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RESOLUTION 16-021 Renewal Letters RE Personnel Contracts for Non-TSPC 

Supervisors for 2016-17 

 

Background:  

***** 
 

The Superintendent recommends adoption of the following resolution: 

  

WHEREAS, the Multnomah Education Service District Board authorizes the 

issuance of offers of reemployment for the next fiscal year, and 

 

WHEREAS, the Local Service Plan Programs and Services for 2016-17 has been 

formulated based on the anticipated receipt of the funds necessary to 

support the programs in which the employees listed below will be 

assigned, and 

 

WHEREAS, in the event the anticipated resources are not received, each and 

every program is subject to reduction or elimination at the discretion of the 

Board. 

 

NOW THEREFORE BE IT RESOLVED, that the Director, Human Resource 

Services be authorized to issue employment contracts for the 2016-17 

fiscal year to the following individuals: 

 

 

Name Job Assignment 
Annual 
Hours Contract Days 

Doana Anderson Director Business Services 1920 240 

Leanne Bettin 
Project Manager-TS Support 
Services 

1920 240 
 

Julie B. Conroy Migrant Ed Program Manager 1784 223 

Laura C. Conroy Public Information Officer 1840 230 

Geoffrey A. Garner Alt Pathways Project Manager 1600 200 

Eric D. Gustafson Supervisor Technolgy  1920 240 

Richard E. Harrison Supervisor Technology 1920 240 

Don Hicks Contract & Risk Manager 1920 240 

Karla D. Hobbs Supervisor Technology 1920 240 

Margo D. Lalich Director Health & Social Srvc 1920 240 

Stephen D. Moore Supervisor HSS 1800 225 

Catherine G. Murphy Supervisor HSS 1800 225 

Ann M. Occhi Supervisor HSS 1800 225 

Sherrie L. Poujade Supervisor HSS 1800 225 

Daniel J. Prince Coordinator Outdoor School 1760 220 

James E. Rose Chief Op Officer/Dir Tech Srvc 1920 240 

Ann Vrabel 
Coordinator Health & Social 
Services 

1840 
230 

Richard Wehring Supervisor Facility Services 1920 240 
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BE IT FURTHER RESOLVED, that the number of days indicated opposite 

each name is a maximum and that employment contracts for less than the 

specified number of days may be issued by the Superintendent, but in no 

case will employment contracts for more than the maximum number of 

days be issued without prior approval by the Superintendent; and 

 

BE IT FURTHER RESOLVED, that the salaries for the above individuals shall 

be in accordance with existing negotiated Agreements, applicable Board 

Policies, and established practices of the District; and 

 

BE IT FURTHER RESOLVED that if anticipated revenues are not received 

each and every position is subject to reduction or elimination.   

 


