INFORMATION/DISCUSSION ITEMS
May 23, 2019

First Reading — February/March 2019, PRESS Policy 100 Recommendations

BACKGROUND:

There are 16 policies presented {0 the School Board for review from the Illinois
Association of School Boards (PRESS Plus Issue 100, February/March 2019).

2:20 Powers and Duties of School Board: Indemnification
2:40 Board Member Qualifications

2:50 Board Member Term of Office

2:60 Board Member Removal from Office

4:30 Revenue and Investments

4:100 Insurance Management

4:110 Transportation

4:150 Facility Management and Building Programs
4:160 Envircnmental Quality of Buildings and Grounds

4:190  Targeted School Violence Prevention Program - NEW
5:330 Sick Days, Vacation, Holidays. and .eaves

6:15 School Accountability

6:65 Student Social and Emotional Development

6:185 Remote Educational Program

7:185 Teen Dating Violence Prohibited
8:95 Parental Involvement

The policies and exhibits above are presented to the Board for first reading and
discussion. Unless there is a need for further discussion, these policies will be presented
to the Board for adoption at the May 2019 meeting.



LaGrange (South) Blementary School Disrict 105\ SECTION 2 -BOARD OF EDUCATIONY

Document Status: Draft Update
SECTION 2 -BOARD OF EDUCATION

2:20 Powers and Duties of the Board of Education; Indemnification
The major powers and duties of the Board of Education include, but are not limited to:

1. Organizing the Board after each consolidated election by electing officers and establishing its regular meeting schedule
and, thereatter, taking action during lawfully called meetings to faithfully fulfill the Board's responsibilities in accordance
with State and federal law,

2. Formulating, adopting, and modifying Board polictes, at its sole discretion, subject only to mandatory collective bargaining
agreements and State and federal law.

3. Employing a Superintendent and other personnel, making employment decisions, dismissing persennel, and establishing
an equal employment opportunity policy that prohibits urlawful discrimination,

4. Directing, through policy, the Superintendent, in his or her charge of the District's administration.

5. Approving the annual budget, tax levies, major expenditures, payment of obligations, annual audit, and other aspects of the
District's financial operation; and making available a statemert of financial affairs as provided in State law.

€. Entering contracts using the public bidding procedure when required.
7. Providing, constructing, controlling, and maintaining adequate physical facilities; making school buildings available for use
as civil defense shelters; and establishing a resource conservation policy.
8. Establishing an equal educational opportunities policy that prohibits unlawful discrimination.
9. Approving the cumiculum, textbooks, and educational services.
10. Evaluating the educational program and approving School improvement and District Improvement Plans.
11. Presenting the District report card and School report card(s) to parents/guardians and the community; these documents
report District, School and student performance.
12. Establishing and supporting student behavior-: -~ =2 PRESSPIST pojicies designed to maintain an envirenment
conducive to leaming, including deciding individual student suspension or expulsion cases brought before it
13. Establishing attendance units within the District and assigning students to the schools.
14. Establishing the school year.
15. Requiring a mement of silence to recognize veterans during any type of school event held at a District school on November
1.
16. Providing student transportation sendces pursuart to State law.,
17. Entering into joint agreements with other boards to establish cooperative educational programs or provide educational
facilities.
18. Complying with requirements in the Abused and Neglected Child Reporting Act. Specifically, each individuat Board
member must, if an allegation is raised to the member during an cpen or closed Board meeting that 2 student is an

abused child as defined in the Act, direct or cause the Board to direct the Superintendent or other equivalent schaol
administrator to comply with the Act's requirements conceming the reporting of child abuse.

18, Communicating the schools’ activities and operations to the community and representing the needs and desires of the
community in educational matters,

indemnifical

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless School Board members, employees,
volunteer personnel (pursuant to 105 ILCS 5/10-22.34, 10-22.34a and 10-22.34b), mentors of certified staff (pursuant to 105
ILCS 5/2-3.53a, 2-3.53b, and 105 LCS 5/21A-5 et seq.}, and student teachers who, in the course of discharging their official
duties imposed or authorized by law, are sued as parties in a legal proceeding. Nothing herein, however, shall be construed as
obligating the Board to defend, indemnify, or hold harmless any person who engages in criminal activity, official misconducet,
fraud, intentional or wiitfl and wanton misconduct, or acts beyond the authority properly vested in the individual.

LEGAL REF.:
105 ILCS /. -% i BM0, 5M7-1, and 5/27-1.
1151LCS 5/, B ~~, Educational Labor Relations Act.

325 LCS 5/, Abused and Neglected Child Reporting Act.
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CROSS REF.:1:10 (School District Legal Status), 1:20 {District Organization, Operations, and Cooperative Agreements), 2:10
(8chool District Governance), 2:80 (Board Member Oath and Conduct), 2:140 (Communications To and From the Board), 2:210
(Organizational School Board Meeting), 2:240 (Board Policy Deveiopment), 4:60 (Purchases and Contracts), 4:70 (Resource
Conservation), 4.100 (Insurance Management), 4:110 (Transportation), 4:150 (Facility Management and Building Programs),
5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20 {Abused and Neglected Child Reporting), 6:10
{Educational Philosophy and Objectives), 6:15 (School Accountability), 6:20 (School Year Calendar and Day), 7:10 (Equal
Educational Opportunities), 7:30 (Student Assignment and intra-District Transfer), 7:190 (Student Behavior}, 7:200 (Suspension
Procedures), 7:210 (Expulsion Procedures), 8:10 (Connection with the Community), 8:30 (Visitors to and Conduct on School

Property)

PRESSPlus Comments

PRESSPIus 1. Updated in response to a 5-year review to align with SB 100. Issue 100, February/March 2019

220
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LaGrange (South) Hementary School Ditrict 105 | SECTION 2 -BOARD OF EDUCATIONY

Document Status: 5-Year-Review - Needs Review
SECTION 2 -B N

2:40 Board Member Qualifications

A Board of Education member must be, on the date of election or appointment, a Unifed States citizen, at least 18 years of age,
a resident of llinois and the Distict for at least one year immediately preceding the election, and a registered voter.

Reasons making an individual ineligible for Board memhbership include holding an incompatible office and certain types of State
or federal employment. A child sex offender, as defined in State law, is ineligible for Board membership.

LEGAL REF.;

B. Constitution, Art. 2, 7 1; Art. 4, 7] 2{e); Art. 6, ] 13{b).

105 [LCS 5/10-3 and 5/10-10.

CROSS REF.:2:30 (Board of Education Elections}, 2:70 (Vacancies on the Board of Education- Filling Vacancies)

240
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LaGrange {South) Elementary School Disirict 105 \ SECTION 2 -BOARD OF EDUCATION'

Document Status: 5-Year-Review - Needs Review
SECTION 2 -BOARD OF EDUCATION

2:50 Board Member Term of Office
The term of office for a Board of Education member begins immediately after both of the following occour:

1. The election authority canvasses the votes and declares the winner(s); this occurs within 21 days after the consclidated
election held on the first Tuesday in April in odd-numbered years.

2. The successtul candidate takes the oath of office as provided in Board policy 2:80, Board Member Qath and Conduct
The term ends 4 years later when the successor assumes office.
LEGAL REF.
10 ILCS 5/2A-1.1, 52217, and 5/22-18.
108 ILCS 5/10-10, 5/10-16, and 5/10-16.5.

CROSS REF.:2:30 (School District Elections), 2:80 (Board Member Oath and Conduct), 2:210 (Organizational Board of
Education Meeting)

2:50
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LaGrange (South) Elementary School Distriet 105 \ SECTION 2 BOARD OF EDUCATION\

Document Status: 5-Year-Review - Needs Review
SECTION 2 -BOARD OF EDUCATION

2:60 Board Member Removal from Office

If a majority of the Board of Education determines that a Board member has williully failed to perform his or her official duties, it
may request the Regional Superintendent to remove such member from office.

LEGAL REF.:
105 LCS 5/3-15.5.
CROSS REF.:2:70 (Vacancies on the Board of Education - Filling Vacancies)

2:60
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LaGrange (South) Elemerttary School District %05 \ SECTION 4 - OPERATIONAL SERVICES |

Document Status: Draft Update
OPERATIONAL SERVICES

4:30 Revenue and Investments

Revenue

The Superintendent or designee is responsible for making all claims for property tax revenue, State Aid, special State funds for
specific programs, federal funds, and categorical grants,

Investment Policy - Purpose/Scope

The purpose of this lhwvestment Poiicy is to establish a clear understanding between the Lyons Township School Treasurer's
office and financial institutions regarding investment objectives, goals and guidelines for the Lyons Township School Treasurer,
to comply with Section 2.5 of the Public Funds Investment Act, 30 ILCS 235/2.5, and to obtain a maximized retum within the
confines of low risk folerance. In this context funds should be managed in a prudent manner as it relates fo such issues as rates
of return, investment vehicles and diversification among individual investments.

Pooling of Funds - Except for cash in certain restricted and special funds, the Lyons Township School Treasurer will consolidate
balances from all funds to maximize investment eamings. Investment income wili be allocated to the various funds based on their
respective pariicipation and in accordance with generally accepted accounting principles.

General Objectives - The primary objectives, in priority order, of investment activities shall be safety, liquidity and yield:

Safety: Safety of principal is the foremost objective of the investment program, Investments shall be undertaken in a manner
which seeks to ensure the preservation of capital in the overall portfolio. The objective will be to mitigate credit risk and interest
rate risk.

» Credit Risk - Credit risk is the risk of loss due to the failure of the security issuer or backer. The Lyons Township School
Treasurer will minimize credit risk by.

¢ Limifing investments to the safest types of securitiesfinancial instuments;

* Pre-qualifying the financiat insfitutions, broker/dealers, intermediaries, and advisers with which the Lyons Township School
Treasurer will do business; and

¢ Diversifying the investment portfolio so that potential losses on individual securities wilf be minimized.

¢ Interest Rate Risk - The Lyons Township School Treasurer will minimize the risk that the market value of securities in the
portfolio will fall due to changes in general interest rates, by:

* Structuring the investment portfolio so that securities mature to meet cash requirements for ongoing operations, thereby
awoiding the need to sell secvrities on the open market prior to maturity; and

= Investing operating funds primarily in shorter-term securities, money market mutual funds, or similar ifvestment pools,

Liguidity: The investment portiolio shall remain sufficiently liquid to meet all operating requirements that may be reasonably
anticipated. This is accomplished by structuring the porffolio so that securities/ financial instruments mature concurrent with cash
needs fo meet anticipated demands (static liquidity). Furthermore, since all possible cash demands cannot be anticipated, the
portfolio should consist largely of securities with active secondary or resale markets (dynamic liquidity). A portion of the portfolio
also may be placed in money market mutual funds or local government investment pools which offer same-day liquidity for short
term funds.

Yield: The investment portfolio shall be designed with the objective of attaining a market rate of retum throughout budgetary and
economic cycles, taking into account the investment risk constraints and liquidity needs. Return o investment is of secondary
importance compared to the safety and liquidity objectives described above. The core of investments are limited fo relatively low
risk securities in anticipation of earning a fair return relative to the risk being assumed. The goal of investment is to exceed the
inflation rate as measured by the consumer price index (CPI) on an annualized basis. Securities shall not be sold prior to
maturity with the following exceptions:

* A security with declining credit may be sold early to minimize loss of principal;
* A security swap would improve the quality, yield, or target duration in the portfolio; and
o Liquidity needs of the porifolio require that the security be sold.

Standards of Care

430
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Prudence: The standard of prudence to be used by the Treasurer shall be the "prudent person” standard and shall be applied in
the context of managing an overall porifolio. The Treasurer acting in accordance with written procedures and this investment
policy and exercising due diligence shall be relieved of personal responsibility for an individual security's credit risk or market
price changes provided deviations from expectations are reported in a timely fashion and the liquidity and the sale of securities
are carried out in accordance with the terms of this policy.

Ihvestments shall be made with judgment and care, under circumstances then prevailing, which persons of prudence, discretion
and inteligence exercise in the management of their own affairs, not for speculation, but for investment, considering the probable
safety of their capital as well as the probable income to be derived.

Ethics and Corfflict of Interest: The Treasurer and employees of the Treasurer's office involved in the Investment process shall
refrain from personal business activity that could conflict with the proper execution and management of the investment program,
or that could impair their ability to make impartial decisions. Such employees and the Treasurer shall disclose any material
interests in financial institutions with which they conduct business. They shall further disclose any personal financial or investment
positions that could be related to the performance of the investment portfolio. Employees and the Treasurer shall refrain from
undertaking the personal investment transactions with the same individual with whom business is conducted on behalf of the
Lyons Township School Treasurer,

ity: The Lyons Township School Treasurer and Lyons Township Trustees of Schoels hold the ultimate
responsibility for the funds and the appropriateness of its investment policy and execution, The Lyons Township Trustees of
Schools:

¢ Defines investment policy, objectives and guidelines for the investments, including risk tolerance:;
* Reviews adequacy or need for change of this policy;

* Meets and reviews reports concemning asset management and performance; and

* Selects institutions authorized to accept fund assets.

Authority to manage the investment program is hereby granted by the Lyons Township School Treasurer and Lyons Township
Trustees of School to the Lyons Township School Treasurer, hereinafter referred to as the "chief investment officer."
Responsibility for the operation of the investment program is hereby delegated to the chief investment officer, who shall actin
accordance with established written procedures and interal controls for the operation of the investment program consistent with
this investment policy. Procedures should include references to: safekeeping, delivery vs. Payment, investment accounting,
repurchase agreements as permitted under 30ILCS 235/2(g), wire transfer agreements, and collateralidepository agreements.
No person may engage in an investrent transaction except as provided under the terms of this policy and the procedures
established by the investment officer. The investment officer shall:

* Be responsible for all transactions undertaken;
= Establish a system of controls to regulate the activities of subordinate officials and employees;

= Have full discretion of the management of the investments subject to the overall investment guidelines set by the Lyons
Township Trustees of Schools and State law;

* Senve as fiduciary responsible for specific security decisions;
s Ensure that all cash is productively employed at all times;

* Meet, as required with the Lyons Township Trustees of Schools and provide reporis relative to the status of the
investments; and

* Assistthe Lyons Township Trustees of Schools in developing investment policy guidelines.

Cus

Authori i ial Institutions, Qualified and licensed financial institutions shall be selected which qualify as
depositories/custodians under Ninois law. In making these selections the Lyons Township Trustees of Schools shall consider
financial stability and strength of the institution and availability of financial data regarding the institution. A list will be maintained
of the financial institutions authorized to provide investment senices.

Authorized investment Advisors The chief investment officer, with the consent and approval of the Lyons Township Trustees of
Schools may appoint investment advisors. The investment advisor shall be a fiduciary with respect to the security decisions and
shall be one of the following:

* Aninvestment advisor registered under the federal frvestment Advisors Act of 1940 (15 U.S.C. Section 80b et seq.) and
the lllinois Securities Law of 1953;

= A bank or frust company authorized to conduct a trust business in Hinwois;
A life insurance company authorized to transact business in Blinois; or

¢ Aninvestment company as defined and registered under the federal
Investment Company Act of 1940 (15 U.5.C. Section 80A-1 ef seq.) and

430
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¢ registered under the linois Securities Law of 1953.
The investment advisor shali be a person who:

* Has the power to manage, acquire, or dispose of any security;

» Has knowledge inwriting that he or she is a fiduciary with respect to the Lyons Township School Treasurer's securities:
and

= [s at least one of the following: (i} registered as an investment advisor under the federal investment Advisors Act of 1940
{15 U.S.C. 80b-1 ef seq.), (ii} registered as an investment advisor under the linois Securities Law of 1953; (jii) a bank, as
defined in the hvestment Advisors Act of 1940; or {iv) an insurance company authorized to transact business in this Hinois.

Internal Controls,

The chiefinvestment officer is responsible for establishing and maintaining an internal controi structure designed to ensure that
the assets of the Lyons Township School Treasurer are protected from loss, theft or misuse. The intemal control struciure shall
be designed fo provide reasonable assurance that these objectives are met. The concept of reasonable assurance recognizes
that (1) the cost of a control should not exceed the benefits Kkely to be derived and.(2) the valuation of costs and benefits
requires estimates and judgments by management.

Accordingly, the chief investment officer shall establish a process for an annual independent review by an extemal auditor to
assure compliance with policies and procedures. The internal controls shall address the following:

e Control of collusion;

s Separation of transaction authority from accounting and record keeping;
¢ Custodial safekeeping;

* Awoidance of physical defivery securities;

e Clear delegation of authority to subordinate staff members;

¢ Written confirmation of transactions for investment and wire transfers; and
¢ Development of a wire transfer agreement with the lead bank and third

¢ party custodian.

Allinvestments shall be clearly held and accounted for to indicate ownership by the Lyons Township School Treasurer.

Custody at a national brokerage firm is allowed if the account is insured by the Security Investor Protection Corporation (SIPC).
Additional amounts of insurance will be necessary to cover the fotal investment value of the funds. Funds invested in institutions
insured by the FDIC or FSLIC including CDs may be fully collateralized.

Suitable and Authorized Investments

Investment Types The following investments will be permitted by this policy and as limited by the Public Funds vestment Act, 30
ILCS 235/2, where applicable:

¢ Interest bearing U.S. govemment bonds, notes, certificates of indebtedness, treasury bills or other securities now or
hereafter issued;

e U.S. govemment obligafions and U.S. govemment agency obligations in the form of bonds, notes, debentures or other
similar obligations;

* Interest-bearing savings accounts, certificates of deposit, time deposits or any other investments constituting direct
obligations of any bank as defined by the llincis Banking Act;

¢ L.S, cotporations obligations with assets exceeding $500,000,000 if {i} suich obligations are rated at the time of purchase
at one of the 3 highest classificafions established by at least 2 standard rating services and which mature not later than
three years #4-+ts. -PEESSEIS] from the date of purchase, {ii} such purchases do not exceed 10% of the corporation's
outstanding obligations and (jli} o mere than one-third of the Lyons Township School Treasurer's funds may be invested in
such short term obligations;

* Money market mutual funds registered under the Investment Company Act of 1940;

* Interest bearing county, township, city, village, incorporated town, and school district bonds;

¢ FDIC insured banks, short term discount obligations of the Federal National Mortgage Association, securities issuable by
savings banks or savings and loan associations insured by the FDIC: insured dividend-bearing share accounts or class of
share accounts of a credit union chartered under the laws of llinois or the United States but having the principal office
located within Uinois;

* Public Treasurers' Investment Pool created under Section 17 of the State Treasurer Act, funds managed, operated and
administered by a bark, subsidiary of a bank, or subsidiary of a bank holding company; and

* Repurchase Agreements as defined below.

430
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Repurchase Agreements: The Lyens Township School Treasurer may purchase or invest in repurchase agreements of
government securities having the same meaning set cut in the Govemment Securities Act of 1986, subject to the provisions of
the Act and the regulations issued thereunder. The govemment securities, unless registered or inscribed in the name of the
Lyons Township School Treasurer, shall be purchased through banks or trust companies authorized to do business in Binois.
Except for such repurchase agreements, the Lyons Township School Treasurer may not purchase or invest in instruments which
constitute repurchase agreements unless the instrument and transaction meet the requirements set forth in 30 ILCS 23512(h)())-

().

LCollateralization: Collateralization of funds through pledging of appropriate securities by depositories is the only way to fully
guarantee the safety of deposits. Collateralization of assets insured by the FDIC or FSLIC should be in writing; executed by the
depository and ahy person claiming an adverse interest, contemporaneously with the acquisition of the asset by a depository;
approved by the board of directors of the depository; and kept continuously from the time of execution as an official record of the
depository.

Investment Restricti

The Lyons Township School Treasurer and Lyons Township Trustees of Schools determine the following actions to be
inappropriate and prohibited:

& Any margin {borrowing) of investments;

¢ Purchase or sale of commodities or options;

* Purchase of common or preferred stock;

s Any investment that would jeopardize the integrity of the funds or cause trustees to viclate their fiduciary duties;
¢ Derivatives; and

* Any investment that would violate Ninois law.

Investment Parameters
Diversificat

« Limiting investments to awid over concentration in securities from a specific issuer or business sector {excluding U.S.
Treasury securities);

¢ Limiting investment in secwifies that have higher credit risks;

* Investing in securities with varying maturities, and continuously investing a portion of the portfolio in readily available funds
such as IPTIP, money market funds fo ensure that appropriate liquidity is maintained in order to meet ongoing obiigations.

Maximum Maturities: To the extent possible, the Lyons Township School Treasurer shall attempt to match its investments with
anticipated cash flow requirements.

Unless matched fo a specific cash flow, the Lyons Township School Treasurer will not directly invest in securities maturing more
than five (5} years from the date of purchase or in accordance with Binois law. The Lyons Township School Treasurer shall adopt
weighted average maturity limitations (which often range frem 90 days to 3 years), consistent with the investment objectives.

Reserve funds and other funds with longer-temm investment horizons may be invested in securifies exceeding five (5) years ifthe
maturity of such investments are made to coincide as nearly as practicable with the expected use of the funds.

Because of inherent difficulties in accurately forecasting cash flow requirements, a pertion of the portfolio should be continuously
invested in readily avsilable funds such as money market funds to ensure that appropriate liquidity is maintained to meet
ongoing obligations.

Reporting
Methods. The chief investment officer shall prepare an investment report at least quarterly, including a management summary

that provides an analysis of the status of the current investment portfolio, fransactions made over the last quarter, and a
statement that includes the foliowing:

¢ Listing of individual securities held at the end of the reporting period.

* Realized and unrealized gains or losses resuiting from appreciation or depreciation by listing the cost and market value of
securities over one-year duration that are not intended to be held until maturity (in accordance with Governmental
Accounting Standards Board (GASB) requirements).

* Average weighted yield to maturity of portfolio on investments as compared to applicable benchmarks.
¢ |isting of investment by maturity date.
¢ Percentage of the total portfolio which each type of investment represents.

Performance Standards. The investment portfolio will be managed in accordance with the parameters specified within this
430
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policy. The porffolio should obtain a market average rate of retum during a market/economic environment of stable interest rates.
A series of appropriate benchmarks shall be established against which portfolio performance shall be compared on a regular
basis.

Policy Considerations

Exemption. Any investment curently hekd that does not meet the guidelines of this policy shall be exempted from the
requirements of this policy. At maturity or liquidation, such monies shall be reinvested only as provided by this policy.

Amendments This policy shall be reviewed by the chief investment officer on an annual basis. Any changes must be approved by
the Lyons Township Trustees of Schools.

A capy of the Lyons Township School Treasurer’s iwvestment Policy shall be kept on file in the Lyons Township School
Treasurer's office and made avallable to the public during normal business hours.

LEGAL REF.:

30 LCS 2351 etseq.

105 ILCS 5/8-7, 517-1, and 5/17-11,

CROSS REF.:2:100 (Board Member Conflict of Interest), 4:10 (Fiscal and Business Management)

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to an amendment to the Public Funds investment Act, 30 LCS 235/2, amended by P.A.
100-752. Issue 100, February/March 2019

430
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Latrange (South) Elementary School District 105 \ SECTION 4 - OPERATIONAL SERVICES

Document Status: Draft Update
OPERATIONAL SERVICES

4:100 Insurance Management

The Superintendent shall recommend and maintain all insurance programs that provide the broadest and most complete
coverage available at the most economical cost, consistent with sound insurance principles.

The insurance program shall include:

1. Liability coverage fe insure against any loss or liability of the School District and the listed individuals against civil rights
damage claims and suits, constitutional rights damage claims and suits, and death and bodily injury and property damage
claims and sults, including defense costs, when damages are sought for negiigent or wrongfl acts allegedly committed in
the scope of employment or under the Board's direction or refated to any mentoring services provided to the District's
certified staff members; Board members; employees; volunteer persannel authorized by 105 LCS 511 0-22.34, 5/10-
22.34a, and 5/10-22.34b; mentors of certified staff members authorized in 105 ILCS 5/21A-5 gt seq. (new teachers), 105
ILCS 5/2-3.53a (new principals), and 2-3.53b {new superintendents); and student teachers.

2. Comprehensive property insurance covering a broad range of causes of loss involving building and personal property. The
coverage amount shall normally be for the replacement cost or the insurable value.

3. Workers' Compensation to protect individual employees against financial loss in case of a work-related injury, certain
types of disease, or death incurred in an employee-related situation.

4. Employes insurance programs. Please refer to the current Professional Negofiated Agreement between Board of
Educatlon LaGrange School District 105 and Cook County Teachers® Association, District 105 and the
LaGrange School District 105 Manual for Support Staff,

Student Insurance

The Board shall anrually designate a company to offer student accident insurance coverage. The Board does not endorse the
plan nor recornmend that parents/guardians secure the coverage, and any contract is between the parents/guardians and the
company.

LEGAL REF..PRESSPlust

Consolidated Omnibus Budget Reconciliation Act, Pub. L. 99-272, ::§10001, 100 Stat, 222, 4980B(f) of the I.R.S. Code, 42
U.S.C. §300bb-1 et seq.

105 L.CS 5/10-20.20, 5/10-22.3, 5110-22.3a, 5/10-22.3b, 5/10-22.3f, 5/10-22.34, 5/10-22.34a, and 5/10-22.34b.
215 LCS 5/, Ii. lnsurance Code,

750 ILCS 75/, IL. Religious Freedom Protaction and Civil Union Act.

820 ILCS 305/, Workers' Compensation Act.

Slekr R 2 Bt
PRESSPlus Comments

PRESSPIus 1. The Legal References have been updated with a correction and minor style updates. lssue 100,
February/March 2019

4:100
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LaGrange {South) Elementary School District 105 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Draft Update
OPERATIONAL SERVICES

4:110 Transportation

The District shall provide free transportation for any student in the District who The District shall provide free transportation for
any student in the District who resides: (1} at a distance of one and one-half miles or more from his or her assigned school,
unless the Board of Education has certified to the llinois State Board of Education that adequate public transportation is
available, or {2) if adequate public transportation is not available, within one and one-half miles from his or her assigned school
where walking to or from school or to or from a pick-up point or bus stop would constitute a serious safely hazard due to either
{a) vehicular fraffic or rail crossing == v weseiy Sgreinm g saene it st or (B) & course or patfem of criminal
activity, as defined in the Il Streetgang Terronsm Omnibus Prevention Act, 740 ILCS 147/.FRESSPIUs1 The District may
provide transportation for other students residing within one and one-half miles from their assigned school. A student's
parent{s)/guardian(s) may file a petition with the Board requesting transportation due to the existence of a serious safety hazard.
Free transportation service and vehicle adaptation is provided for a special education student if included in the siudent's
individualized educational pragram. Non-public school students shall be transported in accordance with State iaw. Homeless
students shall be transported in accordance with Section 45/1-15 of the Education for Homeless Children Act. Foster care
students shall be transported in accordance with Section 6312(c)(5)(B) of the Elementary and Secondary Education Act.

If a student is at a location within the District, other than his or her residence, for child care purposes at the time for transportation
to and/or from school, that location may be considered for purposes of determining the 1% miles from the school attended.
Unless the Superintendent or designee establishes new routes, pick-up and drop-off locations for stidents in day care must be
along the District’s regular routes. The District will not discriminate among types of locations where day care is provided, which
may include the premises of licensed providers, relatives’ homes, or neighbors’ homes.

Bus schedules and routes shall be determined by the Superintendent or designee and shall be altered only with the
Superintendent or designee’s approval and direction. I setting the routes, the pick-up and discharge points should be as safe
for students as possible.

No school employee may transport students in school or private vehicles unless authorized by the administration.

Every vehicle regularly used for the transportation of students must pass safety inspections in accordance with State law and
linois Depariment of Transportation regulations. The strobe light on a school bus may be illuminated only when the bus is
actually being used as a school bus and (1) is stopping or stopped for loading or discharging students on a highway outside an
urban area, or (2) is bearing one or more students,

All contracts for charter bus services must contain the clause prescribed by State law regarding criminal background checks for
bus drivers.

Pre-Tii T

The Superintendent or designee shall develop and implement a pre-trip and post-irip inspection procedure to ensure that the
school bus driver: (1) tests the two-way radio or cellular radio telecommunication device and ensures that it is functioning
properly before the bus is operated, and (2) walks to the rear of the bus before leaving the bus at the end of each route, work
shift, or work day, to check the bus for children or other passengers in the bus.

LEGAL REF.:
20 U.S.C. §6312(c)(5)(B), Elementary and Secondary Education Act: & -7, SR Tagau 5080 |

42 U.8.C. §11431 et seq., McKinney-Vento Homeless Assistance Act: <zix w0 widdsia oy |

105 ILCS 5/10-22.22 and 5/29-1 et seq.

105 LCS 45/1-15 and 1-17.

625 ILCS 5/1-148.3a-5, 5/1-182, 5/11-1414.1, ‘4214 - 512-813.1, 5/12-815, 5/12-816, 5/12-821, and 5/13-109,
23 LAdmin.Code §§1.510 and 226.750; Part 120.

82 ll.Admin.Code -:Part 440 - ..

CROSS REF.; 5:100 (Staff Development Program), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:280
4110
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(Educational Support Personne| - Duties and Qualifications), 6:140 (Education of Homeless Children), 6:170 {Title | Programs),
7:220 (Bus Conduct)

PRESSPlus Comments

PRESSPius 1. Updated to incorporate an amendment to 105 ILCS 5/29-3, amended by P.A. 100-1142. The M. Streetgang
Terrorism Omnibus Prevention Act defines course or pattem of criminal activity as two or more gang-related criminal offenses
committed in whole or in part within llincis when: (1) one or more of the offenses was committed after 1-1-83, (2} both offenses
were committed within five years of each other; and (3} at least one offense involved a felony or forcible fefony under the Bi.
Criminal Code of 1861 or 2012. 740 ILCS 147/10. R aiso includes criminal defacement of property that includes a streetgang
sign or symbol. ld. The determinaticn as to what constitutes a serious safely hazard due to a course or pattem of ciminal
activity under 105 ILCS 5/29-3 is made by the board, in accordance with guidelines determined by local law enforcement, in
consuitation with the State Superintendent of Education. Issue 100, February/March 2019

4:110
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Document Status: Draft Update
OPERATIONAL SERVICES

4:150 Facility Management and Building Programs

The Superintendent shall manage the District's facilities and grounds as well as facility construction and building programs in
accordance with the law, the standards set forth in this policy, and other applicable Board of Education policies. The
Superintendent or designee shall facilitate: (1) inspections of schools by the Regional Superintendent and State Fire Marshal or
designee, -+ (2) review of plans and specifications for future construction or alterations of a school if requested by the relevant
muricipality, county {if applicable), or fire protection district,, and (3) compliance with the 10-year safety survey process required

by the School Code.FEESSFIusT
ing Buildi

All District budldings and grounds shall be adequately maintained in order to provide an appropriate, safe, and energy efficient
physical ervironment for leaming and teaching. The Superintendent or designee shall provide the Board with periodic reports
on maintenance data and projected maintenance needs that include cost analysis. Prior Board approval is needed for all
renovations or permanent alterations to buildings or grounds when the total cost will exceed $12,500, including the cost
equivalent of staff ime. This policyis not intended to discourage efforts to improve the appearance of buildings or grounds that
are consistent with the designated use of those buildings and grounds.

Standards for Green Cleaning

For each District school with 50 or more students, the Superintendent or designee shall establish and supenvise a green
cleaning program that complies with the guidelines established by the flinois Green Govemment Coordinating Council.

Standards for Facility G . | Building P

As appropriate, the Board will authorize a comprehensive study to determine the need for facility construction and expansion.
On an annual basis, the Superintendent or designee shall provide the Board with projected facility needs, enroliment trends, and
other data impacting facility use. Board approvaliis needed for all new facility construction and expansion,

When making decisions pertaining to design and construction of school facilities, the Board will confer with members of the staff
and community, the B. State Board of Education, and educational and architectural consuitants, as it deems appropriate. The
Board's facility goals are to:

. Integrate facilities planning with other aspects of planning and goal-setting.

. Base educational specifications for school buildings on identifiable student needs.

Design bulldings for sufficient flexibility to permit new or modified programs.

. Dasign buildings for maximum potential for community use.

Meet or exceed all safely reguirements.

. Meet requirements on the accessibility of school facilities to disabled persons as specified in State and federal law.
. Provide for low maintenance costs, energy efficiency, and minimal environmental impact.

Nom A WN

min ildi

Recognizing that the name for a school building, facility, or ground or field reflects on its public image, the Board's primary
consideration will be to select a name that enhances the credibility and stature of the school or facility. Any request to name or
rename an existing facility should be submitted to the Board. When a facility is to be named or renamed, the Board President
wili appeint & special committee to consider nominations and make a recommendation, along with supporting rationale, to the
Board. The Board will make the final selection. The Superintendent or designee may name a room or designate some area on
a school's property in honor of an individual or group that has performed outstanding senvice to the school without using the
process in this policy.

LEGAL REF.:
42 U.5.C. §12101 et seq., Americans with Disabilities Act of 1990, implemented by 28 C.F.R. Parts 35 and 36.
20 ILCS 3130/, Green Buildings Act.

105 ILCS 5/2-3.12, 5/10-20.49, 5/10-22.36, 5/10-20.63 <t and 5M17-2.11.

4:150
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105 ILCS 140/, Green Cleaning Schools Act.
105 ILCS 230/, School Construction Law,
410 L.CS 25/, Erwironmental Barriers Act.
820 LCS 130/, Prevailing Wage Act,

23 lL.Admin.Code Part 151, School Construction Program; Part 180, Health/Life Safety Code for Public Schools; and Part 2800,
Green Cleaning for Elementary and Secondary Schools.

71 lLAdmin.Code Part 400, ll. Accessibility Code.

CROSS REF.: 2:150 (Committees), 2:170 (Procurement of Architectural, Engineering, and Land Surveying Senices), 4:60
{Purchases and Contracts), 8:70 {Accommodating individuals with Disabilities)

PRESSPlus Comments

PRESSPIus 1. Updated for continuous improvement to incorporate the 10-year life safety survey requirement for school
buildings. 105 ILCS 5/2-3.12 and 23 ILAdmin.Code Part 180 contain the school building code and HealthvLife and Safety Code
for Public Schools (HLS Code), respectively. The board must hire a licensed architect or engineer to conduct a decennial
inspection of its school buildings and produce a 10-year safety survey report, which is submitted to the Regional Superintendent
(ROE) or Intermediate Service Center (ISC) and the State Superintendent for approval. The board must also report to the ROE
or ISC annually on its completion of the report recommendations to comply with the HLS Code. See the Healih Life Safety
Handbook at www.isbe. ealth-and-L ife-Safety. for more information about the safefy survey process. Issue 100,
FebruaryMarch 2019

4:150
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4:160 Environmental Quality of Buildings and Grounds

The Superintendent shall teke all reasonable measures to protect: (1) the safety of District personnel, students, and vigitors on
District premises from risks associated with hazardous materials and (2) the emvironmental quality of the District's buildings and
grounds. Before pesticides are used on District premises, the Superintendent or designee shall notify employees and
parents/guardians of students as required by the Structural Pest Control Act, 225 ILCS 235/, and the Lawn Care Products
Application and Notice Act, 415 ILCS 65/.

LEGAL REF.:

29 CF.R. §1910.1030, Occupational Exposure to Bloodbome Pathogens, as adopted by the linois Department of Labor, 56
M. Admin.Code §350. .. -700(b).ERESSPlust

29 C.F.R. §1810.1200, Occupational Safety and Health Administration Hazard Communication Standards, as adopted by 820
ILCS 255/1.5, Toxic Substances Disclosure to Employees Act.

20 ILCS 3130/, Green Buildings Act

105 ILCS 5/10-20.175; 5/10-20.48 =% v,

105 ILCS 135/, Toxc Art Supplies in Schools Act.

105 LCS 140/, Green Cleaning School Act.

225 ILCS 235/, Structural Pest Control Act,

415 |LCS 65/, Lawn Care Products Application and Notice Act.

820 ILCS 255/, Toxic Substances Disclosure to Employees Act. (inoperative)

23 lLAdmin.Code §1.330 < seldeimnady wnegon,

CROSS REF.:4:150 (Facility Management and Buliding Programs), 4:170 (Safety)

PRESSPius Comments

PRESSPIus 1. The prior citation was repealed and renumbered. Issue 100, February/March 2019

4:160
1 of 1



Document Status: Draft Update - New

4:190 Targeted School Violence Prevention Program
New/Unpublished Section

Threats and acts of {argeted school violence ham the Disfrict's emironment and school community, diminishing students’ ability
to leam and a school’s ability to educate PRESSPIUs1 Providing students and staff with access to a safe and secure District
environment is an impertant Board goal. While it is not possible for the District to completely eliminate threats in its environment,
a Targeted School Violence Prevention Program {Program) using the collective efforts of local school officials, staff, students,
families, and the community helps the District reduce these risks to its environment.

The Superintendent or designee shall develop and implement the Program PEESSPIS2 the program oversees the maintenance
of a District environment that is conducive to learning and working by identifying, assessing, classifying, responding to, and
managing threats and acts of targeted school viclence. The Program shall be part of the District's Comprehensive Safety and
Security Plan, required by Board policy 4:170, Safety, and shall;

1. Establish a District-level School Viclence Prevention Team fo: (a) develop a Districtdevel Targeted School Violence
Prevention Plan, and (b) oversee the District's Building-level Threat Assessment Team(s).m

2. Establish Building-level Threat Assessment Team(s} to assess and intervene with individuals whose behavior may pose a
threat to safety. This feam may serve one or more schools.

3. Comply with State and federal law and align with Board policies.

The Local Governmental and Governmental Employees Tort inmunity Act protects the District from liability. The Program does
not: (1) replace the care of a physician licensed to practice medicine in all of its branches or a licensed medical practitioner or
professional trained in violence prevention, assessments and counseling services, (2} extend beyond available resources within
the District, (3) extend beyond the school day and/or school-sponsecred events, or (4} guarantee or ensure the safety of students,

District staff, or visitors ZEESSPlusa

LEGAL REF.:

105 ILCS 5/10-20.14, 510-21.7, 5/110-27 1A, 510-27.1B, 5/24-24, and 5/27-23.7.
105 L.CS 128/, School Safety Drill Act.

745 LCS 10/, Local Governmental and Govemmental Employees Tort Immunity Act,
29 lLAdmin.Code Part 1500.

CROSS REF.: 2:240 (Board Policy Development), 4:170 (Safety), 5:90 {Abused and Neglected Child Reporting), 5:100
{Staff Development Program), 5:230 (Maintaining Student Discipline), 6:65 (Student Social and Emotional Bevelopment), 7:140
{Search and Seizure), 6:270 (Guidance and Counseling Program), 7:150 (Agency and Police Inferviews), 7:180 (Prevention of
and Response to Bullying, htimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:180 {Student Behavior),
7:250 (Student Support Services), 7:290 (Suicide and Depression Awareness and Prevention), 7:340 (Student Records), 8:30
{Visitors to and Conduct on School Property), 8:100 (Relations with Other Organizations and Agencies)

PRESSPius Comments

PRESSPIus 1. This palicy is optional. it contains items from Threat Assessment in Virginia Public Schools: Mode! Policies,
Pracedures, and Guidelines, Seoond Ed|t|on (August 2016) Vlrglnla Center for School and Campus Safety, Virginia Dept. of
Criminal Justice Senvices, at: d
model-poli cnes-pmcedwes—aﬂgu|dgl|ngspdf pdf. Threat Assessment in Vrrgm.ra Public Schoo!s is based upon a synthesis of
established research and recognized standards of practice regarding threat assessment and management in school and
workplace settings, including Threat Assessment in Schools: A Guide to Managing Threaltening Situations and fo Creating
Safe School Climales, a 2002 publication of the U.S. Secret Service and the (J.S. Dept. of Education, at:

www.secretsenice,govidata/protection/ntac/ssi_guide pdf.

Boards are authorized to adopt a policy on targeted school viclence prevention programs even though State and federal law
provide little guidance. Adopting a policy that addresses targeted school violence prevertion provides (a) a way for boards to
monitor that itis being done, and {b) an oppertunity for each board and the superintendent to examine all current policies,
collective bargaining agreements, and administrative procedures on this subject,

Before adoption of this policy, each board may want to have a conversation with the superintendent to determine whether local
4:190
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conditions and resources and current practices will support full implementation of this policy and its accompanying
administrative procedures. lts goals and program will be most effective when they reflect local conditions and circumstances.
Please see the Issue 100 PRESS Update Memo for more information and for a complete listing of the accompanying sample
procedures and exhibits for this policy. Issue 100, February/March 2019

PRESSPIus 2. Ensuring school safety begins with establishing 2 comprehensive targeted school violence prevention program,
which “includes forming a multidisciplinary threat assessment team, establishing central reporting mechanisms, identifying
behaviars of concem, defining the threshold for law enforcement intervention, identifying risk management strategies, promoting
safe school climates, and providing training to stakeholders.” Enhancing Schaof Safety Using a Threat Assessment Model: An
Cperational Guide for Preventing Targeted School Violence, published by the U.S. Secret Service, at;

www.dhs.govisites/defaultfiles/publications/18 0711_USSS_NTAC-Enhancing-School-Safety-Guide.pdf. Issue 100,
February/March 2019

PRESSPIus 3. The establishment of threat assessment teams in K-12 public schools is Recommendation #1 of the
Recommendations of the ilfinois Terrorism Task Force School Safety Working Group, presented to the Office of the Governor
on 4-5-18, at: www.iasb.com/safety/. linois higher education Instittions have required threat assessment teams since the
passage of the Campus Security Enhancement Act of 2008 (110 ILCS 12/20(b}2), eff. 1-1-09) in response to the shootings that
took place at Virginia Polytechnic Institute and State University on 4-16-07 and Northem Hinois University on 2-14-08. Issue
100, FebruaryMlarch 2019

PRESSPIus 4, Consult the board attorney for guidance conceming Hability in this area. Except for cases of willful and
wanton conduct, the Local Governmental and Governmental Employees Tort Immunity Act (TIA) likely protects districts from
liability for failure to properly identify and/or respond to a student's behavior that resuts in injury or suicide. See 745 LCS 10/3-

108 and Grant v, Board of Trustees of Valley View School Dist. No. 365-U, 286 I.App.3d 642 (3rd Dist. 1997). Every situationis

fact specific, and the issues require carefuf evaluation, A disclaimer, such as the one presented here, may not be sufficient, A
district may take several actions, after discussion with its board attomey, to minimize liability, such as adding limiting phrases
and ensuring other policies are followed.

In addition to the TIA, school officials and districts may also be entitled to qualified immunity in civit rights lawsuits that seek to
hold them liable for a suicide. For further discussion, see fin 13 in policy 7:290, Suicide and Depression Awareness and
Prevention. Issue 100, February/March 2019
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Document Status: Draft Update
Educational Support Personnel

5:330 Sick Days, Vacation, Holidays, and Leaves

Each of the provisions in this policy applies to all educational support personnel to the extent it does not conflict with an
applicable collective bargaining agreement or individuat contract; in the event of a conflict, such provision is severable and the
applicable bargaining agreement or individual agreement will control.

Sick D Vacation. Holid T
Sick and Bereavement Leave

Please refer to the current agreements:

LaGrange School District 105 Manual for Support Staff.
ESP Negotiated Agreement.

Sick leave is defined in State law as personal illness, quarantine at home, serious illness or death in the immediate family or
household, or birth, adoption, or placement for adoption. The Superirtendent and/or designee shall monitor the use of sick
leave. This policy is the District's written plan allowing eligible employees to convert eligible accumulated sick leave to senvice
credit upon a District employee’s retirement under the llinois Municipal Retirement Fund,

As a cordition for paying sick leave after 3 days absence for personal iliness or 30 days for birth or as the Board or
Superintendent deem necessary in other cases, the Board or Superintendent may require that the staff member provide a
cerfificate from: (1) a physician licensed in Hlinois to practice medicine and surgery in all its branches, {2) a chiropractic
physician licensed under the Medical Practice Act, {3) an advanced practice registered nurse who has a written collaborative
agreement with a collaborating physician that authorizes the advanced practice registered”FESSPILST nyrea to perform health
examinations, (4) a physician assistant who has been delegated the authority to perform health examinations by his or her
supervising physician, or (5} if the freatment is by prayer or spiritual means, a spiritual adviser or practitioner of the employee’s
faith . If the Board or Superintendent requires a certificate during a leave of less than 3 days for personal illness, the District shall
pay the expenses incurred by the employee.

The use of paid sick leave for adoption or placement for adeption is limited to 30 days unless a longer leave is provided in an
applicable collective bargaining agreement. The Superintendent may require that the employee provide evidence that the formal
adoption process is underway.

Vacation
Please refer to the cumrent LaGrange School District 105 Manual for Support Staff.

After six (6) months of continuous employment, each full time twelve-month educational support employee shall be entitled to a
vacation on the basis of complete fiscal quarters worked.

A vacation credit shall be two and one-half (2 ¥2) days per quarter after six (6) months of employment, three and three-quarter (3
¥4} days per quarter after five (5) years of employment, and five (5) days per quarter afier eleven {11) years of employment. The

additional five (5) days will be awarded upon completion of the 5tF year and beginning of the 6th year, and upon completion of
the 11 year and beginning of the 12th year.

When an educational support employee completes six (6) months of employment, he shall receive credit for the vacation eamed
from the time of employment to the end of the first six (6) months of employment, at the proper number of days for each complete
quarter worked. After an employee has worked six (6) months, the employee shall receive credit for vacation due at the end of
each quarter {October 1, January 1, April 1, and July 1). Portions of a quarter will be prorated and vacation days eamed rounded
off to the next full day.

Vacation earned in one fiscal year shall be used by the end of the following fiscal year or the employee shall lose it, except upon
the approval of the Superintendent. ¥ any vacation time is carried over from one fiscal year to the next, the portion that is carmied
over must be used duwing that fiscal year.

Educational support employees ferminating their employment shall be reimbursed for the amount of unused vacation camied to
the date of termination, provided employment is terminated by action of the Board of Education or by a two weeks' nofice in
5330
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writing by the employee.

Requests for vacation shall be presented to the Superintendent or designee who shali approve requests.
Holidays

Please refer to the current ESP Negotiated Agreement.

For Emplayees hot covered by this agreement:

Unless the District has a waiver or modification of the School Code pursuant to Section 2-3.25g or 24-2{b) allowing it to
schedule school on a holiday listed below, District employees will not be required to work on;

New Year's Day Veterans Day

Martin Luther King Jr.'s Birthday Thanksgiving Day & Friday after
President's Day 2 Day Christmas Eve
|Memorial Day Christmas Day

Labor Day . [z Day New Year's Eve

Columbus Day

Employees must work the day before and after a holiday or recess in order o be pald for the holiday or recess. The
Superintendent may grant an exception if there are extreme or extenuating circumstances. Exceptions shall be allowed for
absences on these days far illness or death in the immediate family.

A holiday will not cause a deduction from an employee’s fime or compensation. The District may require educational support
personnel to work on a school holiday during an emergency or for the continued operation and maintenance of facilities or

property.

Egrsonal Leag@

Please refer to the current:

LaGrange School District 105 Manual for Support Staff.
ESP Negotiated Agreement.

Personal Reason Leave

Request for absence without pay by a full time employee may be granted upon the recormmendation of the Superintendent and
the approval of the Board. The granting of any leave shall not serve as precedent for the granting of any other leave.

Unpaid | eave
Please refer to the cumrent ESP Negotiated Agreement.
ve to Sel e of the Elinois Munici irement Fu

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the lll. Municipal Retirement Fund in
accordance with 105 ILCS 5/24-8.3.

Other Leaves

Educational support personnel receive the following leaves on the same terms and conditions granted cettificated personnel in
Board policy 5:250, Leaves of Absernce:

. Leaves for Senice in the Military and General Assembly
. Schooli Visitation Leave

Leaves for Victims of Domestic or Sexual Viclence
Child Bereavement Leave

Leave o serve as an election judge

o AW N

LEGAL REF.;

20 ILCS 1805/30.1 et seq.

5330
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40 ILCS 5/7-139

105 ILCS 5/10-20.7b, 5/24-2, and 5/24-6.

820 LCS 147 =» = ~.*:, School Visitation Rights Act.

820 ILCS 154/, Child Bereavemnent Leave Act.

820 ILCS 180/, Vicims' Economic Security and Safety Act.

School Dist 151 v. ISBE, 154 fL.App.3d 375 (1st Dist. 1987); Eler v. Sch. Dist, No.127 1/2, 60 I.App.2d 56 {1st Dist. 1985).

CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:185 (Family and Medical Leave}, 5:250 (Leaves of
Absence)

PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ECS 5/24-6, amended by P.A, 100-513, Issue 100, February/March 2019

5330
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Document Status: Draft Updafte
INSTRUCTION

6:15 School Accountability

According to the linois General Assembly, the primary purpose of schooling is the transmission of knowledge and cutiure
through which students learn in areas necessary fo their continuing development and entry into the world of work. To fulfili that
purpose, the ll. State Board of Education (ISBE} prepared State Goals for Leaming with accompanying Blinois Leamning
Standards.

The Board of Education gives priority in the allocation of resources, including funds, fime, personnel, and facilities, to fulfilling this
purpose.

Quality Assurance
The Board continucus!y monitors student achievement and the quality of the District's work. The Superintendent shall supervise

the following quality assurance components, in accordance with State law and ISBE rules, and continuously keep the Board
informed:

1. Prepare each school's annual recognition application and quality assurance appraisai, whether internal or external, to
assess each school's continuous school improvement.

2. Continuously assess the District's and each school’s overall performance in terms of both academic success and equity.
This includes, without limitation, a thorough analysis of ISBE's balanced accountability measure and each schools Multiple
Measure Index and comresponding Annual Measurable Objective provided by ISBE.

3. Fapplicable, develop District and School Improvement Plans, present them for Board approval, and supervise their
implementation.

4. Prepare a school report card, present it at a regular Board meeting, and disseminate it as provided in State law.

5. Inaccordance with-7:-- 105 LCS 5/2-3.1583 <<a - s -wens, annually administer - imss oo w424 a climate survey =
meerds e on the instructional environment within the school to, at minimum, students in grades 4 through 8 and
teachers ERESSPIUs1

The Superintendent shall make regular assessment reports to the Board, including projections whether the District and each
school is or will be making adequate yearly progress as defined in State faw. The Superintendent shall seek Board approval for
each District and/or school improvement plan and otherwise when necessary or advisable.

LEGAL REF.:

105 LCS 5/2-3.25, 5/2-3.25a, 5/2-3.25b, 5/2-3.25¢, .. - 4w 5/2-3.25d-5, 5/2-3.25e-5, 5/2-3.25f, 5/2-3.25t-5, 5/2-3.63, 5/2-
3.64a-b, 5/2-3.153, 5110-21.3a, and 5/27-1.

23 N.Admin.Code Part 1, Subpart A: Recognition Reguirements.

CROSS REF.:6:170 (Title | Programs), 6:340 (Student Testing and Assessment Program), 7:10 (Equal Educational
Opportunities)

PRESSPIus Comments

PRESSPIlus 1. Updated in response to 105 LCS 5/2-3.153, amended by P.A. 100-1048, requiring that schoo! climate surveys
be administered annually rather than biennially to students in grades 4-12. Issue 100, February/March 2019.
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INSTRUCTION

6:65 Student Social and Emotional Development

Social and emotional leaming (SEL) is defined as the process through which students enhance their ability to integrate thinking,
feeling, and behaving to achieve important life tasks. Students competent in SEL are able to recognize and manage their
emotions, establish healthy relationships, set posifive goals, meet personal and social needs, and make responsible and ethical
decisions.

The Superirtendent shall incorporate SEL into the District's curriculum and other educafional programs consistent with the
District's mission and the goals and benchmarks of the fl. Leaming Standards. The il Learning Standards include three goals
for students:

1. Develop self-awareness and self-management skilis to achieve school and life success.
2, Use social-awareness and interpersonal skills to establish and maintain positive relationships.
3. Demonstrate decision-making skills and responsible behaviors in personal, schooi, and community contexts.

The incorporation of SEL objectives into the District's cumiculum and other educational programs may include but is not limited
to:

1. Classroom and school-wide programming to foster a safe, supportive learning ervironment where students feel respected
and valued. This may include incorporating scientifically based, age-and-culturally appropriate classroom instruction,
District-wide, and school-wide sirategies that teach SEL skills, promote optimal mental health, and prevent risk behaviors
for all students.

2. Staff development and fraining to promote students' SEL development. This may include providing ali personnel with age-
appropriate academic and SEL and how to promote it

3. Parent/Guardian and family involvement to promote students' SEL development. This may include providing
parents/guardians and families with leaming opportunities related to the importance of their children's optimal SEL
development and ways to enhance it.

4. Community parinerships to promote studerts' SEL development. This may include establishing partnerships with diverse
community agencies and organizations to assure a coordinated approach to addressing children's mental health and SEL
development.

5. Early identification and intervention to enhance students’ school readiness, academic success, and use of good
citizenship skills. This may include deveiopment of a system and pracedures for periodic and universal screening,
assessment, and early interventicn for students who have significant risk factors for social, emotional, or mental health
conditions that impact leaming.

6. Treatment to prevent or minimize mental health conditions in students. This may include building and strengthening referral
and follow-up procedures for providing effective clinical services for students with social, emotional, and mental health
conditions that impact leaming. This may include student and family support senvices, school-based behavioral health
senvices, and school-community linked services and supports.

7. Assessment and accountability for teaching SEL skills fo all students. This may inciude implementation of a process to
assess and report baseline information and angoing progress about school climate, students' social and emotional
development, and academic performance.

LEGAL REF..
Children's Mentai Health Act of 2003, 405 ILCS 49/.

CROSS REF.:1:30, (School District Philosophy), 6:10 (Educational Philosophy and Objectives), 8:40 (Curriculum Development),
6:60 (Curriculum Content), 6:270 (Guidance and Counseling Programy}, 7:100 (Health, Eye, and Dental Examinations;
Immunizations; and Exclusion of Students), 7:180 {Prevention of and Response to Bullying, Intimidation, and Harassment), 7:250
(Student Support Services)

6:65
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Document Status: Draft Update
INSTRUCTION

6:185 Remote Educational Program

The Superintendent shall davelop, maintain, and supenise a remote educational program consistent with 105 ILCS /.-
10-29 - v =event o The remote educational program shall provide an opportunity for qualifying students to participate in
an educational program delivered by the District in a location outside of a school.

The remote educational program shall:

1. Align its cumriculum with the lll = -, ::i=+: Leaming Standards and Board policies 6:10, Educational Phifosophy and
Objectives and 6:15, School Accountability.

2. Offer instruction and educational experiences consistent with those given to students at the same grade level in the District
through compliance with Board policies 6:30, Organization of Instruction and 6:300, Graduation Requirements.

3. Provide instructors that meet the teacher qualifications in Board policy 6:190, Teacher Qualifications. Instructors are
responsible for the following elements of the program:

. Planning instruction,

. Diagnosing leaming needs,

. Prescribing content delivery through class activifies,

. Assessing leaming,

. Reporting outcomes to administrators and parents/guardians, and
. Evaluating the effects of instruction.

-0 O o T o

4. Provide a remote educational program anytime during the period of time from and including the opening date to the
closing date of the District's regular school term. |t may operate on any calendar day, notwithstanding whether itis a
student attendance day or institute day on the - w«w+= Disfrict's calendar or any other provision of law restricting instruction
on that day. The District's regufar school term is established by Board policies 2:20, Powers and Duties of the Board of
Education: Indemnification and 6:20, School Year Calendar and Day. The remote educational program may be offered
oltside of the regular school term as part of any authorized summer school program.

B, 4 nyac-w: +ix Establish a system to determine student participation s: i« a5 54 idmdi bop mu 2 £ Fadpnia™ snBi i N
instruction in alignment with Board policy 6:20, School Year Calendar and Day—§5|3|“5-1L

6. Limit participation to students who are junicrs or seniors or demonstrate individual educaticnal need(s). Approval of
students in the program will be on a space-available basis.

7. Authorize the Superintendent or designee to approve students for participation in the program when the student shows
evidence of:

a. Enrollment in the District pursuant to Board policies 7:60, Residence and 7:30, Student Assignment and Intra-
District Transfer.

b. Prior approval from their individualized educational program (IEP) team, if applicable.
c. How the remote educational program best serves the student's individual leaming needs.
d. A consistent, appropriate attendance record, no disciplinary record, and a 2.5 minimum grade point average.

8. Include a process for developing and approving a written remote educational plan for each student participating in the
program.

9. Require students to complete their participation in the program within 12 months, unless the student's participationis
extended by the District.

10. Require students to participate in all assessments administerad by the District pursuant to State and federal law and
Board policy 6:340, Student Tesling and Assessment Program.

11. Align with the requirements of Board policy 7:340, Student Records.

12. Comply with other State and federal laws and align with all applicable Board policies. This includes the Superintendent
submitting a copy of this policy to the Ill. State Board of Education along with any amendments to it and any data on student
participation.

13. Be monitored by the Beard pursuant to Board policy 2:240, Board Policy Development, and included as a topic for
discussion in the annual report required by Board policy 6:10, Educational Philosophy and Objectives. It shall include a
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discussion of the process for renewal of the program when applicable,
LEGAL REF.
105 ILCS 5/10-29.
23 l.Admin.Code §226.360,

CROSS REF.:2:20 (Powers and Duties of the Board of Education; indemnification), 2:240 {Board Policy Development), 5:190
{Teacher Quelifications), 6:10 (Educationat Philosophy and Objectives) 6:15 {(School Accountability), 6:20 (School Year
Calendar and Day), 6:30 {Organization of Instruction), 6:340 (Student Testing and Assessment Program), 7:30 (Student
Assignment and Intra-District Transfer), 7:60 (Residence), 7:340 (Student Records)

PRESSPius Comments

PRESSPlus 1. Updated in respense to 105 ILCS 5/10-29(a)(1)(E}, amended by P.A. 100-1046. Student participation through a
remote educational program meeting the requirements of 105 ILCS 5/10-29 may be claimed for evidence-based funding
purposes for instruction under 105 ILCS 5/18-8.15 on any calendar day. Alternatively, a remote educational program may also
be used for instruction delivered to a student in the home or other location outside of a school building that is not claimed for
evidence-based funding purposes. Issue 100, February/March 2018
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LaGrange (South) Elementary School District 1051 SECTION 7 - STUDENTS A

Document Status: 5-Year-Review - Needs Review
STUDENTS

7:185 Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at schoolspensored activities, or in vehicles
used for school-provided transportation is prohibited. For purposes of this policy, the term feen dafing violence occurs
whenever a student uses or threatens to use physical, mental, or emotional abuse to control an individual in the dating
relationship; or uses or threatens fo use sexual viclence in the dating relationship.

The Superintendert or designee shall develop and maintain a program fo respond to incidents of teen dating violence that:
1. Fullyimplements and enforces each of the following Board poiicies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing intimidating, or bullying a
student based on the student's actual or perceived characteristics of sex; sexual orientation; gender identity; and
gender-related identity or expression (this policy includes more protected statuses).

h. 7:180, Preventing Bullying, Intimidation, and Harassment. This policy prohibits students from engaging in bullying,
intimidation, and harassment at school, schookrelated events and electronically, Prohibited conduct includes threats,
staking, physical violence, sexual harassment, sexual viclence, theft, public humiliation, destruction of property, or
retaliation for asserting or afleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating viclence to report them to any of the following
individuals:

a. Any school staff member. School staff shall respond to incidents of teen dating violence by following the District's
established procedures for the prevention, identification, investigation, and response to bullying and school viclence.,

b. The Nendiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of Students, or a
Complaint Manager identified in policy 7:20, Harassment of Students Prohibited.

3. Ihcorporates age-appropriate instruction in grades 7 through 8, in accordance with the District's comprehensive health
education program in Board policy 6:60, Curriculum Content. This includes incorporating student social and emotional
development into the District's educational program as required by State law and in alignment with Board policy 6:65,
Siudent Social and Emotional Development.

4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager.,

5. Nofifies students and parerts/guardians of this policy.

Incorporated
by Reference.7:180-AP1, {Prevention, Kentification, Investigation, and Response to Bullying}

LEGAL REF.:
105 LCS 110/3.10.

CROSS REF.:2:240 (Board Policy Development), 5:100 (Staff Development Program), 5:230 (Maintaining Student Discipline),

6:60 {Curriculum Content}, 6:65 (Student Social and Emotional Development), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student Behavior}, 7:220 (Bus Conduct), 7:230

(Misconduct by Students with Disabilities), 7:240 {Conduct Code for Participants in Extracurricular Activities)
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LaGrange (South) Blementary School District 405 SECTION 8 - COMMUNITY RELATIONS

Document Status: 5-Year-Review - Needs Review
COMMUNITY RELATIONS

8:95 Parental Involvement

In order to assure collaborative relationships between students’ families and the District, and fo enable parents/guardians to
become active partners in their children's education, the Superintendent shall develop administrative procedures to:

. Keep parents/guardians thoroughly informed about their child's school and education.

. Encourage parents/guardians to be involved in their child's school and education.

. Establish effective two-way communication between parents/guardians and the District,
. Seek input from parents/guardians on significant schookrelated issues.

. Inform parents/guardians on how they can assist their children's learning.

RN

The Supetintendent shall pericdically report fo the Board of Education on the implementation of this policy.

CROSS REF.:6:170 (Title | Programs), 6:250 {Community Resource Persons and Volunteers), 8:10 (Connection with the
Community), 8:20 {Parent Organizations and Booster Clubs)
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