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 4600  The Superintendent 

 4604  Absence/Incapacity 

 If  the  Superintendent  is  physically  or  mentally  incapacitated  or  if  there  is  reason  to 
 believe  that  the  Superintendent  is  unable  to  perform  the  duties  of  the  position,  pursuant 
 to  the  Superintendent’s  individual  employment  contract  and  in  accordance  with  federal 
 and  state  law,  the  District  may  require  the  Superintendent  to  provide  medical 
 information  or  undergo  a  physical  examination  or  psychological  assessment  to 
 determine the Superintendent’s ability to perform the duties of the position. 

 The  Superintendent  is  a  key  employee  as  defined  under  the  Family  Medical  Leave  Act 
 (FMLA), whose FMLA leave is limited to 12 weeks (60 work days). See Policy 4106. 

 If  the  Superintendent  is  incapacitated  and  has  not  requested  leave  or  if  there  is  reason 
 to  believe  that  the  Superintendent  cannot  perform  the  duties  of  the  position,  the 
 President,  after  consulting  with  legal  counsel,  may  place  the  Superintendent  on  paid 
 administrative  leave  pending  review  by  the  entire  Board.  The  Superintendent’s 
 placement  on  paid  administrative  leave  will  be  temporary  while  the  Board  determines 
 appropriate action. 

 The  President,  subject  to  review  and  approval  by  the  entire  Board,  may  appoint  a 
 certified  and  qualified  person  as  the  acting  Superintendent  until  the  Superintendent  can 
 return or a successor is hired. 

 To  promote  accountability,  where  the  Superintendent  takes  leave  authorized  by  the 
 Superintendent  employment  contract  or  District  Policy,  the  Superintendent  will  notify  the 
 President and will maintain contemporaneous absence records. 

 Legal authority:  42 USC 12112; 29 CFR 825.312; MCL 380.1229 

 Date adopted: 

 Date revised: 

 © 2020 


