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MIC Check
Testing...Testing

What U2 song best describes
your campus’ Rtl process?

Mysterious Ways

Desire

Beautiful Day

Still Havent Found What I'm
Looking For
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http://www.dentonisd.org/cms/lib/TX21000245/Centricity/Domain/10298/MTSS%20Universal%20Screeners.pdf
http://www.dentonisd.org/cms/lib/TX21000245/Centricity/Domain/10298/Best%20Practices.pdf

Elementary Focus Committee




IDENTIFY

Students within the
Universal Level

alyze Multiple Data Poi

—

Obtain all relevant data &
complete the pre-meeting checklist

Ask key questions

0O Has the student received quality
instruction in the targeted skill?

O Does the curriculum support the
development of the targeted skill?

QO Does the student require social,
emotional and behavioral support to

\acquire and apply the targeted skill?/

Documenting
RTI Tier 1 — Screens to Complete
Screen 1 — Student Information
Q choose Tier & RTI Status
Q Enter initiol Start Dote
Q Enter Current Entry Date
Q Enter Teacher & School Year
Screen 2 —Strengths & Weaknesses
Q dlick “Add Documentation”
Q uUse Dropdowns to add student
strengths & wegknesses
Screen 3 — Effective Teaching Strategies
Q click “Add Documentation™
Q Add strategies used to support
student weaknesses
Screen 4 — Learning Preferences
Q ciick “Add Documentation”™
Q Use Dropdowns to add student
learning preferences
Screen 6 — Summary of Parent Contact
Q click “Add Documentation™
Q Add documentation of each contact

\ made regarding concems /

DEVELOP & IMPLEMENT
Supplemental |
Instruction

Action Step

Develop and Implement an
intervention plan to address
student need

Determine Essential Skills for
intervention

Determine teacher(s) to deliver
supplemental instruction/intervention
Plan instruction using research-based
materials and resources

Schedule dates for intervention,
progress monitoring & evaluation

0 0 0o
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Documenting
RTI Tier 2 — Screens to Complete

Screen 1 — Student Information
Q choose Tier
Q Enter initial Start Date
Q Enter Current Entry Date
Screen 2 — Request for Intervention
Q dlick “Add Documentation”
Q dlick “Copy Screen 1 info”
Q choose Main Concern
Q Enter Concerns using text box or
provided descriptors
Screen 3 — Intervention Plan
Q dlick “Add intervention®
Q diick “Copy Screen 1 info*
Q Fill in all yellow boxes
Screen 5 — Collaboration Team
Q Enter date of collaboration
Q List Teachers, PLC members &
Interventionists os appropriate
Screen 6 — Summary of Parent Contact
Q dlick “Add Documentation”
Q Add documentation of each contact
made regarding supplemental
intervention pian

EVALUATE
Supplemental
Instruction

Action Step

Evaluate intervention progress

O Was intervention implemented with
fidelity?

O Did the student make progress in the
targeted Essential Skill?

QO Does the intervention need to be
suspended, continued or increased?

DEVELOP & IMPLEMENT

EVALUATE

Develop and Implement an
intervention plan to address
student need

Determine Essential Skills for
intervention

Determine teacher(s) to deliver
individualized instruction/intervention
Plan instruction using research-based
materials and resources

0 0 O
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Documenting
RTI1 Tier 2 Follow-Up —
Screens to Complete

Screen 1 — Student Information
Q choose Tier
Q Enter initial Start Date
Q Enter Current Entry Date
Screen 2 — Intervention Progress
Q dlick “edit” for each Intervention
Q dlick “New Data”
Q Enter Score and Data Collection
Date; add intervention summary
Screen 3 — Follow-Up Plan
Q Enter Collaboration Date
Q click Appropriate Options
Q Add discussion notes
Screen 4 — Collaboration Team
Q Add any additional team members
Screen 5 — Summary of Parent Contact
Q Add any additional parent contact
regarding success or continuation
of supplemental intervention plan.

Schedule dates for intervention,
Qogress monitoring & evaluation

+  Individualized ] Individualized
[ Instruction J Instruction
[ l
/ Action Step \ / Action Step \

fidelity?

targeted Essential Skill?
QO Does the intervention need to be

Evaluate intervention progress

QO Was intervention implemented with

Q Did the student make progress in the

suspended, continued or increased?

Screen 1 — Student Information
Q choose Tier
Q Enter Initial Start Date
Q Enter Current Entry Date
Screen 2 — Intervention Plan
Q click “Add Intervention™
Q click “Copy Screen 1 info”
Q Fill in all yellow boxes
Screen 4 — Collaboration Team
Q Enter date of coliaboration
Q tist Teachers, PLC Members &
interventionists as appropriate
Screen 5 — Summary of Parent Contact
Q click “Add Documentation”
Q Add documentation of each contact
made regarding individualized
intervention plan

A
/

|
/ Documenting Documenting
RTI Tier 3 — Screens to Complete RTI Tier 3 Follow-Up —
Screens to Complete

Screen 1 — Student Information
Q choose Tier
Q Enter initial Start Date
Q Enter Current Entry Date
Screen 2 — Intervention Progress

Q dlick “New Data”

Screen 3 — Follow-Up Pilan
Q Enter Colloboration Date
Q dlick Appropriate Options
Q Add discussion notes
Screen 4 — Collaboration Team

.

4

Q dlick “Edit” for each Intervention

Q Enter Score ond Data Collection
Date; odd intervention summary

Q Add any additional team members
Screen 5 — Summary of Parent Contact
Q Add any additional parent contact
regarding success or continuation
of individualized intervention pian.
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MAP

Measures ol pcademiC Progress
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Social/Emotional/Behavioral MTSS

THE WHY ...

Self-actualization
desire to become the most that ooe can be

 Judging the valuc of
 information or ideas Esteem

respect, self-gsteom, status, recognition, strength, freedom
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Physiological needs
air, water, food, shelter, sleep, clothing, reproduction
© tips.uarkedu




Core Constructs

PRACTICES %= | COMPETENCIES

OUTCOMES




Where we’ve been. ..




Focus going forward. . .







BILL GEORGE P €, DON CLIFTON

; 3 ‘L\ F‘? Father of Strengths Psychology and
BEST-SELLING AUTHOR OF AUTHENTIC LEADERSHIP ;&J’g Inventor of the Clifton StrengthsFinder

with Peter Sims

TRUE § STRENGTHS
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%7 L FROM GALLUP

TOM RATH

GREAT LEADERS, TEAMS, AND WHY PEOPLE FOLLOW



Our personal why provid€s the courage
and catalyst to create systems that will
engage our schools in accomplishing
our mission and vision.




~Every intentional and unintentional act that occurs in an organization.




Incant

SEVEN STRATEGIES
OF ASSESSMENT
Jfor LEARNING

“ INSTRUCTIONAL . ¥
LEADERSHIP |

The Feedback-Friendly Classroom

Deborah McCallum

P Pearson

Kaowing What Counts
Settingand
Using cﬂ_ggrl_g

Y rexren v imuns e e
Sacond Lo
_ CLASSROON
ASSESSMENT for e
i Leading the Way s
to Assessment for Learning:
A Practical Guide
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We recognize
and reward
individual
and team
success

We share

i We trust and
commn | "esoectone
goals
through
teamwork

We believe all employees
should feel a sense of
ownership & responsibility

MISSION

VALUES

VISION

To be faster,
more flexible
and to add
more value
for our
customers.

We conduct
business with
uncompromising
integrity

Our people
are our most
valuable asset

quuslfx

FOOD SOLUTIONS

We are committed
to innovation and
continuous
improvement

We share
our
common
goals
through
teamwork

To become the
preferred bakery,
snack, cereal,
and customized
processing
solution provider
to the world’s
premier food
companies.
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