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ESSER Grant Funding (Spent to Date & Balances)

ESSER GRANTS (Award Amount, Spending & Balance as of 2/8/22)

Award   Grant Spent Spent Spent Known Total Spent Balance Percentage

Amount Ends 19/20 20/21 21/22 Encumbrances & Encumbered to Date 2/8/2022 Remaining

   

ESSER I $833,724  9/30/2022 $93,507  $696,800  $34,913  $0  $825,220  $8,504  1.0%

(the remaining balances is allocated to Private Schools per federal guidelines)

ESSER II $3,081,931  9/30/2023 $0  $1,023,638  $1,362,249  $707,131  $3,093,017  $696,045  22.6%

ESSER III $6,921,580  9/30/2024 $0  $0  $99,033  $89,331  $188,364  $6,822,547  98.6%

TOTAL $10,837,236  $93,507  $1,720,438  $1,496,194  $796,462    $4,106,601  $7,527,097  69.5%
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WHAT DID THE DISTRICT SPEND ESSER FUNDS ON DURING PERIOD
                 

  Total

  Total  Purchased Material & Dues and Spent or Encumbered

  Salaries Benefits Salary & Benefits Services Supplies Fees   by Category

ESSER I $0  $0  $0  $185,716  $639,504  $0  $825,220 

Percentage of Total 0.0% 0.0% 0.0% 22.5% 77.5% 0.0% 100.0%

   

   

ESSER II $774,792  $428,893  $1,203,685  $935,395  $923,934  $26,236  $3,089,250 

Percentage of Total 25.1% 13.9% 39.0% 30.3% 29.9% 0.8% 100.0%

   

   

ESSER III               42,407.37  $0.00  $42,407            97,540.00             48,416.75                             -    $188,364 

Percentage of Total 22.5% 0.0% 22.5% 51.8% 25.7% 0.0% 100.0%

   

TOTAL ESSER GRANTS $817,199.42  $428,893.35  $1,246,092.77  $1,218,650.58  $1,611,854.84  $26,235.78  $4,102,834 

Percentage of Total 19.9% 10.5% 30.4% 29.7% 39.3% 0.6% 100.0%

 
.

 

                 

NOTE)  The district will have to move some of the ESSER II & ESSER III priorities around if the Federal 
government extends ESSER III for capital related expenses
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Enrollment Changes & Estimated Fiscal Impacts
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Enrollment Changes in Multnomah County & State

County Attending District 
Institution ID District Name 2020-21 Total Enrollment 2021-22 Total 

Enrollment Change Percentage of Change

Multnomah 2185 Centennial SD 28J 5,710 5,520 -190 -3%
Multnomah 2186 Corbett SD 39 1,083 1,037 -46 -4%
Multnomah 2187David Douglas SD 40 9,209 8,720 -489 -5%
Multnomah 2183Gresham-Barlow SD 10J 11,694 11,471 -223 -2%
Multnomah 2148Multnomah ESD 429 377 -52 -12%
Multnomah 2181 Parkrose SD 3 2,977 2,772 -205 -7%
Multnomah 2180 Portland SD 1J 46,924 45,123 -1,801 -4%
Multnomah 2182Reynolds SD 7 10,443 9,940 -503 -5%
Multnomah 2188Riverdale SD 51J 601 563 -38 -6%

89,070 85,523 -3,547 -4%

20/21 Enroll 21/22 Enroll Change
Total Enrollment per State Report                559,798           551,977             (7,821)
Mult. Co School Districts Enrollment                  89,070             85,523             (3,547)
Mult. Co Schools Enrollment Loss as % of State Loss 15.9% 15.5% 45.4%

The 9 districts in Multnomah Co. represents 45.4% of the States overall enrollment loss, but we only represent 15.5% of the overall enrollment
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Local Option Discussion Status 
q The business office signed a contract with Piper Sandler (Carol Samuels) to complete a 

property by property analysis capacity for the imposition of a local option tax levy.

q Total cost of initial contract is $7,500 – being paid out of Business office budget. 

q Estimated date to complete this analysis is late February 2022.

q Carol Samuels will be put on the March 7, 2022 board agenda to discuss the outcome of 
the property analysis.

q Currently the District has not signed another agreement to perform a 2nd formal survey 
of residents.

q Once the district knows if they want to proceed then a formal plan and timeline will be 
established.  The overall objective is to have it on November 2022 ballet.
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Pension Obligation Bond (POB) Proposal 

q ECONorthwest recently conducted an analysis to evaluate the risks and rewards of issuance of Pension 
Obligation Bonds (POBs) by public employers that are part of the Oregon Public Employee Retirement System 
(OPERS).

q Proceeds from the POBs would be added to, or used to create, side account balances to be managed in the 
same way as other PERS assets, by the Investment Division of the Oregon Treasury under the guidance of the 
Oregon Investment Council (OIC).

q The primary determinants of the risk to POB issuers are (1) uncertainty in the performance of the asset classes 
that comprise the side account, (2) asset allocation choices made by the trustees of that account, and (3) the 
interactions of these factors with the POB strategy of the public employer(s).

q To quantify these risks, our analysis models side account performance over time under various market 
conditions and bond issuance scenarios. The results quantify the potential risks and rewards of POBs under 
the assumed conditions.
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Pension Obligation Bond (POB) Proposal 
(Cont.)

q ECONorthwest identifies two measures of Risk and Reward for the Districts:

1. The net present value (NPV) of POB issuance. This measure identifies the current value to 
employers of future benefits of POB issuance (the extent to which rate relief obtained exceeds 
bond repayments).

2. The District’s probability that NPV is greater than zero. This measure of risk identifies the 
likelihood, given the assumptions in the model, that the current value of POB issuance would prove 
beneficial to the employer (if NPV falls below zero, POB issuance is more costly to the employer 
than not issuing bonds).

q Our analysis assumes a maturity date for the bonds in fiscal year 2042. The projected
annualized geometric mean return over the term of the bonds is 6.7 percent,2 with a 5th

percentile annualized return of 2.9 percent and a 95th percentile annualized return of
10.6 percent.
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Pension Obligation Bond (POB) Proposal 
(Cont.)

q To characterize the distribution of potential benefits to employers of POB issuance, 
we conduct 20,000 simulations of side account performance over the life of the 
account for each of four assumed POB TICs (2.5 percent, 3.5 percent, and 4.5 percent).

q In determining whether to pursue a POB issue, employers should also assess the 
potential effect of several additional considerations on the anticipated benefits:

§ Actual issuance TIC may differ from those in the scenarios
§ The TIC does not capture some issuance costs
§ The employer’s payroll growth rate may differ significantly from that assumed by 

the PERS actuary (current assumed payroll growth was 3.4%)
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Pension Obligation Bond (POB) Proposal 
(Cont.)

TIC – True Interest Cost
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Pension Obligation Bond (POB) Proposal 
(Cont.)
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Pension Obligation Bond (POB) Proposal 
(Cont.)
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Pension Obligation Bond (POB) Proposal 
(Cont.)
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Pension Obligation Bond (POB) Proposal 
(Cont.)
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Pension Obligation Bond (POB) Proposal 
(Cont.)
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Pension Obligation Bond (POB) Proposal 
(Cont.)
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Budget 22/23 -  General Fund 

q Initial evaluation of the revenue and expenses for FY 22/23 shows we will need to 
cut approximately $3 million dollars from the budget in order to balance the 
proposed budget.  This $3 million represents about 8% reduction in the overall 
budget needed.

q Our 1st Budget meeting date we are requesting it be changed to May 11, 2022.

q Please remember this is the 1st draft of the budget so numbers may vary.

q The cabinet and administrators will be working together to determine what path 
the district will go to handle this proposed shortfall.
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Components of General Fund Shortfall
Total changes associated with Revenues

Property Tax Increases          ($750,000)
Reduction to State School Fund  $2,381,560 
Reduction in Local revenue   $84,540 
Reduction in Transfers  $647,475 
Increase in Beginning Fund Balance       ($1,257,090)

Total Reduction in Revenue  $1,106,485 

Total changes associated with Expenses
Certified Salaries  $700,943 
Classified Salaries  $213,962 
Administrative Salaries  $144,897 
Managerial Salaries  $44,729 
Extra Duty   $101,288 

Total Salaries Change  $1,205,819 

PERS Employer Contribution  $225,353 
PERS Employee Pickup  $76,332 
Social Security  $97,278 
Workers Compensation  $2,999 
Unemployment Compensation  $3,772 
Oregon Paid Family and Medical Leave  $3,772 
Contracted Insurances  $325,560 
TSA Employer Contribution  $3,899 
HRA Contribution  $1,241 

Total Benefits Change  $740,206 

Total Increase in Expenses  $1,946,025 

Sum of changes to FY 22/23 GF Budget  $3,052,510 
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