C. Personnel Matters (Dr. Cornelio Gonzalez)

The following is a summary of personnel new hires, resignations and retirements since

the last Board of Directors meeting:

ADDITIONS:

NAME:

DEPARTMENT:
POSITION:

HIGHEST DEGREE HELD:

DEGREE CONTENT AREA:

CERTIFICATION:
ANNUAL SALARY:
PAY GRADE:

YEARS OF EXPERIENCE:
DAYS EMPLOYED:
PREVIOUS EMPLOYER:
NEW POSITION:
ADDITIONAL FTE:
NEW EMPLOYEE:
REPLACING:
EFFECTIVE DATE:

NAME:

DEPARTMENT:
POSITION:

HIGHEST DEGREE HELD:

DEGREE CONTENT AREA:

CERTIFICATION:
ANNUAL SALARY:
PAY GRADE:

YEARS OF EXPERIENCE:
DAYS EMPLOYED:
PREVIOUS EMPLOYER:
NEW POSITION:
ADDITIONAL FTE:
NEW EMPLOYEE:
REPLACING:
EFFECTIVE DATE:

RESIGNATIONS:

NAME:

DEPARTMENT:
POSITION:

HIGHEST DEGREE HELD:

DEGREE CONTENT AREA:

CERTIFICATION:

Tana Armitage

Office of School Improvement
Specialist - Migrant

Masters

Guidance and Counseling

Counselor (PK-12); Principal (EC-12)
$75,967 (PRO-RATED: $51,428.98)
102

22

153/226

South Texas Educational Technologies
No

No

Yes

Minerva Ibarra

01/03/2017

Kristina Carrizales

Office of Finance and Internal Support
Specialist — Purchasing Cooperative
Bachelor

Computer Information Systems

$60,025.60 (PRO-RATED: $39,043.20)
102

1

147/226

ECISD

Yes

Yes

Yes

No

01/11/2017

Perla Roerig

Curriculum, Instruction & Assessment
Specialist — Instructional Support
Masters

Elementary Education Bilingual
Elementary Early Childhood Education



(PK-6); Elementary Self-Contained (PK-6);
Bilingual/ESL (PK-6)

ANNUAL SALARY: $73,951 (PRO-RATED: $32,182.15)
PAY GRADE: 102

YEARS OF EXPERIENCE: 17

DAYS EMPLOYED: 94/216

REASON FOR LEAVING personal

EFFECTIVE DATE: 01/31/2017



