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LEGISLATIVE ACTION DEADLINES
 



CAN A BILL BECOME LAW WITHOUT
THE GOVERNOR’S SIGNATURE?

The Governor has 10 days (not counting Sundays) to return the bill
to the Legislature with objection. If after 10 days the bill is not
returned to the Legislature by the Governor with objections, the bill
becomes law as if the Governor had signed it.
House Bill 2 was sent to the Governor’s desk on 5/29, which
means the bill could become law by 6/11 even if not signed; Moak
& Casey stated that there was no concern of HB2 not becoming
law.



HOUSE BILL 2 (HB2)- SCHOOL FINANCE
 



MAJOR LEGISLATIVE CHANGES IN HB2 SCHOOL
FINANCE BILL SINCE MAY 6  BOARD MEETINGTH

MAJOR CHANGES
BASIC ALLOTMENT INCREASE OF $55 IS NOT A NET
FUNDING INCREASE. IN ESSENCE, THE HOUSE’S VERSION
TO SIGNIFICANTLY INCREASE BASIC ALLOTMENT WAS
ELIMINATED. 
THE SENATE’S VERSION OF REQUIRED RAISES FOR
TEACHERS WITH 3-4 AND 5+ YEARS OF EXPERIENCE
AND NON-ADMIN STAFF  WAS THE LARGEST
COMPONENT OF THE BILL



HB2 - SCHOOL FINANCE 
 



HB2 - SCHOOL FINANCE
 



HB2 - SCHOOL FINANCE - POSITIVES
 

INCREASES FOR TEACHER RAISES
INCREASES FOR UNDERFUNDED SCHOOL SAFETY
INCREASES FOR UNDERFUNDED SPECIAL ED
ASSESSMENTS AND SERVICES
INCREASES FOR NON-ADMIN/NON-TEACHER STAFF
INCREASES FOR OFFSETS TO INSURANCE, UTILITIES,
DISTRICT TRS COSTS



HB2 SCHOOL FINANCE BILL - CONCERNS

THE GOVERNOR HAS NOT OFFICIALLY SIGNED THE BILL
INTO LAW
MYRIAD COMPONENTS OF THE BILL HAVE NOT BEEN
DEFINED
RULES WILL NOT BE HANDED DOWN BY THE
COMMISSIONER UNTIL THE FALL
DISTRICTS ARE REQUIRED TO ADOPT BUDGETS BY 6/30 &
COMPLY WITH THE LAW BY ITS EFFECTIVE DATE OF 9/1



BOARD APPROVED DEFICIT 04.07.25 $2,482,188

BOARD REMOVED HIGHLANDS LAND SALE FROM
CONSIDERATION 05.06.25

1,200,000

ADJUSTED BUDGET DEFICIT 06.02.25 $3,682,188

Note: Includes 2% General Pay Increase; Does not include HB2

BUDGET REDUCTION UPDATE



2025-26 BUDGET SCENARIOS



2026-27 BUDGET SCENARIOS



2026-27 BUDGET SCENARIOS



COMPENSATION PLAN OPTIONS
OPTION 1 - Adopt compensation plan as originally
presented in May with 2% general pay increase for all; HB2
becomes law, teacher pay can be adjusted to comply with
bill & accompanying budget amendment be presented to
the board

OPTION 2 - Adopt compensation plan fully incorporating
provisions of HB2 prior to bill officially becoming law



CALENDAR



COMPENSATION
2025-2026



MODEL 1: 
2% INCREASE

Starting teacher pay would increase
from $63,500 to $64,475. 
Equity adjustments are applied if
certain groups are significantly
below market midpoint. 
Total cost for a 2% increase is
$4,163,545.

GOOSE CREEK CISD



HB2 - SCHOOL FINANCE
 



COMPENSATION FOR HB2

There are spend requirements for teachers with
3-4 years experience ($2500). 
There are spend requirements for teachers with
+5 years experience ($5000). 
There are spend requirements for non-teacher,
non-admin ($45 per ADA or about ~$969,525)



YEARS OF EXPERIENCE-TEACHERS 

Number of Teachers by Years of Experience

0 - 2 years 186*

3 - 4 years 179

5 + years 1,052

Total 1,417



TEACHERS AND HB2

Teachers at 3-4 years and +5 years will
surpass the 2% pay raise with HB 2 funds.
Teachers at 0-2 years will receive a 2%
raise pending board approval (not funded)
GCCISD has approximately 186 teachers at
0-2 years of experience. 
Estimated cost to District is $255,750.



HB 2 ESTIMATED TEACHER
ADJUSTED PAY RAISE
Years of Experience New Hire Salary Raise Amount New Salary % Increase

0* $63,500.00 $1,375 $64,875.00 2.17%

1* $63,900.00 $1,375 $65,275.00 2.15%

2* $64,300.00 $1,375 $65,675.00 2.14%

3 $64,700.00 $2,500 $67,200.00 3.86%

4 $65,100.00 $2,500 $67,600.00 3.84%

5 $65,500.00 $5,000 $70,500.00 7.63%

6 $65,900.00 $5,000 $70,900.00 7.59%

7 $66,350.00 $5,000 $71,350.00 7.54%

8 $66,850.00 $5,000 $71,850.00 7.48%

9 $67,350.00 $5,000 $72,350.00 7.42%

10 $67,875.00 $5,000 $72,875.00 7.37%

11 $68,400.00 $5,000 $73,400.00 7.31%

12 $68,900.00 $5,000 $73,900.00 7.26%

13 $69,350.00 $5,000 $74,350.00 7.21%

14 $69,800.00 $5,000 $74,800.00 7.16%

15 $70,250.00 $5,000 $75,250.00 7.12%

16 $70,700.00 $5,000 $75,700.00 7.07%

Years of Experience New Hire Salary Raise Amount New Salary % Increase

17 $71,150.00 $5,000 $76,150.00 7.03%

18 $71,556.00 $5,000 $76,556.00 6.99%

19 $71,960.00 $5,000 $76,960.00 6.95%

20 $72,320.00 $5,000 $77,320.00 6.91%

21 $72,680.00 $5,000 $77,680.00 6.88%

22 $73,030.00 $5,000 $78,030.00 6.85%

23 $73,380.00 $5,000 $78,380.00 6.81%

24 $73,730.00 $5,000 $78,730.00 6.78%

25 $74,082.00 $5,000 $79,082.00 6.75%

26 $74,462.00 $5,000 $79,462.00 6.71%

27 $75,062.00 $5,000 $80,062.00 6.66%

28 $75,662.00 $5,000 $80,662.00 6.61%

29 $76,262.00 $5,000 $81,262.00 6.56%

30 $76,862.00 $5,000 $81,862.00 6.51%

31+ $77,462.00 $5,000 $82,462.00 6.45%



NON-TEACHER NON-
ADMIN AND HB 2

HB 2 provides $45 per ADA for non-teacher, non-
administrator
This equates to ~$969,525 for GCCISD. 

21,545 students x $45
A 2% pay increase for these positions is estimated at
$1,192,830
Estimated Cost to District is $223,305



ROUGH ESTIMATE ON
COMPENSATION  HB 2

If the Board approves a 2% pay increase AND HB 2 is signed into
law, then the following provides a rough cost estimate:

Teachers = $255,750 (no funding for 0-2)
Non-teachers, non-admin = $223,305
Administrators = $745,305 (no funding)
Equity Adjustments = $500,000 (doubled the equity adjustments
from 2% GPI)
Rough Estimate: $1,724,360



COMPLICATIONS WITH HB 2

There are several positions that do not align with the definition of a
“classroom teacher” as outlined in Texas Education Code §5.001. 

The positions identified are:
Early Childhood Brain Development Coach
Librarian
Media Specialist
Nurse
SCE Teaching and Learning Coach
Title I Teaching and Learning Coach
Specialist - Student-Parent-Family Engagement
Athletic Trainer (would qualify if they teach classes for 4 hours each day)
Technology Integration Specialist



Thank you!Thank you!


