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Family Medical Leave

#

ith all provisions of the Family and Medical Leave Act (FMLA) of 1993, the
(OFLA) of 1995, and other applicable provisions of Board policies and
agreements regarding family medical leave.

The district will
Oregon Family
collective bargai

In order for an employee to be eligible for the benefits under federal law, he/she must have been employed
by the district for the previous12 months and have worked at least 1250 hours during the past 12-month
period.

In order to be eligible under state law, an employee must work an average of 25 hours per week and have
been employed at least 180 days prior to the first day of the family medical leave of absence. For parental
leave purposes, however, an e comes eligible upon completing at least 180 days immediately
preceding the date on which the parental leave begins. There is no minimum average number of hours

worked per week when determining employee eligibility for parental leave.

Federal and state leave entitlements generally run concurrently.

The superintendent will develop administrativ
provisions of both federal and state law.

ions as necessary for the implementation of the
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