care (DCFSA) 
$7,500 2026 Maximum household contribution 
 
www.ebcflex.com/eligibleexpenses 
Eligible day care for children or other qualifying 
dependent expenses 
 
 
 
 
 
 
 

No later than the END OF THE PLAN YEAR:  06/30/2027. 
 
 
 
 

 
 
 
No later than the RUNOUT PERIOD DATE:  09/30/2027. 
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https://portals.ebcflex.com/Participant/AuthenticateUser/Login.aspx?ReturnUrl=%2fParticipant
https://www.ebcflex.com/mobile-app/
mailto:participantservices@ebcflex.com
http://www.ebcflex.com/eligibleexpenses
https://www.ebcflex.com/payingwithbenefitscardvideo/
https://www.ebcflex.com/payingwithbenefitscardvideo/
https://www.ebcflex.com/additionalcardvideo/
https://www.ebcflex.com/lostorstolenbenefitscardvideo/
https://www.ebcflex.com/lostorstolenbenefitscardvideo/
http://www.ebcflex.com/eligibleexpenses
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 Accident  |  Critical Illness  | Hospital Insurances  
                  < back to Quick Link Guide 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

608-661-4515 x2 
920-728-2688 
amy_knutson@us.aflac.com 
 
www.aflac.com 

mailto:amy_knutson@us.aflac.com
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 Accident  |  Critical Illness  | Hospital Insurances  
                  < back to Quick Link Guide 
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        Accident  |  Critical Illness  | Hospital Insurances  
                  < back to Quick Link Guide 
 
 
 

 



 

17 

90%
90% 
90%  
90% 
90% 
90% 
90% 
80% 
90% 
80% 
Yes 

    DENTAL INSURANCE 
                  < back to Quick Link Guide 
 

DELTA DENTAL RESOURCES.  Register & log in to your Online Delta 
Dental Account using the Online Tools.  Chat with a Customer 
Experience Specialist, print ID cards, check claim status, and get cost by 
provider or procedure.   
 

 DELTA DENTAL 
Delta Dental  

PPO 
When you see a PPO dentist 

Delta Dental 
Premier 

When you see a Premier  
or any other dentist 

Individual Annual Maximum                          $2000                                                    $2000 

Deductible   
Individual $0 $0 
Family $0 $0 

Dependent Eligibility 
Dependents are eligible through the end of the month they attain age 26 
Diagnostic & Preventive Services 
Exams 
Cleanings 
Fluoride treatments 
X-Rays 
Sealants 
Space Maintainers 
         Deductible Applies 

 
100%  
100%  
100%  
100%  
100%  

No 

 
100%  
100%  
100%  
100%  
100%  

No 

Basic & Major Services 
Emergency treatment to relieve pain 
Fillings 
Endodontics – nonsurgical & surgical 
Periodontics – nonsurgical & surgical 
Extractions -  nonsurgical 
Extractions – surgical and other oral surgery 
Crowns, inlays, onlays 
Bridges and dentures 
Repairs and adjustments to bridges and dentures 
Implants 
         Deductible Applies 

 
90% 
90% 
90%  
90% 
90% 
90% 
90% 
80%  
90% 
80% 
Yes 

 
 
 

Orthodontic Services 
   Coverage copayment 
    Individual lifetime maximum 
    Dependents eligible to age 
    Full-time students eligible to age 
    Adult Ortho  
         Deductible applies  

 

 
This dental summary does not cover all plan details.  Further information can be found in the summary plan description / dental benefit booklet.  
That document provides a thorough explanation of your dental plan, including any limitations or exclusions that might apply.  If there are any 
discrepancies between information found here and the group contract, the group contract shall govern. 

 

50% 
$2,500  

26 
26 

Yes 
No 

 

50% 
$2,500  

26 
26 

Yes 
No 

 

Customer Service 
1-800-236-3712 
 
www.deltadentalwi.com 
Group #96208 

http://www.deltadentalwi.com/
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   DENTAL INSURANCE   
     < back to Quick Link Guide 

  
 

 DELTA DENTAL 
Delta Dental  

PPO 
When you see a PPO dentist 

Delta Dental 
Premier 

When you see a Premier  
or any other dentist 

 
Special Plan Provisions 

  

Evidence-Based 
Integrated Care Plan 

                         Yes Yes 

 
Good news! Your dental plan includes Delta 
Dental's Evidence-Based Integrated Care Plan 
(EBICP). 
 
Delta Dental of Wisconsin's EBICP provides 
enhanced benefits for persons with diseases and 
medical conditions (see Conditions & Services 
panel) that have oral health implications. These 
benefits include increased frequency of cleanings 
and/or applications of topical fluoride. They address 
the unique oral health challenges faced by persons 
with these conditions, and can also play an 
important role in the management of an individual's 
medical condition. 

 
 

   Conditions & Services 
Cancer Therapy 
Additional cleanings*, and topical 
fluoride application 
Diabetes 
Additional cleanings* 
High Risk Cardiac 
Additional cleanings* 
Kidney Failure or Dialysis 
Additional cleanings* 
Periodontal Disease 
Additional cleanings*, and topical 
fluoride application 

 

Pregnancy 
One additional cleaning* 
during pregnancy 
Suppressed Immune 
System 
Additional cleanings*, and 
topical fluoride application 
 
*Up to two additional 
cleanings per year (adult 
cleaning or periodontal 
maintenance), unless 
otherwise indicated. 

 

CheckUp Plus                         Yes                                                

   
 

Delta’s CheckUp Plus plan option allows enrollees to get 
diagnostic and preventative dental services without those 
costs getting applied to the individual annual maximum.  
Preventive care saves money over the long-term by 
reducing the need for more expensive services.   
CheckUp Plus lets you keep your annual maximum for 
things you need, not the things you deserve.   
The chart shows the impact of CheckUp Plus on an enrollees 
individual annual maximum compared to a traditional plan.  
Example assumes two routine check-ups covered at 100% 
and a $2,000 annual maximum. 

 

CheckUp Plus Traditiona  
Dental Pla  

Delta Dental 
Pays 

$300 $300 

Enrollee Pays $0 $0 
Maximum 
Remaining 

$2,000 $1,700 

 

 

 
Delta Dental encourages you to be informed about your dental care.  Before scheduling appointments for extensive dental 
care, you may ask your dentist to send the treatment plan to Delta Dental.  The plan will be reviewed by Delta Dental and 
you and your dentist will receive a Predetermination of Benefits that explains your out-of-pocket costs before scheduling 
the dental care to be completed. 
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   VISION INSURANCE 

            
 

Customer Care #1-833-EYE-LIFE   
                            (1-833-393-5433) 
 www.metlife.com 
Group # 5384037  
                                              

Generic ID Card 

Materials / Eyewear and  
Eye Examinations 

< back to Quick Link 
 

http://www.metlife.com/
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  VISION INSURANCE         
                    < back to Quick Link Guide 
 

 
 
Search MetLife’s 
SuperiorVision 
Provider Network: 
 
www.metlife.com, select 
Support, Find a Vision 
Provider 
Select “Superior Vision by 
MetLife.” 
Enter Search parameters 
and click “Search Now.” 
 

 

 
 Waunakee area MetLife vision  

in-network providers 
 

SSM Dean Clinic 
Shopko Optical 
May Vision 
 

Glasses, Contact Lens and Optical 
 
 

 

http://www.metlife.com/
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   Health Assessment 
             < back to Quick Link Guide 
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 Health Assessment 
< back to Quick Link Guide 
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  USI Benefits Resource Help Center   
                    < back to Quick Link Guide 
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  SHORT-TERM DISABILITY  
                           < back to Quick Link Guide 

 
 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Monthly Rate Employee Cost 

This is a 100% employee 
paid benefit. 

  See chart 
below   

 
 
 

 

                          

Administered by                                   National Insurance Services 
Underwritten & Claims Review by    Madison National Life      
See the policy Certificate of Insurance for full coverage details. 
Open enrollment is only offered when you begin employment and 
at that time, you are guaranteed coverage up to $301 (see chart 
for minimum salary needed for each benefit level).  If you waived 
coverage and want to reconsider enrollment, contact a Benefits 
Specialist for late enrollment details. 

 
 

Initial Reach Out: 
Jenny Endres   
jennyendres@wauna
kee.k12.wi.us 
 
File a Claim:  
www.madisonlife.co
m/disability/online-
forms/ 
 
Claims Rep Contact: 
1-866-451-5465 
 

prevented you from engaging in your normal occupation, if school were in session. 

. 

mailto:jennyendres@waunakee.k12.wi.us
mailto:jennyendres@waunakee.k12.wi.us
http://www.madisonlife.com/disability/online-forms/
http://www.madisonlife.com/disability/online-forms/
http://www.madisonlife.com/disability/online-forms/
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  LONG-TERM DISABILITY  
       < back to Quick Link Guide 

 

Monthly Rate Employee Cost 
This is a 100% employer 
paid benefit. 

  $0.00   

 

 

Elimination Period                                             60 consecutive calendar days 
LTD Benefit Percentage                                    90% of salary 

 

Maximum Benefit Period        
 
 
 
 
 
 
 
 
 
 
 

 

Administered by                                                  National Insurance Services 
Underwritten & Claims Review by                     Madison National Life       

See the policy Certificate of Insurance for full coverage details. 
 
 

  LIFE INSURANCE 
Life Insurance provides financial security for the people who depend on you. Your 
beneficiaries will receive a lump sum payment if you pass away while employed at 
WCSD. As an eligible employee, you are covered for Basic Life and AD&D 
insurance at no cost to you. 
 

Monthly Rate Employee Cost 
This is a 100% 
employer paid benefit. 

  $0.00   

 
Basic Life Insurance Amount  
$   35,000 - Hourly school year only staff  
$   85,000 - Teachers, 11-month and 12-month year-round staff 
$ 200,000 - Administrators and Administrative Support staff 
AD&D Insurance – equal to the Basic Life amount. AD & D is accidental death and 
dismemberment 
Age Reduction Schedule- Basic Life and AD&D Insurance reduces to 65% at age 70, reduces to 
45% at age 75, reduces to 30% at age 80 and terminates at retirement 
See the policy Certificate of Insurance for full coverage details. 

Initial Reach Out: 
Jenny Endres   
jennyendres@wauna
kee.k12.wi.us 
 

File a Claim:  
www.madisonlife.co
m/disability/online-
forms/ 
 
Claims Rep Contact: 
1-866-451-5465 
 

employee_benefits@wau
nakee.k12.wi.us 
 

mailto:jennyendres@waunakee.k12.wi.us
mailto:jennyendres@waunakee.k12.wi.us
http://www.madisonlife.com/disability/online-forms/
http://www.madisonlife.com/disability/online-forms/
http://www.madisonlife.com/disability/online-forms/
mailto:employee_benefits@waunakee.k12.wi.us
mailto:employee_benefits@waunakee.k12.wi.us
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Retirement WRS | ETF  
                    < back to Quick Link Guide 
 

Wisconsin Retirement System (WRS) 
A Section 401(a) IRS retirement plan that is managed by the Employee Trust Funds (ETF). Eligible 
employers that can participate in WRS are the state of Wisconsin, the University of WI system, 
WI municipalities, police & firefighters, and staff working at public schools, including WCSD.    
 

Eligibility 
Eligible employees are automatically enrolled by the Human Resources Department. 
To be eligible for WRS enrollment upon being hired: 
Depends upon your initial participation date which falls into two different WRS Participation categories: 

• On or after July 1, 2021.  Employee is expected to work at least two-thirds of what is considered full-time 
employment, defined as 880 hours for teachers and school district educational support personnel 

OR 
• Prior to July 1, 2011.  Employee is expected to work at least one-third of what is considered full-time employment, 

defined as 440 hours for teachers and school district educational support personnel     

AND  
employee is expected to be employed for at least one year (365 consecutive days) from employee’s date of hire. 

 
Any time the employer’s expectations of hours to be worked and/or duration of employment changes to an extent that the 
employee will now meet the WRS eligible criteria, the employee will be enrolled in WRS.  In addition, on the one-year 
anniversary of the initial date of employment, the employer will evaluate the applicable hours of the employee from the 
previous year.  If the employee met the hours, they will be enrolled in the WRS.  After the one-year anniversary evaluation 
of applicable hours, the employer will continue to evaluate on a 12-month rolling look back.    
 

Important WRS Documents (assessible at www.etfwi.gov)  
NOTE:  WRS ETF administers a variety of employee benefits, however, please focus only on benefits on the ETF website 
that Waunakee Schools partners with WRS ETF on Retirement and Disability benefits only. 
 
Wisconsin Retirement System:  Strong for Wisconsin ET-7100 
 
How the WRS Benefit Works:     
 Contributions to Your WRS.  The money to pay WRS benefits come from employee- and employer-required  
          contributions and investment (interest) earnings. 
 

Investment Choices.  By default, your money is invested through the CORE TRUST FUNDS which offers pretty safe, 
secure investments.  A second investment option is the VARIABLE TRUST FUND.  Electing to participate in the 
Variable Fund, means ½ of contributions will be placed in more riskier investment options.  Employee action to 
complete the Election to Participate in the Variable Trust Fund form (ET-2356) IS REQUIRED ONLY IF you want ½ of 
contributions to be placed in more riskier investment options.  

 

 Vesting.  You may have to meet 1 of 2 vesting laws depending on when you first began WRS employment. 
 

 How Part-time Employment Affects your WRS Benefits 
 
Your Benefit Handbook ET-2119     |    WRS Fact Sheet ET-8901 
  
Designate a Beneficiary   ET-2320 Beneficiary Designation or ET-2321 Alternate Beneficiary Designation 
 
Annual Statement of Benefits.  The Statement of Benefits is a summary of your WRS retirement account available each year in 
mid-April. It helps you keep information up to date and track the growth of your retirement account.  
 
Life Events & Your Benefit:  Leaving WRS Employment, Reporting the Death of a WRS Member,  How Divorce Can Affect 
Your WRS Benefits, Applying for Retirement, Returning to Work After Retirement.  Request an Official Retirement 
Estimate of Benefits   |  How ETF Calculates Your Retirement Benefit Amount 

1-877-533-5020 
 
www.eftwi.gov 

http://www.etfwi.gov/
https://etf.wi.gov/publications/et7100/download?inline=
https://etf.wi.gov/retirement/wrs-retirement-benefit/how-wrs-retirement-benefit-works
https://etf.wi.gov/wrs-performance/core-trust-fund-and-variable-trust-fund/variable-fund
https://etf.wi.gov/publications/et2119/download?inline=
https://etf.wi.gov/resource/wisconsin-retirement-system-fact-sheet
https://etf.wi.gov/retirement/wrs-retirement-benefit/death-benefits/designate-beneficiary
https://etf.wi.gov/retirement/wrs-retirement-benefit/my-statement-benefits-wrs-account
https://etf.wi.gov/benefits/life-changes-and-my-benefits/how-divorce-can-affect-your-wrs-benefits
https://etf.wi.gov/retirement/saving-retirement/wrs-retirement-benefit-calculations
https://etf.wi.gov/retirement/saving-retirement/wrs-retirement-benefit-calculations
https://etf.wi.gov/retirement/saving-retirement/wrs-retirement-benefit-calculations
http://www.eftwi.gov/
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 Retirement Mid-America HRA 
                                                                                                                                                                                                  

 
A 100% employer-funded retirement plan.  Eligible employees 
are automatically enrolled by the Human Resources 
Department.   

 
 

How Your Benefit Amount is Calculated 
Active and/or post-retirement deposits depending upon employment group.  Detailed HRA benefits are outlined 
in your Employee Handbook.  The retiree HRA plan is a WCSD BOE approved additional retirement benefit 
above and beyond the WI Retirement System (WRS/ETF) benefit.    Vesting provisions apply.     

 
Employment 
Group 

Account deposits based on the following Employer 
Active 

Employment 
Deposits 

Employer 
Post 

Retirement 
Deposits 

Premium 
Only 

Account 

Medical 
Expense & 
Premium 
Account 

Earns 
interest 

on 
balance 

Tax free 
account 

Teacher Active employment.  Deposit value based on start 
date – see handbook.    
Post Retirement.   
Hired before 2008.  Years of service + unused sick 
leave + points ahead in professional development.   
Hired after 2008.   Unused sick leave + points 
ahead in professional development. 
 

 
 

 
 
 
 
 
 

 
 

    

Administrator 
& Admin Suppt 

Hired after Apr 2010.  See chart in employee 
handbook for active employment only deposits. 

      

 Hired before Apr 2010.  Annual health & dental 
value post deposits up to Medicare age. 
 

       

Hourly Staff Years of service & unused sick leave credit 
 

      

 

How to Access Funds for Eligible Expenses 
Human Resources connects new retirees with our account representative to 
help them learn how to access account funds. 

 

Account funds are earmarked to be spent on eligible insurance premiums and 
other medical expenses (for certain employment groups) during your 
retirement years as specified in section 213(d) of the Internal Revenue Code: 

 

Teachers and Hourly Staff, CLICK HERE. 
Administrator & Administrative Support Staff Premium Only Accounts, 
CLICK HERE. 
 

Your Online Account  
Administered by National Insurance Services (NIS).   
Account funds managed by Mid-America.   
• To log in the first time, click on “Get Started” and follow the prompts. 
• Having troubles logging in?  A frequent reason is “the period for the 

completion of the initial registration and login to the MidAmerica 
Journey website expired.”  Contact Mike Strobl, 
mstro@nisbenefits.com, to request access. 

• Investment defaults can be changed through the online participant 
portal.  

(855) 329-0095 
 
www.mymidamericajourney.com 

Benefits of an HRA 
 
• Employer-funded 

 

• Deposits earn interest tax-free 
 

• Reimbursements from the 
plan are tax-free to you, your 
spouse and qualifying 
dependents 

 

• Account balance rolls over 
each year 

 

• There is no time frame by 
when you must submit 
expenses for reimbursement 

 

• Once eligible to access funds, 
you have flexibility to choose 
when to submit eligible 
expenses for reimbursement 

https://drive.google.com/file/d/1ollFb_8L9oFMNFq33swOMvU_y-Bw2Sag/view?usp=sharing
https://drive.google.com/file/d/19GfRkAlnSKo-ss77xTG0fXxicQokpitL/view?usp=sharing
mailto:mstro@nisbenefits.com
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 Retirement 403(b) & 457 Plans 
 
 

Optional Retirement Plans 
WCSD offers employees a simple, flexible way to supplement your retirement savings, directly from your 
paycheck.  Both 403b Plans and WI Deferred Compensation 457 Plans offer tax benefits and various investment 
options so you can work toward gaining added savings for your retirement years.     
 
Staff are encouraged to consider enrolling in voluntary retirement plans because your WRS/ETF and retiree HRA 
plans will likely not provide 100% of your working wages in retirement. 
 

Open up your account with an approved 403(b) vendor and / or WI Deferred Compensation and provide notice to 
Human Resources.  Select a payroll deduction amount that you are financially comfortable with as all contributions 
made to either of these plans are 100% employee funded.   
 
Employees can start, change or stop voluntary retirement payroll deduction amounts on any payroll.   
 

 
 

403(b) Plans  
                    < back to Quick Link Guide  

 
STEP 1  New Enrollment Only  

• Research and Choose an Investment Provider 
• Open an Account with Investment Provider 

  
  Investment Providers 

(contact information on OMNI’s WCSD website) 
  American Funds  T. Rowe Price 
  Fidelity   WEA Trust 
  Franklin Templeton 
  

 STEP 2  Complete Salary Reduction Agreement (SRA)  
to Authorize Payroll Deductions 

  Online SRA Form located on OMNI’s WCSD website 
         Option 5 for SRA Team 

 

 

 

 

 

OMNI’s Plan Participation Guide, Click Here.  
 

OMNI’s Annual Retirement Benefits Guide, Click Here. 

WCSD’s 403b Administrator:  
             
          OMNI TSACG WCSD Website 
 
          1-888-796-3786 

 
 
• Pre-tax and / or ROTH Accounts 
• Two 403b accounts allowed per 

employee 
• Catchup Provisions 
• Rollovers / Exchanges 
• Withdrawals  /  Loans  

 
 
 
 

employee_benefits@waunakee.k12.wi.us 
Ronelle Aime, HR Benefits Specialist 
 

https://www.tsacg.com/individual/plan-sponsor/wisconsin/waunakee-community-school-district/
https://www.tsacg.com/individual/plan-sponsor/wisconsin/waunakee-community-school-district/
https://tsacgproduction.blob.core.windows.net/cmsroot/tsa/media/tsa/employer-vendor-forms/wisconsin/waunakee-community-school-district/Plan-Participation-Guide.pdf?ext=.pdf
https://tsacgproduction.blob.core.windows.net/cmsroot/tsa/media/tsa/employer-vendor-forms/wisconsin/waunakee-community-school-district/Annual-Retirement-Benefits-Guide.pdf?ext=.pdf
https://www.tsacg.com/individual/plan-sponsor/wisconsin/waunakee-community-school-district/
mailto:employee_benefits@waunakee.k12.wi.us
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403(b) Plans  
                    < back to Quick Link Guide  
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457 WI Deferred Compensation Plans 
                < back to Quick Link Guide 
 

Enrollment | Payroll Deduction Changes  
STEP 1  New Enrollment Only 

                          Obtain plan information and enrollment code by  
      sending an email to employee_benefits@waunakee.k12.wi.us 

  

      WDC 457 Empower Retirement LogIn 
        

  

      STEP 2  Authorize or Change Payroll Deductions 

      WDC 457 Empower Retirement LogIn 
      
 

 

 

 
 

 

. 

Waunakee Schools 

Contact Ronelle Aime for the Code.  employee_benefits@waunakee.k12.wi.us 

Contact Ronelle Aime for the expiration date. 

WCSD’s 457 Plan Administrator: 
 
         WI Deferred Compensation 
 
         1-877-457-9327 
 
Plan Oversight by:  
• Employee Trust Funds 
• WI Deferred Compensation Board 
• IRS Section 457 Internal Revenue Code 

 
Pre-tax and / or ROTH Accounts 
Catchup Provisions available 
 
employee_benefits@waunakee.k12.wi.us 
Ronelle Aime, HR Benefits Specialist 

mailto:employee_benefits@waunakee.k12.wi.us
https://wdc457.empower-retirement.com/participant/
https://wdc457.empower-retirement.com/participant/
https://etf.wi.gov/retirement/wisconsin-deferred-compensation-program
mailto:employee_benefits@waunakee.k12.wi.us
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    EAP EMPLOYEE ASSISTANCE PROGRAM 
                     < back to Quick Link Guide 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 

 

EAP Services Available Two Ways: 
 
         Phone: 866-451-5465 
 
        Online:  www.niseap.com 
          Same for all employees (Case Sensitive)  
          Login:  NISEAP 
          Password:  EAP 

The EAP Program  

Everyday life can be stressful  and can affect your health,  well-being, 
and performance. Fortunately, our Employee Assistance Program 
can aid in finding solutions. When facing personal problems, you 
might struggle with where to turn for help. The first step is usually the 
hardest, and guidance is often the key. That’s why National Insurance 
Services (NIS) offers an Employee Assistance Program (EAP). An  
EAP offers a confidential place to find the answers that work for you. 

Claimant Assist    NIS’s Claimant Assist program offers special 
services to Long Term Disability claimants or Life Insurance 
beneficiaries at no charge. If you have Disability insurance coverage 
through NIS, our Long Term Disability Claimant Services are 
available to guide and counsel claimants and their immediate family 
members. If you have Life insurance coverage through NIS, our 
Beneficiary Services Program provides counseling and assistance to 
beneficiaries when faced with the challenge of coping with loss. 



 

33 

  Identity Theft Protection 
                           < back to Quick Link Guide 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 

NIS 855.205.6010 
 
https://app.idx.us/en-US/login  
Create New Account 
 
PIN ID: NIS 

. 

https://app.idx.us/en-US/login
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 STUDENT LOAN SOLUTIONS 
           < back to Quick Link Guide 
 
 

 

Sign Up for Your Complimentary 
Student Loan Solutions Account 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

https://www.horacemann.com/programs/
student-loan-solutions/signup  

https://www.horacemann.com/programs/student-loan-solutions/signup
https://www.horacemann.com/programs/student-loan-solutions/signup
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 STAFF WELLNESS   HR NEWS BULLETIN 
           < back to Quick Link Guide 

 

Smores HR News Bulletin 
Helping you stay informed! Serving as a 
communication piece with various HR topics 
relating to the Staff Clinic, Mental Health & Self 
Care Wellness, Physical Fitness Wellness, 
Financial Wellness, Insurance & Benefits, Retirement, Payroll, Time Off,  TrueTime, 
TimeSheets.  Deadlines, HR resources and updates.  Sent to staff monthly from the 
human resources email. 
 

  Steeping Wellness 
Whether you are directly working with students 
in the classrooms, keeping everything operating 
by your work in the office, keeping our buildings 
and grounds spectacular, safely getting our 
students to and from school each day, or 
otherwise providing support to our school  
system, we want to  acknowledge and extend   

 

our gratitude for all of the effort you put in to your work each and every day.  The work we 
do is by no means "easy" and draws on us physically, mentally and emotionally.  Please 
enjoy the Steeping Wellness programs to help you lead a more balanced life. 
 

Staff Fitness & Aquatics Centers 
The Aquatics Center provides community Open/Lap Swim Hours and is located at the 
High School.  The Staff Fitness Center is located at the Intermediate School.    You are 
welcome to begin using the Staff Fitness Center after you have completed the Fitness 
Center release form and obtained badge access to the Fitness Center.  There is a lot of 
equipment available for your use.     All information you need, including hours of operation, 
access to the online release form & badge directions is located on the Staff Wellness 
website.   
 

Staff Lunch Options & Super Staff Meals 
All school staff and District Administrative Building staff can order Staff Meals which are 
prepared fresh daily by Taher Food Service and delivered to your building.  Staff receive 
meal information via email and meal orders are submitted via a google form.  Setup a staff 
lunch account.  
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24 Payrolls   
First pay date:  Aug 30.  Last pay date:  Jun 30  
you will receive 4 regular payrolls.  
No payrolls on: Jul 15 & 30, and Aug 15 

 $500 EMPLOYEE REFERRAL BONUS 
 

One of the best ways for WCSD to find great employees is through 
our current workforce referring potential candidates. If you know 
someone who would be fit for a job here, and who you would 
enjoy working with, please send them our way! 
 
 
The referral bonus is for any current Waunakee 
Community School District employee who refers an 
individual not currently employed by the district for 
employment in an hourly position. 
 
Who should you refer?  Anyone who you think fits a 
job description and who you would enjoy working with. 
 
Referral Bonus Payment.  The $500 will be paid as a 
stipend within an employee’s regular check after the new 
hire completes 90 days of employment with WCSD. Payroll 
related deductions (taxes, retirement, etc.) will apply.    

 
Where can we see what hourly positions are 
available?  Check out the Human Resources 
employment opportunities web page. 
 

 

 PAYROLL & INSUR. DEDUCT SCHEDULES 
 

TEACHER STAFF   The following two payroll options are 
available to teacher staff.  You will select one when you 
begin employment & can annually change your payroll 
option. 

 
 
 
 

 
 
 

              ALL OTHER STAFF 
 24 

PRs 
22 * 
PRs 

19 
PRs 

1st PR 
Date 

Last PR 
Date 

Administrator    Jul 15 Jun 30 

Administrative Support    Jul 15 Jun 30 
Administrative Support    Sep 15 Jun 15 

12 Month Hourly Staff    Jul 15 Jun 30 

11 Month Hourly Staff  *  Aug 30 July 15 

School Year Hourly Staff    Sep 30 Jun 30 
                   *22 payroll 11-month hourly staff will have 21 insurance deductions per year. 

 

19 Payrolls   
First pay date:  Sep 15.  Last pay date:  Jun 15   
No payrolls on: Aug 30, Jun 30, Jul 15 & 30, and Aug 15 

Additional Employee Referral Rules  
  
• Referred candidates must apply and be 

selected through the hiring process. 
 

• If more than one employee refers the same 
candidate, they shall share the bonus. 

 
• The candidate will be asked to identify the 

employee that referred them during the 
interview process. 

 
• Employees will be paid referral bonuses 

within 30 days of their referral meeting the 
90-day qualification. 

 
• The employee who makes the referral must 

remain employed at WCSD to receive a 
bonus. 
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MEET the HUMAN RESOURCES TEAM|WORK 
RESPONSIBILITIES  |  FORMS 

                     < back to Quick Link Guide 
 

 
                                                                                                                            HR FORMS LINK 

   

https://app.smore.com/n/s97pd
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OUR EMPLOYEES ARE OUR MOST VALUABLE ASSET 
           < back to Quick Link Guide 

 

Waunakee Community School District (WCSD) is dedicated and committed to providing you and your family with a valuable 
benefit package. That is why we partner with USI Insurance Services to evaluate different insurance options that are available, 
while also combating the rising cost of health care.  This booklet was prepared to provide information so you can make the most 
informed decisions regarding insurance coverages for you and your family.  If you have any questions about any of the information 
contained in this booklet, please contact Human Resources. 
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