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0100 - DEFINITIONS

The bylaws of the Board of Education of this District incorporate quotations from the laws and administrative code of the State of
Wisconsin. Such quotations may be substantively altered only by appropriate legislative, judicial, or administrative action.

Whenever the following items are used in these bylaws and policies and administrative guidelines, they shall have the meaning set
forth below:

Administrative Guideline

A statement, based on policy, usually written, which outlines and/or describes the means by which a policy should be
implemented and which provides for the management cycle of planning, action, and assessment or evaluation.

Apps and Web Services

Apps/web services are software (i.e., computer programs) that support the interaction of personal communication devices (as
defined in Bylaw 0100, above) over a network, or client-server applications in which the user interface runs in a web
browser. Apps/web services are used to communicate/transfer information/data that allow students to perform actions/tasks
that assist them in attaining educational achievement goals/objectives, enable staff to monitor and assess their students'
progress, and allow staff to perform other tasks related to their employment. Apps/web services also are used to facilitate
communication to, from and among and between, staff, students, and parents.

Board

The Board of Education also commaonly referred to as the School Board.

Bylaw

Rule of the Board for its own governance.

Clerk

The chief clerk of the Board. (See Bylaw 0170)

District

The School District.

District Administrator

The chief executive officer of the School District sometimes locally referred to as Superintendent. In policy, capitalization of
the term District Administrator implies delegation of responsibilities to appropriate staff members.

Due Process
Procedural due process requires prior knowledge (a posted discipline code), notice of offense (accusation), and the
opportunity to respond. Specific due process requirements are dependent upon the circumstances and may vary depending

on such circumstances.

Full Board
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Authorized number of voting members entitled by law to govern the District. The full Board is the total number of Board
members authorized by law regardless of the number of current sitting members.

Information Resources

The Board defines information resources to include any data/information in electronic, audio-visual or physical form, or any
hardware or software that makes possible the storage and use of data/information. This definition includes but is not limited
to electronic mail, voice mail, social media, text messages, databases, CD-ROMs/DVDs, web sites, motion picture film,
recorded magnetic media, photographs, digitized information, or microfilm. This also includes any equipment, computer
facilities, or online services used in accessing, storing, transmitting or retrieving electronic communications.

Law Enforcement Officer(s) or Agencies

These terms include any local, State, or Federal law_enforcement agency of competent jurisdiction and its officers acting
within their legal authority.

May

This word is used when an action by the Board or its designee is permitted but not required.

Medical Advisor

The School District is required to appoint a medical advisor. The medical advisor shall be a licensed physician and will
participate in the annual review of the District emergency nursing services plan. The School District may also have the
medical advisor fulfill other roles. (PI 8.01(2)(g)3.)

Meeting

Any gathering which is attended by or open to all of the members of the Board, held with the intent on the part of the
members of the body present to discuss or act as a unit upon the specific public business of that body. Wis. Stat. 19.82(2).

Parent

The natural or adoptive parents or the party designated by the courts as the legal guardian, custodian, or surrogate of a
student. Both parents will be considered to have equal rights unless a court of law decrees otherwise.

Personal Communication Devices

Personal communication devices ("PCDs") include computers, laptops, tablets, e-readers, cellular/mobile phones,
smartphones,telephone paging devices (e.g., beepers or pagers), and/or other web-enabled devices of any type.

Policy

A general, written statement by the governing Board which defines its expectations or position on a particular matter and
authorizes appropriate action that must or may be taken to establish and/or maintain those expectations.

President
The chief executive officer of the Board. (See Bylaw 0170)
Principal

The educational leader and head administrator of one (1) or more District schools. In policy and administrative guidelines,
implies authority to delegate responsibilities to appropriate members of his/her staff.

Professional Staff Member

District employees that are either certified teachers employed in a position for which certification is a requirement of
employment or administrative employees that are responsible for oversight or supervision of a component or components of
the District's operation, or serve as assistants to such persons, regardless of whether they hold an administrative contract or

are required to have administrator certification, but excluding the District Administrator/Superintendent.

Relative
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The mother, father, sister, brother, spouse, parent of spouse, child, grandparents, grandchild, or dependent in the immediate
household.

Shall

This word is used when an action by the Board or its designee is required. (The word "will" or "must" signifies a required
action.)

Student

A person who is officially enrolled in a school or program of the District.

Superintendent

As noted under District Administrator, locally some districts refer to the chief executive officer of the School District as
Superintendent. In policy, capitalization of the "S" in Superintendent implies delegation of responsibilities to appropriate staff
members.

Support Staff

Any employee who provides support to the District's program and whose position does not require a professional certificate.
This category includes special education paraprofessionals.

Technology Resources

The Board defines technology resources to include computers, laptops, tablets, e-readers, cellular/mobile telephones,
smartphones, web-enabled devices, video and/or audio recording equipment, SLR and DSLR cameras, projectors, software
and operating systems that work on any device, copy machines, printers and scanners, information storage devices
(including mobile/portable storage devices such as external hard drives, CDs/DVDs, USB thumb drives and memory chips),
the computer network, Internet connection, and online educational services and apps.

Treasurer

The chief financial officer of the BoardBbistriet. (See Bylaw 0170)

Vice-President

The Vice-President of the Board-ef-Edueation. (See Bylaw 0170)

Voting

A vote at a meeting of the Board-ef-Edueation. The law requires that Board members must be present in order to have their

vote officially recorded in the Board minutes, and to be available for a roll call vote. A Board member’s presence at a meeting

includes his/her presence if attending by telephone or other manner of remote access, so long as such remote access is

compliant with State law. No voting by Proxy may be recorded or counted in an official vote of the Board. Remote access

during quasi-judicial functions (e.g. termination hearings, expulsions) may be permitted after consultation with legal counsel.
Citations to Wisconsin statutes are shown by the Section Number (e.g., 120.11, Wis. Stats.). Citations to the Wisconsin
Administrative Code are prefaced P.I. (e.g., P.I. 11). Citations to the United States Code are noted as U.S.C., Federal Register are

noted as F.R., and the Code of Federal Regulations as C.F.R.

© Neola 20176

Last Modified by Marilyn Powers on January 4, 2018
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0131.1 - BYLAWS AND POLICIES

The Board of Education shall adopt bylaws and policies for the organization and operation of this Board. Such policies are to include
those needed to meet the education standards established by Wisconsin Statute.

Those bylaws and policies which are not dictated by the statutes or rules of the Department of Public Instruction or ordered by the
State Superintendent of Public Instruction or a court of competent authority may be adopted, amended, and repealed at any
meeting of the Board,

provided the proposed adoption, amendment, or repeal shall have been proposed at a previous Board meeting and, once
proposed, shall have remained on the agenda of each succeeding Board meeting until approved or rejected.

Bylaws and policies shall be adopted, amended, repealed, or suspended by a majority vote of the Board.

The Board may adopt, amend, or repeal rules of order for its own operation by simple resolution of the Board passed by a majority
of those present and voting.

The adoption, modification, repeal, or suspension of a Board bylaw or policy shall be recorded in the minutes of the Board. All bylaws

and pU|[CIES shall be mcludedﬁﬁﬁéed in the Board pohcy manual. —Aﬁy—ﬁ%ﬁﬁﬁpﬁft—@-ﬁ-&—p&k&y—%h&bﬁ—s&peﬁsedm’y—a—teﬁ%—mﬁ

The District Administrator is authorized to review and make technical corrections to policies that have already been adopted through
normal rulemaking procedures._Technical corrections are those corrections to policy language or construction that do not reflect a
policy decision or substantive consideration by the Board, such as correction of a typographical or grammatical error, inclusion or
correction of a statutory citation, renumbering of sections, combining of policies, or similar actions. The District Administrator shall
inform the Board of any such changes at the next regular Board meeting.

© Necla 20173

Last Modified by Marilyn Powers on December 12, 2017
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0151.2 - Required Student Academic Standards Agenda Item

At the first school Board meeting in July, the Board shall include an item on the agenda to approve a notice that clearly
identifies the student academic standards under §118.30(1g)(a)1 that will be in effect for that school year.

© Neola 2016

Legal 118.30

Last Modified by Marilyn Powers on October 3, 2017
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2370 - EDUCATIONAL OPTIONS
The Board of Education recognizes the need to provide alternative means by which students achieve the goals of the District.

An optional plan to meet the recognized educational needs of a student shall be approved by the District Administrator. The District
Administrator shall prepare a plan of educational options for use in meeting special needs.

Such options shall be consistent with Chapter 118 and may include, but not be limited to, tutorial programs, independent study,
correspondence courses, work-study or school work training programs, high school equivalency programs, technical college
programs, summer school, early college entrance, etc.

Credit may be granted to the student upon complete evaluation of the program.

The credit shall be placed on the student's transcript. The amount of credit counting toward graduation shall comply with the
graduation requirements of the State and the District.

The District Administrator shall establish administrative guidelines where each educational option is properly analyzed, planned, and
implemented and complies with all applicable requirements of the State.

A list of theaH educational options available to students who reside in the District shall be provided to all parents on an annual basis,
The list shall include public schools, private schools participating in a parental choice program, charter schools, virtual schools, full-
time open enrollment, youth options, and course options. Such notice shall be published as a Class 1 Notice, pursuant to State law
requirements, and theReard-shalt posted on its website e—deseription—ofaleducationaloptens—avalablete—students no later than

January 31st each year._This notice shall include the performance category assigned to each school within the District, including
charter schools and private schools participating in parental choice and shall inform parents that the full reports described in Policy

2605 are available on the website.

© Neola 20165

Legal
115.385(4), 118.15, 118.55, 118.57 Wis. Stats.

Last Modified by Marilyn Powers on October 3, 2017

https:/iwww.boarddocs.com/wi/thawk/Board.nsf/Private 7open&login&policynewsid=APGNH35D5179# 1M



1211212017 BoardDocs® PL

Book Policy Manual

Section VOL. 26, NO. 1

Title VOL. 26, NO. 1 Revised HEALTH EDUCATION 121217MP
Number po2413

Status

Adopted December 8, 2015

2413 - HEALTH EDUCATION

The Board of Education, in compliance with State law, has adopted a comprehensive program of health education which will prepare
students to maintain good health and enable them to adapt to changing health problems of our society.

The Board recognizes that this program, like others the District offers, may contain content and/or activities that some parents find
objectionable. The District shall notify the parents, in advance of the instruction and about the content of the instruction and give
the parents an opportunity to review the materials to be used.

Students in grades seven (7) through twelve (12)the-high—seheot_will be provided instruction in cardiopulmonary resuscitation and
cardiocerebral resuscitation including instruction on the psychomotor skills necessary to perform both skills as part of any health
education course offered.

Students in grades seven (7) through twelve (12)7threugh—2 will be provided instruction about automated external defibrillators as
identified in Policy 8452 - Automated External Defibrillators.-fN6FE—Actions—irthisparagraph—ore—reatwired—for—students—in—grades
sever{Athrongh-twelre 4214

Legal
115.35, 118.076, Wis. Stats.

Last Modified by Marilyn Powers on December 12, 2017
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3120 - EMPLOYMENT OF PROFESSIONAL STAFF

The Board of Education recognizes that it is vital to the successful operation of the District that positions created by the Board be
filled with highly-qualified and competent personnel.

All employees other than the District Administrator or Support Staff Members (Policy 0100 - Definitions) are considered Professional
Employees.

The Board shall approve the employment, and also, fix the compensation, and establish the term of employment for each
professional staff member employed by this District.

Such approval shall be given only to those candidates for employment recommended by the District Administrator.

Relatives of Board members may be employed by the Board, provided however, if the Board member will benefit financially either
directly or indirectly, the Board member may not participate in any way in the discussion or vote on any matter relating to said
employment.

Relatives of staff members may be employed by the Board, however arrangements should be made so that the staff member being
employed is not placed in a position in which s/he would be supervised directly by or supervise directly the relative staff member.

Any professional staff member's intentional misstatement of fact material to his/her qualifications for employment or the
determination of salary shall be considered by this Board to constitute grounds for dismissal.

The employment of professional staff members prior to approval by the Board is authorized when their employment is required to
maintain continuity in the educational program. Employment shall be recommended to the Board at the next regular meeting.

No candidate for employment to the professional staff shall receive recommendation for such employment without having provided
visual evidence of proper certification or that application for such certification is in process.

For those staff members who will be instructing children in reading and/or language arts pre-school and/or grades kindergarten
through sixth grade, their certificate must verify successful completion of instruction that includes the teaching of phonics.

There must also be verification that a satisfactory background check has been conducted by the Department of Public Instruction or
appropriate State agency.

Any person who signs a contract to teach in the District must, within ten (10) days after signing the contract, file in the office of the
District Administrator a statement showing the date of expiration and the grade and character of the certificate or license held, or
evidence of a timely filed extension of such certification with the Department of Public Instruction. Only teachers that hold the
appropriate license, permit, or accepted application for extension of certificate for the subject matter and grade level taught shall be
considered qualified.

The District Administrator shall prepare procedures for the recruitment and selection of all professional staff which includes reporting
newly hired employees to the Wisconsin Department of Workforce Development.

DISTRICT SUPPORTED ALTERNATIVE LICENSING PROGRAMS

As part of the Board’s efforts to provide the highest quality education for all students in all subject areas, the Board authorizes the
District Administrator, where appropriate, to support teacher licensure opportunities.
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EXPERIENCED-BASED LICENSURE FOR TECHNICAL AND VOCATIONAL EDUCATION

"Technical education" means technology education and any technology related occupation

"Vocational education”" means agriculture, child services, clothing services, food services, housing and equipment
services, family and consumer education, family and consumer services, home economic-related occupations, health care
related occupations, trade specialist, business education, business and office, and marketing education.

The District Administrator may support the application for an experience-based license for a teacher to teach in a
technical and/or vocational education field, provided that the individual can be credited with at least 100 points using the
following system:

A. The following points for experience in a technical field (must comprise at least twenty-five (25) of the required 100
points):

1. For a bachelor's degree in any science, technology, engineering, or mathematics field and any teaching
license or permit, or in a field related to the vocational subject, 100 points.

2. For a bachelor's degree in any science, technology, engineering, or mathematics field, or in a field related to
the vocational subject seventy-five (75) points.

3. For a bachelor's degree in a field other than those described in numbers 1. and 2., above, ary—secieree;
&y } i i ' : i teld—sixty-five (65) points.

4. For industry or vocational certification, ninety (90) points.

5. For industry experience in a trade or technical field or vocation, five (5) points per forty (40) hours worked
up to a maximum of ninety (90) points.

6. For an internship in a trade or technical field or in the vocation, twenty-five (25) points.

7. For being mentored in a trade or technical skill or in the vocation by a colleague or a Wisconsin Technology
Education Association or a recognized vocational association approved mentor, twenty-five (25) points.

8. For an apprenticeship in a trade or technical field or in the vocation, five (5) points per forty (40) hours
worked up to a maximum of ninety (90) points.

B. The following points for pedagogical experience (must be at least twenty-five (25) out of the 100 required points):

1. For a bachelor's degree in technical or technelogy education, 100 points.

2. For a bachelor's degree in a field other than any science, technology, engineering, mathematics, or technical
or technology education field, or in a subject related to the vocation and any teaching license or permit,
seventy-five (75) points.

3. For credit earned at an accredited institution of higher education or technical college, three (3) points per
credit up to a maximum of seventy-five (75) points for technical or technology education courses and
science, technology, engineering, or mathematics courses or any field related to the vocation and three (3)
points per credit up to a maximum of seventy-five (75) points for education and pedagogical courses.

4, For completing at least 100 hours of training in pedagogy, five (5) points per fifty (50) hours up to a
maximum of seventy-five (75) points.

Individuals that have sufficient points may be employed by the District under an experience-based license provided that the District
Administrator implements a professional development curriculum for the teacher to follow during the three (3) year period of the
initial license. The District Administrator shall monitor the teacher’s progress in fulfilling the curriculum.

PROFESSIONAL TEACHING PERMIT
The District Administrator may support the teaching license application of an individual to teach a course in engineering,

mathematics, science, computer science, art, music, or world languages that do not yet hold a professional teacher license provided
that the following criteria are met:
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A. The District is experiencing a shortage in the availability of teachers with professional teaching certification in the subject
area and is unable to fill a position with an acceptable licensed teacher.

B. The individual holds at least a bachelor’s degree in engineering, mathematics, science, computer science, art, music, or world
languages.

C. The individual possesses at least five (5) years of verifiable industry experience in the same field as the bachelor’s degree.

D. The individual has completed at least 100 hours of pedagogical training in an alternative teacher licensing program approved
by DPI.

E. The District Administrator shall implement a plan to provide supervision of the teacher by a teacher that holds regular
professional teaching licensure during the two (2) year period of the permit.

F. The hiring of the teacher under this alternative licensure program will not displace a regularly licensed teacher in the District.

See also AG 3120E

© Neola 2016

Legal 118.191, 118.192, 118.21(2), 121.02, Wis. Stats.
Wis. Admin. Code P.I. 34

Last Modified by Marilyn Powers on December 12, 2017
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3120.01 - JOB DESCRIPTIONS

The Board of Education recognizes that it is essential for District and employee accountability for each staff member to be
fully aware of the duties and responsibilities of his/her position. Job descriptions document and describe the essential
functions for professional staff positions and thereby promote organizational effectiveness and efficiency. Therefore, the
District Administrator shall maintain a current, comprehensive, and coordinated set of job descriptions for professional
staff positions.

Each job description shall include a statement that reserves authority to the District Administrator to assign additional
duties and responsibilities as necessary within the scope of the employment position.

During the hiring process, the current job description for the position for which the individual(s) interviewing shall be
reviewed with the candidate. The emphasis during the review shall be placed upon the essential functions of the position.

Upon employment by the Board, the staff member shall receive a copy of the current job description for the position for
which s/he has been employed. The employee’s immediate supervisor shall review this job description with the staff
member as part of the employment orientation process.

From time-to-time, the Board further recognizes that the District Administrator may find it necessary to revise job
descriptions.

Following the revision of a job description, staff members who hold the positions for which the essential functions are
described in that revised job description shall be provided access to the updated version and the opportunity to discuss
the revisions therein with their immediate supervisor.

Inadditien—tThe District Administrator shall prepare administrative guidelines necessary for the proper implementation of
this policy.

© Neola 201609

Legal

Last Modified by Marilyn Powers on December 12, 2017
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3140 - TERMINATION, NON-RENEWAL AND RESIGNATION
TERMINATION AND NON-RENEWAL
Teacher contracts may be terminated or non-renewed upon a majority vote of the full membership of the Board of Education.

All employees are at will employees whotkat may be terminated or whose contracts may be non-renewed for any reason provided
that the decision is not arbitrary or capricious, or in violation of any applicable law.

In the event the District Administrator intends to recommend the non-renewal of a teacher’s contract, s/he shall comply with
applicable statutory non-renewal procedures. No teacher may be terminated or non-renewed solely on the basis of the results of
mandatory student examinations.

Any decision to terminate shall be subject to review consistent with the grievance procedure in Policy 3340 - Grievance Procedure.

RESIGNATION
A professional staff member may resign in accordance with the terms of his/her employment contract. A resignation, once submitted
and accepted by the Board, is final and may not be rescinded without approval by the Board.

An administrator, director or supervisor who is not employed pursuant to an employment contract governed by Section 118.24, Wis
Stats., etherthana-busiressaRages—principal—orassistant-principal, may resign by filing a written resignation with the District
Administrator, and such resignation once accepted by the District Administrator may not be rescinded-

The District Business Manager, Principal, and any assistant principals employed by the District,_as weil as any other administrator
employed pursuant to a contract governed by section 118.24, Wis. Stats. may resign employment with the District in accordance
with the terms of his/her contract. A resignation, once submitted and accepted by the Board, may not be rescinded without further
action by the Board.

© Neola 2016+2

Legal 118.22, Wis. Stats.
118.24, Wis. Stats.

Last Madified by Marilyn Powers on December 20, 2017
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3160 - PHYSICAL EXAMINATION

The Board of Education requires any candidate_who has been offered employment, as a condition of employment, to
submit to an examination, including a test for tuberculosis, in order to determine the physical capacity to perform
assigned duties. Such examinations shall be done in accordance W|th +H8-25-Wis—Stats—the District Administrator's

guidelines; and_applicable law.

Employees will be required to execute a release that complies with the requirements of the Health Insurance Portability
and Accountability Act in order to allow the report of the medical examination to be released to the Board/District
Administrator and to allow the District Administrator or his/her designee to speak to the health care provider who
conducted the medical examination in order to get clarification (see Form 3160 F2).

Reports of all such examinations or evaluations shall be delivered to the District Administrator, who shall protect their
confidentiality. Reports will be discussed with the employee or candidate. In compliance with the Genetic Information
Nondiscrimination Act (GINA) and Board Policy 3122.02, the successful candidate who is required to submit to a medical
examination, as well as the health care provider that is designated by the Board to conduct the examination, are directed
not to collect genetic information or provide any genetic information, including the candidate’s family medical history, in
the report of the medical examination.

Employees will be notified of the results of the medical examination upon receipt. Any and all reports of such examination
will be maintained in a separate confidential personnel file in accordance with the Americans with Disabilities Act, as
amended ("ADA") and the Genetic Information Nondiscrimination Act (GINA).

In the event of a report of a condition that could influence job performance, the District Administrator shall base a
nonemployment recommendation to the Board upon a conference with the examining physician and substantiation that
the condition is directly correlated to defined job responsibilities and reasonable accommodation will not allow the
employee or prospective employee to adequately fulfill those responsibilities. Freedom from tuberculosis in a
communicable form is a condition of employment.

The Board shall assume the fees for examinations.

© Neola 20161

Legal 118.25, Wis. Stats.
29 C.F.R., Part 1630
29 C.FR. Part 1635
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

Last Modified by Marilyn Powers on December 12, 2017
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4120 - EMPLOYMENT OF SUPPORT STAFF

The Board of Education recognizes that it is vital to the successful operation of the District that positions created by the Board be
filled with qualified and competent support staff.

All employees other than the District Administrator or Professional Staff Members (Policy 0100 - Definitions) are considered
Classified or Support Employees.

The Board shall approve the employment, a
agreement; fix the compensation, and establish the term of employment for each support staff member employed by th|5 District.

Such approval shall be given only to those candidates for employment recommended by the District Administrator.

Relatives of Board members may be employed by the Board, provided the Board member does not participate in any way in the
discussion or vote on any matter related to said employment.

Relatives of staff members may be employed by the Board, provided the staff member being employed is not placed in a position in
which s/he would be supervised directly by the relative staff member.

Any support staff member's intentional misstatement of fact material to his/her qualifications for employment or the determination
of salary shall be considered by this Board to constitute grounds for dismissal.

The employment of support staff members prior to approval by the Board is authorized when their employment is required to
maintain continuity in District operations. Employment shall be recommended to the Board at the next regular meeting.

No candidate for employment as a support staff member shall receive recommendation for such employment without having
proffered visual evidence of proper certification, when appropriate, or that application for such certification is in process. There must

also be verification that a satisfactory background check has been conducted in compliance with District procedures.

The District Administrator shall prepare procedures for the recruitment and selection of all support staff which include reporting
newly hired employees to the Wisconsin Department of Workforce Development.

REQUIREMENTS FOR TITLE I PARAPROFESSIONALS

All paraprofessionals hired for a Title I supported program must have a secondary school diploma or its recognized equivalent and
one of the following:

A. Completed two (2) years study at an institution of higher education; or
B. Obtained at least an associates degree; or

C. Met a rigorous standard of quality and demonstrate through formal State or local academic assessment:

1. knowledge of and the ability to assist in instructing, reading, writing and mathematics; or

2. knowledge of and the ability to assist in instructing, reading readiness, writing readiness and mathematics readiness,
as appropriate.

Existing paraprofessionals - All current paraprofessionals working for a Title I supported program must:
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A.

B.

Have a secondary school diploma or its recognized equivalent;

Meet the requirements for newly hired paraprofessionals as described above.

Exceptions — These requirements do not apply to a paraprofessional:

A.

B.

Who is proficient in English and a second language and serves as a translator primarily to enhance the participation of
children in Title I programs; or

Whose duties consist solely of conducting parental involvement activities.

Paraprofessional duties - Paraprofessionals working for a Title I supported program may be assigned to:

A.

provide one-on-one tutoring for eligible students during times when the teacher would not otherwise be instructing the
student;

. assist with classroom management, such as organizing instructional and other materials;

. provide assistance in a computer laboratory;

. provide support in a library or media center;

. conduct parental involvement activities;

. act as a translator;

. provide instructional services to students, if working under the direct supervision of a teacher;

. perform limited duties beyond classroom instruction or that do not benefit program participants, so long as those duties are

also assigned to non- Title I paraprofessionals. Title I paraprofessionals may not be assigned to more of these duties,
proportional to their total work time, than the amount assigned to similar non-Title I paraprofessionals in the same school.

© Neola 20164

Legal

20 U.S.C. 6319

Last Modified by Marilyn Powers on December 12, 2017
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Book Policy Manual

Section VOL. 26, NO. 1

Title VOL. 26, NO. 1 Revised PHYSICAL EXAMINATION 121217 mp
Number po4160

Status

Adopted December 8, 2015

4160 - PHYSICAL EXAMINATION

The Board of Education requires who has been offered a position in which s/hethe-ermployee will come in contact with children or
prepare food_for children, as a condition of employment, to submit to an examination, including a test for tuberculosis, in order to
determine the physical capacity to perform assigned duties. Such examinations shall be done in accordance with +8-25-Wis—Stats
the District Administrator's guidelines_and applicable law.—andfertheterms-eof-the-coltective bargainingagreerment:

Employees will be required to execute a release that complies with the requirements of the Health Insurance Portability and
Accountability Act in order to allow the report of the medical examination to be released to the Board/District Administrator and to
allow the District Administrator or his/her designee to speak to the health care provider who conducted the medical examination in
order to get clarification (see Form 4160 F2).

Reports of all such examinations or evaluations shall be delivered to the District Administrator, who shall protect their confidentiality.
Reports will be discussed with the employee or candidate. In compliance with the Genetic Information Nondiscrimination Act (GINA)
and Board Policy 4122.02, the successful candidate who is required to submit to a medical examination, as well as the medical
health care provider that is designated by the Board to conduct the examination, are directed not to collect genetic information or
provide any genetic information, including the candidate’s family medical history, in the report of the medical examination.

Employees will be notified of the results of the medical examination upon receipt. Any and all reports of such examination will be
maintained in a separate confidential personnel file in accordance with the Americans with Disabilities Act, as amended ("ADA") and
the Genetic Information Nondiscrimination Act (GINA).

In the event of a report of a condition that could influence job performance, the District Administrator shall base a nonemployment
recommendation to the Board upon a conference with the examining physician and substantiation that the condition is directly
correlated to defined job responsibilities and reasonable accommodation will not allow the employee or prospective employee to
adequately fulfill those responsibilities. Freedom from tuberculosis in a communicable form is a condition of employment.

The Board shall assume any fees for required examinations.

© Neola 201612

Legal 118.25, Wis. Stats.
121,52(3), Wis. Stats.
29 C.F.R., Part 1630
29 C.F.R. Part 1635
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

Last Modified by Marilyn Powers on December 12, 2017
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Book Policy Manual

Section VOL. 26, NO. 1

Title VOL. 26, NO. 1 Revised EMERGENCY MEDICAL AUTHORIZATION mp100317
Number po5341

Status

Adopted December 8, 2015

5341 - EMERGENCY MEDICAL AUTHORIZATION

The District will distribute annually to parents of all students the Emergency Medical Authorization Form. In the event emergency
medical treatment for a student is necessary, the District will adhere to the instructions on the authorization form.

The Emergency Medical Authorization Form will be kept in a separate, easily accessible file in each school building during the school
year.

Any time a student or a group of students is taken out of the District to participate in a school event, the staff in charge of the event
must take the Emergency Medical Forms for those students. This includes, and is not limited to, students involved in music trips,
athletic trips, field trips, and academic contests. This does not include student spectators at events,

Whenever it is necessary for staff members to use emergency procedures in order to care properly for a student, they are to follow

Policy 5340 and are not to abide by any "Do Not Resuscitate” (DNR) agreement that may exist for a student, unless ordered to do so
by a court of law.

© Neola 2016
Legal

118.29(4), Wis. Stats.

Last Modified by Marilyn Powers on December 21, 2017
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Book Policy Manual

Section VOL. 25, NO. 2

Title STUDENT RECORDS mp10032017
Number po8330 REVISED VOL. 25, NO. 2
Status First Reading

In order to provide appropriate educational services and programming, the Board of Education must collect, retain, and use
information about individual students. Simultaneously, the Board recognizes the need to safeguard students’ privacy and restrict
access to students’ personally identifiable information.

Except for data identified by policy as "directory data," student "personally identifiable information" includes, but is not limited to:
the student's name; the name of the student's parent or other family members; the address of the student or student's family; a
personal identifier, such as the student's social security number, student number, or biometric record; other indirect identifiers, such
as the student's date of birth, place of birth, and mother's maiden name; other information that, alone or in combination, is linked or
linkable to a specific student that would allow a reasonable person in the school community, who does not have personal knowledge
of the relevant circumstances, to identify the student with reasonable certainty; or information requested by a person who the
District reasonably believes knows the identity of the student to whom the education record relates.

The Board is responsible for the records of all students who attend or have attended schools in this District. Only records mandated
by the State or Federal government and/or necessary and relevant to the function of the School District or specifically permitted by
this Board will be compiled by Board employees.

In all cases, permitted, narrative information in student records shall be objectively-based on the personal observation or knowledge
of the originator.

Student records shall be available only to students and their parents, eligible students, designated school officials who have a
legitimate educational interest in the information, or to other individuals or organizations as permitted by law.

The term "parents” includes legal guardians or other persons standing in loco parentis (such as a grandparent or stepparent with
whom the child lives, or a person who is legally responsible for the welfare of the child). The term “eligible student” refers to a
student who is eighteen (18) years of age or older.;erastadertofany ArE— ; iastienten

Both parents shall have equal access to student records unless stipulated otherwise by court order or law. In the case of eligible
students, parents may be allowed access to the records without the student's consent, provided the student is considered a
dependent under section 152 of the Internal Revenue Code, and with respect to personally identifiable information, has not informed
the school, in writing, that the information mav not be disclosad.

A school official is a person employed by the Board as an administrator, supervisar, teacher/instructor (including substitutes), or
support staff member (including health or medical staff a); a person serving on the Board; a person or company with whom the
Board has contracted to perform a special task (such as an attorney, auditor, or medical consultant); a contractor, consultant,
volunteer or other party to whom the Board has outsourced a service otherwise performed by Board employees (e.g. a therapist); or
a parent or student serving on an official committee, such as a disciplinary or grievance committee, or assisting another school
official in performing his/her tasks (including volunteers).

"Legitimate educational interest" is defined as a "direct or delegated responsibility for helping the student achieve one (1) or more of
the educational goals of the District" or if the record is necessary in order for the school official to perform an administrative,
supervisory, or instructional task or to perform a service or benefit for the student or the student's family. The Board directs that
reasonable and appropriate methods (including but not limited to physical and/or technological access controls) are utilized to
control access to student records and to make certain that school officials obtain access to only those education records in which
they have legitimate educaticonal interest.

The Board authorizes the administration to:
A. forward student records, including disciplinary records with respect to suspensions and expulsions, upon request to a private

or public school or school district in which a student of this District is enrclled, seeks or intends to enroll, or is instructed to
enroll, on a full-time or part-time basis, upon condition that:
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1. a reasonable attempt is made to notify the student's parent or eligible student of the transfer (unless the disclosure is
initiated by the parent or eligible student; or the Board's annual notification - Form 8330 F9 - includes a notice that
the Board will forward education records to other agencies or institutions that have requested the records and in
which the student seeks or intends to enroll or is already enrolled so long as the disclosure is for purposes related to
the student's enroliment or transfer);

2. the parent or eligible student, upon request, receives a copy of the record; and
3. the parent or eligible student, upon request, has an opportunity for a hearing to challenge the content of the record;

B. provide "personally-identifiable” information to appropriate parties, including parents of an eligible student, whose knowledge
of the information is necessary to protect the health or safety of the student or other individuals, if there is an articulable and
significant threat to the health or safety of a student or other individuals, considering the totality of the circumstances;

C. report a crime committed by a child to appropriate authorities, and, with respect to reporting a crime committed by a student
with a disability, to transmit copies of the student's special education and disciplinary records to the authorities for their
consideration;

D. release de-identified records and information in accordance with Federal regulations;

E. disclose personally identifiable information from education records, without consent, to organizations conducting studies "for,
or on behalf of" the District for purposes of developing, validating or administering predictive tests, administering student aid
programs, or improving instruction;

Information disclosed under this exception must be protected so that students and parents cannot be personally identified by
anyone other than representative of the organization conducting the study, and must be destroyed when no longer needed
for the study. In order to release information under this provision, the District will enter into a written agreement with the
recipient organization that specifies the purpose of the study. (See Form 8330 F14.)

F. This written agreement must include: (1) specification of the purpose, scope, duration of the study, and the information to be
disclosed; (2) a statement requiring the organization to use the personally identifiable information only to meet the purpose
of the study; (3) a statement requiring the organization to prohibit personal identification of parents and students by anyone
other than a representative of the organization with legitimate interests; and (4) a requirement that the organization destroy
all personally identifiable information when it is no longer needed for the study, along with a specific time period in which the
information must be destroyed.

While the disclosure of personally identifiable information without consent is allowed under this exception, it is recommended
that whenever possible the administration either release de-identified information or remove the students' names and social
security identification numbers to reduce the risk of unauthorized disclosure of personally identifiable information.

G. disclose personally identifiable information from education records without consent, to authorized representatives of the
Federal government, as well as State and local educational authorities. The disclosed records must be used to audit or
evaluate a Federal or State supported education program, or to enforce or comply with Federal requirements related to those
education programs. A written agreement between the parties is required under this exception. (See Form 8330 F16)

This written agreement must include: (1) designation of the receiving entity as an authorized representative; (2) specification
of the information to be disclosed; (3) specification that the purpose of the disclosure is to carry out an audit or evaluation of
a government -supported educational program or to enforce or comply with the program's legal requirements; (4) a summary
of the activity that includes a description of methodology and an explanation of why personally identifiable information is
necessary to accomplish the activity; (5) a statement requiring the organization to destroy all personally identifiable
information when it is no longer needed for the study, along with a specific time period in which the information must be
destroyed; and (6) a statement of policies and procedures that will protect personally identifiable information from further
disclosure or unauthorized use.

Under the audit exception, the District will use "reasonable methods" to verify that the authorized representative complies
with FERPA regulations. Specifically, the District will verify, to the greatest extent practical, that the personally identifiable
information is used only for the audit, evaluation or enforcement of a government-supported educational program. The
District will also ascertain the legitimacy of the audit or evaluation and will only disclose the specific records that the
authorized representative needs. Further, the District will require the authorized representative to use the records only for
the specified purpose and not to disclose the information any further, such as for another audit or evaluation. Finally, the
District will verify that the information is destroyed when no longer needed for the audit, evaluation or compliance activity.

H. request each person or party requesting access to a student's record to abide by Federal regulations and State laws
concerning the disclosure of information.
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The Board will comply with a legitimate request for access to a student's records within a reasonable period of time but not more
than forty-five (45) days after receiving the request or within such shorter period as may be applicable to students with disabilities.
Upon the request of the viewer, a record shall be reproduced, unless said record is copyrighted, or otherwise restricted, and the
viewer may be charged a fee equivalent to the cost of handling and reproduction. Based upon reasonable requests, viewers of
education records will receive explanation and interpretation of the records.

The Board shall maintain a record of each request for access and each disclosure of personally identifiable information. Such
disclosure records will indicate the student, person viewing the record, their legitimate interest in the information, information
disclosed, date of disclosure, and date parental/eligible student consent was obtained (if required).

Only "directory information" regarding a student shall be released to any person or party, other than the student or his/her parent,
without the written consent of the parent, or, if the student is an eligible student, without the written consent of the student, except
as provided by applicable law.
DIRECTORY INFORMATION
Each year the District Administrator shall provide public notice to students and their parents of the District's intent to make
available, upon request, certain information known as "directory information." The Board designates as student "directory
information":

a student's name;

address;

telephone number;

date and place of birth;

photograph;

major field of study;

participation in officially-recognized activities and sports;

height and/or weight, if a member of an athletic team;

dates of attendance;

date of graduation;

degrees and awards received;

name of school most recently previously attended.
Parents and eligible students may refuse to allow the Board to disclose any or all of such "directory information" upon written
notification to the Board within fourteen (14) days after receipt of the District Administrator's annual public notice or enroliment of
the student into the District if such enroliment occurs after the annual public notice. Any parent or eligible student that refuses to
allow disclosure of directory data that participates in extra-curricular activity must complete Form 2431 F1 - Parent
Acknowledgement of Risk and Release, which includes a limitation on the refusal to disclose directory information obtained during
the course of the student’s participation in extra-curricular activities.
In accordance with Federal and State law, the Board shall release the names, addresses, and telephone listings of secondary
students to a recruiting officer for any branch of the United States Armed Forces or an institution of higher education who requests
such information. A secondary school student or parent of the student may request in writing that the student's name, address, and
telephone listing not be released without prior consent of the parent(s)/eligible student. The recruiting officer is to sign a form
indicating that "any information received by the recruiting officer shall be used solely for the purpose of informing students about
military service and shall not be released to any person other than individuals within the recruiting services of the Armed Forces."
The District Administrator is authorized to charge mailing fees for providing this information to a recruiting officer.
Whenever consent of the parent(s)/eligible student is required for the inspection and/or release of a student's health or education
records or for the release of "directory information,” either parent may provide such consent unless agreed to otherwise in writing by

both parents or specifically stated by court order. If the student is under the guardianship of an institution, the District
Administrator shall appoint a person whe has no conflicting interest to provide such written consent.
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The Board may disclose "directory information," on former students without student or parental consent, unless the parent or
eligible student previously submitted a request that such information not be disclosed without their prior written consent.

The Board shall not collect or use personal information obtained from students or their parents for the purpose of marketing or for
selling that information.

INSPECTION OF INFORMATION COLLECTION INSTRUMENT

The parent of a student or an eligible student has the right to inspect upon request any instrument used in the collection of personal
information before the instrument is administered or distributed to a student. Personal information for this section is defined as
individually identifiable information including a student or parent's first and last name, a home or other physical address (including
street name and the name of the city or town), a telephone number, or a Social Security identification number. In order to review
the instrument, the parent or eligible student must submit a written request to the building principal at least fourteen (14) business
days before the scheduled date of the activity. The instrument will be provided to the parent or eligible student within fourteen (14)
business days of the principal receiving the request.

The District Administrator shall directly notify the parent(s) of a student and eligible students, at least annually at the beginning of
the school year, of the specific or approximate dates during the school year when such activities are scheduled or expected to be
scheduled.

This section does not apply to the collection, disclosure, or use of personal information collected from students for the exclusive
purpose of developing, evaluating, or providing educational products or services for, or to, students or educational institutions, such
as the following:

A. college or other postsecondary education recruitment, or military recruitment

B. book clubs, magazine, and programs providing access to low-cost literary products

C. curriculum and instructional materials used by elementary and secondary schools

D. tests and assessments used by elementary and secondary schools to provide cognitive, evaluative, diagnostic, clinical,
aptitude, or achievement information about students (or to generate other statistically useful data for the purpose of securing
such tests and assessments) and the subsequent analysis and public release of the aggregate data from such tests and
assessments

E. the sale by students of products or services to raise funds for school-related or education-related activities

F. student recognition programs

The District Administrator shallis—directed—+te prepare administrative guidelines so that students and parents are adequately informed
each year regarding their rights to:

A. inspect and review the student's education records;
B. request amendments if the parent believes the record is inaccurate, misleading, or violates the student's privacy rights;

C. consent to disclosures of personally-identifiable information contained in the student's education records, except to those
disclosures allowed by the law;

D. challenge Board noncompliance with a parent's request to amend the records through a hearing;
E. file a complaint with the United States Department of Education;

F. obtain a copy of the Board's policy and administrative guidelines on student records.
The District Administrator shall also develop precedurat guidelines for:
A. the proper storage and retention of records including a list of the type and location of records;

B. informing Board employees of the Federal and State laws concerning student records.

The Board authorizes the use of the microfilm process or electromagnetic processes of reproduction for the recording, filing,
maintaining, and preserving of records.

No liability shall attach to any member, officer, or employee of this Board as a consequence of permitting access or furnishing
student records in accordance with this policy and regulations.
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Any entity receiving personally identifiable information pursuant to a study, audit, evaluation or enforcement/compliance activity
must comply with all FERPA regulations. Further, such an entity must enter into a written contract with the Board delineating its
responsibilities in safeguarding the disclosed information. Specifically, the entity must demonstrate the existence of a sound data
security plan or data stewardship program, and must also provide assurances that the personally identifiable information will not be
redisclosed without prior authorization from the Board. Further, the entity conducting the study, audit, evaluation or
enforcement/compliance activity is required to destroy the disclosed information once it is no longer needed or when the timeframe

for the activity has ended, as specified in its written agreement with the Board. See Form 8330 F14 and Form 8330 F16 for
additional contract requirements.

© Neola 20165

Legal 118.125 Wis, Stats,
34 C.FR. Part 99
20 U.S.C., Section 1232f through 1232i (FERPA)
26 U.S.C. 152

20 U.S.C. 1400 et seq., Individuals with Disabilities Education Improvement Act
20 U.S.C. 7165(b)
20 U.S.C. 7908

Last Modified by Marilyn Powers on December 21, 2017
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.-00k Policy Manual

Section Vol. 26, No. 2

Title Vol. 26, No. 2 Revised WELLNESS 121217 mp
Number po8510

Status

Adopted December 8, 2015

8510 - WELLNESS

As required by law, the Board of Education establishes the following wellness policy for the Tomahawk School District as a part of a
comprehensive wellness initiative.

The Board recognizes that good nutrition and regular physical activity affect the health and well-being of the District's students.
Furthermore, research suggests that there is a positive correlation between a student's health and well-being and his/her ability to
learn. Moreover, schools can play an important role in the developmental process by which students establish their health and
nutrition habits by providing nutritious meals and snacks through the schools' meal programs, by supporting the development of
good eating habits, and by promoting increased physical activity both in and out of school.

Schools alone, however, cannot develop in students healthy behaviors and habits with regard to eating and exercise cannot be
accomplished by the schools alone. It will be necessary for not only the staff, but also parents and the public at large to be involved
in a community-wide effort to promote, support, and model such healthy behaviors and habits.

The Board sets the following goals in an effort to enable students to establish good health and nutrition choices to:
A. promote nutrition education with the objective of improving students’ health and reducing childhood obesity;

B. improve the health and well-being of our children, increase consumption of healthful foods during the school day, and create
an environment that reinforces the development of healthy eating habits;

C. promote nutrition guidelines, a healthy eating environment, child nutrition programs, and food safety and security on each
school campus with the objective of promoting student health and reducing childhood obesity;

D. provide opportunities for every student to develop the knowledge and skills for specific physical activities, maintain physical
fitness, regularly participate in physical activity, and understand the short and long-term benefits of a physically active
lifestyle;

E. promote the health and wellness of students and staff through other school based activities.

Public Involvement

The District Administrator shall obtain the input of District stakeholders, to include parents, students, representatives of the school
food authority, educational staff (including physical education teachers), school health professionals,__School Board
members, members of the public, and other school administrators in the development, implementation, evaluation, and periodic
review and update, if necessary, of the wellness policy.

The wellness committee shall be an administrative committee with members recruited and appointed by the District Administrator.

Policy Leadership and Reporting Requirement

The District Administrator will oversee development, implementation, and evaluation of the wellness procedures_and is authorized to
designate a staff member or members with responsibility to assure that wellness initiatives are followed in the District's schools.

The District Administrator shall conduct reviews of the progress toward school wellness procedures, identify areas for improvement,
and recommend revision of procedures as necessary.
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Before the end of each school year the wellness committee shall submit to the District Administrator and Board their report in which
they describe the environment in each of the District’s schools and the implementation of the wellness policy in each school, and
identify any revisions to the policy the committee deems necessary.

The District Administrator or a designee of the wellness committee shall report annually to the Board on the District’s wellness
programs, including the assessment of the environment in the District, evaluation of wellness policy implementation District-wide,
and the areas for improvement, if any, identified. The District Administrator or a designee of the wellness committee shall also report
on the status of compliance by individual schools and progress made in attaining goals established in the policy.

The program developed shall include the following items, along with any additional measures deemed appropriate:

A. identify specific qoals for nutrition promotion and education, physical activity, and other school-based activities that promote
student wellness, with consideration for evidence-based strategies;

B. develop nutrition quidelines for all foods and beverages sold during the school day, that are consistent with Federal
requirements for meal nutrition standards and smart snacks, and restricting marketing efforts to only those items that meet

established guidelines;

C. develop policies pertaining to other food items in the schools, including for classroom parties, birthday snacks, or other food
items not for sale, but distributed in the schools;

D. describes the process and public involvement in the development of the wellness program and initiatives.

Nutrition Education

Nutrition education shall be incorporated into the Health curriculum and other aspects of the curriculum, including science, math,
language arts, and elective courses.

Nutrition Promotion

All foods available to students in District programs, other than the food service program, shall be served with consideration for
promoting student health and well-being.

Physical Activity

A. Physical Education

1. A sequential, comprehensive physical education program shall be provided for students in K-12 in accordance with the
physical education academic content standards and benchmarks adopted by the State.

B. Physical Activity

1. Physical activity should not be employed as a form of discipline or punishment.

2. Schools shall encourage families to provide physical activity outside the regular school day, such as outdoor play at
home, participation in sports sponsored by community agencies or organizations, and in lifelong physical activities like
bowling, swimming, or tennis.

3. All students in grades K-5 shall be provided with a daily recess period at least 20 minutes in duration. Recess shall not
be used as a reward or punishment,

4, All students in grades 6 - 12 shall have the opportunity to participate in extracurricular activities and intramural
programs that emphasize physical activity.

5. All students in grades 6 -12 shall have the opportunity to participate in interscholastic sports programs

Other School-Based Strategies for Wellness

A. Students, parents, and other community members shall have access to, and be encouraged to use, the school's outdoor
physical activity facilities outside the normal school day.

B. The school may provide opportunities for staff, parents, and other community members to model healthy eating habits by
dining with students in the school dining areas.

C. The schools may demonstrate support for the health of all students by hosting health clinics and screenings and encourading
parents to enroll their eligible children in _Medicaid or in _other children's health insurance programs for which they may

qualify.

Additional Strateqgies for Consideration:
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A.

B.

C.

The scheools may use environmentally friendly practices, such as the use of locally grown foods and non- disposable
tableware and dishes.

The school may provide opportunities for staff, parents, and other community members to model healthy eating
habits by dining with students in the school dinning areas.

The schools may demonstrate support for the health of all students by hosting health clinics and screenings and
encouraging parents to enroll their eligible children in Medicaid or in other children's health insurance programs fpr
which they may qualify.

. The schools may use environmentally friendly practices, such as the use of locally grown foods and non-disposable

tableware and dishes,

. schools in our system utilize electronic identification and payment systems, therefore, eliminating any stigma or

identification of students eligible to receive free and/or reduced meals.

Furthermore, with the objectives of enhancing student health and well being, and reducing childhood obesity, the following
guidelines are established:

A.

In accordance with Policy 8500, entitled Food Service, the food service program shall comply with Federal and State
regulations pertaining to the selection, preparation, consumption, and disposal of food and beverages as well as to the fiscal
management of the program.

. As set forth in Policy 8531, entitled Free and Reduced Price Meals, the guidelines for reimbursable school meals are not less

restrictive than the guidelines issued by the U.S. Department of Agriculture (USDA).

All foods available on campus during the school day shall comply with the current USDA nutrition guidelines, including
competitive foods that are available to students a la carte in the dining area, as classroom snacks, from vending machines,
for classroom parties, or at holiday celebrations.

. The school food service program may involve

students,
staff,

in the selection of competitive food items to be sold in the schools.

Public Notice

The District Administrator shall be responsible for informing the public, including parents, students and community members, on the
content and implementation of this policy. In order to inform the public, the District Administrator shall post the wellness policy on
the District’s website, including the assessment of the implementation of the policy prepared by the District.

Record Retention

The District Administrator shall require that the District retains documentation pertaining to the development, review, evaluation,

and update of the policy, including:

A.

B.

C.

D.

copy of the current policy;

documentation pertaining to the most recent assessment of implementation of wellness initiatives identified in the policy;

documentation of efforts to publicize the policy;

documentation of efforts to review and update the policy, including identification of the participating and invited stakeholders.

Review of this policy shall occur every three (3)-years, by a committee appointed by the Board, consisting of a representative(s) of
the Board, the administration, the food service provider, the parents, the students, and the public. The committee shall provide the
Board with _review of the performance of the programs and any recommended changes to this policy.

© Neola 20174

Legal

42 U.S.C. 1751 et seq.
42 U.S.C. 1771 et seq.

Last Modified by Marilyn Powers on December 12, 2017
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Book Policy Manual

Section VOL. 26, No. 1

Title VOL. 26, NO. 1 Revised PUBLIC ATTENDANCE AT SCHOOL EVENTS 121217mp
Number po9160

Status

9160 - PUBLIC ATTENDANCE AT SCHOOL EVENTS
The Board of Education welcomes the attendance of members of the community at athletic and other public events held by the
schools in the District, but the Board also acknowledges its duty to maintain order and preserve the facilities of the District during
the conduct of such events.
The Board directs that no alcoholic beverage or other controlled substance be possessed, consumed, or distributed

nor any betting occur

at any function sponsored by the District.

Raffles and similar forms of fund-raising by District-related organizations may be permitted by the District Administrator in
accordance with Policy 9211 - District Support Organizations and Policy 9700 - Relations with Special Interest Groups.

No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with disabilities,
be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under any program or

activity to which Section 504/ADA applies._Any perseon who believes s/he has been discriminated against due to a disability should
refer to the complaint procedure set forth in Policy 2260.01 - Section 504/ADA Prohibition Against Discrimination Based on Disability.

For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For those
existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities so that they are
readily accessible to persons with disabilities. This includes, but is not limited to, providing accommodations to parents with
disabilities who desire access to their child's educational program or meetings pertinent thereto.

The Board holds the legal authority to bar the attendance of or remove any person whose conduct may constitute a disruption on
District property or at a school event. School administrators have the authority to call law enforcement officials if a person violates
posted regulations or does not leave Districtsekeet-property when requested. They are also authorized to use detectors and other
devices to better protect the safety and well-being of participants and visitors.

If a student, a non-enrolled minor, or adult is asked to leave or is removed from a school event, no admission fees shall be refunded.

Individuals with disabilities shall have an equal opportunity to purchase tickets for events that have been sanctioned or approved by
the Board in accordance with the provisions of the Americans with Disabilities Act, as amended.

Further, in accordance with the provisions of the Americans with Disabilities Act, as amended, the Board shall permit individuals with
disabilities to be accompanied by their service animals in all areas of the District’s facilities where members of the public, as
participants in services, programs or activities, or as invitees, are allowed to go. (See also Policy 8390 - Animals on District Property)

Persons attending school events are subject to the prohibitions on use of tobacco pursuant to Policy 7434 - Use of Tobacco on
School Premises.

The Board is aware of the increasing desire of many parents and other members of an audience to make audio and/or video
recordings of school events.

Such recordings can be made by parents or other members of the audience without restriction if the performance is not of
copyrighted material. However, if the performance is of copyrighted material, recording can be made if the appropriate license
authorizing such recordings has been secured in advance by the District. If the performance is of copyrighted material and the
necessary license has not been secured in advance by the District, the audience shall be advised before the performance begins that
audio and/or video recordings that will be re-broadcast or distributed in any way, such as posting on the internet, are prohibited.

https:/iwww.boarddocs.com/wi/thawk/Board.nsf/Private?open&login&policynewsid=APGNH95D5179# 12
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The Board authorizes the District Administrator to establish rules and procedures governing the use of nondistrict audio/visual
recording equipment at any District-sponsored event or activity. Such rules are to be distributed in such a manner that members of
the audience who wish to record the event are aware of the rules early enough to make proper arrangements to obtain their
recordings without causing delay or disruption to an activity.

Any person or organization seeking to film students or a school activity which is not a public event shall obtain prior permission from
the District Administrator.

All notices, signs, schedules, and other communications about school events shall contain the following statement:
"Upon request to the District Administrator, submitted twenty-four (24) hours in advance, the District shall make reasonable

accommodation including the provision of informational material in an alternative format as necessary for a disabled person to be
able to participate in this activity. At least twenty-four (24) hours advance notice of the need for accommodation is appreciated."”

© Neola 20163
Legal 29 CFR Part 35
29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

34 C.F.R. Part 104
42 U.S, C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

Last Modified by Marilyn Powers on December 12, 2017
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