RESOLUTION AUTHORIZING NON-RENEWAL AND DISMISSAL OF
PROBATIONARY TEACHER

WHEREAS, the Board of Education has heard the report of the Superintendent
concerning probationary employees who hold a professional educator license, and

WHEREAS, the Superintendent has recommended the non-renewal and dismissal of a
probationary teacher at the end of the 2021-2022 school term, and

WHEREAS, pursuant to Section 5/24-11 of the lllinois School Code, it is necessary to
give such probationary teacher written notice of non-renewal and dismissal from
employment at least forty-five (45) days prior to the end of the 2021-2022 school term.

NOW, THEREFORE, BE IT RESOLVED by the Roselle School District 12 Board of
Education as follows:

Section 1. The employment of the following teacher shall be non-renewed and s/he
shall be dismissed at the end of the 2021-2022 school term:

Julie Hogan

Section 2. That the aforementioned teacher shall be given written notice of non-renewal
and dismissal by regular mail and by either certified mail, return receipt requested, or
personal delivery with receipt, at least forty-five (45) days prior to the end of the
2021-2022 school term in accordance with the lllinois School Code. i

Section 3. This Resolution shall be in full force and effect upon its passage.

Spring 2022
Member moved that the foregoing resolution
be adopted and Member seconded the

motion. Upon a roll call vote being taken, the members voted as follows:

AYES:

NAYES:

ABSENT:




The Board Secretary declared the motion carried and the Resolution duly adopted.

Attest: Secretary

Date:




