BOARD POLICY GBN

PROFESSIONAL PERSONNEL MAY 20, 2024
EMPLOYMENT STATUS OF CERTIFICATED PERSONNEL

The decision on the employment status of certificated personnel shall include consideration of
the Superintendent or designee’s recommendations for reemployment, separation, or an
additional year of probation. All procedures shall be in conformance with the tenure act, any
individual written contracts, appropriate collective bargaining agreements, and law. The District
will notify probationary and tenured personnel of their employment status no later than the date
established by state law and contractual agreements.

CROSS REF.: GBI - Professional Personnel Evaluation, Master Agreements: LEADS, LEA
LEGAL REF.: MCLA 38.101 et seq. {Legal-References-Updated-3/42/07)



