
 

Personnel 
 
RESIDENCY AND REMOTE WORK                                                         BP 4180/4280/4380 
 
Note: This model policy is adopted from a policy created by the Dillingham City School District.  
 
The Board recognizes the educational and economic benefits that result from district personnel 
residing within the boundaries of the school district. The Superintendent or designee may 
determine that the best candidate for certificated or administrative position does not plan to 
maintain primary residency within the boundaries of the school district. In order to hire or 
continue the employment of such a candidate, the Superintendent or designee shall seek approval 
from the Board. The Superintendent or designee shall develop procedures to implement this 
policy. 
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