@C ALASKA TECHNICAL CENTER
. s 843 4™ Street o Kotzebue, Alaska 99752 e (907)-442-1500

TO: NWABSD Board of Education DATE: June 5, 2024
Members
FR:  Office of the Superintendent SUBJECT: ATC Report

The FY24 Year End Alaska Technical Center Report. The report includes key highlights
of the FY24 school year and information regarding the FY25 school year.

FY25 ATC/STAR STAFF DIRECTORY

ADMINISTRATION Joe Groves, Director ATC &
STAR of the NW Magnet School
Ivy Shelton, Assistant Director ATC &
STAR of the NW Magnet School

NORTHWEST ARCTIC VACANT, Principal
HOMESCHOOL
FACULTY AND STAFF Lori Jorgensen, Registrar

Eugene Wilkerson, Recruiter
Matt Cooper, ATC/STAR Student Advisor
Brandi Williamson, Secretary

ADULT EDUCATION
China Kantner, Instructor

CULINARY ARTS
Chef Alejandro Vargas

CONSTRUCTION TRADES
Charles Keeter, Instructor

HEALTH OCCUPATIONS
Jay Panlilio, Instructor

PROCESS TECHNOLOGY
Staff reduction for FY25

CAREER & TECHNICAL EDUCATION/

NORTHWEST ARCTIC BOROUGH SCHOOL DISTRICT

MISSION: To provide a learning environment that inspires and challenges students and employees to excel
VISION: To graduate all students with the knowledge, skills, and attitudes necessary for a successful future




DORMITORY

READISTAR
Clay Beck, Instructor
Marc Tumaneng, Instructor

Mary Keeter, Dorm Parent STAR

Shawata Blackman, Dorm Attendant STAR/ATC
Marlene Centino, Dorm Attendant STAR

Peter Lie, Dorm Attendant STAR

Hykela Dunn, Dorm Attendant STAR/ATC
Bernadette Ragland, Dorm Attendant STAR/ATC
Mary Nauska, Dorm Attendant ATC

Vacant, Attendant ATC

Review of Spring 24 Courses and Enroliments

ATC Fulltime Programs

Construction Trades
Culinary Arts

Began Aug 22
Began Jan 12

Review of Spring 2024 Courses and Enrollments

Semester Based Courses:
Construction Trades Adult
Intro to Constr. Trades (HS)
Health
Arctic Resource Management |l
Intro to Culinary Arts (HS)
Culinary Arts Adult
Employability Skills
Small Business Enterprise
Business Software Il

Foundations of Tech & Eng. (drones)

English 12

Design & Fabrication

NCCER Core

Defensive Driving
Industrial/Wilderness 15t Aid
Professionalism in Healthcare
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Updated ATC Short Course & Event Schedule Spring 2024

Boiler and Furnace Repair Jan8-12
Entrepreneurship Training Borough CEDC Jan8-12

Toyo Stove Repair Janig-19
Electrical Trades Level 1 Febg—11
Electrical Controls Training ANTHC Mar 25— 29

(Part of the Rural Water/Wastewater series)

NMS Security Intern Training Apri-1g9

CDL Training Apr1-12 Kotzebue
HAZWOPER 8-Hour refresher Apr8

CDL Practicum, Testing, Certification Apr 15 - 26 Palmer
CLASS D Driver’s License Apri7-21

Heavy Equipment Operator April 15- 26

E afar - OSH DR Fi L Fi I :
AKtronworkers)

Heavy Equipment Practicum, Testing, Certification April 29 — May 17
Elders and Youth (tentative) Apr30- May 2
Small Engine Repair May 6 — May 10
ARVO Vet Clinic May 16-19
Tt A ST A I Mav-6—M
Mumiksisa (NANA) May 23

Girls Can Weld Camp May 28- Jun1
HAZWOPER 40 Hour Jun3—-Juny
State Board of Education (tentative) Jun4—Junb
Outboard Motor Repair and Troubleshooting Juni1o-Juniy
ANSEP STEM Ready Camp Jun12-Junib6
AK Humanities Forum Jun29-Jul 2
Upward Bound T3 Energy Strand Jul11- Jul 14

AASB Regional Meeting Jul17- Jul 20



ATC Fulltime Programs

Construction Trades Begins Aug 20
Culinary Arts Begins Aug 20
Certified Nursing Assistant Begins Aug 20

2024-2025 ATC Short Course Schedule

Boiler and Furnace Repair Sep 30 — Oct 4 Tentative
Boiler and Furnace Repair Jan 13 — 17(tentative)
Toyo Stove Repair Jan 20 — 24 (tentative)
Rural Water/Wastewater serices ANTHC Mar Placeholder (tentative)
CLASS D Driver’s License Apr 15-19 (tentative)

Additional Courses being pursued:
Solar installation and maintenance series



Funding Update

State labor grants are determined and reauthorized each year by the legislature. It is typically in
the June timeframe when we learn of our grant continuance.

a. FY25 ACA Alaska Construction Academy-pending

b. FY25 TVEP Technical Vocational Education Program-pending

c. FY25 ABE- We received tentative notice of our Adult Basic Education funding.
ATC’s Adult education grant will decrease slightly for FY25 from $153,970 to
$152,336.17.

d. FY25 Maniilag GED Partnership- $70,000/year

e. FY25 STEP (Competitive pending)

ATC is committed to addressing critical workforce shortages by targeting (3) high-demand industries:
heavy equipment mechanic, heavy equipment operator, and solar energies. According to data from
the AK D.O.L, there is a significant demand for skilled workers in these sectors. The need for heavy
equipment mechanics and operators is projected to increase by 6% and 8%, respectively, over the
next decade, driven by ongoing construction and infrastructure projects across the state.
Furthermore, in Northwest Alaska, there is a notable surge in demand for solar energy technicians,
diesel mechanics, and heavy equipment operators, as the region prioritizes renewable energy
initiatives and infrastructure development leading to a 15% increase in job opportunities. By tailoring
training programs to meet industry standards and aligning with regional demands, we aim to equip
individuals with the skills necessary to fill these critical workforce gaps and contribute to the
sustainable growth of Alaska's economy.

Heavy Equipment Mechanics:In response to the growing demand for skilled workers in the diesel
mechanic industry and recognizing the underrepresentation of AK Native women in technical fields,
we propose the development and implementation of a 6-week diesel mechanic courses tailored
specifically for AK Native trainees, with a particular focus on AK Native women. These courses aim
to provide comprehensive training and skill development opportunities to empower individuals from
indigenous communities to pursue rewarding careers in the diesel mechanic industry.

Course Obj:1. To provide found'l knowledge and practical skills in diesel engine operation,
maintenance, and repair.2. To familiarize participants with the tools, equipment, and safety protocols
essential for diesel mechanic work.3. To empower AK Native trainees, particularly women, to
overcome barriers and pursue career in traditionally male-dominated industries.4.Prepare trainees
for entry level positions in diesel mechanics.

In Alaska, the demand for heavy equipment operators is consistently high due to ongoing construction
projects,infrastructure development, and resource extraction activities. Recognizing this need, the
Alaska Technical Center (ATC) has partnered with the Northern Industrial Training (NIT) facility in
Palmer to offer a unique hybrid program. Over the course of five weeks, trainees will split their time
between ATC in Kotzebue and NIT in Palmer, allowing for comprehensive training in both theory and
hands-on practice. This innovative approach ensures that participants receive top-tier instruction
while gaining exposure to diverse environments and equipment, preparing them to meet the demands
of Alaska's dynamic workforce. Partnerships with NIT, LLC provide the most economic model for
trainings and certifications in these two fields.

Solar Energies: ATC will equip individuals with adv skills in solar installation to meet the needs of
the evolving industry. A 4-week training program spread across (4) 1-week sessions, culminating in
certification based on Solar Energy International's (SEI) renowned training and certification
program. The adv solar installation training is designed to provide participants with in-depth
knowledge and hands-on experience in all aspects of solar energy system installation, maintenance,
and troubleshooting. Each session will focus on specific modules, progressively building participants’
expertise in solar technology. Upon successful completion of the 4-week training program,
participants will be eligible to receive certification from SEI. SEI certification validates participants’
proficiency
f. FY25 WIOA (Competitive pending)
The Alaska Technical Center will serve 80 youth and young adult through this grant, targeting drop-
outs, those in foster care and nearing the age of being timed out of foster care, or otherwise meet
WIOA criteria. ATC will assist youth/young adults in attending programs on campus for a full
school year. Academic assessments, academic improvements, employability skills development and
training program certification(s) will be offered. ATC offers fulltime programs in Construction



Trades, Culinary Arts, and Certified Nurses Assistant. ATC also offers a variety of shorter courses
targeted at specific ATC will provide on-campus access to youth in both age categories. ATC
proposes to offer education, training, and on-the-job training opportunities for at least 20 of those
students in various training programs throughout the academic school calendar year.

g. UAA-alternative energy partnership -$80,000

Job Center Opening:

In partnership with the Alaska Department of Labor and Workforce Development, we
have dedicated space for a Job Center here in Kotzebue. D.O.L. staff made their
second session now. Job Center staff went around Kotzebue and met with employers.
Traffic to the center has been light.

We post and advertise and post each opening.

Week of March 25
Week of April 22
Week of May 27
Week of June 24t

a0 oo

KMHS — ATC COLLABORATIVE SCHEDULING

This year, KMHS and ATC worked together to align course offerings and reduce duplication. HS
counselor, Ms. Troyer, worked with student to identify vocational area of interest and then built
the remainder of students’ schedules around that vocational interest. ATC currently has
approximately 80 students enrolled in its courses. The 2024-25 Schedule currently:



Sunaq
susupa JnoH uﬁ
V €00SDLV leuondo
| suy
juswebeuey (uvwysazg
JOIAVISAQY 9on0say 3d uewyseiy ommﬁ_ﬂ UON) | SIH MY ,nws:n.%hw_ e |wew-g9 | ws-vz | W03 | vise | ssaL | opowed
PRV 202310 (xew syuapms ! eoH/Ad oL LS
00 (wz1-wor)
JuesIssy 13wpppm
JOTAVLSAAY 00TAVISAQH Smsiny e ebenbue OMI®F | e -ve | ws-gz | PM°E | vive SSVL | §pouad
PaynIR) beidnuj -88 : -89 :
901ALD
BEY
Axeurn)) (xew sjuapms
Tassyos ) 80UBINg Buipeay e
0D (wzi-win SIS obenbue y $8800NS o
ssaursng e: - uorepuno. 0119
i 00TAVLSAQA yay, ssaroaq mqekorduws beidnu) - _uw__mw:n_ uewysoiq S V8 yien g8 UieiN a2 §S-V9 viasl 2 mvw 4| v poued
) 01U VSOTALD :
youn|
512080
1
‘DrEcH abenbue uoneslqe oL
POTAV.LSAS 0} oxyuy Jd uewysalj beidnuy ISIH MV » ubisaq g g8 Yen ve Wen v, SS 89 V18l V1v9 € poliad
T0TALD . 022310
(si01U38)
uoneIYNII)
! ; (uewysas,] sie01eD g
A3ojouyday, Genbi Wen e d: ulpeay e
uonesuqey obenbue | W3Ls uoijesoldx3
9 ublsaq 00TAVLSATA sapeay, 1 By beidnuy _M”_Zu xady Buojdxg 198 V9 co_«wmvm_:on_ 100180 - 2 SSv8 :o_um%hc:om V189 C pousd
022310 1suy AgojouruiaL,| wononaysuo) 'RIEOH/Ad 112310
Arewyn) JLI G O POTALD
SOTALD 1201ALD
S ELIETGIN ylep e Buipeay |e | Buipesy |
DOTAVLSA@Y Anpqeioiduy A>_.__m_“§ awwﬂ%ﬂm_g ypeg :mmﬂw“wwﬂ S g9 | uonepunoy M%M%_M_Mw SSg8 |uonepunog | uonepunog [ | pPouad
Log ALY :  [eoisAyd V8 VL V9
(Buauewn])| (oeg) 310 Annmh_w>v Amoeocv: (1e100)) Jadieq ueejen usal9 yonjjog uojnde) | (jueoep) | tayoea)
310 oupuefe]y, uiALg sepei| eleqieg uesnp EIET] aop sluopy | SS/VT S
W) | LR ||| G || S WEOEA | ousps | WEN | PS/MIBW | SSSW | WISW
olv olv
SN
DLV 191s9udg 15| d9)sawag Is|

Adoo Bupjiom---GZ-yZ0zZ 2|NPayos Ja)sey




Suanq
astsuap
V £00SDLV

jJuawabeuepy
JOTAVLSAUY @24nosay
onoay (xew sjuapms
€02310 1) (WTI-wor)
areday aurduy
WSSV jpews groLoav
Susany
POTAVLSATY 00TAVLSATA
PoYBI)
90141
sy
Areurm)
11 23eM)j08
sousng | Q0TAVLSAQH (s1otuag) 210
0T 904 WADON TITAL)
axeI e
upw
0TAVISAAY TI/IT ust3uy seuorssojosg
A10141L)
(s101U28)
uoneIYNI)
PWOSWIDH | g0 ouuaor
00TAVLSAGA Jo suonepunog
L01ALD SIPLAL
0z23L1d 11 sy uonINISU0))
GRS Areurm) POTALD
LOFALD 601ALD
susmbaraig)
QOTAVLSAQY  asudiuy WEaH
ssaupsng
TewWs L0T DOA
[ [(Bueuewn))| (yoeg) 310 sebiep (19300)) (191003
310 oJpuefe)y) Buiaug suonednooQ sapes]
Areuiny | emisusjeq | | uieaH OLv | uononssuon
oL o
DLV J19jsoung pug

xady

eaH
uewysai4
6 bu3
SIS
Ainqeforduwg
66uz
66u3

loza3a

xady

4noH W/
leuondo
Sen (uewysasy £ | sHyY
abenbue | saipnis BUIND O) | 8ARdaI3 ~ _ EINEETE]
beydnu] __ghw%\w.h beidnu] |uogonponu)|  -vg | WEW-89 | ©S-VL s vigs | ssa. | 9poued
S0L 310
6enb m
L2 et oomoson || o | wew-ve | ws-gz | MR | vive | ssvz | gpousd
onory
abenbue’ soushs $5800NS Buipeay |
vmaé_J ure3 vewysery | °SV8 yengs | wewsl | Ss-v9 v19. |uonepunog| ¥ pouad
: 3 [eoisAud a9
et boing psg8 | wewvs | wewvs | ss€9 | vias | vive | gpoued
(uewysasy slaaled e e Buipeay |
| By ommﬂﬂﬂm... -uoN) xady m.s_hwm%.m SV9 | uonepunosy HHM._M_M_UW ssve |uogepunos| w189 | zpousd
WeaH/ad 11z3lo a8 aL
@ouag ey e Buipeay |e | Buipeay |e
(Aluo yig) | ebenbueq ;. $5800NS uoneJojdx3
Ype3s 1S 99 uonepuno ~ SS g8 uonepuno4 | uojepunod | | pouad
| By beidnu| 2 [2o1sAud uewysalq v8 19018 - g/ v vo
ueuuays | uosuyor Jueoep Jodieq ueleje) usal9 yonjiog | buoinded | (Juedep) | 1aydeay
Keupis | Aeigny eleqeg uesnp SlIBN sor siuopy [ SS/V1 S
-beidnuy | SsSH auag UBN | S/ | SSSW | VISW
S
19)sawag puz



ATC/KMHS Dual Enroliment:

Overall there were 180 enrollments by high school students this year at ATC. Below
are some breakdowns to show where students were enrolled, the grade level of
students enrolling, and the number of students taking more than one class at ATC.

Count of ATC student Enrollments by Grade Level

Course (Multiple Items)

Row Labels Count of Student

9 9
10 43
11 65
12 63
Grand Total 180

Count of Students taking More than one class/enrollment at ATC

Number of Enrollments Student Count

2 40

3 7

4 5

5 1

6 4

7 2
Grand Total 59

Count of High School ATC student
Enrollments by Course

Count of
Row Labels Student
Arctic Resource Mgmt | 15
Arctic Resource Mgmt 9
Business Software | 10
Business Software Il 4

Construction Trades Tech. | (ATC) 1



Culinary 1 7

Culinary 2 2
Defensive Driving 37
Design & Fabrication 1 14
Employability Skills 1 9
English 12 10
Exploring STEM Careers 2
Foundations of Tech & Engineering 10
Health 6
Industrial & Wilderness 1st Aid/Safety 9
Introduction to Construction Trades Tech 7
Introduction to Health Careers 3
Introduction to Process Tech 1 7
Medical Terminology 1
NCCER Core 2
Professionalism in Health Care 3
Small Business Enterprise 3
Welding | 9
Grand Total 180

STAR of the Northwest Magnet School:

We are currently at an enrollment of 17 full-time students and are accepting Fall applicants.

We have five (5) seniors on track to graduate. All have post-secondary plans.

Annie Downey- UAA accepted
Jennie Jackson- UAA accepted
Thomas Adams- UAA accepted
Alfred Coffin- UAF accepted
Audrey Paul- UAF accepted

Jacob Norton- Plans to work at Red Dog

We had a total of 47 students spend at least part of the year at STAR of the Northwest Magnet
School.

23-24 ReadiSTAR schedule:
Ambler/Kobuk 01/08 -- 01/20

Noatak 01/22 — 02/02 (4 |
Kivalina 02/05 — 02/16
Kotzebue 02/19 — 03/01 . e

Kotzebue Exploratory 03/04 — 03/08 ’
Noorvik/Kiana 03/18 — 03/29
Deering 04/02 — 04/13
Buckland 04/23 — 05/03
Ambler/Shungnak 05/06 — 05/17



76 students attended ReadiSTAR this year. Seven (7) participated twice, earning .5 credits.
Four (4) attended ReadiSTAR and then became full-time STAR students.

Grow Our Own

ATC and the School District have a partnership with Arctic Slope Community Foundation in a
Tribal Educator apprenticeship program. An ASCF grant will cover all expenses. This is a true
on-the-job apprenticeship program.

Currently, we have nine (9) paraprofessionals accepted into the apprenticeship program:

Sonya Satterwhite, KMHS Robert Allen Noorvik
Steve Shindler, KMHS Angel Comack Noorvik
Kaden Ticket-Noorvik Bethany Riley-Kiana

Erin Zibell-Noorvik Delores lyatunguk-Deering

Samuel Gavin-Deering

Description: Tribal educators ground students in their cultural identities and equip students with
21st-century academic, job and career skills needed to be a successful graduate of K-12
education. A tribal educator facilitates and fosters the learning of students by blending western
educational pedagogy and knowledge with best practices for cultural and traditional learning
and training systems of the tribe they represent.

Tribal educators generally work as part of a team of educators and contribute knowledge to
improve the decisions and actions of the system. Tribal educators use information about prior
student performance and student learning needs to design instruction that can be individualized.
Tribal educators demonstrate knowledge and skill in using formative and summative
assessments of students, and self-assessment of the educator's own work. Tribal educators
know and can teach students to use traditional as well as emerging technologies.

Tribal educators understand and use cultural best practices in communicating with families.
Tribal educators use their own familiarity with the culture to anchor new learning and
comprehension. Tribal educators understand best practices in dual language learning and have
a specific interest in preserving students' home language. Tribal educators actively extend
learning into the community and use community resources for teaching. Tribal educators know
and use the core values and beliefs of the community as the basis for social and emotional
instruction.

Sample Performance Indicators:



INTASC #6 AK #5

1. Maintain Student Records

B. Create and maintain classroom records
such as attendance, seating and grouping
charts, and individual student information.

. Artifact/ Mentor
Competencies Hours e En PIT CD Signature
INTASC 6a; 6b; 6j; 6k; 6r; 6t Signed
AK 5d Observation Log

25 by Mentor
A. Compute and record results of
student assessments using the district
or employer identified information
management system

. Artifact/ Mentor
Competencies Hours T PIT CcD Signature
INTASC 6¢; 6g; 6j; 6; 60; 6t Signed
AK 5¢;5d Observation Log

425 by Mentor

INTASC #1, #2, #7, #8, #9
AK Cultural Standard #1

ICC Strategy #1, #3
AK #1, #3, #4, #5, #8

2. Develop instructional materials

INTASC 1b; 1c; 1d; 7a; 7c; 7k; 7e; 7m; 7o0;
91; 2a; 2b; 2¢; 2h; 21; 2m; 2n

AK 3a; 3b; 3c; 4a; 4b; 4c; 4d
ICC#1;3.1;3.2;3.3

A. Plan, prepare, and develop instructional | 202.5 E-portfolio
resources that are culturally and
developmentally appropriate.
INTASC 7j; 8b; 81; 8p;7k; 8a; 8d; 8j; 8s; 9g
AK 1a; 4a; 5e; 8c

E-portfolio and
B. Describe and defend design instructional | 10 Signed
design choices related to scope and Observation Log
sequence of learning. by Mentor

Kuuppiaqtugvik@ATC

Kuuppiaqtugvik@ATC has become a focal point of ATC this year. We now have regular
customers and weekly revenues continue to increase and have moved to 7-Days/week.
We had 6 trainees attend Barista training in the beginning of August. All six became

employees of Kuuppiaqtugvik including one former graduate of the Culinary Arts.

Breakfast sandwiches and homemade pastries are now regularly made by the culinary
arts trainees as is our feature, “Fresh Bread Fridays.”

Northwest Arctic Borough School District

Kuuppiaqtugvik Financial Report
2023-2024 [ subtotal by Collapse Mask

From Date: ~ 7/1/2023 To Date: 5/13/2024

Fiscal Year: O Include pre encumbrance [[] Print accounts with zero balance [] Filter Encumbrance Detail by Date Range

[ Exclude Inactive Accounts with zero balance

Account Number Description
100.019.000.019.040 OTHER LOCAL REVENUE
220.019.790.019.329 CLASS-SUBSTITUTES/TEMPS

220.019.790.019.330
220.019.790.019.360
220.019.790.019.362
220.019.790.019.363
220.019.790.019.364

220.019.790.019.450 SUPPLIES,MATERIALS,MEDIA
220.019.790.019.490 OTHER EXPENSES
Grand Total:

CLASS-OVERTIME
CONTROL ACCT - BENEFITS
INSURANCE-UNEMPLOYMENT
INSURANCE-WORKERS COMPENS
RETIREMENT-FICA & MEDICAR

GL Budget
$0.00
$40,000.00
$0.00
$4,800.00
$0.00

$0.00

$0.00
$20,000.00
$1,000.00

$65,800.00

Range To Date

($143,647.45)
$67,640.49
$2,520.01
$0.00
$210.52
$28.87
$5,367.31
$87,500.04
$496.05

$20,115.84

YTD Balance
($143,647.45) $143,647.45
$67,640.49 ($27,640.49)
$2,520.01 ($2,520.01)
$0.00 $4,800.00
$210.52 ($210.52)
$28.87 ($28.87)
$5,367.31 ($5,367.31)
$87,500.04 ($67,500.04)
$496.05 $503.95
$20,115.84 $45,684.16

Encumbrance

$0.00
$4,427.37
$0.00
$0.00
$13.21
$0.00
$337.06
$13,598.72
$0.00

$18,376.36

Budget Balance % Bud

$143,647.45
(§32,067.86)
(§2,520.01)
$4,800.00
($223.73)
(528.87)
(§5,704.37)
(§81,098.76)
$503.95

$27,307.80

We operate Kuuppiaqtugvik@ATC as a non-profit rolling revenues back into the

programs at ATC.

Personal Closing:

0.00%
-80.17%
0.00%
100.00%
0.00%
0.00%
0.00%
-405.49%
50.40%

41.50%



Returning home to work at the Alaska Technical Center (ATC) has been an incredibly fulfilling
experience. Working alongside such a talented and committed staff has been both challenging
and rewarding, as we have collectively strived to make ATC a pivotal resource for our
community. It has been particularly gratifying to witness ATC becoming a focal point where
students and community members come together to learn and grow. It is crucial that we
continue to expand the involvement of high school students in ATC programs and courses. By
immersing them in a vocational environment, we provide them with the necessary tools and
inspiration to envision and achieve success in vital career pathways needed in our region. | urge
the school board to expand vocational offerings at ATC to all districtwide high school students
through dedicated vocational strands in the STAR and ReadiSTAR programs. | am immensely
proud of the staff and students at ATC, and | am confident that under Director Groves’
leadership, the program will reach even greater heights.

ATC Graduates (L to R): Adam Tooyak (Culinary), Anthony Snyder (Construction), Jesse
Downey (Construction), Tina Shrader (Culinary), Brad Jackson (Culinary), Casey Schaeffer
(GED), Nita Johnson (GED). Not pictured: Steve Sitherwood (Culinary), Brad Alford (GED)



Star of the Northwest Graduates: (L to R): Alfred Coffin (Noorvik), Thomas Adams (Kivalina),
Jacob Norton (Kivalina), Annie Downey (Noorvik), Jennie Jackson (Noorvik), Audrey Paul
(Hatchery)



