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STUDENTS 

Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence 

Domestic and_sexual violence affect a student's ability to learn. Students wie are Parents or | 

ees expectant parents, or viata, of domestic or sexual violence (Article 26A ae to 
succeed in school are important District goals and required by 105 ILCS 5/26A (Article 26A). 

The Superintendent or designee shall develop and implement a program for supporting Article 
26A Students that: 

|. Distributes this policy and procedures for requesting supportive services or filing a 
complaint to all students at the beginning of each school vear. 

2. Ensures at least one staff member in each school building is designated as a resource person 

for Article 26A Students (Article 26A Resource Person) and receives training in 

accordance with 105 ILCS 5/26A-35. 
3. Notifies all District employees and agents fiat upon learning or suspecting that a student 

is a parent, expectant parent, or victim of domestic or sexual violence, they must refer the 
student to a designated Article 26A Resource Person. 

4. Ensures any employees whose duties include the resolution of Article 26A complaints 
receive training in accordance with 105 ILCS 3/26A-25(b)(1). 

5. Requires verification of a student's claim of Article 26A status relating to domestic or 
sexual violence in accordance with 105 ILCS 5/26A-45. 

6. Provides Article 26A Students with in-school support services, information about non- 
school-based_support services, and the ability to make up work missed due to 
circumstances related to the student's Article 26A status in accordance with 105 [LCS 
5/26A-40. 

7. Ensures the prompt and equitable resolution of all Aiiiele 26A complaints through a 
complaint resolution procedure that fully complies with 105 ILCS 5/26A-25. 

8. Ensures that all information concerning an Article 26A Student's status and related 
experiences, or information concerning a student who is a named perpetrator of domestic 
or sexual violence, provided to or otherwise obtained by the District or its employees or 
agents pursuant to 105 ILCS 5/26A is retained in a confidential temporary file in 
accordance with 105 ILCS 10/2(f). Confidentiality procedures will: 

a.__Provide that such information may not be disclosed to any other individual outside 

of the District, including any other employee, except if such disclosure is: (1) 
permitted by the Ill. School Student Records Act (105 ILCS 10/). the federal Family 
Educational Rights and Privacy Act (20 U.S.C. §1232g). or other applicable State 
or federal laws: or (2) requested or consented to, in writing, by the Article 26A 

Student_or their parent/guardian if it is safe to obtain written consent from the 
parent/guardian; and 

b. Comply with the requirements of 105 [LCS 5/26A-30. 
9. Ensures that in the event an Article 26A Student or their parent/guardian reports an incident 

of alleged domestic or sexual violence, the District's procedures comply with 105 ILCS 
5/26A-20(c). 

10. Complies with State and federal law and aligns with Board policies. 

Requesting Support Services 
An Article 26A Student and/or their parent/guardian may request support services under this 

policy by contacting the building-level Article 26A Resource Person, whose name and contact 

information will be annually distributed to employees, students, and parents/guardians by each 

Building Principal. 
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Filing a Complaint 

An Article 26A Student and/or their parent/guardian may file a complaint under this policy with 
the Nondiscrimination Coordinator, Title IX Coordinator. Building Principal. Assistant Building 
Principal, Dean of Students, a Complaint Manager, or any employee with whom the person is 
comfortable speaking, 

The Superintendent shall insert into this policy and keep current the names. office addresses. email 
addresses, and telephone numbers of the District9s current Nondiscrimination Coordinator, Title 
[X Coordinator, and Complaint Managers. 

Non-Discrimination Coordinator: Title [IX Coordinator: 
Dr. William Schmidt Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave.. Woodridge IL 60517 
schmidtw@woodridge68.org schmidtw@woodridge68.org 
(630) 795-6800 (630) 795-6800 

Complaint Manager: Complaint Manager: 
Dr. Anne Bowers Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge IL 60517 
bowersa@woodridge68.org schmidtw(@woodridge68.org 
(630) 795-6830 (630) 795-6830 

designee shall process and review it according to administrative procedure 5455R2. Complaint 
Resolution Procedure for Students Who_are Parents, Expectant Parents, or Victims of Domestic 
or Sexual Violence. 

Enforcement 

Any District employee who is determined, at the conclusion of the complaint resolution procedure. 
to have violated Article 26A will be subject to disciplinary action up to and including discharge. 
Any third party who is determined, at the conclusion of the complaint resolution procedure. to 
have violated Article 26A will be addressed in accordance with the authority of the Board in the 
context of the relationship of the third party to the District, e.g., vendor. parent/guardian, invitee. 

etc. 

This policy does not increase or diminish the ability of the District or the parties to exercise any 
other rights under existing law. 

Policy Review 

At least once every two years, pursuant to 105 ILCS 5/26A-20 and Board policy 2:240, Board 
Policy Development, the Board reviews and makes any necessary updates to this policy and to any 
other policies that may act as a barrier to their immediate enrollment and re-enrollment, attendance, 
graduation, and success in school of any student who is a parent. expectant parent, or victim of 
domestic or sexual violence. The Superintendent or designee shall assist the Board with its review 
and any updates. 

Retaliation Prohibited 

Retaliation against an Article 26A Student or their parent/guardian for exercising or attempting to 
exercise their rights under Article 26A is prohibited. Individuals should report allegations of 
retaliation to the Building Principal. an administrator, the Nondiscrimination Coordinator. and/or 
a Complaint Manager. 

A student, employee. or other person authorized by the District to provide aid, benefit. or service 
under the District's education program or activity who retaliates against others for reporting or 
complaining of violations of this policy or for participating in any manner under this policy will 
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be subject to disciplinary action. up to and including discharge. with regard to emplovees. or 
suspension or expulsion. with regard to students. 

LEGAL REF: 105 ILCS 5/26A. 

105 ILCS 10/. Ill. School Student Records Act. 

405 ILCS 5/, Mental Health and Developmental Disabilities Code. 
405 ILCS 49/, Children9s Mental Health Act. 
740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality 

Act. 

23 [lLAdmin.Code §1.240 and Part 200. 

Adopted: Board of Education 

Woodridge School District 
August 18, 2025 
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GENERAL PERSONNEL 

Staff Development Program 

The Superintendent or designee shall implement a staff development program. The goal ef suchthe 
program shall be to update and improve the skills and knowledge of staff members in order to 
achieve and maintain a high level of job performance and satisfaction. Additionally, the 
development program for licensed staff members shall be designed to effectuate the-Distriet-and 
any School Improvement Plans so that student learning objectives meet or exceed goals established 
by the District and State. 

Abused and Neglected Child Reporting Act (ANCRA) and Erin9s Law Training 

The staff development program shall include the Abused and Neglected Child Reporting Act 
(ANCRA) mandated reporter training and training on the awareness and prevention of child sexual 
abuse and grooming behaviors (Erin9s Law) training-as follows (see policies 3580, Awareness and 
Prevention of Child Sexual Abuse and Grooming Behaviors, and 4060, Abused and Neglected 
Child Reporting): 

1. Within three months of employment, each staff member must complete mandated reporter 
training from a provider or agency with expertise in recognizing and reporting child abuse. 
Mandated reporter training must be completed again at least every three years. 

2. By January 31;2023,andevery-year after of every year, all school personnel must complete 
evidence-informed training on preventing, reporting, and responding to child sexual abuse, 
grooming behaviors (including sexual misconduct as defined in Faith9s Law), and 
boundary violations. 

In-Service Training Requirements 

The staff development program shall provide, at a minimum, within six months of employment 
and renewed at least once every five (5) years thereafter (unless required more frequently by 
other State or federal law), the in-service training of all District staff who work with pupils on: 
1) Health conditions of students, including but not limited to training on: 

a) Anaphylactic reactions and management, conducted by a person with expertise on 
anaphylactic reactions and management; 

b) Management of asthma, prevention of asthma symptoms, and emergency response in the 
school setting; 

c) The basics of seizure recognition and first aid and emergency protocols, consistent with 
best practice guidelines issued by the Centers for Disease Control and Prevention; 

d) The basics of diabetes care, how to identify when a diabetic student needs immediate or 
emergency medical attention, and whom to contact in case of emergency; 

e) Current best practices regarding the identification and treatment of attention deficit 
hyperactivity disorder; and 

f) How to respond to an incident involving life-threatening bleeding, including use of a 
school9s trauma bleeding control kit, if applicable. 

2) Social-emotional learning. Training may include providing education to all school personnel
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about the content of the Illinois Social and Emotional Learning Standards, how they apply to 
everyday school interactions, and examples of how social emotional learning can be 
integrated into instructional practices across all grades and subjects. 
Developing cultural competency, including but not limited to understanding and reducing 
implicit bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias 
training). 
Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along 
with appropriate intervention and referral techniques, including resources and guidelines as 
outlined in 105 ILCS 5/2-3.166 (Ann Marie's Law) and the definitions of trauma. trauma- 
responsive learning environments, and the whole child as set forth in 105 ILCS 3/3-11. 
Domestic and sexual violence and the needs of expectant and parenting youth, conducted by 
persons with expertise in domestic and sexual violence and the needs of expectant and 
parenting youth. Training shall include, but is not limited to: 
a) Communicating with and listening to youth victims of domestic or sexual violence and 

expectant and parenting youth; 
b) Connecting youth victims of domestic or sexual violence and expectant and parenting 

youth to appropriate in-school services and other agencies, programs, and services as 
needed; 

c) Implementing the District's policies and procedures regarding such youth, including 
confidentiality; and 

d) Procedures for responding to incidents of teen dating violence that take place at school, on 
school grounds, at school-sponsored activities, or in vehicles used for school-provided 
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 5470, Teen Dating 
Violence Prohibited). 

Protections and accommodations for students, including but not limited to training on: 
a) The federal Americans with Disabilities Act as it pertains to the school environment; and 
b) Homelessness. 
Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy 
4220, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); including but 
not limited to training on: 
a) Teacher-student conduct; 

b) School employee-student conduct; and 
c) Evidence-informed training on preventing, recognizing, reporting, and responding to child 

sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law). 
Effective instruction in violence prevention and conflict resolution, conducted in accordance 
with the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution 
education). 

Additional Training Requirements 

In addition, the staff development program shall include each of the following: 

1) Annual continuing education and/or training opportunities (professional standards) for school 
nutrition program directors, managers, and staff. Each school food authority9s director shall 
document compliance with this requirement by the end of each school year and maintain 
documentation for a three-year period.
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9310) Training in accordance with 105 ILCS 5/26A for at least one staff member in each school 

4100 

Page 3 of 4 

The following individuals must complete concussion training as specified in the Youth Sports 
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an 
interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals 
serving on the Concussion Oversight Team; athletic trainers: game officials of an 
interscholastic athletic activity; and physicians serving on the Concussion Oversight Team. 
For school personnel who work with hazardous or toxic materials on a regular basis, training 
on the safe handling and use of such materials. 
For delegated care aides performing services in connection with a student9s seizure action plan, 
training in accordance with 105 ILCS 150/, the Seizure Smart School Act. 
For delegated care aides performing services in connection with a student's diabetes care plan, 
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act. 
For all District staff, annual sexual harassment prevention training. 
Title [IX requirements for training in accordance with 34 C.F.R. §106-844) (see Board policy 
7265, Title IX Grievance Procedure). 
Training for all District employees on the prevention of discrimination and harassment based 
on race, color, and national origin in school as part of new employee training and at least once 
every two years. 

2) Training for at least one designated employee at each school about the Prioritization of 
Urgency of Need for Services (PUNS) database and steps required to register students for it. 

or sexual violence, and for any employees whose duties include the resolution of complaints 
of violations of 105 ILCS 5/26A (see Board policy 5455, Students who are Parents. Expectant 
Parents, or Victims of Domestic or Sexual Violence). 

The Superintendent shall develop protocols for administering youth suicide awareness and 
prevention education to staff consistent with Board policy 5540, Suicide and Depression 
Awareness and Prevention. 

It shall be the responsibility of each employee to attend committee meetings, in-service training 
sessions, workshops, parent-teacher meetings, and other meetings designated by the 
administration. Employees may be required to annually furnish evidence of professional growth. 

- | Formatted: Font: 12 pt 
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LEGAL REF.: 4 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972: 34 
C.F.R. Part 106. 

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 
C.F.R. Parts 210 and 235. 

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 
5/10-22.39, 5/10-23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and-5/24-5. 5/26A. 

105 ILCS 25/1.15, Interscholastic Athletic Organization Act. 
105 ILCS 145/25, Care of Students with Diabetes Act 

105 ILCS 150/25, Seizure Smart School Act. 
105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education 

Act. 

325 ILCS 5/4, Abused and Neglected Child Reporting Act. 
745 ILCS 49/, Good Samaritan Act. 

775 ILCS 5/2-109 and 5/5A-103, Ill. Human Rights Act. 

23 Ill. Admin.Code §§ 22.20, 226.800, and Part 525. 
77 Il.Admin.Code §527.800. 

Adopted: Board of Education 

Woodridge School District 68 
June 22, 1998 

Amended: January 43.2025 August 18, 2025 

Reviewed: +anuar-432025Aupust 18, 2025 
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STUDENTS 

Equal Educational Opportunities 

Equal educational and extracurricular opportunities shall be available for all students without 
regard to color, race, aatienattynational origin, religion, sex, sexual orientation, ancestry, age, 
physical or mental disability, gender identity, status of being homeless, immigration status, order 
of protection status, military status, unfavorable military discharge, reproductive health 
decisions, or actual or potential marital or parental status, including pregnancy. Further, the 
District will not knowingly enter into agreements with any entity or any individual that 
discriminates against students on the basis of sex or any other protected status, except that the 
District remains viewpoint neutral when granting access to school facilities under School Board 
policy. Any student may file a discrimination grievance by using Board policy 7260, Uniform 
Grievance Procedure, or in the case of discrimination on the basis of race, color, or national 
origin, Board policy 7270, Discrimination and Harassment on the Basis of Race, Color, and 
National Origin Prohibited. 

Sex Equity 

No student shall, on-the-basis-ofbased on sex, sexual orientation, or gender identity be denied 
equal access to programs, activities, services, or benefits or be limited in the exercise of any 
right, privilege, advantage, or denied equal access to educational and exta- 
currieuhumextracurricular programs and activities. 
Any student may file a sex equity complaint by using Board policy 7260, Uniform Grievance 
Procedure. A student may appeal the School Board9s resolution of the complaint to the Regional 
Superintendent of Schools (pursuant to 105 ILCS 5/3-10-0f-Fhe-SeheotCede) and, thereafter, to 
the State Superintendent of Education (pursuant to 105 ILCS 5/2-3.8-of Fhe Sehool Cede). 

Any student may file a sexual harassment complaint by using Board policy 7265. Jitle LX | 
Grievance Procedure. : 

Administrative Implementation 

The Superintendent shall appoint a Nondiscrimination Coordinator-whe-alse-serves-as-the- 
Distriet-s- and a Title IX Coordinator. The Superintendent and Principals shall use reasonable 
measures to inform staff members and students of this policy and grievance procedure. 
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LEG. REF.: 20_U.S.C. §1681 et seq.. Title IX of the Education Amendments of 1972: 34 _ - { Formatted: Font: 12 pt 
C.F.R. Part 106. 

29 U.S.C. §791 et seq.. Rehabilitation Act of 1973: 34 C.E.R. Part 104. 
42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964: 34 C.F.R. Part 100. 
42 U.S.C. §11431 et seq.. McKinney-Vento Homeless Assistance Act. 
Good News Club vy, Milford Central Sch.. 533 U.S. 98 (2001). 
Ill. Constitution, Art. I. §18. 
105 ILCS 5/3.25b, 5/3.25d(b), 3/10-20.12. 5/10-20.60. 5/10-20.63, 5/10-22.5, 

5/26A, and 5/27-1. 
775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 
775 ILCS 35/5, Religious Freedom Restoration Act. aoe iets: TASB LEGAL REF INDENT, Indent: Left: 0", First 23 IlLAdmin.Code_§1.240_and Part 200. Fite-44 29 USC 8 1681 ¢¢ line: 0", Tab stops: Not at -1" 

Adopted: Board of Education 

Woodridge School District 
October 25, 1999 

Amended: January 13.2025 August 18, 2025 

Reviewed:  Janvary43-2025August 18, 2025 
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STUDENTS 

Harassment of Students Prohibited 

No person, including a School District employee or agent, or student, shall harass, intimidate, or 
bully a student on the basis of actual or perceived: race; color; national origin; military status; 
unfavorable discharge status from military service; sex; sexual orientation; gender identity; 
gender-related identity or expression; ancestry; age; religion; physical or mental disability; order 
of protection status; status of being homeless; actual or potential marital or parental status, 
including pregnancy; physical appearance; socioeconomic status; academic status; association 
with a person or group with one or more of the aforementioned actual or perceived 
characteristics; or any other distinguishing characteristic. The District will not tolerate harassing, 
intimidating conduct, or bullying whether verbal, physical, sexual, or visual, that affects the 
tangible benefits of education, that unreasonably interferes with a student9s educational 
performance, or that creates an intimidating, hostile, or offensive educational environment. 

Sexual Harassment Prohibited 

The District shall provide an educational environment free of verbal, physical, or other conduct 
or communications constituting harassment on the basis of sex as defined and otherwise 
prohibited by State and federal law. See Board policies 7265, Title LX Grievance Procedure, and 
7260, Uniform Grievance Procedure. 

Making a Report or Complaint 

Students are encouraged to promptly report claims or incidents of bullying, intimidation, 
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination 
Coordinator, Complaint Manager, Building Principal, Asseciate-Assistant Building Principal, 
Dean of Students, or any employee with whom the student is comfortable speaking. Students- 

Reports under this policy will be considered a report under Board policy 7260, Uniform 
Grievance Procedure, and/or Board policy 7265, Title LX Grievance Procedure. The 
Nondiscrimination Coordinator, Title [X Coordinator, and/or Complaint Manager or designee 
shall process and review the report according to the appropriate grievance procedure. The 
Superintendent shall insert into this policy the names, office addresses, email addresses, and 
telephone numbers of the District9s current Nondiscrimination Coordinator, Title LX 
Coordinator, and Complaint Managers. The Nondiscrimination Coordinator also serves as the 
District9s Title IX Coordinator. 

Non-Discrimination Coordinator: Title [IX Coordinator: 
Dr. William Schmidt Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge IL 60517 
schmidtw@woodridge68.org schmidtw@woodridge68.org 
(630) 795-6800 (630) 795-6800 
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Complaint Manager: Complaint Manager. 
Dr. Anne Bowers Dr. William Schmidt 
7925 Janes Ave., Woodridge IT, 60517 7925 Janes Ave., Woodridge [L 60417 
bowersa(@woodridge68.org schmidtwi@woodridge6s. ore 
(630) 795-6830 (630) 795-6830 

5 "74 Se rae f EPH He 
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The Superintendent shall use reasonable measures to inform staff members and students of this 
policy, by including: 

1. For students, age-appropriate information about the contents of this policy in the 
District9s student handbook, on the District website, and if applicable, in any other areas 
where policies, rules, and standards of conduct are otherwise posted in each school. 

2. For staff members, this policy in the appropriate handbooks, if applicable. and/or in any 
other areas where policies, rules, and standards of conduct are otherwise made available 
to staff. 

Investigation Process 

Any District employee who receives a report or complaint of harassment must promptly forward 
the report or complaint to the Nondiscrimination Coordinator. litle LS Coordinator. ora 
Complaint Manager. An employee who fails to promptly comply may be disciplined, up to and 
including discharge. 

Reports and complaints of harassment will be confidential to the greatest extent practicable, 
subject to the District9s duty to investigate and maintain an educational environment that is 
productive, respectful, and free of unlawful discrimination, including harassment. 

For any report or complaint alleging sexual harassment that, if true, would implicate Title [X of 
the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nendisesspinaton4Vithe EX VRPLINAD SOULS ELA ICC 
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Coordinator or designee shall consider whether action under Board policy 7265, Title LX Grievance 
Procedure, should be initiated. 

For any report or complaint alleging harassment on the basis of race, color, or national origin, the 
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board 
policy 7270, Discrimination and Harassment on the Basis of Race, Color, and National Origin 
Prohibited. 

For any other alleged student harassment that does not require action under policy 7265, Title LX 
Grievance Procedure, or 7270 Discrimination and Harassment on the Basis of Race, Color, and 
National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or 
designee shall consider whether an investigation under policies 7260, Uniform Grievance 
Procedure, and/or 5365, Student Behavior, should be initiated, regardless of whether a written 
report or complaint is filed. 

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 
ILCS 5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a 
school vendor or volunteer, that occurred: on school grounds during a school activity; or outside 
of school grounds or not during a school activity. 

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 
policy 4060, Abused and Neglected Child Reporting. In addition to reporting the suspected 
abuse, the complaint shall also be processed under Board policy 7265, Title LX Grievance 
Procedure, or Board policy 7260, Uniform Grievance Procedure. 

Enforcement 

Any District employee who is determined, after an investigation, to have engaged in conduct 
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any 
third party who is determined, after an investigation, to have engaged in conduct prohibited by 
this policy will be addressed in accordance with the authority of the Board in the context of the 
relationship of the third party to the District, e.g., vendor, parent/guardian, invitee etc. Any 
District student who is determined, after an investigation, to have engaged in conduct prohibited 
by this policy will be subject to disciplinary action, including but not limited to, suspension and 
expulsion consistent with the behavior policy. Any person making a knowingly false accusation 
regarding prohibited conduct will likewise be subject to disciplinary action.
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Retaliation Prohibited 

Retaliation against any person for bringing complaints or providing information about harassment is 
prohibited (see policies 7260, Uniform Grievance Procedure; 7265, Title IX Grievance Procedure: 
and 7270 Discrimination and Harassment on the Basis of Race, Color, and National Origin 
Prohibited). 

Students should report allegations of retaliation to the Building Principal, an administrator, the 
Nondiscrimination Coordinator, and/or a Complaint Manager. 

LEG. REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of [9725 
34 C.F.R. Part 106. 
29 US.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104. 
42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100. 
105 ILCS 5/10-20.12, 10-22.5, 5/10-23.13, 5/26A, 5/27-1, and 5/27-23.7. 
779 ILCS 5/1-101 et seq., Illinois Human Rights Act. 
23 Ill_Admin.Code §1.240 and Part 200. 
Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 
Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992). 
Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). 
West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000). 

Adopted: Board of Education 
Woodridge School District 
October 25, 1999 

Amended: January +13,2025 August 18, 2025 

Reviewed: 
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STUDENTS 

Residence 

Only students who are residents of the District may attend a District school without a tuition 
charge, except as otherwise provided below or in State law. A student9s residence is the same as 
the person who has legal custody of the student. 

A person asserting legal custody over a student, who is not the child9s natural or adoptive parent, 
shall complete a signed statement, stating: (a) that he or she has assumed and exercises legal 
responsibility for the child, (b) the reason the child lives with him or her, other than to receive an 
education in the District, and (c) that he or she exercises full control over the child regarding 
daily educational and medical decisions in case of emergency. 

If the District knows the current address of the child's natural or adoptive parent, the District 
shall request in writing that the person complete a signed statement or affidavit stating: (a) the 
role and responsibility of the person with whom their child is living, and (b) that the person with 
whom the child is living has full control over the child regarding daily educational and medical 
decisions in case of emergency. 

A student whose family moves out of the District during the school year will be permitted to 
attend school for the remainder of the year without payment of tuition. 

When a student's change of residence is due to the military service obligation of the student's 
legal custodian, the student's residence is deemed to be unchanged for the duration of the 
custodian's military service obligation if the student's custodian made a written request. The 
District, however, is not responsible for the student's transportation to or from school. 

If, at the time of enrollment, a dependent child of military personnel is housed in temporary 
housing located outside of the District, but will be living within the District within six months 
after the time of initial enrollment, the child is allowed to enroll, subject to the requirements of 
State law, and must not be charged tuition. 

If a student9s family plans to move into the District within 31 calendar days after the beginning 
of school, the student will be allowed to attend school at the beginning of the school year without 
payment of tuition. 

While the student is not living in the District, transportation to and from school shall be the 
responsibility of the parent/guardian. 

j : scheels-upen-apprevatofa-request submitted by =
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A-Admission of Non-Resident Students Pursuant to an Agreement or Order 

Non-resident students may attend District schools tuition-free or a reduced tuition pursuant to: 
1. A written agreement with an adjacent school district to provide for tuition-free or a reduced 

tuition attendance by a student of that district, provided both the Superintendent or designee 
and the adjacent district determine that the student9s health and safety will be served by 
such attendance. 

2. A written agreement with cultural exchange organizations and institutions supported by 
charity to provide for tuition-free attendance by foreign exchange students and non-resident 
pupils of charitable institutions. 

3. According to an intergovernmental agreement, including. but not limited to. an agreement 
for_interdistrict transfer of students who are parents. expectant parents, or victims of 
domestic or sexual violence under 105 ILCS 5/26A.- 

4. Whenever any State or federal law or a court order mandates the acceptance of a non- 
resident student. 

Challenging a Student9s Residence Status 

If the Superintendent or designee determines that a student attending school on a tuition-free 
basis is a non-resident of the District for whom tuition is required to be charged, he or she on 
behalf of the Board shall notify the person who enrolled the student of the tuition amount that is 
due. The notice shall detail the specific reasons why the Board believes that the student is a 

Part-Time Attendance 

The District accepts nonpublic school students, including parochial and home-schooled students, 
who live within the District for part-time attendance in the District9s regular education program on 
a space-available basis. Requests for part-time attendance must be submitted to the Building 
Principal of the school in the school attendance area where the student resides. All requests for 
attendance in the following school year must be submitted before May 1. 
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A student accepted for partial enrollment must comply with all discipline and attendance 
requirements established by the school. He or she may participate in any co-curricular activity 
associated with a District class in which he or she is enrolled. The parent(s)/guardian(s) of a 
student accepted for partial enrollment must pay all fees, pro-rated on the basis of a percentage of 
full-time fees. Transportation to and/or from school is provided on regular bus routes to or from 
a point on the route nearest or most easily accessible to the nonpublic school or student9s home. 
This transportation shall be on the same basis as the District provides transportation for its full- 
time students. Transportation on other than established bus routes is the responsibility of the 
parent(s)/guardian(s). 

Residence of Students with a Disability 

The residence of a child with a disability is determined in program4ecation4may4trequire4 
accordance with 105 ILCS 5/14-1.11, 5/14-1.11a, and 5/14-1,1 1b. 

Extracurricular Activities, Including Interscholastic Competition 

A nonpublic school student is eligible to participate in: (1) interscholastic competition, provided 
his or her participation adheres to the regulations established by any association in which the 
School District maintains a membership, and (2) non-athletic extracurricular activities, provided 
the student attends a District school for at least one-half of the regular school day, excluding 
lunch. A nonpublic student who participates in an extracurricular activity is subject to all policies, 
regulations, and rules that are applicable to other participants in the activity. 

Assignment When Enrolling Full-Time in a District School 

Grade placement by, and academic credits earned at, a nonpublic school will be accepted if the 
school has a Certificate of Nonpublic School Recognition from the Illinois State Board of 
Education, or, if outside Illinois, if the school is accredited by the state agency governing 
education. 

A student who, after receiving instruction in a non-recognized or non-accredited school, enrolls in 
the District will: (1) be assigned to a grade level according to academic proficiency, and/or (2) 
have academic credits recognized by the District if the student demonstrates appropriate academic 
proficiency to the school administration. Any portion of a student9s transcript relating to such 
instruction will not be considered for placement on the honor roll or computation in class rank. 
Notwithstanding the above, recognition of grade placement and academic credits awarded by a 
nonpublic school is at the sole discretion of the District.
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Homeless Children 

Any homeless child shall be immediately admitted, even if the child or child9s parent/guardian is 
unable to produce records normally required to establish residency. Board policy 6340, 
Education of Homeless Children, and its implementing administrative procedures, govern the 
enrollment of homeless children. 

LEGAL REF-:: 42 U.S.C. §11431 et seqg.. McKinney-Vento Homeless Assistance Act. aeEeSeS ibaa Normal, Indent: Left: 0", Hanging: 1.25", Spac 

105 LCS. 5/10-20,12a, 5/10-20.12b, 5/10-22.5, 5/10:22,5a, S/4-L.1 1, S/]4- ALBEE 
L.1a, 5/14-1.11b, and 5/26A. eve eds Fonts Le 

105 ILCS 45/, Education for Homeless Children Act. 
105 ILCS 70/, Educational Opportunity for Military Children Act. 
23 [ll.Admin.Code §1.240. 
Israel S. by Owens v. Bd. of Educ. of Oak Park and River Forest High Sch. Dist. 

200, 235 Ill.App.3d 652 (5th Dist. 1992). 
Joel R. v. Board of Education of Manheim School District 83, 292 Ill. App.3d 607 

(1st Dist. 1997). 

Kraut v. Rachford, 51 [l].App.3d 206 (1st Dist. 1977). 
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STUDENTS 

Attendance;Absenee-and Truancy and-Lardiness 

Compulsory School Attendance 

This policy applies to individuals who have custody or control of a child: (a) between the ages of 
six (on or before September 1) and 17 years (unless the child has graduated from high school), or 
(b) who is enrolled in any of grades kindergarten through 12 in the public school regardless of 
age. 

Subject to specific requirements in State law, the following children are not required to attend 
public school: (1) any child attending a private school (including a home school) or parochial 
school, (2) any child who is physically or mentally unable to attend school (including a pregnant 
student suffering medical complications as certified by her physician), (3) any child lawfully and 
necessarily employed, (4) any child over 12 and under 14 years of age while in confirmation 
classes, and (5) any child absent because of religious reasons, including to observe a religious 
holiday, or religious reasons, or because his or her religion forbids secular activity on a particular 
day(s) or time of day. 

The parent/guardian of a student who is enrolled must authorize all absences from school and 
notify the school in advance or at the time of the student9s absence. [a-keeping-with Section 26- 
2a-of the HHineis- Scheel Cede,aA valid cause for absence includes illness (including mental or 
behavioral health of the student), attendance at a verified medical or therapeutic appointment 
(including a victim services provider), observance of a religious holiday, death in the immediate 
family, attendance at a civic event, family emergency, other situations beyond the control of the 
student, other circumstances that cause reasonable concern to the parent/guardian for the 
student9s mental, emotional, or physical safety or health, or other reason as approved by the 
Superintendent or designee. For students who are parents, expectant parents, or victims of 
domestic or sexual violence, valid cause for absence also includes the fulfillment of a parenting 
responsibility and addressing circumstances resulting from domestic or sexual violence. Students 
absent for a valid cause may make up missed homework and classwork in a reasonable 
timeframe. 
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Absenteeism and Truancy Program 

The Superintendent or designee shall manage an absenteeism and truancy program in accordance 
| with the School Code and School Board policy. The program shall include but not be limited to: 

1. 

10. 

11 

A protocol for excusing a student from attendance who is necessarily and lawfully 
employed. The Superintendent or designee is authorized to determine when the student9s 
absence is justified. 
A protocol for excusing a student in grades 6 through 12 from attendance to sound Taps at 
a military honors funeral held in Illinois for a deceased veteran. 
A process to telephone, within 2 hours after the first class, the parents/guardians of students 
in grade 8 or below who are absent without prior parent/guardian notification. 
A process to identify and track students who are truants, chronic or habitual truants, or 
truant minors as defined in the School Code, Section 26-2a. 
A description of diagnostic procedures for identifying the cause(s) of a student9s unexcused 
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and 
staff members or other people who may have information about the reasons for the 
student9s attendance problem. 
The identification of supportive services that may be offered to truant, chronically truant, 
or chronically absent students, including parent-teacher conferences, student and/or family 
counseling, er-and information about available community agerey-services relevant to such 
students9 needs. See policy 6530 Programs for Students At Risk of Academic Failure and 
or Grade Retention. 
A process for the collection and review of chronic absence data and to: 

A. Determine what systems of support and resources are needed to engage chronically 
absent students and their families, and 

B. Encourage the habit of daily attendance and promote success. 
Reasonable efforts to provide ongoing professional development to teachers, 
administrators, Board members, school resource officers, and staff on the appropriate and 
available supportive services for the promotion of student attendance and engagement. 
A process to request the assistance and resources of outside agencies, such as, the juvenile 
officer of the local police department or the truant office of the appropriate Regional Office 
of Education, if truancy continues after supportive services have been offered. 
A protocol for cooperating with non-District agencies including County or municipal 
authorities, the Regional Superintendent, truant officers, the Community Truancy Review 
Board, and a comprehensive community based youth service agency. Any disclosure of 
school student records must be consistent with Board policy 5600. Student Records 
regardine student+reeerds.as well as State and federal law concerning school student 
records. 

. An acknowledgement that no punitive action, including out-of-school suspensions, 
expulsions, or court action, shall be taken against a chronic truant for his or her truancy 
unless available supportive services and other school resources have been provided to the 
student.



5200 

12. A protocol for excusing a student from attendance on a particular day(s) or at a particular 
time of day when his/her parent/guardian is an active duty member of the uniformed 
services and has been called to duty for, is on leave from, or has immediately returned from 
deployment to a combat zone or combat-support posting. 

13. The criteria to determine whether a student9s non-attendance is due to extraordinary 
circumstances shall include economic or medical necessity or family hardship and such 
other criteria that the Superintendent believes qualifies. 

Under certain circumstances, schools may require parents or guardians at their expense to present 
medical documentation of physical or emotional conditions causing a student9s absence. 

The District discourages parents or guardians from taking students on vacations during periods 
when school is in session. Such vacations may disrupt the continuity of a student9s learning and 
create educational problems. Schools will attempt to provide written assignments covering such 
vacation periods, but cannot guarantee that these assignments will accurately reflect what9s 
covered in class. 

Mentoring Updating 

Pursuant to State law and policy 7410, Board Policy Development, the Board updates this policy 
at least once every two years. The Superintendent or designee shall assist the Board with its 
update. 

Tardiness 

Prompt attendance shall be the responsibility of the student and his parents or guardian. Because 
it reflects a student9s concern for the rights of others, the Board shall consider promptness as a 
necessity in school. If a student becomes chronically tardy to school, it shall be the responsibility 
of the Superintendent or designee to confer with the student and his parents in an attempt to 
implement corrective measures. 

Legal Ref.:: 105 ILCS 5/22-92 and 5/26-1 through 5/26-3, 5/26-5 through 5/26-16, and 5/26- 
18, and 5/26A. 

705 ILCS 405/3-33.5, Juvenile Court Act of 1987. 

23 Ill. Admin.Code §§1.242 and Part 207. 

Adopted: Board of Education 

Woodridge School District 

October 25, 1999 

Amended: yy 222024 August 18, 2025 

Reviewed: 18, 2025 
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STUDENTS 

Suspension and Expulsion Procedures 

In-School Suspension 

The Superintendent or designee is authorized to maintain an in-school suspension program. The 
program shall include, at a minimum, each of the following: 

de 

2. 

2 

Before assigning a student to in-school suspension, the charges will be explained and the 
student will be given an opportunity to respond to the charges. 

Students are supervised by licensed school personnel. 
Students are given the opportunity to complete classroom work during the in-school 
suspension for equivalent academic credit. 

Out-of-School Suspension 

The Superintendent or designee shall implement suspension procedures that provide, at a 
minimum, for each of the following: 

i. 

2. 

A conference during which the charges will be explained and the student will be given an 
opportunity to respond to the charges before he or she may be suspended. 
A pre-suspension conference is not required, and the student can be immediately suspended 
when the student9s presence poses a continuing danger to persons or property or an ongoing 
threat of disruption to the educational process. In such cases, the notice and conference 
shall follow as soon as practicable. 

An attempted phone call to the student9s parent(s)/guardian(s). 
A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall: 
a. Provide notice to the parent(s)/guardian(s) of their child9s right to a review of the 

suspension; 

b. Include information about an opportunity to make up work missed during the 
suspension for equivalent academic credit; 

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to 
suspend; 

d. Provide rationale or an explanation of how the chosen number of suspension days will 

address the threat or disruption posed by the student or his or her act of gross 
disobedience or misconduct; and 

e. Depending upon the length of the out-of-school suspension, include the following 

applicable information: 
i. For a suspension of 3 school days or less, an explanation that the student9s 

continuing presence in school would either pose: 

a) A threat to school safety, or 

b) A disruption to other students9 learning opportunities. 
i. Fora suspension of 4 or more school days, an explanation: 

a) That other appropriate and available behavioral and disciplinary 
interventions have been exhausted,



b) As to whether school officials attempted other interventions or determined 
that no other interventions were available for the student, and 

c) That the student9s continuing presence in school would either: 

i) Pose a threat to the safety of other students, staff, or members of the 
school community, or 

ii) Substantially disrupt, impede, or interfere with the operation of the 
seHpok 

Pilani erenelnees eae nik - any, aoronrats and available ¢ support Sarees 
will be provided to the student during the length of his or her suspension, as 
determined by the Superintendent or designee. 

5. A summary of the notice, including the reason for the suspension and the suspension 
length, must be given to the Board by the Superintendent or designee. 

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted 
by the Board or a hearing officer appointed by the Board. , 

by a support person of their choice and at their expense, disclose any factor 

to be considered in mitigation (including the student9s status as a parent, 

expectant parent, or victim of domestic or sexual violence as defined in 105 

ILCS 5/26A), and discuss the suspension with the Board or its hearing 

officer-and- maybe-+represented _b5-counsel. Any representative and support 

person must comply with hearing rules and may be prohibited from further 

participation if they violate the rules or engage in behavior or advocacy that 

harasses, abuses. or intimidates either party, a witness, or anyone else in 
attendance at the hearing. 

the student nor the student9s remréaenitative shall directly er ae nor have 

direct_contact with the alleged victim. The student or the student9s 

representative may, at the discretion of the Board or its hearing officer. 

suggest questions to be posed by the Board or its hearing officer to the 
alleged victim. , 

"suspension, the Superintendent or designee shall invite a representative 

from a local mental health agency to consult with the Board., See ee 

* the Board shall take such action as it finds appropriate. If the suspension is 

upheld, the Board9s written suspension decision shall specifically detail 
items (a) and (e) in number 4, above. 

Expulsion Procedures 

The Superintendent or designee shall implement expulsion procedures that provide, at a minimum, 
for the following: 
1) Before a student may be expelled, the student and his or her parent(s)/guardian(s) shall be 

provided a written request to appear at a hearing to determine whether the student should be 
expelled. The request shall be sent by registered or certified mail, return receipt requested. The 
request shall: 

- | Formatted 
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a. Include the time, date, and place for the hearing. 

b. Briefly describe what will happen during the hearing. 
c. Detail the specific act of gross disobedience or misconduct resulting in the decision to 

recommend expulsion. 
d._ Inform the student and parent(s)/guardian(s) that a representative of their choice and at 

their expense is permitted to represent the student throughout the proceedings and to 
address the Board or its hearing officer. 

.¬, Inform the student and parent(s)/guardian(s) that a support person of their choice and 

at their expense is permitted to accompany the student throughout the proceedings. 
<-f£ List the student9s prior suspension(s). 

2.2. State that the School Code allows the School Board to expel a student for a definite 

period of time not to exceed two (2) calendar years, as determined on a case-by-case 
basis. 

8h. Ask that the student or parent(s)/guardian(s) er-attornes-inform the Superintendent or 
Board Attorney if the student will be-represented4b;4an4attorneyappear with a 

representative and/or support person and, if so, the-atterney<sprovide the name(s) and 

contact information for the representative and/or support person. 
2) Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or fail to 

appear at the designated time and place, the hearing will proceed. It shall be conducted by the 

Board or a hearing officer appointed by it. If a hearing officer is appointed, he or she shall 

report to the Board the evidence presented at the hearing and the Board shall take such final 
action as it finds appropriate.- 

a 

or 
wp) _.Whenever there is evidence that mental illness may be the cause for the recommended 

expulsion, the Superintendent or designee shall invite a representative from a local mental 
health agency to consult with the Board. 

4) During the expulsion hearing, the Board or hearing officer shall hear evidence concerning 

whether the student is guilty of the gross disobedience or misconduct as charged. 

a) School officials must provide: (1) testimony of any other interventions attempted and« - - 

exhausted or of their determination that no other appropriate and available interventions 

were available for the student, and (2) evidence of the threat or disruption posed by the 
student. 

b) The student and his or her parent(s)/guardian(s) may be-represented-by-counselappear with 

a representative, be accompanied by a support person. disclose any factor to be considered 

in mitigation (including his or her status as a parent, expectant parent. or victim of domestic 

or sexual violence as defined in 105 ILCS 5/26A), offer evidence, present witnesses, cross- 

examine witnesses who testified, and otherwise present reasons why the student should not 

be expelled. Any representative and support person must comply with hearing rules and 

may be prohibited from further participation if they violate the rules or engage in behavior 

or advocacy that harasses, abuses, or intimidates either party. a witness. or anyone else in 
attendance at the hearing, 

c) Ifthe expulsion hearing ir involves allegations of sexual violence by the student, neither the 

student nor the student's representative shall directly question nor have direct contact with 

the alleged victim. The student or the student's representative may. at the discretion of the 

Board or its hearing officer. suggest questions to be posed by the Board or its hearing 
officer to the alleged victim. 

»)2)___ After presentation of the evidence or receipt of the hearing officer9s report, the Board shall 
decide the issue of guilt and take such action as it finds appropriate. 

436) _.If the Board acts to expel the student, its written expulsion decision shall: 
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a. Detail the specific reason why removing the student from his or her learning 
environment is in the best interest of the school. 

b. Provide a rationale for the specific duration of the recommended expulsion. 
c. Document how school officials determined that all behavioral and disciplinary 

interventions have been exhausted by specifying which interventions were attempted 
or whether school officials determined that no other appropriate and available 
interventions existed for the student. 

d._Document how the student9s continuing presence in school would (1) pose a threat to 
the safety of other students, staff, or members of the school community, or (2) 
substantially disrupt, impede, or interfere with the operation of the school. 

a.4 
5je. Upon expulsion, the District may refer the student to appropriate and available «~~~ Formatted: Left, Numbered + Level: 1 + Numbering Style: 
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STUDENTS 

Student Support Services 

The District provides a liaison to facilitate the enrollment and transfer of records of students in 

the legal custody of the IL Department of Children and Family Services when enrolling in or 
changing schools. 

The following student support services may be provided by the School District: 

1. Health services supervised by a qualified nurse. The Superintendent or designee may 

implement procedures to further a healthy school environment and prevent or reduce the 
spread of disease. 

2. Educational and psychological testing services and the services of a psychologist as 

needed. In all cases, written permission to administer a psychological examination must 
be obtained from a student9s parent(s)/guardian(s). The results will be given to the 
parent(s)/guardian(s), with interpretation, as well as to the appropriate professional staff. 

3. The services of a social worker. A student9s parent(s)/guardian(s) must consent to 
regular or continuing services from a social worker. 

4. Guidance-andSchool counseling services. The Superintendent or designee shall annually 

inform all school personnel and students 12 years of age and older, in writing, of the 

availability of counseling without parent/guardian consent under 405 ILCS 5/3-550. 

The Superintendent or designee shall develop protocols for responding to students with social, 

emotional, or mental health problems that impact learning ability. The District, however, 
assumes no liability for preventing, identifying, or treating such needs. 

Erin9s Law Counseling Options, Assistance, and Intervention 

The Superintendent or designee will ensure that each school building9s Student Suppert-Services 
Committee-Team identifies counseling options for students who are affected by sexual abuse and 

grooming behaviors, along with District and community-based options for victims of sexual 
abuse and grooming behaviors to obtain assistance and intervention. Community-based options 

must include a Children9s Advocacy Center and sexual assault crisis center(s) that serve the 
District, if any. 

Article 26A Domestic or Sexual Violence and Parenting Resource Personnel 

The Superintendent or designee will ensure that at least one staff member in each school building 

is designated as a resource person (Article 26A Resource Person) for students who are parents, 

expectant parents, or victims of domestic or sexual violence and offers those services required by 

105 ILCS 5/26A. See Board policy 5455, Students Who are Parents, Expectant Parents, or 

Victims of Domestic or Sexual Violence. The Article 26A Resource Person may be a member of 

the building's Student Services Team. 

This policy shall be implemented in a manner consistent with State and federal laws, including 

the Individuals with Disabilities Education Act, 42 U.S.C. §12101 et seq., and that it is respectful 
of student privacy, including that student records are maintained and their confidentiality 

protected in accordance with Board policy and District procedures. 

LEGAL REF: 105 ILCS 5/10-23.13(b), 5/10-20.59, 5/21B-25(G), and 5/26A. 

405 ILCS 5/, Mental Health and Developmental Disabilities Code. 



5450 

405 ILCS 49/, Children9s Mental Health Act. 

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act. 

Adopted: Board of Education 

Woodridge School District 
January 13, 2014 

Reviewed: dJanvary23,2023Aueust 18, 2025 

Amended: January23,2023 August 18, 2025 
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STUDENTS 

Student Records 

School student records are confidential and information from them shall not be released other 
than as provided by law. A school student record is any writing or other recorded information 
concerning a student and by which a student may be identified individually that is maintained by 
a school or at its direction or by a school employee, regardless of how or where the information 
is stored, except as provided in State or federal law as summarized below: 

1. Records kept in a staff member9s sole possession. 
2. Records maintained by law enforcement officers working in the school. 
3. Video and other electronic recordings (including without limitation, electronic recordings 

made on school buses) that are created in part for law enforcement, security, or safety 
reasons or purposes. The content of these recordings may become part of a school student 
record to the extent school officials create, use, and maintain this content, or it becomes 
available to them by law enforcement officials, for disciplinary or special education 
purposes regarding a particular student. 

4, Any information, either written or oral, received from law enforcement officials 
concerning a student less than the age of 18 years who has been arrested or taken into 
custody. 

State and federal law grant students and parent(s)/guardian(s), and when applicable, the IL 
Department of Children and Family Services9 Office of Education and Transition Services, 
certain rights, including the right to inspect, copy, and challenge school records. The information 
contained in school student records shall be kept current, accurate, clear, and relevant. All 
information maintained concerning a student receiving special education services shall be 
directly related to the provision of services to that child. The District may release directory 
information as permitted by law, but parent(s)/guardian(s) shall have the right to opt-out of the 
release of directory information regarding their child. The District will comply with State or 
federal law with regard to release of a student9s school records, including, where applicable, 
without notice to, or the consent of, the student9s parent/guardian or eligible student. Upon 
request, the District discloses school student records without parent consent to the official 
records custodian of another school in which a student has enrolled or intends to enroll, as well 
as to any other person as specifically required or permitted by State or federal law. 

The Superintendent shall implement this policy with administrative procedures. The 
Superintendent shall also designate a records custodian who shall maintain and protect the 
confidentiality of school student records. The Superintendent or designee shall inform staff 
members of this policy and shall inform students and their parent(s)/guardian(s) of it, as well as 
their rights regarding student school records.
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LEG. REF-.: 20 U.S.C. §1232g, Family Educational Rights and Privacy Act; 34 C.F.R. Part 
99, 

50 ILCS 205/7, Local Records Act. 

105 ILCS 5/10-20.12b, 5/10-20.40, aad-5/14-1.01 et seq.. and 5/26A-30. 
105 ILCS 10/, Ill. School Student Records Act. 

105 ILCS 85/, Student Online Personal Protection Act. 

325 ILCS 17/, Children9s Privacy Protection and Parental Empowerment Act. 
750 ILCS 5/602.11, Ill. Marriage and Dissolution of Marriage Act. 
23 [ll.Admin.Code Parts 226 and 375. 

Owasso I.S.D. No. I-011 v. Falvo, 534 U.S. 426 (2002). 
Chicago Tribune Co. v. Chicago Bd. of Ed., 332 Ill.App.3d 60 (1st Dist. 

2002). 

Adopted: Board of Education 

Woodridge School District 
October 25, 1999 

Reviewed: Janvary43-2025Aueust 18,2025 

Amended: January 23,2023 August 18, 2025 
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Instruction 

Home and Hospital Instruction 

A student who is absent from school, or whose physician, physician assistant, or advanced 
practice registered nurse anticipates that the student will be absent from school, because of a 
medical condition may be eligible for instruction in the student9s home or hospital. Eligibility 
shall be determined by State law and the Illinois State Board of Education rules governing (1) the 
continuum of placement options for students who have been identified for special education 
services or (2) the-home-and-hespital services-or-the home and hospital instruction provisions for 
students who have not been identified for special education services. Appropriate educational 
services from qualified staff will begin no later than five (5) school days after receiving a written 
statement from: (1) a physician licensed to practice medicine in all of its branches, (2) a licensed 
physician assistant, or (3) a licensed advanced practice registered nurse. Instructional or related 
services for a student receiving special education services will be determined by the student9s 
individualized education program. 

A student who is unable to attend school because of pregnancy or pregnancy-related conditions, 
the fulfillment of parenting obligations related to the health of the child, or health and safety 
concerns arising from domestic or sexual abuse as defined in 105 ILCS 5/26A. will be provided 
home instruction, correspondence courses, or other courses of instruction under the following 
circumstances: 

1. +4}+Before the birth of the child when the student9s physician, physician assistant, ors ~~ 
advanced practice registered nurse indicates, in writing, that she is medically unable to 
attend regular classroom instruction~aad+2)}-£ 

2. For up to three (3) months after the child9s birth or a miscarriage. 

3. When a student must care for his or her ill child if: 

a. The child's physician, physician assistant, or advanced practice registered nurse - - 
informs the District, in writing. that the child has a serious health condition that 
would require the student to be absent from school for two or more consecutive 
weeks; and 

b. The student or the student's parent/guardian informs the District. in writing, that the 

student needs to care for the child during this period. 

4. The student must treat physical or mental health complications or address safety concerns+ ~ - 
arising from domestic or sexual violence when a health care provider or an employee of 
the student's domestic or sexual violence organization, as defined in 105 ILCS 5/26A. 
informs the District, in writing, that the care is needed by the student and will cause the 
student's absence from school for two or more consecutive weeks. 

The District may reassess home instruction provided to a student under No. 3 or No. 4 every two 
months to determine the student's continuing need for home instruction. 
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6380 

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and 
hospital staff to coordinate course work and facilitate a student9s return to school 

LEGAL REF.: 105 ILCS 5/10-19.05e, 5/10-22.6a, 5/14-13.01, and 5/18-4.5-and S48-8.05, 
23 Ill.Admin.Code §§ 1.520. 1.610 and 226.300. 
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