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General Personnel

Administrative Procedure - Workplace Accommodations for Nursing Mothers 1

The School District accommodates mothers who choose to continue breastfeeding after returning to
work. An employee who is a nursing mother may take reasonable breaks to express breast milk or
breastfeed her infant. The employee’s supervisor shall help the employee arrange a break schedule
accommodating the nursing mother while minimizing disruption. The break time may run concurrently
with any break time already provided to the employee. The District shall compensate the employee
during the break time at the emplovee's regular rate of pay. The emplovee is not required to use paid
leave during the break time, and the District will not reduce the employee's pay for the break time.

Each Building Principal or chief administrator in another District building shall identify a private room
or space where, if a request is made, an employee may express milk or breastfeed her infant, The private
space must: (1) be in close proximity to the work area and be other than a bathroom, and (2) be free
from intrusion from coworkers and the public, and (3) include an electrical outlet for the use of an
electric breast pump.

Supervisors should consider ways to accommodate an employee’s needs with minimal disruption of
the school environment. If possible, supervisors will ensure that employees are aware of these
workplace accommodations prior to maternity leave.

The footnotes should be removed before the material is used.

1 This procedure contains language appropriate for a personnel handbook. Its content is controlled by the laws described
below; they must be read together so that the greatest protections of each are granted to the employee. Each accommodation
listed in this procedure is required except for the provision regarding an electrical outlet.

The Right to Breastfeed Act (740 ILCS 137/) provides that a “mother may breastfeed her baby in any location, public or
private, where the mother is otherwise authorized to be, irrespective of whether the nipple of the mother’s breast is uncovered
during or incidental to the breastfeeding.” Id. at 137/10. The Act allows a woman who was denied the right to breastfeed in a
public or private location, other than a private residence or place of worship, to bring an action to enjoin future denials and, if
she prevails, is awarded reasonable attorney’s fees and litigation expenses. Id. at 137/15.

The Nursing Mothers in the Workplace Act (820 ILCS 260/) requires employers to make reasonable efforts to provide a
location, in close proximity to the work area, other than a toilet stall, where an employee can express her milk in privacy. Id.
at 260/15. An employer must compensate an employee during the break time at the employee's regular rate of pay and may
not reduce an employee’s compensation for time used for the purpose of expressing milk or nursing a baby. Id. at 260/10,
amended by P.A. 104-76, eff. 1-1-26. The break time may run concurrently with any break time already provided to the
employee. Id. Consult the board attorney to ensure the district is properly accommodating and compensating nursing mothers.

The Fair Labor Standards Act, 29 U.S.C. §218d, requires employers to provide a reasonable unpaid break time “for an
employee to express breast milk for such employee's nursing child for 1 year after the child's birth each time such employee
has need to express the milk.” It also requires an employer to provide “a place, other than a bathroom, that is shielded from
view and free from intrusion from coworkers and the public, which may be used by an employee to express breast milk.” Id.
at §218d(a). The federal law and State law, as described above, covers all employees. For more information on the federal law
requirements, see the U.S. Dept. of Labor’s factsheet, FLSA Protections for Employes to Pump Breast Milk at Work,
www.dol.gov/agencies/whd/fact-sheets/73-flsa-break-time-nursing-mothers.
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General Personnel

Administrative Procedure - Employee Conduct Standards 1

Professional and appropriate conduct is expected of all District employees. The standards listed below
serve as a notice of expected conduct. The standards are intended to protect the health, safety, and
general welfare of students and employees, ensure the community a degree of accountability within the
School District, and define misconduct justifying disciplinary action, up to and including dismissal.
The listed standards are not a complete list of expectations, and depending on the factual context, an
employee may be disciplined for conduct that is not specifically listed. The conduct standards apply to
all District employees to the extent they do not conflict with an applicable collective bargaining
agreement; in the event of a conflict, the provision is severable and the applicable bargaining agreement
will control. In addition, all employees who are governed by the Code of Ethics for Illinois Educators
must comply with 5:120-E, Code of Ethics for Illinois Educators, adopted by the Ill. State Board of
Education (ISBE) (23 Ill. Admin.Code Part 22).

All school employees shall:

1. Exhibit positive examples of preparedness, punctuality, attendance, self-control, language, and
appearance.

2. Exemplify honesty and integrity. Violations of this standard include, but are not limited to,
falsifying, misrepresenting, omitting, or erroneously reporting the professional qualifications
of oneself or another individual or information submitted in connection with job duties or
during the course of an official inquiry/investigation.

3. Maintain professional and appropriate relationships with students by following established
expectations and guidelines for employee-student boundaries, both in and outside the school.
Attend all in-service trainings on educator ethics and responding to child sexual abuse and
grooming behavior including, but not limited to, teacher-student conduct, school employee-

The footnotes should be removed before the material is used.

1 This procedure's list of conduct standards is more comprehensive than the list in sample policy 5:120, Employee Ethics;
Code of Professional Conduct; and Conflict of Interest. This procedure and its exhibit 5:120-AP2, E, Expectations and
Guidelines for Employee-Student Boundaries, are tools to prompt local conversations related to employee conduct standards,
including the prevention of sexual misconduct and grooming. Do not automatically add them to the district’s procedure
or personnel manual. Many districts already have collective bargaining agreements and/or personnel manuals addressing
conduct and misconduct. These items are subjects of mandatory collective bargaining. Moreover, an employee conduct code
is most effective when it reflects local conversations related to expectations around employee-student boundaries and other
professional ethics conditions and circumstances. As employee conduct rules are frequently litigated, consulting the board
attorney is a necessary part of their development.

The introductory paragraph recognizes that an applicable collective bargaining agreement will supersede a conflicting
provision of the procedure. It also provides coverage for those employees who are not included in a bargaining unit. This
language, however, does not relieve a district from its collective bargaining mandate because the district would still be
adopting conduct rules without bargaining. Use the following alternative when the district intends to use the conduct rules
for only those employees who are not represented by an exclusive bargaining agent:

The employee conduct standards apply to only those District employees who are not represented by an exclusive
bargaining representative.

Our sample policies contain many personnel conduct rules. The following sample policies authorize the superintendent
or designee to develop and implement procedures, e.g., conduct standards: 4:165, Awareness and Prevention of Child Sexual
Abuse and Grooming Behaviors; 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest; and 3:40,
Superintendent.
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student conduct, and evidence-informed training on preventing, recognizing, reporting, and
responding to child sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's
Law) for all personnel (105 ILCS 5/10-22.39(b-35), added by P.A. 103-542eff 1123 and
eperative—7—1-24), as well as all required trainings on child abuse, grooming behaviors, and
employee-student boundary violations (325 ILCS 5/4(j) and 5/10-23.13 (Erin’s Law)).
Violations of this standard include, but are not limited to: () committing any act of child abuse
or cruelty to children; (b) willfully or negligently failing to report an instance of suspected child
abuse or neglect as required by the Abused and Neglected Child Reporting Act (325 ILCS 5/);
(c) engaging in harassing behavior, including but not limited to sexually harassing a student
(775 ILCS 5/5A-102, amended by P.A. 103-472—e££-8-1-24); (d) willfully or negligently
failing to report an instance of suspected sexual harassment as required by Title IX of the
Education Amendments of 1972 (20 U.S.C. §1681 et seq.), (e) providing a recommendation of
employment for an employee, contractor, or agent that the employee knows, or has probable
cause to believe, has engaged in sexual misconduct with a student or minor in violation of the
law, as prohibited by the Elementary and Secondary Education Act (20 U.S.C. § 7926), ()
engaging in grooming as defined in 720 ILCS 5/11-25, amended by P.A. 104-245_ eff. 1-1-26;
(g) engaging in prohibited grooming behaviors, including sexual misconduct as defined in 105
ILCS 5/22-85.5(c) (Faith’s Law) and Board policy 5:120, Employee Ethics; Code of
Professional Conduct; and Conflict of Interest; (h) furnishing tobacco, alcohol, cannabis, or
any other illegal/unauthorized substance, including e-cigarettes, to any student or allowing a
student under his or her supervision to use tobacco, alcohol, cannabis (including medical
cannabis unless the student is authorized to be administered a medical cannabis infused product
by the school employee pursuant to Ashley’s Law?); and (i) violating expectations and
guidelines for employee-student boundaries set forth in 5:120-AP2, E, Expectations and
Guidelines for Employee-Student Boundaries.

4. Maintain a safe and healthy environment, free from being impaired by and/or under the
influence of prohibited substances to ensure high quality performance for the District and its
students. The use of illegal drugs and/or abuse and misuse of alcohol, drugs, and other lawful
products3 while on District premises or while performing work for the District diminishes the
District’s credibility and ability to educate students4 about drug and substance abuse prevention
pursuant to Board policy 6:60, Curriculum Content. Violations of this standard include, but are
not limited to, engaging in any of the prohibited activities listed in the District’s drug- and
alcohol-free workplace policy.5 Examples include using or being impaired by or under the
influence of illegal drugs; abusing, misusing, and/or being impaired by or under the influence
of alcohol, drugs, and/or other lawful productsé when performing work for the District when
impairment is detectable regardless of when and/or where the use occurred; and/or using or

The footnotes should be removed before the material is used.

2Seef/n1lin sample policy 7:190, Student Behavior, for a discussion of medical cannabis and Ashley’s Law.

3 The Right to Privacy in the Workplace Act (RPWA) prohibits discrimination based on use of lawful products off
premises during non-working and non on-call hours, e.g., alcohol, tobacco, and cannabis. 820 ILCS 55/5. But see f/n 7, below.

4 195 H-CS-327 132 amended by P-As 1021095 apd 103365105 [LCS 5/27-255, added by P.A. 104-245—eff 11 24
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5 See sample policy 5:50, Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition.

6 820 ILCS 55/5(b) allows employers to regulate employees’ use of lawful products which impair an employee's ability
to perform assigned duties.
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10.

being impaired or under the influence of or possessing medical cannabis’ in a school bus or on
school grounds.

Maintain a safe and healthy environment, free from harassment, intimidation, bullying, hazing,
and violence, and free from bias and discrimination. Violations of this standard include, but are
not limited to: (a) unless specifically permitted by the Firearm Concealed Carry Act, carrying
a firearm on or into any District controlled building, real property, or parking area, or any
transportation vehicle paid for in whole or in part with public funds;® (b) willfully or
negligently failing to immediately report suspected cases of child abuse or neglect or of gender
harassment;? (c) knowingly failing to report hazing to supervising educational authorities or,
in the event of death or great bodily harm, to law enforcement;10 and (d) failing to appropriately
respond to a witnessed or reported incident of student-on-student bullying, harassment, hazing,
or teen dating violence.

Comply with the Code of Ethics For Test Administration, prepared and published by ISBE for
educators who administer any standardized test (at
www.isbe.net/Documents/AssessmentCodeofEthics-2021-22.pdf), and with any assessment-
specific administration guidance (see www.isbe.net/Pages/Assessment.aspx).

Honor the public trust when entrusted with public funds and property by acting with a high
level of honesty, accuracy, and responsibility. Violations of this standard include, but are not
limited to: (a) misusing public or school-related funds; (b) failing to account for funds collected
from students or parents/guardians; (c) submitting fraudulent requests for reimbursement of
expenses or for pay; (d) co-mingling District or.school funds with personal funds or checking
accounts; and (e) using school property without the approval of the supervising school official.
Maintain integrity with students; colleagues, parents/guardians, community members, and
businesses concerning business dealings and when accepting gifts and favors. Violations of
this standard include, but are not limited to, soliciting students or parents/guardians to purchase
supplies or services from the employee or to participate in activities that financially benefit the
employee without fully disclosing the interest.

Respect the confidentiality of student and personnel records, standardized test material, and
other information covered by confidentiality agreements. Violations of this standard include,
but are not limited to: (a) disclosing confidential information concerning student academic and
disciplinary records, health and medical information, family status and/or income, and
assessment/testing results, unless disclosure is required or permitted by law; and (b) disclosing
confidential information restricted by State or federal law.

Demonstrate conduct that follows generally recognized professional standards and attend all
in-service trainings on educator ethics, teacher-student conduct, and school employee-student
conduct for all personnel (105 ILCS 5/10-22.39, amended by P.A. 103-542-eff—1-124-and
eperative—7—1-24). Unethical conduct is any conduct that impairs the employee’s ability to
function professionally in his or her employment position or a pattern of behavior or conduct
that is detrimental to the health, welfare, discipline, or morals of students.

The footnotes should be removed before the material is used.

7 An employer may discipline any employee, including one who is a registered qualifying patient, for violating a drug-

free workplace policy. 410 ILCS 130/50 and 705/10-35(a)(1).

8 Firearm Concealed Carry Act, 430 ILCS 66/65(a)(1), (2), and (8).
9 325 ILCS 5/4(a)(4); 105 ILCS 5/10-23.12(c) (all district employees); 105 ILCS 5/21B-75(b) (teachers)—amended-by

102 552 and 102 702
2S5 2 andHH2-F02,

10 720 1L.CS 5/12C-50.1.
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11. Comply with all State and federal laws and rules regulating public schools and Board policies,
including but not limited to: 2:105 (Ethics and Gift Ban), 4:165 (Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and
Criteria), 5:50 (Drug- and Alcohol-Free Workplace, E-Cigarette, Tobacco, and Cannabis
Prohibition), 5:60 (Expenses), 5:90 (Abused and Neglected Child Reporting), 5:100 (Staff
Development Program), 5:120 (Employee Ethics; Code of Professional Conduct; and Conflict
of Interest), 5:130 (Responsibilities Concerning Internal Information), 5:140 (Solicitations By
or From Staff), 5:170 (Copyright), 5:180 (Temporary Illness or Temporary Incapacity), 5:200
(Terms and Conditions of Employment and Dismissal), 5:230 (Maintaining Student
Discipline), 5:280 (Duties and Qualifications), 5:290 (Employment Termination and
Suspensions), 6:235 (Access to Electronic Networks), 7:20 (Harassment of Students
Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment),
7:190 (Student Behavior), 7:340 (Student Records), and 8:30 (Visitors to and Conduct on
School Property).

Conviction of any employment disqualifying criminal offense listed in 105 ILCS 5/10-21.9 or 5/21B-
80 will result in dismissal. 11

Before disciplinary action is taken, the supervisor will conduct a fair and objective investigation to
determine whether the employee violated a standard or other work rule and the extent that any violation
impacts educational or operational activities, effectiveness, or efficiency. Discipline must be
appropriate and reasonably related to the seriousness of the misconduct and the employee’s record. Any
applicable provision in a contract, bargaining agreement, or State law will control the disciplinary
process.

The footnotes should be removed before the material is used.

11 gee also sample policy 5:10, Equal Employment Opportunity and Minority Recruitment, at f/in 19, for requirements
of the Tll. Human Rights Act related to adverse employment actions based on conviction records. 775 ILCS 5/2-103.1.
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Professional Personnel
Administrative Procedure - Substitute Teachers '
Minimum Qualifications of the Substitute Teacher

Substitute teachers are generally required to have one of the following that is valid in Illinois:

1. Professional educator license or professional educator license with stipulations that required a
bachelor’s degree for issuance
2. Substitute teaching license
Exceptions in 105 ILCS 5/21B-20(2)(E) and (F) allow individuals who do not hold a bachelor’s degree to
substitute teach in career and technical education classrooms if they hold an educator license with stipulations
and such license holds: a career and technical educator endorsement or a provisional career and technical
educator endorsement.

Additionally, any individual who serves as a substitute teacher for driver’s education must be endorsed for
driver’s education pursuant to 23 Ill. Admin.Code §25.100(h).

Minimum Qualifications of the Short-Term Substitute Teacher *
Short-term substitute teachers must:
1. Hold a valid Short-Term Substitute Teaching License; and
2. Have completed the District’s short-term substitute teacher training program.

The District’s short-term substitute teacher training program provides short-term substitutes with information
on curriculum, classroom management techniques, school safety, and District and building operations. This
training program is also available to individuals who hold a Substitute Teaching License and/or substitute
teachers holding a Professional Educator License. *

Personnel File Requirements

All substitute teachers shall have each of the following documents on file with the District Administrative
Office.

Completed application for employment and transcript of college credits

Evidence of license registration

Evidence of physical fitness to perform assigned duties and freedom from communicable disease *
State and federal tax forms

If applicable, Immigration and Naturalization Service, Form I-9

Signed Acknowledgement of Mandated Reporter Status form provided by DCFS and, if applicable,
evidence that the individual completed mandated reporter training within three months of initial

¥ da B U9

! These sample procedures must be amended to reflect actual practice. It should be clear who has responsibility for maintaining
the substitute list, contacting them, recording work days, and evaluating them. A superintendent may also refer to a Substitute
Handbook, if one exists, as well as additional pay provisions.

2 105 ILCS 5/21B-20(4), amended by P.A. 103-111, governs Short-Term Substitute Teaching Licenses, which may be issued from
7-1-18 until 6-30-28.

3105 ILCS 5/10-20.67, amended by P.A. 103-111, requires boards to conduct this training. For further discussion see f/n 10 in
sample policy 5:220, Substitute Teachers.

4105 ILCS 5/24-5(b-5) states “A new or existing substitute teacher employee may be subject to additional health examinations,
including screening for tuberculosis, as required by rules adopted by the Department of Public Health or by order of a local public
health official.” The IIl. Dept. of Public Health does not require school employees to be screened for tuberculosis other than workers
in child day care and preschool settings. 77 Ill. Admin.Code §696.140(a)(3).
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employment and at least every three years after that date (required by the Abused and Neglected
Child Reporting Act, 325 ILCS 5/4)

Contact ISBE, the ROE, or Intermediate Service Center with questions. More information is on the ISBE
website, Substitute Teacher License at: www.isbe.net/Pages/Educator-Licensure-Requirements.aspx.

District Responsibilities
1. The Superintendent or designee maintains a list of all substitute teachers in the District
Administrative Office.
2. The Superintendent or designee verifies:
a. Criminal background check results
b. Appropriate license and registration
c. References and employment verification
3. The Superintendent or designee provides all substitute personnel with training on school evacuation
drills and law enforcement lockdown drills.

Additional Requirements and Procedures

Board policy 4:175, Convicted Child Sex Offender, Screening; Notifications
Administrative procedure 4:175-AP1, Criminal Offender Notification Laws; Screening
Board policy 5:10, Equal Employment Opportunity and Minority Recruitment

Board policy 5:30, Hiring Process and Criteria

Administrative procedure 5:30-AP2, Investigations

Board policy 5:150, Personnel Records

Oy i v Ui =

Standard Duties of All Substitute Teachers
1. Keep and leave a status report of lesson plans completed and leave a report of the group’s
accomplishments.
Manage all recording of assignments and grading during the time worked as outlined in the applicable
collective bargaining agreement or duties for substitute teachers.
Prepare plans for the following day’s work.
Follow the regular teacher’s lesson plans.
Leave the classroom and its equipment in order.
Leave a note reporting any unusual experience with a student during the day.
Hold as confidential any information concerning staff, parents, or students.
Be consistent in dealing with others; emphasize the positive, yet be firm and sympathetic.
When notified in time, arrive at least 20 minutes before the school period starts, and remain on duty at
least 20 minutes after dismissal time.
10. Check with the office when reporting for substitute duty, and check with the office before leaving to
see if you will be needed the next day.
11. If temporarily or permanently withdrawing from substitute work, so inform the District office.
12. Report any issues you encounter to the Building Principal.

N

0.8 N B

Compensation
1. The rate of pay for substitute teachers is established from time-to-time by the School Board.
2. Substitute teachers are employed and paid for only days actually worked. Substitutes are not paid for
holidays, vacation days, or days of illness.

5 Required by 105 ILCS 128/22, added by P.A. 104-198, eff. 1-1-26. See also section F. School Safety Drill Plan of sample
administrative procedure 4:170-AP1, Comprehensive Safety and Security Plan.
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Assignment Procedures

Substitute teachers will be called as needed from the office of the Building Principal. Only individuals who
are on the substitute teacher list, as compiled by the Superintendent or designee, may be called for substitute
work. Substitute teachers are given as much notice as possible; however, they may be called the morning they
are needed.

Building-Level Responsibilities

The person arranging for a substitute teacher’s service shall provide each substitute with the information
relevant to the service, for example:

District map with locations of District schools indicated

District and school building emergency procedures, location of emergency equipment, etc.

School directory

School calendar and handbook

District student behavior policy and procedures

Support that includes, at a minimum, the information packet given to employees with
District-approved materials outlining evacuation and lockdown procedures.

7. Maps identifying all school exits, which must be prominently displayed in every classroom.

oicdl o o il =

Evaluation and Employment Renewal

Annually an administrator shall observe the substitute teacher at least once per school year and provide
written feedback of the observation. The administrator will meet with the substitute teacher during the year
and review the observation as well as any completed 5:220 E - Unsatisfactory Performance Report for
Substitute Teachers forms. The administrator will make a recommendation of either “rehire” or “do not
rehire” based upon the observational records and 5:220 E forms. The administrator will submit a list of
substitute teachers to “rehire” and “not rehire” to the Board of Education for approval by the June Board
meeting each year. Any substitute teacher who is not able to be observed during the previous school year and
wishes to continue as a substitute must be observed during the first trimester of the next school year and the
administrator must make a recommendation of either “rehire” or “do not rehire” based upon the observational
records and 5:220 E forms by December of the school year in which the delayed observation was completed.
If this does not occur, then the substitute teacher would need to reapply for the substitute teacher’s position.
Individuals that are designated as “do not rehire” shall not be employed by the district.

LEGAL REF.: 105 ILCS 5/10-20.67, 5/21B-20(2), 5/21B-20(3), 5/21B-20(4), and 5/24-5(b-5).
105 ILCS 128/22, School Safety Drill Act.
23 I1l.Admin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teacher License).
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Instruction

Administrative Procedure - Comprehensive Health Education Program

105 ILCS 5/27-215, added by P.A. 104-391 105 1L.CS110/3 requires the District to implement a
Comprehensive Health Education Program (CHEP). CHER is a systematic and extensive educational
program designed to provide a variety of learning experiences based upon scientific knowledge of the
human organism as it functions within its environment which will favorably influence the knowledge,
attitudes, values, and practices of Illinois [students]; and which will aid [students] in making wise
personal decisions in matters of health. 105 [LCS 5/27-210. added bv P.A. 104-39]. For ease of
administration. this procedure also includes health-related curriculum topics outside of CHEP that
appear in other sections of the School Code.

Unless limited to specific grades, the following major educational areas are the basis for curricula in
the District’s CHEP in all elementary and secondary schools: 1

1. Human ecology and health;
2. Human growth and development;
3. Inall grades, age- and developmentally appropriate sexual abuse, consistent with Erin’s Law,

abuse during pregnancy. and assault awareness and prevention education.:2 exceptno-student

srades—pre-K—throush-8—<chall be raguirad to ol dPeee oot iy o Cfrpngd ”
graaes—prer——infodgh St oCTeqiirda—to—tare—ef partcipate—in W—Fmﬂm*_ §

The footnotes should be removed before the material is used.

1an topics in this list without citation are from 105 ILCS §/27-215, added by P.A_ 104-39] H4-3; additional citations
are for other portions of the School Code that also cover each topic. To avoid redundancy, Public Acts amending this law are
simply listed in the f/ns as: “Amended by P.A. ...,” without first listing 105 ILCS 1435 27-215.

2 Four statutes address a district’s responsibility to provide age-appropriate sexual abuse and assault awareness and
prevention education programs:

See f/n 1 above (age- and -apprepriatedevelopmentally appropriate sexual abuse and assault awareness and prevention
education in all grades); 105 [1.CS-215(c), added by P.A. 104-391, addresses distribution by the [11. State Board of Education
(ISBE) and 11l. Dept. of Children and Family Services DCFS) ofinformation for districts to provide to their communities
about this instruction;

Erin’s Law, 105 ILCS 5/10-23.13,-amended-by-P-A 102 610 and see sample policy 4:165, Awareness and Prevention
of Child Sexual Abuse and Grooming Behaviors (permits boards to adopt and implement a policy addressing sexual abuse
prevention education for students through grade 5 and their parents/guardians);

105 ILCS 5/27-1015(b)9-4a¢h), atended—by—P-A—02 S23renumbered by P.A. 104-391, (requires comprehensive
personal health and safety and comprehensive sexual health education a/k/a National Sex Education Standards (NSES) to be:
() age- and developmentally appropriate, medically accurate, complete, culturally appropriate, inclusive, and trauma informed
(b) replicate evidence-based or evidence-informed programs or substantially incorporate elements of evidence-based programs
or evidence-informed programs or characteristics of effective programs, (c) provide information about local resources where
students can obtain additional information and confidential services related to sexual violence (includes sexual abuse), and (d)
provide information about State laws related to mandated reporting of child abuse and neglect, and school policies addressing
the prevention of and response to sexual violence); and

105 ILCS 5/27-13.2, repealed by P.A. 104-391, +formerly addresses+ajrequired districts to_give parents guardians of
students in grades K-8 prior written notice of sexual abuse prevention instruction and the opportunity to opt their children out

of such instruction upon written objections-+ Labuse-prevention-inst aicbfotice SR five-days)
forstudents-in-grades K-thro gh-2, Note: [t is [ASB's understanding that this provision was repealed in error by P.A. 104-39]:
however, as of the publication of PRESS Issue 120 (Oct. 2025), it is unclear if or when this error will be remedied. Consult
with the board attorney if the district wants to continue to provide notice and an opportunity for parents/guardians to opt their
children out of this instruction.—and-(b)-distribution-by—the H_State Board-of Education ISBE}and-1H-Dept—of Children-and
Pmd:_ (N 2 PCESHafinfon ‘:' { F Hstrietot. : lo-to-t) ey t ! t thi ¢ HOR)-
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3_Through grade 12, an age-appropriate and evidence-informed
curnculum pursuant to Erm s Law will provide instruction pursuant to Board policy 4:165,

Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors.A—The

4. Inall grades, a-minimunm-of+6-hours-of safety education in the courses of study regularly taught

with instruction about: 6
a. Automobile safety, including traffic regulations, highway safety, and the consequences

of alcohol consumption and the operation of a motor vehicle;

Safety in the home, including safe gun storage;

Safety in connection with recreational activities;

Safety in and around school buildings;

Safety in connection with vocational work or training;

For students in grades 9 through 11, CPR subject to the excusal limitations in the first

aid item 26, below; and

g. Forstudents in grades 6 through 8, CPR and how to use an AED by watching a training
video on those subjects. 7

h. For students enrolled in pre-K through grade 6, water safety that incorporates evidence-
based water safety mstructlonal materials and resources.

.8

tm In grades K through 8, educatlon must be available to students concerning effective methods
of preventing and avoiding traffic injuries related to walking and bicycling. *

#6.In each year for grades K through 48, age- and developmentally appropriate instruction, study,
and discussion of effective methods for the prevention and avoidance of drugs and the dangers

mo a0

T'he footnotes should be removed before the material is used.

3 \e fn 2, above 103 HL.OS 327 3.2 addresses instraction and-opt-out provisions. —This faw also requires 1SBL in
§ th-BCES—¢ prepe and— ih wnfe HOR- 'x}m\.ul. + Hopal-materal o l o } t child 1al
buse-that-schools-can-usefortheirowdire ¢ and-distribute to-parent mux ans

> RS
4 Required by 105 ILCS 5.27-215(a)(4). added by P.AL 104-391 4482 and Erin’s Law, 105 ILCS 5/10-23.13-amended
beb A Julntl,

SHI IL.C

|"7n‘\r‘:‘ 1dres the-potic Sk £ > 121 and 9 e }-ab

6 CHEP requires safety education and 105/ILCS 5/27:815, rgmlmhtrul by P.A. 104-391, ~"~L 2 (requires safety education
for elementary-gradesigrades K-8.: 105 ILCS 5/27-1020,17 ¢safety-education-topies); amended by P.A s 102-97}-and 103-567
and renumbered by P.A. 104-391, Neither CHEP nor 105 ILCS 5/27-815 define safety education or explain how it differs
from the optional safetv education that boards can offer under 105 ILCS 5/27-1020, renumbered by P.A. 104-391. in the
absence of other guidance, this procec zes the topics from 105 [LCS 5/27-1020, but thev can be customized based on
local needs and conditions, provided they otherwise align with [llinois State Learning Standards.

For resources on water safety instruction, see https:/ndpa.org/water-safety-educational-resources.

7 Consult the board attorney about whether the requirements for students in grades 6 through 8 to watch a video pursuant
to 105 ILCS 5/27-17 are subject to the parent/guardian excusal provisions of 105 IL.CS 5/27-215(d), added by P.A. 104-
3914105 HES-HO3,

8 lod by P A_102 144 Stant 1o-5—thetas ads-aducation-to-aleoholand-d Lat |
with-tek : \: V) 4”" 'I 1 SHrat t e | text

9 The law s silent about how to educate students on this topic. 105 ILCS 5/27-11023- 1, renumbered by P.A. 104-391.
See sample exhibit 6:60-AP1, E2, Resources for Biking and Walking Safety Education, for additional information.
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of 0p101d and substance abuse

8.7.In all gradesk—ehfeu% -annual instruction, stud\, and dmussmn of ellutl\e methods by
which students may recognize-en the danger of abduction and how to avoid itabduetion-as-part
of the District'sregular curriculum, 11

9-8. In grades 5 through 12, age- and d‘.ulonlmnmllv .mnmprmtc lexsmom |nx|ruulmn on alcohol
and drug use and abuse, including 2

WMMMMMWWMM&—RM 12
a. The physical and legal effects and ramlﬁcatxons of drug and substance abuse_that
integrates into existing curricula-tiae
b. Information from the Ill. State Board of Educatlons (ISBE)— Suhuunu Use and

Puwn{um and Ruuwr\ [nsnl/umn Runmu Guul«m%ﬂeﬁal—md&eﬂak—m%d

stmsuh, and

c. Either as part of existing curricula during the school day or as part of an after-school
program, support services and instruction for students who are or students whose
parents/guardians are chemically dependent.

16:9. In grades 6-12, instruction, study, and discussion on the dangers of fentanyl, which
must include the following for grades 9-12: 13

a. Information on fentanyl itself including its variations, an explanation of the differences
between synthetic and nonsynthetic opioids and illicit drugs, and the differences
between the legal and illegal uses of fentanyl.

b. Side effects and risk factors of using fentanyl, along with information comparing the
lethal amounts of fentanyl to other drugs. Information on risk factors may include: (1)
the lethal dose of fentanyl, (2) how often fentanyl is placed in drugs without a person's
knowledge, (3) an explanation of what fentanyl does to a person's body and the severity
of its addictive properties, and (4) how the consumption of fentanyl can lead to
hypoxia, as well as an explanation of precisely what hypoxia does to a person's body.

T'he footnotes should be removed before the material is used.

10 105 [LCS 5/27-13.2255(a), amended-added by P.A. 104-3912-195, See also £/n 215 in sample policy 6:60, Curriculum
Content. Lach board determines locally the minimum amount of instruction time that qualifies as a program of instruction and
satisfies this requirement. ISBE may make available instructional materials and guidelines for the development of this program

of instruction. Id.

11 Required by 105 ILCS 5/27-10543-2, added by P.A. 104-391. Each-beard-det bbby then AaiouREo!
instruction-time-that qualifies-as-program-af instructi { satisfiesth : +
12 105 [L.CS 5/27-255(h). added by P.A104-391. Letters b. and c. are optional. Ensure the district aligns letter c. with
thc board’s policy 6:180, ErtendedInstrucuonalPrograms (and see its f/n 11). € sula-in-thearea-ofalcoheland-druguse
must-be-age—and-developmentalhy-apprepriate—and-it-mav—include-inf tion—from-the-ISBIE's Substance Use
Prevention and Recmerv Instruction Resource Guide is: available at: www.isbe.net/Pages/Substance-Use-Prevention-and-
Recovery-Instruction-Resource-Guide.aspx.—4 led—by—PA—103-810 See f/n llh below, for mformatlon regarding
instruction on the dmgers of fentanyl. P-A—402 46+ lod-srammar—te—sef t ! luring preg o3 as—H5-owh
'thh.‘t” !l]», ~ed ‘! -t { to-4k i AFs £ hat, > } i < o »]l o, 5, > tent-related
to-ctbisading pregrare-exists, .I.-.f‘..'l.‘n_. lenee prevention-education:
13 105 ILCS 5/ 5(c). added by P.A. 104-391A led-by P A5 103265 and 103840, The law mandates the specific

content of instruction for grades 9-12, but it does not mandate the content for grades 6-8. Instruction on the dangers of fentanyl
must be age- and developmentally appropriate and may include information from the Substance Use and Recovery Instruction
Guide (see f/n 12, above). The instructions must be delivered by a licensed educator, school nurse, school social worker, law
enforcement officer, or school counselor. Id. The law also requires students in grades 9-12 to be assessed on fentanyl
instruction. The assessment may include: (1) the differences between synthetic and nonsynthetic drugs; (2) hypoxia; (3) the
effects of fentanyl on a person's body; (4) the lethal dose of fentanyl; and (5) how to detect and prevent overdoses. Id.
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c. Details about the process of lacing fentanyl in drugs and why drugs get laced with
fentanyl.

d. Details about how to detect fentanyl in drugs and how to save someone from an
overdose of fentanyl, including: (1) how to buy and use fentanyl strips, (2) how to buy
and use naloxone, either through a nasal spray or an injection, and (3) how to detect if
someone is overdosing on fentanyl.

H=10. In grades 6-12, parenting education that includes instruction in the following: 14
Child growth and development, including prenatal development.

Childbirth and child care.

Family structure, function, and management.

Prenatal and postnatal care for mothers and infants.

Prevention of child abuse.

The physical, mental, emotional, social, economic, and psychological aspects of
interpersonal and family relationships.

g. Parenting skill development.

211, Family life,15 specifically its emotional, psychological, physiological, hygienic and
social responsibilities, iehiding—sexual-abstinene : : and_including evidence-

§e i Rie o

The footnotes should be removed before the material is used.

14 Optional, but if offered by a district the course requirements are mandated by 105 ILCS 5/27-104023-+, amended and
renumbered by P.A. 104-391. Upon request, ISBE must assist each district that offers an evidence-based parenting education
model to develop instructional materials, train teachers, and establish appropriate time allotments for each of the areas included
in such instruction. Id. at (a). Districts may give regular school credit for satisfactory completion of these courses by the
student.

School districts may offer parenting education courses during that period of the day which is not part of the regular school
day, and residents of the school district may enroll in the courses. Boards may establish fees and collect such charges that are
necessary for attendance at these courses in an amount not to exceed the per capita cost of the course’s operation, but they
may waive all or part of established fees in situations of indigence and/or that a student’s educational needs require enrollment.

Last, subject to appropriations and ending after school year 25-26, ISBE was to implement and administer a seven-year
pilot program supporting the health and wellness student-learning requirement with a unit of instruction on parenting education
in participating school districts that maintain grades 9 through 12, to be determined by the participating school districts. Id. at
(b)-amended-by-P-A—103-%, The pilot was encouraged to include, but was not limited to, instruction on (i) family structure,
function, and management, (ii) the prevention of child abuse, (iii) the physical, mental, emotional, social, economic, and
psychological aspects of interpersonal and family relationships, and (iv) parenting education competency development that is
aligned to the social and emotional learning standards of the student’s grade level. Instruction for this pilot may be included
with the requirements off +43H-C5HO3CHEP, ISBE was authorized to make grants to school districts that apply to
participate in the pilot, and provide by administrative rule the application and criteria to be used and applied in selecting
participating urban, suburban, and rural school districts. See www.isbe.net/Documents/ParentABLE-Flyer-2023 pdf.

15 Read f/ns 136-and-}7 in conjunction with this footnote.

While P.A. 102-522 repealed 105 ILCS 5/27-9.2 (family life instruction optional), CHEP still requires this family life
and the prevention, transmission and spread of AIDS instruction, and these topics are subject to a parent/guardian’s written
objection. See sample exhibit 6:60-AP1, El, NeticetoPoranis/Guard e A vt ] : o
Prevenson-Edweation—Requests to Examine Materials—Excusals and Statutory Opt-outs. CHEP does not indicate that these
topics are optional for districts. Consult the board attorney about whether these CHEP topics are optional.

In addition, the now-repealed family life instruction law required the State Superintendent of Education (State
Superintendent) to: (a) prepare and make available to local school districts courses of instruction designed to satisfy family
life instructional requirements; and (b) develop a procedure to evaluate and measure the effectiveness of family life instruction
in each local school district that includes setting reasonable goals for reduced sexual activity, sexually transmitted diseases,
and premarital pregnancy. Copies of that procedure were required to be distributed to each district.

ISBE guidance issued after P.A. 102-522 went into effect does not address how districts should proceed with family life
instruction under CHEP and whether their curriculums that were combined with the now-repealed family life sex education
law may continue to be used. Consult the board attomey for advice on these issues.

For districts that will offer neither family life nor NSES, consult the board attorney before deleting the family life
curriculum number 12 because CHEP does not indicate that curriculum is optional.
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based and medically accurate information regarding sexual abstinence*®; and in grades 6
through 12, instruction on the prevention, transmission, and spread of AIDS; except if a
student’s parent/guardian submits written objection to taking or participating in family life
course or AIDS prevention instruction, and refusal to take or participate in the family life course
or AIDS prevention instruction shall not be reason for suspension or expulsion of the student.
See exhibit 6:60-AP1, El, Netice—to—Parents/Guardians—of—Sexual tbuse—and Assanlt
- eHey e ton—Requests to Examine Materials:—Horitten-Objectionts)
and-s# Statutory Opt-outs.

; . . , /\ / 96[1('0"457
112, Comprehensive personal health and safety and comprehensive sexual health education 6’ P ‘)/{Aa q Eaq
@I8BS)17; except no student shall be required to take or participate in any W

course, and a student’s parent/guardian may opt the student out ofsNSBES~by submitting the
request in writing or using exhibit 6:60-AP1, E1, e dians-of-Sex ;

endtssanli-Awareness—and-Provention-Edueation—Requests to Examine Materials—ritten /_//
Objectionts) and-or Statutory Opt-outs. Refusal to take or participate in B NSBS-course or q S Qj( Ly / AC’ T

program may not be a reason for disciplinary action, academic penalty, suspension, or
expulsion or any other sanction of a student.18 Active parental consent. for their child to
icipate in is not required.:19 - D : —HistEeHoR—

"e (!L( Cq\'[a/\ @'

20 . g
-2 = [~ =] =}
5 sexual-abuse—recuired by 105 LCS 527 139 racpicac o "‘:.‘;MHMHM
4 Sexuai-aouse-required by 103 HLES-5/27 132 requires—a-minif 3 5
/ / ,] parents/suardians-of stude ats-in-gradesK-through-8-—the District-will ot i students-in-srades

y Lel &~
The footnotes should be removed before the material is used.

For districts that will not offer family life assuming that the National Sex Education Standards (NSES) will/would cover
| these topics, consult the board attorney before replacing the family life curriculum number. 112 with: “Family life instruction
is replaced by administrative procedure 6:60-AP2, Comprehensive Personal Health and Safety and Sexual Health Education
Program (National Sex Education Standards (NSES)).”
I For districts that will offer both family life and NSES, insert after the last sentence: “See also number 122, below, and
administrative procedure 6:60-AP2, Comprehensive Personal Health and Safety and Sexual Health Education Program
(National Sex Education Standards (NSES)).”

16 1t the k 1 attormnevaboutwhathar “alte babed and lically-aceurate—informati agard 1
Jl’\rlx. sa® & Juded-in £ J. I,t- ‘\I SITSRT- Listed -t ¥ sducat 1 ar < fiho IITVD Onet 1thin £ 1
Iif‘ Juel I; 11 ¥ ¢ Lanle wuritt l‘--n = S"V 1 L% 1in !I axhibit-6-60-AP1 B 1
Parents-Guardians-of-Sexual-Abuse-and-Assault—Awarenes s and-Lrevention—Education - Requests—to—ExamineMaterials
Hsei O £ Farredlorg )’

hmportantis-that “evidence-based and-medically-aceural £ ation -l I abstinence i ¢ listed-with-th

parent guardian’s-writt bieet suggesting parate-edueational-a sa—This-proced treats-both tions-efabst

w-CHEP as £ I hfe i n—[; H but ;Amnl Mimatelh-betneluded-in-the fin. INSES currieul tseefa-t7bel VA

17 Optional. See 105 ILCS 5/27-101 SGN119 Fa¢i) 1 renumbered by P.A, 104-39 L added by P 102-522,

IfNSES is offered by a district, 105 ILCS 5/27-10159 4, renumbered by P_A. 104-391 added-by P-A102-522 mandates
the course content and instruction. ISBE learning standards, which adopt the NSES, and other resources are available at:
www.isbe.net/sexualhealth. If boards offered sex education, the law provides zero guidance related to whether boards may
’ use the now-repealed family life and sex education curriculums in future school years. See also para. 3, f/n 143, above.

For districts that will not provide NSES, delete this number 123-and ensure the district does not implement administrative
procedure 6:60-AP2, Comprehensive Personal Health and Safety and Sexual Health Education Program (National Sex
Education Standards (NSES)).

For districts that will implement NSES, ensure that the district implements administrative procedure 6:60-AP2,
Comprehensive Personal Health and Safety and Sexual Health Education Program (National Sex Education Standards

(NSES)).
I 18 s pess 27-9-4ald. at (d)-added-byPA_1092-522 renumbered by P.A. 104-391.
1914,
I 20105 11 CS 527 931 atra)andbHE)- U0} -and-H2renumberad-by P A_104 39 added-by-PA 102 522
6:60-AP1 Page 5 of 8
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tectrcdictits

Materials:Written-Objectiontsiand-or-Statutory-Opt-onts++See alse administrative procedure

6:60-AP2, Comprehensive Personal Health and Safety and Sexual Health Education Program

+£13. Course materials and instruction to advise students about the Abandoned Newborn
Infant Protection Act, 325 ILCS 2/; 22

+5:14. The prevention and control of disease;

+6:15. In grades 7 through 12, teen dating violence awareness; 23

+=16. In grades 7 through 12, instruction about the prevention of abuse of anabolic steroids
in science, health, drug abuse, physical education, or other appropriate courses of study.
Instruction shall emphasize that the use of anabolic steroids presents a serious health hazard to
persons who use steroids to enhance athletic performance or physical development. In addition,
coaches and sponsors of interscholastic athletic programs shall provide instruction on steroid
abuse prevention to students participating in these programs. 24

+8:17. In grade 9 or 10, one unit of instruction in either grade about donations and transplants
of organs/tissue and blood, except if a student’s parent/guardian files written objection on
constitutional grounds, but refusal to take or participate in the instruction shall not be reason
for suspension or expulsion of a student or result in any academic penalty. 25

19:18. Public and environmental health;

2E19. Safety education and disaster preparedness;

22.20. Mental health and illness26 that evaluates the multiple dimensions. of health by
reviewing the relationship between physical and mental health to enhance student
understanding, attitudes, and behaviors that promote health, well-being, and human dignity and
must include how and where to find mental health resources and specialized treatment in the
State. 27

2321, Personal health habits;

T'he footnotes should be removed before the material is used.

oo fna an 2105 1LCS-527 138

22 The law does not specify which grades must receive this information.

23 See also sample policy 7:185, Teen Dating Violence Prohibited. A toolkit about teenage dating abuse is available
online. It is titled Preventing, Assessing; and Intervening in Teenage Dating Abuse: A Training for Specialized Instructional
Support Personnel. Materials include a PowerPoint and handouts. See www.safesupportivelearnin .ed.gov/get-smart-get-help-
get-safe-tecnage-dating-abuse-training-specialized-instructional-support.

24 Required by 105 ILCS 5/27-255, added by P.A. 104-39123.3, ISBE may assist in the development of instructional
materials and teacher training in relation to steroid abuse prevention. For ease of administration, this procedure puts the duty
on coaches and sponsors of interscholastic athletic programs; if the district uses individuals other than those listed insert that
fact.

25 Optional according to 105 ILCS 5/27-104523.5_ renumbered by P.A. 104-391. The law requires the regional
superintendent of schools (or intermediate service center executive director) to obtain and distribute information and data,
including instructional materials provided at no cost by America's Blood Centers, the American Red Cross, and Gift of Hope
to schools in their regions for use in developing a unit of instruction to comply with this law. It also allows each board to
determine the minimum amount of instructional time that qualifies as a unit of instruction to satisfy this law.

26 Mental health and illness instruction must evaluate the multiple dimensions of health by reviewing the relationship
between physical and mental health.-Amended-by-PA 162 1034

27 For ease of administration, this topic combines two major education topics listed in 105 ILCS 527-215. added by
P.A. 104-391 HH3,
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Nutrition;

-23. Dental health;

26:24. Cancer, including, without limitation, types of cancer, signs and symptoms, risk
factors, the importance of early prevention and detection, and information on where to go for

2725, Basic first aid including, but not limited to: 28

a. In grades 9-12. Cardiopulmonary resuscitation (CPR) and the Heimlich maneuver,
including training on how to properly administer CPR in accordance with standards of
the American Red Cross, the American Heart Association, or another nationally
recognized certifying organization, except if a student’s parent/guardian submits
written objection, but refusal to participate in the training shall not be a reason for
suspension or expulsion of the student; and

b. Insecondary-sehoolsgrades 9-12, how to use an automated external defibrillator (AED)
shall be included, except if a student’s parent/guardian submits written objection, but
refusal to participate in the training shall not be a reason for suspension or expulsion
of the student.

28:26. Beginning-with-the 20242025 sehoolyear—iln grades 9 through 12, instruction, study,
and discussion on the dangers of allergies, including recognizing the signs and symptoms of an
allergic reaction, the steps to take to prevent exposure to allergens, and safe emergency
epinephrine administration. 29

2927, Heart disease; 30

3 Diabetes; 31

3429, Stroke; 32

32.30. The prevention of child abuse and neglect; 33

31. Suicide prevention pursuant to Board policy 7:290, Suicide and Depression Awareness and
Prevention; and

23.32. Consent education. which must be age- and developmentally appropriate and which

shall require only instruction aligning with the definition of consent in 103 ILCS 5/27-215(a).

Hste —and—titter

-

B

onts—shallreceive_ace ate—instRiction—on—metor—vehicle_safi

i a
GeRtS—Shat—F aEcappropHadte—HRSEdcHOR—oR—Mmete eft

34

G

]

Commented [DJ1]: Note to subscribers: This section wz
repealed, but it is required as a part of driver’s education in
105 ILCS 5/27-815 (formerly 105 ILCS 5/27-24.2). Driver’
education is addressed in sample policy 6:60, Curriculum
Content.

The footnotes should be removed before the material is used,
28 Basic first aid instruction is optiona) under 105 ILCS 5/27-21 5(b). added by P.A. 104-391. but CPR and AED training
are required in high school under 105 [LCS 5727-250, added by P.A. 104-391, subject to parent/guardian written objection
29 105 1L.CS 5/27-245, added by P.A 104-391 Awmended-by-P-A—H03-242. Information for the instruction, study, and
discussion on the dangers of allergies must be based on information provided by the I11. Dept. of Public Health and the federal

Centers for Disease Control and Prevention. For resources, see https:/dph.illinois.gov/topics-services/prevention-

wellness/epinephrine-autoinjector-and-anaphylaxis.html and www.cde.gov/school-health-
conditions/healthyschools/foodallergies/index.htmww le-sovhealthvschoolsfoodaters leshtim,

30 Optional. 105 [L.CS 5/27-215(b). added by P.A. 104-391. But sce Item #14 in the list,

3 Optional. 1d.

32 Optional. Id

33 Optional. Id. But see £'n 2, above

341\(. I_L vs ). r-‘ ll_‘ \. [-lll\‘lll'\‘r2":7‘»(\!1-“ 2t >, £4 Listricts ]n: 5 -‘| ll_'_‘h
echetion.
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Refusal to take or participate in any course or program that allows parents/guardians to objeetinwriting
and‘or-opt their children out shall not be reason for disciplinary action or academic penalty to the
student. The District will provide exhibit 6:60-AP1, E1, e erts ans-of-Sexial Abys,
MMWWJ—QWGHM!H%@H—REquestS to Examine Materials:— i ritten
Ohjectionts) and-or Statutory Opt-outs to parents/guardians wishing to W*dé—ﬂ—mteﬁ—ebjeeugnﬂ_opt
out of content in CHEP,

LEGAL REF.: 105 ILCS_ 5/27-205 _through 5/27-230. Critical _Health Problems and
Comprehensive Health Education Acl~—HL¥l—G@mpfehem—GFRieal—Heakh

ADMIN PROC.:  6:60-AP2 (Comprehensive Personal Health and Safety and Sexual Health
Education Program (National Sex Education Standards (NSES)), 6:60-AP3
(Developmentally Appropriate Consent Education)

——— . -

The footnotes should be removed before the material is used
35 Required by 105 ILCS 5/10-23.13-ame led-by-PA102 610; 527-215(4 . added by P.A. (-

renumbered by P.A. 104-39] 322527 132 5 5+ 3.

fenumbered by P.A. 104-391, .
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