
Duluth Public Schools, ISD 709  • 215 North First Avenue East • Duluth, MN 55802 • (218) 336-8752

 
Regular School Board Meeting
Duluth Public Schools, ISD 709

Agenda
Tuesday, July 21, 2020

VIA VIDEO CONFERENCE
Google Meet

Duluth, MN 55802
6:30 PM

 
1. Call to Order
2. Roll Call
3. Virtual Meeting Statement in Place of Pledge of Allegiance
4. Approval of the Agenda
5. School and Community Recognition
6. Audience
7. Reading Communications, Petitions, Etc.
8. Report of the Superintendent

Superintendent Magas
A. Reports from Student School Board Representatives
B. Schedule of Meetings and Events

9. Report of Standing Committees
A. Policy Committee (see separate report)
B. Monthly Committee of the Whole (see separate report)

Attendees:  Durick Eder, Kirby, Loeffler-Kemp, Lofald, Oswald, Sandholm, Trnka
C. HR/Finance Committee (see separate report)

10. Consent Agenda
11. Special Resolutions and Action Items

A. SP-7-20-3751 - School Board Support for School Resource Officer (SRO) Contract 
Negotiations, Policy and Procedure Review and Engagement Efforts

12. Questions / Other
A. Public Comment

Public comment may be submitted via email to public.comment@isd709.org (email 
comments must be kept to three minutes when read aloud), or recorded by calling 
218-336-8730 no later than 4:00 PM the Monday prior to the regular board meetings.  
 Please follow the civility code when submiting your comments.

13. Adjournment
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Why SROs are Harmful in Our 
Schools
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Creating an unwelcome learning environment

37.7% of students of color said they would not tell their SRO if they knew about something unsafe or 

illegal

43.3% of students of color said they would not feel comfortable going to their SRO if they needed help

“having a cop in school feels like it’s assuming the worst of the student 
population - which hurts.” - a current Denfeld student
 Is this really what we want the environment of our schools to be?

2019 Semi-Annual Report to MDHR: Disproportionate Suspension/ Expulsion
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https://mn.gov/mdhr/assets/Duluth%20Public%20Schools%20Semi-Annual%20Report%20to%20MDHR%202_15_19%20-%20Final_tcm1061-383058.pdf


Students have all seen the positive impacts of 
counselors, but the same cannot be said for 
SROs.
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They don’t achieve their goal of community 
building for every student

Community building was heavily emphasized, however, SROs don’t establish positive relationships with 

all students.

How can we justify some good, for all the hurt that they can cause students of color.
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School to prison pipeline

What is it? 

- The disproportionate tendency of minors and young adults from disadvantaged backgrounds to 

become incarcerated.
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Their responsibilities could be, and already are, 
better handled by others

Duties according to the DPD presentation:

1. Role model 

2. Mentor

3. Community Liaison 

4. Law Related Educator 

5. Law Enforcement Officer 

All teachers and staff are wonderful role 
models and mentors for students

Law enforcement officer is last on the list. This 
shows that it is less essential than their other 
capacities that are already fulfilled by others.
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Alternatives to SROs

The PBIS (Positive Behavioral Intervention and Supports) 3 tier system 
https://www.pbis.org/pbis/getting-started

Average salary of a high school counselor: $56,310 (Bureau of Labor Statistics)

Budget for SROs in 2019-2020: $251,906
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Respecting students, our future

The school board is inaccessible to students. This minimizes the board’s understanding of problems that 

students face because they can’t communicate the magnitude of them.

Harmful language being used:

- Helping students overcome their fear vs. Dealing with what’s causing the fear
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How can we say we choose change, when we 
continue to partner with an oppressive and outdated 

system?

“It is our responsibility and our duty as elected officials of the Duluth School Board - and as humans - to challenge the 

systems that we have created or perpetuated, as those systems continue to create results that, for some, end with 

adverse and unequal outcomes.

We must remember that many in our community, especially our children, are grappling with the fear they have just 

because of the color of their skin, and it is critical that we as elected officials continue to commit ourselves to equity 

and justice in the systems in which we have power.

We on the School Board of ISD 709 choose change”  
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