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Administrative Staff Development

The Board encourages and requires its administrative staff to be in a continual state of growth and
development. The Board provides opportunities and resources for staff development in terms of
professional dues, in-service training, workshops, conferences and released time to attend summer school.

The following criteria govern attendance at summer schools:

1. No more than half of the district principals will be permitted to attend summer school in any given
year. An exception could be made to this rule when circumstances are such that it is necessary to
have more principals in summer school provided a suitable work schedule can be arranged;

2. Principals who are required to attend summer school for administrator license renewal purposes will
receive first priority;

3. When requirements for administrative license renewal are equal, those principals who attended
summer school most recently will be considered eligible last;

4. It will be necessary for administrators to receive special superintendent permission when they plan to
attend summer school in an area so far removed from the district that it will be impossible for
them to assume part or all of their duties during the time they are enrolled in summer school.

END OF POLICY
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Clackamas Intermediate Education District Association v. Clackamas Intermediate Education District, Case No. C-
141-77, 3 PECBR 1848 (1978).

Eugene Education Association v. Eugene School District 4J, Case No. C-93-79, 5 PECBR 3004 (1980).
Americans with Disabilities Act of 1990, 42 U.S.C. Sections 12101-12213; 29 CFR Part 1630 (2000); 28 CFR Part

35 (2000).


