
IMRF Salary Compensation Report over $150,000 (FY2026)
Minooka Community High School District #111

Employee's
Name Assignment Salary

 Coaching
and Other 
Stipends 

IMRF Contract 
Days

Health 
Insurance

Dental 
Insurance

Vision 
Insurance

Life 
Insurance Cell Phones Prof. 

Dues
Sick 
Days

Vacation 
Days

Kelly, Jim Technology Director 111,589$     7,448$       10,797$    260 38,804$     483$         108$          113$         13 20
All employees are allowed to request mileage reimbursement for required work related travel, which are paid based on IRS rates.  This does not include travel to and from work.
All amounts listed reflect actual "anticipated" district cost and do not include individual contributions.

(5 ILCS 120/7.3) Sec. 120-7.3. Salary compensation report. On or before October 1 of each year, each school district in this State, including special charter districts, shall post on its Internet website, if any, an itemized salary compensation 
report of the total compensation package for each employee in the district having a total compensation package that exceeds $75,000 per year.  The salary compensation report shall include without limitation base salary, bonuses, pension 
contributions, retirement increases, the cost of health insurance, the cost of life insurance, paid sick and vacation day payouts, annuities, and any other form of compensation or income paid on behalf of the employee. This report shall be 
presented at a regular school board meeting, subject to applicable notice requirements. In addition, each school district shall submit the completed report to the office of the district's regional superintendent of schools, which shall make 
copies available to any individual requesting them. Per Section 10-20.40 of this Code, as added by Public Act 95-707, a school district must post the contract that a school board enters into with an exclusive bargaining representative. The 
school board must provide the terms of that contract online. (Source: P.A. 96-434, eff. 8-13-09; 96-1000, eff. 7-2- 10.)


