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W H A T  I S  O U R  G O A L ?

Our goal is to ensure we have schools where all students feel safe, 

valued, heard, and challenged.

Through our work with equity, we hope to build a sense of acceptance, 

belonging, and community throughout our entire district.       



A  R E V I E W  O F  T H E  
E Q U I T Y  A U D I T  J O U R N E Y



S U M M E R  2 0 2 1 -
F A L L  2 0 2 1

One District Equity Leadership Team (DELT) meeting 

took place to organize and prepare for the equity 

audit and focus groups.

Focus groups were conducted with various 

stakeholders to collect qualitative data.



W I N T E R  2 0 2 1 -
S P R I N G  2 0 2 2

• The district provided quantitative data. The data 

included a variety of categories:

• Demographics

• Academic Programming, Services, and 

Supports

• Student Discipline

• Academic Progress

• Student Absenteeism

• Number of Languages

• Staff & BOE Demographics

• The equity auditor and her team analyzed 

quantitative and qualitative data.



F A L L  2 0 2 2

The DELT is currently reading the report and will 

determine next steps for our equity action 

plan. The equity action plan will be created and 

implemented by the DELT independent of the auditor.



P L A N  O V E R V I E W



T A B L E  O F  C O N T E N T S

• Section 1: Introduction & Equity Literature Review

• Section 2: Quantitative Data (predominately from 2016-17 to 2019-2020 school years)

• Section 3: Qualitative Data (80% extracted themed quotes from focus groups)

• Section 4: Findings and Recommendations (suggestions for implementation) 

This section is crucial for prioritizing our next steps and driving our equity action plan.



F R A M E W O R K
Systems
• To ensure a systemic and continuous development toward advancing equity within all 

policies, processes, procedures, initiatives, decision-making and fiscal responsibility.

Teaching & Learning
• To intentionally embed equity-driven pedagogy and practices in the curriculum, resources, 

instructional approaches, use and consideration of assessments and academic 
programming for the purpose of advancing equity for and among each student.

Student Voice, Climate & Culture
• To consistently seek students’ feedback and experiences, and nurture a positive, authentic 

and meaningful organizational climate and culture.

Professional Learning
• To provide a continuum of professional learning and growth opportunities for all staff in 

pursuit of fully understanding and infusing educational equity in all aspects of schooling.

Family & Community as Agency
• To partner with families and the community for authentic opportunities to serve the 

students, the school(s) and the district.



N E X T  S T E P S



N E X T  S T E P S
• September 2022- Equity audit report is formally presented to the Board of Education

• September 2022- DELT members receive equity audit report

• September 2022- Equity audit report is posted on Summit Hill School District 161 

website for community / public access

• October 2022- All DELT members will have read the equity audit report

• October 7, 2022- Tentative next meeting date for DELT members

• October 12- Tentative Town Hall Meeting

• Future-

• DELT will determine priorities and create equity action plan

• Correlate action planning process with ISBE Equity Journey Continuum



N E X T  S T E P S

• Spend time reading the report

• Take notes and jot 

down questions you may have

• Submit questions for inclusion 

in question-and-answer 

document (process will be shared with 

families)

• Attend Town Hall meeting to 

learn more about the equity 

audit and discuss with 

members of the school 

community


