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Policy Number Policy Description Recommended Action

2:20 Powers and Duties of the Board of Education;

Indemnification Recommend Adoption
2:105 Ethics and Gift Ban Recommend Adoption
2:110 Qualifications, Term, and Duties of Board Qfficers Recommend Adoption
2:120 Board Member Development Recommend Adoption
2:220 Board of Education Meeting Procedure Recommend Adoption
2:260 Uniform Grievance Procedure Recommend Adoption
3:40 Superintendent Recommend Adoption
3:50 Administrative Personnel Other Than Superintendent Recommend Adoption
3:60 Administrative Responsibility of the Building Principal Recommend Adoption
4:60 Purchases and Contracts Recommend Adoption
4:120 School Wellness and Food Services Recommend Adoption
4:160 Environmental Quality of Buildings and Grounds Recommend Adoption
4:165 Awareness and Prevention of Child Sexual Abuse and

Grooming Behaviors - New Recommend Adoption
4:170 Safety Recommend With Edits
4:175 Convicted Child Sex Offender; Screening; Notifications Recommend Adoption
5:10 Equal Employment Opportunity and Minority Recruitment Recommend Adoption
5:20 Workplace Harassment Prohibited Recommend Adoption
5:30 Hiring Process and Criteria Recommend Adoption
5:50 Drug and Alcohol-Free Workplace; E-Cigarette, Tobacco, ‘

and Cannabis Prohibition Recommend Adoption
5:70 Religious Holidays Recommend Adoption
5:80 Jury Duty Recommend Adoption
5:90 Abused and Neglected Child Reporting Recommend Adoption
5:100 Staff Development Program Recommend Adoption
5:120 Employee Ethics; Conduct; and Conflict of Interest Recommend Adoption
5:125 Personal Technology and Social Media; Usage and Conduct | Recommend Adoption
5:150 Personnel Records Recommend Adoption
5:185 Family and Medical Leave Recommend Adoption
5:200 Terms and Conditions of Employment and Dismissal Recommend Adoption
5:210 Retirement Recommend Adoption
5:220 Substitute Teachers Recommend Adoption
5:250 Leaves of Absence Recommend Adoption
5:330 Sick Days, Vacation, Holidays, and Leaves Recommend Adoption
6:15 School Accountability

Recommend Adoption




6:20

School Year Calendar and Day

Recommend Adoption

6:50 School Wellness Recommend with Edits
6:60 ‘ Curriculum Content Recommend Adoption — Q1: Yes; Q2 3™ Option
6:120 Education of Children with Disabilities Recommend Adoption
6:135 Accelerated Placement Program Recommend Adoption
6:220 Instructional Materials Selection and Adoption Recommend Adoption
6:340 Student Testing and Assessment Program Recommend Adoption
7:10 Equal Educational Opportunities Recommend Adoption
7:20 Haragsment of Students Prohibited Recommend Adoption
7:30 Student Assignment Recommend Adoption
7:60 Residence ' Recommend Adoption
7:70 Attendance and Truancy Recommend Adoption
7:80 Release Time for Religious Instruction/Observance Recommend Adoption
7:150 Agency and Police Interviews Recommend Adoption
7:160 Student Appearance , Recommend Adoption — Q1: Yes
7:180 Prevention of and Response to Bullying, Intimidation, and
Harassment Recommend Adoption
7:190 Student Behavior Recommend Adoption — Q1: Yes
7:200 Suspension Procedures Recommend Adoption
7:210 Expulsion Procedures Recommend Adoption
7:240 Conduct Code for Participants in Extracurricular Activities Recommend Adoption
7:250 Student Support Services Recommend Adoption
7.260 Exemption from Physical Education Recommend Adoption
7:290 Suicide and Depression Awareness and Prevention Recommend Adoption
7:310 Restrictions on Publications; Elementary Schools Recommend Adoption
7:340 Student Records Recommend Adoption
7:345 Use of Educational Technologies; Student Data Privacy and
Security Recommend Adoption
8:30 Visitors to and Conduct on School Property Recommend Adoption
8:100 Relations with Other Organizations and Agencies Recommend Adoption
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2:20 Powers and Duties of the Board of Education; Indemnification
The major powers and duties of the Board of Education include, but are not limited to:

1. Orgarizing the Board after each consclidatsd election by electing officers and establishing its reguiar meeting schedule ard, thereafter, taking action during lawfuly called
meetings to faithtully fulfill the Board's responsibiifies in accordance with State and federal law.

2. Eormulating, adopting, and modifying Board policies, atits sele discretion, subject only to mandatory colleclive bargairing agreements and State and federal law.

3. Employing a Superintendent and other personnel, making employment dedisions, dismissing personnal, including determining whether an employee has williully or
negligently faited to report an instance of suspectad child abuse or neglect as required by 325 ILCS 5/, and eslablishing an equal employment opporturity policy that
prohibits unlawful discrimination.

4. Dirscting, through policy, the Supetintenden, in his or her charge of the District's administration.

5. Approving the annual budget, tax levies, major expenditures, paymert of obligations, annual audit, and other aspects of the Distriet's financial operafion; and making
available a statement of financial affairs as provided in Stafe law.

6. Entering contracts using the public bidding procedure when required.

7. Providing, constructing, controling, and maintaining adequate phystcal faclities; making scheol buildings available for use as civil defense shelters; and esfablishing a
resource conservation policy.

8. Establishing an equal educational opportunities policy that prohibits unawful discrimination.

9. Approving the curriculum, textbooks, and educational servces,

10. Evaluating the educational program and approving Schoo! Improvement and District Improvement Plans.

11, Preseniing the District report card and School repart card(s) to parents/guardians and the communily; these documents report District, School and student performance.

12. Establisking and supporting student behavier policies designed fo maintain an environment condugive to leaming, inchuding deciding Individual student suspension or
expulsion cases brought before it.

13. Establishing attendance units within the District and assigning students to the schools.

14. Establishing the school yaar.

15, Requiring a moment of silance fo recognize veterans during any fype of scheol event held at a Diskict school on November 11,

16. Providing student fransportation services pursuant fo State law, -

17. Entering into join agreements with other boards to establish cooperative educaticnal progrems or provide educational faciliies.

18. Complying with requirements in the Abused and Neglected Child Reporting Act (ANCRA). Specifically, each individual Board member must, if an allegation is raised to
the member during an epen or closed Board meeting that a student is an abused child as defined in ANCRA, direct or cause the Board to direct e Superintendent or
ofier equivalsnt schoo! administrator to comply with ANGRA's requirements concerming the reporting of child abuse.

19. Noiifng the State Superintendent of Education prompily and in writing of the name of a licensed teacher who was corwictad of a felony, along with the conviction and the

name cation of the gourt where the, iction occurred FRESSPLEL

20. iy i of the !
Code was corvicted ofa along with g and jocation qurt where the gonviction occurred, the case numb igned by that cou
conviction: =

21, Communicating the schools’ activifles and operalicns to the community and representing the needs and daslres of the community in educational matters.

Indemnification

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless Board of Education members, employees, volunteer personmel (pursuant to 105 ILCS 5M10-
2234, 10-22,34a and 10-22.24b), menfors of certified staff (pursuant to 105 LCS 5/2-3 534, 2-3.53h, and 105 LCS 5/21A-5 et seq.), and siudent teachers who, in the course
of discharging their official duties imposed or authorized by law, are sued as parties in & legal praceeding. Nothing hereln, however, shall be construed as obilgating the Board
fo defend, indemnify, or hold harmiess any person whe engages in criminal activity, official misconduct, fraud, intentional or wilfiul and wanton miscenduct, or acts beyond the
authority proparly vested in the individual.

LEGAL REF.:

1054.08 510, 5{17-1, 5/21B-85, and 5/27-1.

115 LGS 5/, ll. Educational Labor Relations Act,

326 1.CS 5/, Abused and Neglected Child Reporiing Act.

CROSS REF.: 1:10 {School District Legal Status), 1:20 {District Organization, Operations, and Gooperative Agreements), 2:10 (Schocl District Govemance), 2:60 (Board
Member Cath and Cerduct), 2:140 (Communications Te and From the Board), 2:210 (Crganizational Board of Fducation Meeting), 2:240 {Board Folicy Development), 4:60
{Purchases and Confracts), 4:70 {(Resource Conservation), 4:100 (Insurance Management), 4:110 (Transporiation), 4:150 (Faciiity Management and Building Programs), 4:165
Awareness and Prevention of Sexual and Groomin: vers), 4:175 icted Child Sex : Nofifications), 5:10 {Equal Employment Cpporiurity
and Minosity Recruitment), 5:30 (Hiring Process-and Criteria). 5:90 {Abused and Neglected Child Reporting), 5:120 (Employee Etiigs: Conduct; and Corflict of Inerest), 5:150
{Personne! Records), 5210 {Resignafions), 5:290 (Emplovment Termination and Suspensions), 6:10 (Fducational Philcsophy and Objectives), 6:15 {School Accountability),
6:20 {School Year Calendar and Day), 7:10 (Equal Educational Opportunities), 7:30 (Student Assignment and Intra-District Transfer), 7:190 {Student Behavior), 7:200
{Suspension Procedures), 7:210 {Expulsion Procedures), 8:10 (Connection with ihe Community), 8:3C (Visitors to and Conduct on School Property)

PRESSPIlus Comments

PRESSPIus 1. Updated in response fo 105 ILCS 5/218-85(a). Isste 108, November 2021

PRESSPIs 2. Updated in response to 105 ILCS 5/218-85(b). Issue 108, Novemnber 2021
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2:105 Ethics and Gift Ban
Prohibited Political Activity

The following pracepts gover political activities being conducted by District amployees and Board of Educafion members:

1. No employee shallintentionally parform any “political aciivity’ during any “compensated ime,” as those terms are defined hayein.
2. No Board member or smpioyse shall intentionally use any District property o resources in connecflon with any polifical activity.

3. Atno fime shall any Board member or employee intentionally require any other Board member or employee to perform any polifical activity: {a) as part of that Beard
member's or employee's dufies, (b} as a condition of employmen, or (] during any compensaied time off, such as, holidays, vacation, or personal time off.

4. No Board member or employes shall be required at any fime to participate in any political activity in consideration for that Board member or employee being awarded
additional compensation or any bensfit, whether in the form of a salary adjustment, bonus, compensatory fime off, coninued employment or otherwise; nor shall any Board
member or emgloyee be awarded addifional compensation or any beneditin consideration for his or her participation in any poliical activity.

A Board member or employee may engage in any activity that: {1) s otherwise appropriate as patt of hig or her official duies, or (2) is undertaken by the Tredbvidual ona
voluntary basis that is not prohibited by this policy.

Limitations on Regeiving Giffs

Except as permitted by this policy, ne Board member or efmployes, and ne spouse of or immediate family member fiving with a Board member or employee shail inteniionally
solicit or accept any “gift’ from any “prohibited source,” as those temms are defined hereln, or that is otherwise prohibited by law or policy.

The following are exceplions to the ban on accepting gifts from a prohibited source:

1. Oppartunities, bensfits, and senvices that are available on the same conditions as for the general public. '

2. Anything for which the Board member or employes, or his orher spouse or immediate family member, pays the fair market valus.

3. Any: (a) contribution that is lawfully made under the Election Code, or (b) activities associated with a fundraising event it support of & polifical organization or candidate,

4. Educalional materials and missions.

5. Travel expenses for a meeting fo discuss business.

8. A gift fom a relative, meaning those people refated to the individual as father, mofher, scn, daughter, brother, sister, uncle, auni, great aunt, great uncle, fisst cousin,
nephew, nece, husband, wife, grandfather, grandmother, grandson, granddaughter, fatherir-law, mother-indaw, son-n-law, daughterin-law, brother-in-law, sisterin-law,
stepfather, sispmether, stepson, stepdaughter, stepbrother, stepsister, half brother, half sister, and including the fathet, mother, grandfather, or grandmother of the
individual's spouse and fhe individual's fiancé or flancée,

7. Anything provided by an individual on the basis of a personal friendship unless the recipient has reason to belleve that, under the circumsiances, the gift was provided

because of the official position or employment of the recipient or his or her spouse or immediate family member and nol because of the personat fiendship. In
determining whether a giftis provided on the basis of personal fiendship, the recipient shall consider the circumstances under which the gift was offered, such as: (a) the
history of the relationship between the individual giving the gift and the redipient of the gift, including any previous exchange of gifts between those individuals; (b} whether
to the actual knowledge of the recipient the individual who gave the gift persanally pais for the gift or sought & tax deduction or business reimbursement for the gift; and (c)
whether to the actual knowiedge of the recipient the individual who gave the gift also atthe same time gave the same or similar gifts to other Board members or
employees, or their spouses or immediate family members.
8. Food or refreshmenis not exceeding $75 per person in value on a single calender day, provided that the food or refreshments are: {a} consumed on the premises from
which ey were purchased or prepared; or (£} catered. “Catered” means food or refreshments fhat are purchased ready to consume which are delivered by any means,
9. Food, refreshments, lodging, transportation, and other benefits resuifing from cutside business or employment activities {or outside activiies that are not connected o the
official dufies of a Board member or empleyee), ifthe benefits have not been offered or enhanced becauss of the cfficial posiiion or employment of the Board member or
employee, and are customarily provided 1o others in simitar circumstances.
10. Intra-governmental and infer-governmental gifis. "nira-govemnmental giff” means any gift given fo a Board member or employee from another Board member or smployee,
and “inter-goverrmental gift' means any gift given fo a Board member or employee from an officer ar employee of anofher govemmental entify.
11. Bequesls, inheritances, and other transfers at death.
12, Anyitern or items from any one prohibited source during any calendar year having a cumulative fotal value of less than $100.

Each of te ligfed exceptions is mutually exclusive and independent of every other.

A Buard member or emplovee, his or her spouse or an fTmmediate family membet living with the Board member or employsz, does nolviolats this palicy if the recipient
promptly izkes reasonable action to retum a gift from a prohibited source 1o ifs source or gives the gift or anamount equal io its value to an appropriate charity thal Is exernpt
from incorme taxafion under 26 U.S.C. §501(c)3).

Ethics Advisor

The Superintendent shall appoint an Ethics Advisor for the School District. The Ethics Advisor shall provide guidance to the Board Members and School District employses
conceming the inferpretation of and compliance with this policy and State ethics laws.

Enforcement

Witten complaints alleging a violation of this policy shall be filed with the Superintendent o Board President. f atffempts fo cormrect any misunderstanding or preblem do not
resolve the matter, the Superintendent or Board President shall, after consulting with the Board attorney, either place the afleged violaticen on a Board meeting agendea for the
Board's disposition or refer the complainant o Board policy 2:260, Uniform Grievance Procedure. A Board member wha is refated, either by bleod or by mariage, up fo the
degree of first cousin, to the persen who Is the subject of he complaint, shall not paricipate in any decision-making capacity for the Board. f fhe Board finds it mors fikely than
not that fhe allegations in a complaint are trus, it shall notify the State’s Atiomey and/or consider disciplinary action for the employee.

Jefinitions
Urless otherwiss staied, all terms used in this policy have the definifions given in the State Cfficials and Employees Ethics Act, 5 ILCS 430/1-5.
“Poiitical activity” means:

1. Preparing for, crganizing, or paricipating In any political meefing, political rally, polifical demonstration, or other poliical event.

2. Soliciting contributions, inciuding but rot limited o the purchase of, selling, distributing, or recefving payment for fickets for any polttical fundraiser, poliical meeting, or
other pelifical event.

3. Soliciting, planning the solicitaiion of, or preparing any document or report regarding anything of value intended as a campaign contribution.

4. Planning, conducting, or paricipating in 2 public opinion polin connection with a campaign for elective office or on behalf of a political organization for poliical puposes
cr for or against any referendum guestion.



5. Surveying or gathering information from potential or actual voters in an election ta determire prebable voie outcome in connection with a campeign for eleciive coffice or on
behalf of a political organization for poliical purposes or for or against any referendum question.
6. Assisting at the polls on Election Day on behalf of any paolitical organization or candidate for elective office orfor or against any referendum question.
7. Soliciting votes on behalf of a candidate for slective office or a political prganization or for or against any referendum quesfion or heiping inan effort fo get voters to te
polls.
8. Inifiaiing for clrculation, preparing, circulating, reviewing, or filing any pefiion on behalf of & candidate for elective office or for or against any referendum question.
9, Making contributions on behalf of any candidate for elactive offics in that capacity or in connecfion with a campaign for elective office.
10. Preparing or reviswing responses to candidate questionnaires.
11. Distibuting, preparing for distibution, or mailing campaign literature, campaign signs, or other campaign material on hehalf of any sandidale for elective office or for or
against any referendum question.
12. Campaigning for any elective office ot for or against any referenduin quesion.
13. Managing or working on a campaigh for elective office or for o against any referendurn question.
14. Serving as a delegate, alternate, or proxy td a poliical party convenfion.
15, Participating in.any recouni or challenge to the oufcome of any election,

With respect to an employes whose hours are net fixed, "compensated time” includes any perod of fime whan the employee is on premises under the control of the District and
any other time when the employee is executing his or her official duties, regardless of location.

“Prohibited source” means any person or entity who:

. Is seeking official action by: (a) a Board member, or {b) an emplayee, of by the Board member or another employee directing that employee;

. Does business or seeks to do business wilh: (2) a Board member, or (b} an employee, or with the Board member or another employee directing that ermployee;
. Conducts activifies regulated by: (a) a Board member, or (b} an employee or by the Beard member cr another employee directing that employee;

. Has aninterest that may be substantially affected by the performance or non-performance of the official duties of the Board member or ermployee;

. Is registered or required {o be registered with the Secretary of State under the Lobbyist Registration Act, except that an entity does not become a prohibited source
merely because a registered lobbyist is one of its members or serves on its board of diractors; or

5. 1s an agent of, a spouse of, or an immediate family mamber fiving with a prohibited source.

[l T R N

“Gift” means any grafuity, discount, enterteinment, hospitality, loan, forbearance, or other tangible or intangible item having maonetary value including but not imited to, cash,
fowd and drink, and honoratia for speaking engagements related to or attributable fo govemment etployment or the official position of a Board member o employee.

Complaints of Sexual Harassment Made Against Board Mermbers.by Eleciad Offiicials

Pursuant fo the State Officials and Employees Ethics Act {5 LCS 430/70-5), members of she Board and other elecied officials are encouraged to prompily report claims of
sexual haressment by a Board member. Every efforishould be made to fils such complaints as scon as possible, while facts are known and potential witnesses are avaitable. f
the official feels comforable doing o, he or she should directly inform the individual that the Individual's conduct or communication is offensive and must stop.

Board members and elected officials should report claims of sexual harassment against a rmember of the Board to the Board President or Superintendant. If the report is made
to the Superintendent, the Superintendent shall prompty rotify the Prasident, or if the President is the subject of the complaint, the Vice President. Repotts of sexual
harassment wilt be corfident el to the greatest extert practicable.

When a complaint of sexual harassment is made against a member gfthe Board by another Board member or cther elected official, the Board President shall appoint a
qualified ouiside invesfgator who is not a District employee or Board member to conduct an independent review of the allegations. K the allegations concemn the President, or
ihe Presidert is a wiiness or otherwise conflicted, the Vice President shall make the appointment. 'f the allegations concam both the President and Vice President, and/or they
are witnesses or otherwise corfiicted, the Board Secretary shall make the appointment. The investgator shall prepare a written repert and submit itto the Board.

If 2 Board member has engaged in sexual harassment, the matter will be addressed in accordance with the authority of the Board.
The Superintendent will post ihis policy on the District website and/or make this policy available inthe District's administrative ofice.
LEGAL REF.:

05 LGS 5/29-90 (firal cilalion panding) PRESSEE1
5 E.CS 430/, State Officials and Employees Eihics Act.

10 LGS 5/9-25.1, Election Inferference Prohibifion Act.

GROSS REF.: 2:100 {Board Member Conflict of Interest), 2:110 {Quelifications, Term, and Dulies of Board Officers), 2:260 (Uniform Grievance Procedure), 4:60 (Purchases
and Contracts), 5:120 (Employee Ethics; Conduet; and Conflict of Interest}

PRESSPlus Comments

PRESSEIus 1, 105 ILCS 5/22-90 ffinal citation perding), added by P.A. 102-327, Bbans high school guidance counselars from intentionally scliciting or accepting gifisfrom a
prohibited source, namowly defined as "any person who is employed by an instiufion of higher education or is an agent or spouse of or an irrnadiate family mernber living with
a person employad by an institution of Higher education.” Excepfions existfor certain circumstances, e.g., gifis from a relative or based on a personal fiendship, A guidance
counselor does not viclate this law it he or she promptly takes reasonable aclion fo retum the gift to the prohibited source or donates the gift or an amount equal to its value to a
tax exempt charfty. [ssue 108, November 2021
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2:110 Qualifications, Term, and Dutles of Board Officers

The Board of Education officars are: President, Vice President, and Secrelary. These officers are elected or appointed by the Board ai its organizational meeting.

President

The Board of Education elects a President from its members for a two-year term. The duties of the President are:

1. Preside at ali meetings,;

2. Focus the Board meeting agendas on appropriate conlent;

3. Make &ll Board commitiee appointments;

4. Be a member of 2ll Board committees;

5. Represent the Board on cther boards or agencies,

6. Sign official District documents requiring the President's signature, including Board minutes and Cerlificate of Tax Levy;

7. Call special meetings of the Board;

8. Serve as the head of the public body for purposes of iive Open Meetings Actand Freedom of information Act;

9. Ensure tat a quorum of the Board is physically present ai all Board meetings, except as otherwise provided by the Open Meefings ActPRESSPUST
10. Serve as or appoint the Board's official spokesperson fo the media;-and
11. Exceptwhenthe Board President is the subject of a complaint of sexual harassment, a witness, or otherwise corflicted, appoint a qualitied outside Tnvesligator fo conduct

an independent review of zllegations of sexual harassment made agalnst a Board member by another Board member or elected officiak: and
i i ings required by State law and policy 5:30. Hiring Process and Crlera, is

—
i

rgerpr
completed for the Supsrntendent PRESSEIS2

The President is permitted to participate in all Board meetings ina marnner equal to alt other Board members, including the ability to make and second motions.
The Vice Presidertfills a vacancy in the Presidency.

Vice President
The Board of Education elecis a Vice President frern Iis membars for a two-year tenm. The Vice President performs the duties of the President if;
s The office of President is vacant;

= The Presidentis absent; or
» The Presidentis unable to perform the office's dufies.

A vacancy in the Vice Presidency is filled by special Board election.

Secretary
The Secretary shall be a member of the Board who serves a two-year termn. The duties of the Secretary are to:

. Keep meeting minutes for all Board meefings, and keep the verbaiim record for all closed meefings;

. Keep records of the Board's official acts, and sign them, along with the President, before submitting them to the Treasurer at such imes as the Treasurer may regire.
. Act as the locat election official for the District;

. Sign offictal District documerts requiring the Secrefary's signature; and

. Maintain publicity and coresponderce.

o W =

The Secretary may delegate some or all of these duties, except when State law prohibits the delegafion. The Board appelnts a secretary pro tempore, who may or may notbe a
Board member, if fhe Secretary is absent from any meeding or refuses fo perform the dutiss of the office. A permanent vacancy in-the office of Secretary is filled by special
Board election.

ownship Treasurer
Pursuant io linois Statute, the Township Treasurer shall serve as Treasurer for District #90.

The Treaswrer shall have custody of all mones belonging to the Board of Education and all sther monies under control of the Board and assigned fo the Treasurer for
safekeeping. The Treasurer shall provide the Board witha monthly financial statement. The Treasurer shall make an annual report lo the Board showing all receipts and
disbursements for the fiscal year, together with the balances in all funds at the close of the fiscal year.

The Treaswrer shall perform all other duties pertaining fo the office as prescribed by ihe laws of the State of linois or as direcled by the Board of Educafion.
LEGAL REF.:

5ILCS 120/7 and 420/4A-106.

105 ILCS 5/8-1, 5/8-2, 5/8-3, 5/8-8, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8, 5/16-13, 5/0-13.1, B/10-14, 5/10-16.5, 510-21.9. a~s-5/17-1, and 521585,

CROSS REF.: 2:80 {Board Member Cath and Conduct), 2:105 (Ethics and Gift Ban), 2:150 (Committees), 2:210 (Crganizational Board of Education Meeling), 2:220 (Board of
Educafion Meeling Procedure)

PRESSPIus Comments

PRESSPIUs 1. Updated fo reflect changes to 5 1LGS 120/7, amended by P.A. 101-840, pemitiing public hodies to meet remotely without a quorum physically present at the
meeting locafion durfing a public health emergency. Issue 108, November 2021

PRESSPIus 2. The School Code continues o define thie board president's role in conducting criminal backgrourd investigations and receiving the resulls of these
investigations, including the results for employees of distict contractors. 105 LCS 5/10-21.9. Many districts delegate this task inithe hiring process to 2 human resources
depariment. For more irformation, see the subhead enfitled Screening in pakicy 4:175, Convicted Child Sex Offender; Screening; Notifications, and the subhead enfitled
Investigations in policy 5:30, Hiring Process Crilera. lssue 108, November 2021
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2:120 Board Member Development

The Board of Educaton desires ihat #s Individual members leam, understand, and practice effective governance principles. The Board is responsitle for member orientation
and development. Board members have an equal opportunity to atiend state and national meetings designed to familiarize members with public school Issues, governance,
and legisfation.

The Board of Education may maintain an afiliation with the linots Assaciafion of School Boards, Ed Red (Education-Research-Development), the liinots Association of School
Administrators, and other simitar local, state, and naflonal organizations.

Individual Board Members are encouraged to perticipate infocal, state, and naticnal organizations related to public education.

The Board Fresident and/or Superintendent shall provide ali Board members with information regarding perfinent educationat materials, publications, and notices of training or
development.

Mandatory Board Member Training

Esch Board memmber is resgonsible for his or her own compliance with the mandatory trafning lews that are described below:

1. Each Board member elected or appeinied to fill a vacarcy of at least one year's duration must complate at least four hours of professional development leadership
fraining in education and labor law, financial oversight and accountability, are-fduciary responsibiliies, and (beginning in the fall of 2023) rauma-informed praclices for
siudents and staff within the first year of His or her first tonm ERESSPls1

2. Each Board member musi complete fraining on the Open Meetings Act no later than 90 days after taking the oath of office for the first fime. Afier complefing the fraining,
aach Board member must file a copy of the certificate of completion with the Board. Training on the Cpen Meetings Actis only required once.

3. Each Board member must complete a training program on evaluations under the Performance Evaluation Reform Act {(PERA) before participating in a vote-on & tenured

teacher's dismissal using the optional allernative evaluafion dismissal process. This dismissal process is available afier the District's PERA implementation date.

The Superintendert or designee shall maintain on the District website a log identifying the compiete training and development actvities of each Board member, including bath
mandatory and non-mandatery training.

Professicnal Development: Adverse sequences of School Exclusion: Student Behavior

The Board President or Superintendent, or their designees, will make reasonable efforts fo provide ongoing professional deveiopment to Board members about the adverse
consequences of school exclusion and justice-system involvement, effective classroom management strategies, cullurally responsive discipline, appropriate and available
supportive services for the promotion of student attendance and engagement, and develepmentally appropriate disciplinary methods that promote pesitive and healthy school
climates, i.e., Senate Bill 100 training fopics.

New Board Member Oriepation
The following steps shall be taken to orient newly elected ar appointed Board of Education members:

. The Board President or Superintendent or their designees shall amange a meeting of the Board President, the Superintendert and other appropriate staff, and the new
member for the pupose of answeting questions and acquainting the member with the Diskict

2. The Superintendent shall give sach new Board of Education membsar copies of the Board of Educafion Policy Manual, the Board of Educafion meetings minutes for the
past year, and othar helpfui information including material describing the District and explaining the Board of Education's roles and responsibifiies.

3, The Board Prasident or designes shall schedule one or more special Board meelings, or scheduls fime during regular meetings, for Board members o become
acquainted and fo review Board processes and procedures.

4. The Board President may requesta veteran Board member to mentor a new mermber.

5, New members are encouraged io attend workshops for new members conducled by the llincis Association of Board of Educations.

Candidates

Onece known, the Superintendent or designee shall invite ail current candidates for the office of Board of Education member to attend (1) Board of Education meetings, except
that this invitation shall not extend to any elosed meetings, and (2) pra-election workshops for candidates.

LEGAL REF.:

51LCS 1200105 and 12072,

105 LCS 5/10-16a and 5/24:16.5.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:125 (Board Member Compensafion; Expenses}

PRESSPIus Comments

PRESSPUs 1. 105 ILCS 5/10-16a, amended by P.A. 102-638. See 1105 LGS 5/10-16a{(b-5) for the required and recommended elements of ihe training regarding frauma-
informed practices. lssue 108, November 2421
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2:220 Board of Education Meeting Procedure

Agenda

The Board President is respensible for focusing the Board meetings' agendas on appropriale centent. The Superintendent shall prepare agendas in consullation with the
Board President. The President shall designate a poriion of the agenda as a consent agenda for thoss items that usually de not reguire extensfve discussion before before
Board of Educasion acfion. Upen the request of any Board mernber, an item will be withdrawn from fhe consent agenda and placed on the regular agenda for independent
considerafion.

Each Board meefing agenda shall contain the generai subject matter of any tiem thet will be the subject of final action at the meeting. fiems submitied by Board of Education
merbers fo the Superintendent or the President shali be placed on the agenda for anupcoming meeting. District residents may suggest inclusions for the agenda. The Board
will take final action anly on items contained in the posted agenda; iterns not on the agenda may séli be discussed.

The Superinfendent shall provide a copy of the agenda, with adequate data and background information, to aach Roard of Education member at least 48 hours before each
meeting, except a mesting held in the event of an emergency. The meeting agenda shall be posted in acsordance with policy 2:200, Types of Board of Education iMeetings.

The Beard Eresident shall determine the order of business at regular Board of Education meefngs. Upon consent of a majority of marmbers present, the order of business at
any meelfing may be changed.

Voting Mathod

Unless otherwise provided by law, when a vofe is faken upon any meastre before the Board of Education, with a quorum being pressnt, a majotity of the votes cast shali
determing its outcome. A vote of “abstain” or “presant,” or a voie other than "vea" or "nay,” or a failure to vote, is counted for the purposes of determining whether a quorum is
present. A vote of “abstain” or “present,” or a vote other than “yea" or “nay.” or a failure to vote, howaver, Is not counted in determining whether a measure has been passed by
the Board, unless otherwise stated inlaw. The sequence of casting votes shall be alphabetical.

On ali quesfions invalving the expenditure of money and onall guestions involving the closing of a meeting to the public, a roll call vote shall be taken and-entered in the Board's
mintes. An individual Board member may request that a roll calt vote be taken on any other matter; the President or other presiding officer may approve or dany the request but
a derial is subject fo being overtumed by a majority vote of the members present.

Any Board member may include a witten explanation of hisfher vote in the Disfrict file cantaining individuz! Board member stalements; the explaration will ot be part of the
minutes.

Minties

The Board Secretary shall keep written minutes of all Board of Educafion meetings {whether open or closed), which shall be sigred by the President and the Secretary. The
minutes include:

. The meeling's date, time, and place;

. Board of Education members recorded as ellher present or absent,

. A summasy of the discussion on all malters proposed, deliberaled, or decided, and & record of any votes taken;
. On all matters requiring a roll call vote, a record of who voled “yaa" and "nay";

. i the meefing is 2djourned fo ancther daie, the time and place of the adjoumed meeting;

. The voie of sach member present when a vote is taken fo hold a closed meefing or poriien of & meeting, and the reason for the closed meeting with a cifation 1o the
specific exception contained in the Cpen Mestings Act (OMA) authorizing the closed meefing;

7. & record of all motions, the members making the moticn and the second; and
8. Upon request by & Board member, a record of how he or she voted on a particuiar motion; and
9. The iype of meeting, including any nofices and, if a rsconvened meeding, the original meeting’s date.

3 O bW N -

The minutes shall be submitted to the Board of Education for appreval or modification at its next requiarly scheduled open meeting. Minutes for open mestings must be
approved within 30 days after the meeting or atthe second subsequent regular mesting, whichever is later.

Atleastsemi-anmualyEvery sl months, oras spon afier ag is practicable in an open meeting, e Board: (1) reviews minutes from all closed meefings that are currently
unavailable for public release, and (2) decides-determines which, if any, no longer require confidential ireafment and are available for public inspection. This s also refered to

WMEMWTm Board may meet ina prior closed session to review the mirutas from closed meetings that are currently unavailable for public release,
but jt reports ifs determination in open sessicn.

The Board's mesting minutes must be submitied to the Board Treasurer at such times as the Treasirer may require.

The official minutes ars in the custody of the Board Secratary. Open imeetings minutes are available for inspection during regular office howrs within 10 days after the Board's
approval, in the office of the Superintendent or designee, in the presence of the Secrelary, the Superintendent or designes, or any Board of Education member.

Minutes from closed meetings are ikewise available, but only if the Board has released them for public inspection, excapt that Board members may access closed session
minutes not et released for public inspection (1} in the Disirict's administrative offices or their officiel sterage location, and (2) in the presence of the Recording Secretary, the
Superintendent or designated administrator, or any elected Board member. The minutes, whelhar reviewed by members of the public or the Board, shal not be removed from
the Distiiet's adminisirative offices or their official siorage locafion except by vote of the Board or by court order,

The Board's openmeeting minutes shall be posted on the Districtwebsite within 10 days after the Board approves them; the minutes will remain posted.

Verbaiim Record of Closed Meefings

The Supetntendent or the Board Secretary shall audio record alt closed mestings. Freither is present, the Boerd President or presiding officer shall assume this
respensibtity. Afier the closed meefing, the parson malkdag the audio recording shall label the recording with the date and store itina secure location. The Superintendent shall
ensure that: {1) an audlo recording device and alt necessary accormpanying ems are available to the Board for every cosed mesting, and (2) a secure location for storing
closed meeting audic recordings is maintained within the central administrative office.

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed provided the Board approved: (1) s destruction, and {2) minutes of the
pariicular closed meefing.

Individual Board mermbers may access verbatim recordings inthe presence of the Recording Secretary, the Superintendent or designated adriristrator, or any elected Board
member. Access fo the verbatim recordings 7s available at the District's adminislralive offices or the verbatim recording's official storage lecation. Requests shall be made to
the Superintendent or Board President. While a Board member is listening to & verbatim recording, it shall not be re-recorded or removed from the District's main office or
official storage Tocation, except by vote of the Board or by court order.



Before making such reguests, Board members should consider whether such requests are gemnane to their respensibliifes, service to District, andfor Cath of Office in pelicy
2:80, Board Member Cafit and Conduct. In the interest of encouraging free and open expression by Board members during closed mestings, the recordings of closed
mesfings should not be used by Board members to confirm or dispute the accuracy of recollections.

uortip and Participation by Audio or Vi Meal
A quorum of the Board must be physically presentat all Board meetings. A majority of he full membership of the Board of Educaiion constifutes a quorum.

Provided a quotum is physically present, a Board member may attend a mesting by video or audio conference. A Beard mamber who attends a mesfing by audio or video
rmeans, as provided in thiz policy, may participate in all aspects of the Board meeting including voting on any item.

No Physical Presence of Quorum and Participafion by Audio or Video: Disaster Declaration

The ability of the Board to meet in person with a quorum physically present at its meating focation may be affacted by the Governor or the Director of the [l. Dept. of Public
Heatlth issting a disaster declaration related to a pubfic healih emergency. The Board President or, if the office is vacant or the Prasident is ebsent or unable fo perform the
office’s dulies, the Vice President detenmines that an in-person meeting or a meeting conducted under the Quorum and Participation by Audio or Video Means subhead
above, Is not practical or prudent because of the disaster declaration. I nsither the President nor Vice President are present or able fo perform this detenmination, the
Superintendent shall serve as the duly authorized desigree for purposes of making this determination.

The individual who makes ihis determination for the Board shali put itin wiiting, includa it on the Board's published notice and agenda for the audio or video meeting and in the
mesting minutes, and ensure that the Board meets every OMA requirernent for the Board to meet by video or audio confersnce without fhe physical presence of a quorum.

Rules of Order

Uinless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use the most recenf edition of Robert's Rules of Order: Newly Revsed{4&
Editian), as a guide when a question arfses conceming procedure.

Broadoasting and Recording Board Meetings

Any person may record or broadcast an open Board meeting. Special requests o facilitate recording or broadeasting anopen Board meeting, such as seating, writing
surfaces, lighting, and access to electrical power, should be directed to the Superintendent atleast 24 hours before the meeting.

Recording meetings shall rot distract or disiub Board members, other mmaeting pariicipants, or membsrs of the public. The Beard President may designate a locafionfor
recording equipment, may restrict the movements of individuals who are using recording equipmert, or may take such other sfeps as are desmed necessary to preserve
decorurn and faciitate the meeting.

LEGAL REF.: P
51 CS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7,
105 L.CS 5H0-8,5/10-¢, 5/10-12, and 5/10-16.

CROSS REF.: 2:80 (Board Member Cath and Conduct), 2:150 (Committees}, 2:200 (Types of Beard of Educaiion Meetings), 2:210 (Crganizational Board of Education
Meeting), 2:230 {Public Participation at Board of Educafion Meefings and Petilions to the Board)

PRESSPIus Cotnments

PRESSPIs 1. Required by 5 LGS 120/2.06(d), amended by P.A. 102-853. I a board is unable to conduct the review every shx menths, it must do sc as soon affer as (s
practicable, taking into account the nature and mesting schedule of the board. A board may also conduct the revisw more frequenty. For the sake of brevity and fo align with the
closed meeting exception in 5 ILCS 120/2{c){21} that continues to refer o a public bedy's semi-annual review of its closed session minutes, this policy's exhibits use the term
semi-annual, even though that term was removed from 5 LCS 120/2.06(d). Issue 108, November 2921
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2:260 Uniform Grievance Procedura

A sfudent, parent/guardian, employes, or commurnity member should nofify any District Gomnplaint Manager if he or she believes tat the Board of Education, its employees, or
its agenis have viclated His or her rights guaranteed by the Siate or federal Conslituion, State or federal statute, or Board policy, or have a complaint regarding any one of the
following:

1. Title Il o the Americans with Disabilities Act, 42 U.5.C. §12101 of seq.
5 Tille iX of the Education Amendments of 1872, 20 U8 C. §1681 ef seq., sxcluding Title IX sexual harassment complaints governed by policy 2:268, Tille IX Sexusl
Harassment Grievance Procedure

3, Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 of seq.

4. Individuals With Disabiliies Education Act, 20 L1.5,C. £1400 ef seq.

5. Title VIofthe Civil Rights Act, 42 U.S.C, §2000d ef seq.

6. Egual Employment Oppotiunities Act (Title Vil of the Civil Rights Ach), 42 U.5.C. §2000e &f seq.

7. Breastieeding accommodations for students, 105 10-20,

8. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5L.CS 430/70-4(a); linols Human Rights Act, 775 1LCS 5 and Tifle Vil of the Civil Rights
Actof 1964, 42 1.5 .C_§2000e ef seq. (Tide X soxual harassment complaints are addressed under policy 2:265, Tifle iX Sexual Harassment Grigvance Procedure)

9. Bullying, 105 | 7-2

10, Misuse of funds received for senvices to improve educational opportunities for sducationally disadvantaged or deprived children

11, Curmiculumn, instructional materials, andfor programs

12. Victims’ Econommic Secwity end Safety Act, 820 LCS 180/

3. llinois Fqual Pay Actof 2003, 820 L.CS 112/

14. Provision of services to homeless students

15. Tinois Whisteblower Act, 740 L.CS 174/

16. Misuse of génetic information prohibited by the linois Genefic Information Privacy Act, 210 LGS 513/ and Titles | and il of the Genetic Information Nondiseriminafion Act,
42 U.S.C. §2000f &f seq. -

7. Employes Credit Privacy Act, 520 LGS 70/

The Complaint Manager will first atlempt to resolve complaints without resoring o fis grievance procedure. ¥ a formal complaint is filed under this policy, the: Complaint
Manager will address the complaint prompty and equitably, A student and/or parent/guardian filing a complaint under this policy may forego any informal suggestions andfor
atternpts o resolve itand may proceed directly to this grievance procedure. The Cemplaint Manager will not require a student or parentguardian complaining of any form of
harassmentto attempt fo resolve allegations directly with the accused (or the accused’s parentsiguardians); this includes mediation.

Right fo Pursue Other Remedies Not impaired

The righi of a person to prompt and equitable resolufion of a cornplaint filed under this policy shall notbe impaired by the person's pursit of other remedies, eg., griminal
complainis, civil actions, efc. Use of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this grievance procedure does not extend any
filing deadline related to the purstit of other remedies. ff & personis pursuing another remedy subject to a complaint under this policy, the District will confiue witha
simutaneous invesfigafion under this policy,

Deadlines

Al deadiines under this policy may be extended by the Complaint Manager as he ar she deems appropriate. As used in fis pokicy, schoo! business days means days on
which the District' s main office is open.

Filing & Complaint

A person (hereingfter Complainant) who wishes o avail him or herself of this grievance procedure may do so by fiing a complaint with any District Complaint Manager. The
Complainant shall not be required 1o file a complaint wiih a paticular Complaint Manager and may request a Complaiint Manager of the same gander. The Complaint Manager
may request the Complainart to provide a writlen staternent regarding the nafure of the complaint or require a meeling with a student's pareni{s)/guardian{s). The Complaint
Manager shall assist the Complainant as needed,

Far any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager shall process and review the comglaint according to Board policy 7:180,
Pravention of and Response lo Bullying, Infimidation, and Harassment, in addition fo any respornse required by this policy. For any complaint aleging sexual harassment or

other viclation of Board policy 5:20, Workplace Harassment Prohibiled, fhe Complaint Manager shall process and review the complaint according io that policy, in addition to
any response required by this policy.

Investigation Process

The Complaint Manager will investigate the complaint or appeinta qualifed person fo undertake the investigation onhis or her behalf. ¥ the Complainant is a shudent, the
Gomplaint Manager may rolify his or her parent{s)yguardian(s) that they may attend any investigatory meefings inwhich fheir child is involved, The complaint and identity of the
Complainant will not be disclosed except: (1) as required by law, 2rthis poiicy, or any collective bargaining agreement, (?) as necessary o fully investigate the complaint, or (3)
as authorized by the Complainant.

The idenity of any student wilnesses will not be disclosed except: (1 Yas reguired by law, this poicy, or any collective bargaining agreement, (2) as necessary to fully investigate
the complairt, or (3) as authorized by the parentguardian of the student withess, or by the student i the student is 18 years of age or older.

Within 26 school business days after the dale the complaint was filed, the Complalnt Manager shall file & written reporl of his or her findings with the Supedntendent. The
Complaint Manager may request an exiersion of fime.

The Supeiintendent will keep the Board informed of all complaints.

If & complaint contains allegafions involving the Superintendent or Board member(s), the written report shall be filed directly with the Board, which will make a decisionin
accordance with paragraph four of the following section of this policy.

Decision and Appgal

Within five school business days after receiving the Complaint Manager's report, the Superintendent shall mail his or her wiitten decision o the Complainant and the accused
by first elass-4-G-ratregistered mail, retum receipt renuesied. and/or personal del'vgnBBE—ﬁEL—” 151 ag well as to the Complaint Manager.

Within 10 school business days after receiving the Superintendent's decision, the Complainant or the accused may appeal the decision fe the Board by making a written
request fo the Superintendent. The Superintendent shall promptly forward afl malerials relative o fhe complaint and appeal to the Board.



Within 30 school business days_after an appeal of the Superintendent's decision, the: Board shall affirm, reverse, or amend the Superintendent's decision or direct the
Superintendent to gather additional information. Within five school business days afier the Board's decision, the Superintendent shall inform ihe Complainant and the accused

of the Board's action,

For complaints containing allegations invelving the Supsrintendent or Board member(s), within 30 school business days after receiving the Cemplaint Manager's or cutside
irvestigaior's repor, the Board shall mail its wiiten decision 1o the Complanant and the accused by first-glass US-mailegistered mail, retum receipt requested. and/or
personal defivery as well as fo the Complaint Manager.

linois regulaiions provide that individuals alleging that they have been disciiminated against on the basis of their sex have a right o appeal the Board's decision fe the
Regional Superintendent and, thereafter, to the Slale Supearintendent of Education. The Regional Superinfendent retains discretion as fo whether he or she will hear an appeal.

Ttis policy shall not be construed to create an Independent right to a Board hearing. The failure fo striclly foliow the timelines in this grievance prossdure shall not prejudice any
party.
Anpoining a Nondiscrinination Coordirator spd Complaint Managers

The Superintendent shall appoirit two Complaint Managers, one of sach gender. The District's Nondiscrimination Goordinator, if any, may be appeinied as one of the
Complaint Managers. The Nondiscriminafion Coordinator also serves as the District's Tifle X Coordinator.

The Superintendent shalf insert info this policy and keep current the names, office addresses, email addresses, and telephone numbers of the Nondiscrimination Coaordinator
and the Complaint Managers.
MNondiscrimination Coordinator:

Edward Condon, Superintendent.

7776 Lake Street, River Forest, I 60305

condone@district30.0rg

T0B/771-8262

Complaint Managers:

Dr. Alison Hawiey, Anthony Cozz,
Director of Curriculum & Instruction Director of Finance and Faciliies
7776 Lake Street, River Forest, IL 60305 T776 Lake Sireet, River Forest, IL 60305
hawleva@districto0
708/771-8282 708/771-8282
LEGAL REF.:
8 1J.8.C. §1324a et seq., Immigration Reform and Control Act.

20 U,S.C. §1232¢, Family Education Rights Privacy Act.

20 U.5.C. §1400, The Individuals with Disabilities Education Act

20 U.8.C, §1681 et seq., Title I of the Education Amendments; 34 C.F R. Part 106.

29 1.8.C. §206(d), Equal Pay Act:Age-DissizirationinEmpleymential

25 U.8.C. §621 et seq., Age Discriminaton in Employment Act.

29 U.5.C, §791 el se| ehabilitation Act of 1873

29 1).5.C. §2612, Family and Medical Leave Act,

42 1).8.C. §2000d et ., Tile VI:of the Civil Ri Act,

42U,8.C.§2 -etseq., Equal Emplo Oppariunities Act (Tite V1 of the Civif Righlg Act).
42U8 2000f el seq.. Genslic Infommation iscrimination Acf.

42 1.5,6.§11431 et seq. inney-Vento Homeless Assistance Act,

Aerereans ih-Disabiliies-Aek-42 U.S.C. §12101 ef seq., Americans With Disabilities Acl.
Equal-Empie:.‘men%@apaﬁuﬁiﬂ@&&&%{ﬁ%ﬂ%@iﬁh&@%ﬂé@ﬁa-%\et»};&%l:l&@@%@@&eﬁ-seeg
Equal-Pay-Ack-20-L-8-G- §206(d):

irrigration-Reloms and-Gantrobdel 505644324 ebean:

105 LGS 5/2-3.8, 5/3-10,5/40-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 510-20.89 5/10-20.75 (final citation pending), 5/10-22.5, 5/22-19, bl24-4, 5271, 5/27-23.7, and 45/1-
18,

5 ILGS 415M0{a}2), Governmeit Severance Pay Act.

5 ILCS 430/70-5(a), State Officials and Employegs Ethics Act.

Wineis-CerelieniomatonPrivaeyAek-410 ILCS 513/, 4. Genelic Infonmation Privacy Act,

Hingis-Whisteblawer-Act 740 L.CS 174/ Whistleblower Act.

740 LCS il False Claims Act.

Wineis-HurmanFights-8a-775 (LGS 5/l Human Righfs Act.

Vigtme-Econemie ooty and-Safety-Aei-820 LGS 180/, Victins' Economic Securify and Safl ct: 56 L. Admin.Code Pait 280,

EquaiReay-Aetof 2002820 ILCS 112/, Equal Pay Act of 2003,



Employes-Gredit-Prdvasy-Aek-820 LCS 70/, Employee Credit Privacy Act, 70/10{b), and 70/25:
23 Il.AdmIn.Gode §87.240, -and-200.40, 226.50, gnd 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title [X Sexual Harassment Grigvance Procadure), 5:10 {Equal Employment Opportunity and Minority Recruitment), 5:20
(Workplace Harassment Prohibited), 5:30 {Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 {Education of Children with Disabilifes), 6:140
(Education of Homeless Children), 8:170 (Title I Programs), 6:260 {Complaints About Cuniculum, Instructional Materials, and Pregrams), 7:10 {Equal Educational
Opportunifies), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited), 7:180 {Prevention of and Respense to Bullying, ntimidation, and
Harassment), 7:185 (Teen Dating Viclence Prohibited), 7:310 {Restrictions on Publications; Elementary Schools}, 8:70 {(Accommadating Individuals with Disabilfies), 8:95
{Parental Involvernant}, 8:110 {Public Suggestions and Cenceins}

PRESSPIus Comments

PRESSPIus 1. Optional; using a defivery method that allows the district to verify the date of receipt is a best practice. Issue 108, Novernber 2021
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3:40 Superintendent

Dufies and or

The Superintendent is the District's executive officar and is resporsible for the administration and management ofihe District school s in accordance with Board of Education
policies and directives, and State and federal lawz ingludin special reporti sponsibilifies in i ing PRESSPIST District
management-duties include, without limitation, preparing, submitting, publishing, and posting reports and notifications as required by State and federal law. The Supsetintendsnt
is authorized to develop adminisirative procedures to implement SBoard of Education policy.

The Board of Education encourages the Superintendent of Schools to assume a position of leadership in public schoot affairs and to engage in commurily activiies compatible
with and complementary to those of the schools.

The Superintendent may delegate to other Disirictstaf members the exsrcise of any powers and the discharge of any dufies imposed upen the Superintendent by Board of
Education policies or by Beard vole. The delegation of powsr or duty, however, shall not relieve the Superintendert of respansibility for the action that was delegated.
Qualifications

The Superintendent must be of good character and of ungqusstonable morals and integrity. The Superintendent shall have the experience and the skilis necessary to wark
sffectively with the Board, District employees, students, and the community. The Superintendent must have and maintain a Professional Educator License with a superintendent
endorsement ssued by the liincig State Educater Preparation and Licznsure Board,

When the office of the Superintendent becomes vacant, the Board of Education will conduct a search to find the most capable person for the position. Qualified staff members
who apply for fhe: position wili be considered for the vacancy.

Evaluation
The Board of Fducation will evaluate the Superintendent’s performance and effeciiveness according to the terms contained in the Superintendent's employment agreement.

A specific ime should be designated for a formal evaluzfion session with all Board of Educafion members present, The evaluation should Include & discussion of professional
strengths as well as performance areas needing improvemznt.

The Superintendent shall annually present evidence of professional growih through afiendance at educational conferences, additional schooling, and in-service training.
Compensation and Benefits

The Board of Education and the Superintendent shall enter infe a contract that conforms 1o this policyand State law. This contract shall govemn the employmeant relationship
between fie Board of Education and the Superintendent, The temms of ihe Superintendent's employment agreement, when in corflict with this poficy, will confrol

LEGAL REF.:

105 ILCS 5/0-18.7, 5H0-20.47, 5/10-21 4, 5/10:21.9, 5/10-23.8, 5i21B-20, 8/21B-25, 5/24-11, and 5/24A-3.

51C51 3, Open Meegtings Acl
23 BAmInCode §§1.310, 1,705, and 25.355.
CROSS REF: 2:20 (Powers and Duties of the Board of Education; lndarmnification), 2:130 (Beard-Superintendent Relationship), 2:240 (Board Policy Devel

(Goals and Objectives), 4:165 {Awareness and Pre nfion ¢ and Grooming Behaviors), 4:175 {Convicted Ghild Sex Offender; Screent

5:30 (Hiring Process and Criteria
52 esignations}, 5:290 lo t Termination and Suspensions

opment}, 3:10
; Notifications

PRESSPlus Comments

FRESSPIus 1. Updated in response to the General Assembly's foous on resolving Edusator Misconduct. 105 ILCS §/10-21 B(e-5), amended by P.A.102-552, requires these
nofificaiions and provides superintendents immunity fror any iahility, whether civil or criminal or that otherwise might result by complying with the statute. lssue 108,
November 2021 -
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3:50 Administrative Personnel Ofher Than the Superintendent

Duties and Authority

Cistrict administrative and supendsory positions are sstablished by the Board of Education in accordance with State law, This policyapplies o all admivistrators othar than the
Supsrintendent, including without Tmitation, Building Principals. The general duties and authority of each adininistrative or supenvisory position are approved by the Board of
Education, ugen the Superintendent's recommendation, and conialned fn tha respeciive posifion's job description.

Qualificafions

All administrative personnel shall have a Professional Edusator License and appropriate endorsements issued by the llincis State Educater Preparafion and Licensure Board
and such other qualificafions as specified in the position's job descriptions.

Evgjuation

The performance of all administrative personnel will be evaluated by the Superintendent or designee; the Superintendert shall make empioyment and salary recommendaticns
to the Board of Education.

Administrators shall amually present evidence to the Superiniendent of professional growth through atiendance at educational conferences, additinnal schoaling, In-semvice
training and through participation in the general deveiopment and improvement of the school program.

Admintstrative Work Year

The administraiors’ work year shall be the same as the District's fiscal year, July 1 through June 30, unless otherwise stated in the empioyment agreement. In additicn te legal
holidays, the admiristrators shali have vacation pericds as approved by the Superintendent. Al administrators shall be available forwork when thelr senices are necessary.
Compensationand Benefiis

The Board and each administrator shall enter into an employment agreement that complies with Board policy and Stale law. The terms of an individual smployment confract,
whenin conflict with this policy, will control.

The Board of Education will consider the Superintendent's recomimendations when setting compensation for individual adminisirators. These recommendations should be
prasented to the Board of Educafion at such time as specified by the Board.

Uniless stated otherwise in individual employment contracts, ali benefits and leaves of absence available fo feaching personne! are available to administrative personnel.

LEGAL REF:
105 L.CS 5/10-21.4a, 5110-23.8a, 5/10-23.6b. 5218, and 524A-4.
23 ILAdminCode §§1.310, 1.705, and 50.304; and Parts 25 and 29.

CROSS REF: 3:60 (Administalive Responsibility of the Building Principaly, 4:165 (Awareness and Prevenlion of Child Sexual Abuse and Grooning Behaviors), 4:175
rwicte ild Se! ender: Screening: Nofifications), 5:30 {Hiring Process and Criteria}, 5:90 (Abused and Nes lected Child Reporiing), 5:120 (Emplo thies: Conduet;

and Corflict of Interest), 5:150 (Personriel Records), 5:210 {Resigations), 5:260 (Leaves of Absence). 52280 (Empla 1t Termination and Suspensions SPlus1
SLOPFED-Sepiomber 242616

PRESSPIus Comments

PRESSPIUs 4. The Cross Refersnces are updalad in response io the General Assembly's focus on resclving Educator Misconduct. Issue 108, November 2021
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3:60 Administrative Responsibility of the Building Principal

Duties and Authority

The Board of Education, upen the recommendation of the Superintendent, employs Building Principals as the chisf adminisirators and instructiona! leaders of their assigned
schools, and may empioy Assistant Principals. The primary respensibility ofa Building Principal is the improvement of instruction. Ezch Building Principal shail perform all
duties as described in State law as well as such cther duties as specified in the Building Principal's conlract or as agreed upon by the Building Principal and Superintendent.

Each Building Principal shall complefe State law requirements to be a prequalified evaluator befors conducting an evaluaticn of a teacher or assistant principal.

Evaluation Plan

The Superintendent or designee shall implement an evaluation plan for Principals that corplies with Secfion 24A-15 of the Schoot Code and relevant liinols Stafe Board of
Education rules. Using that plan, the Superintendent or designee ar, inthe absence of the Superintendent or his or her designes, anindividual appointed by the Board who
holds a valid professional educator ficense endorsed for superiniendent. The Supsrinferdent or designee may conduct addifional evaluations. The Superinferdent or designee
may conduct addiicnal svaluaiions.

lifications and Other. Terms and Conditigns of Emplo! t
Qualifications and other ferms and conditions of employment are found in Beard policy 3:50, Administrative Persorme! Offar Than fhe Superirdendent.
LEGAL REF.:
105 ILCS 5/2-3 53a. 5/10-20.14. 510-21 Aa, 510-23.85, 5/40-23.80, and 5/24A-15.FRESSELST

10ILCS 5/4-6.2, Flection Code
105 LGS 127/, School Reporting of Diug Viclations Act.
23 ll.Admin.Code Paris 35 and 50, Subpait D,

CRCSS REF. 3:50 (Administrative Personnst Other Than fhe Superintendent), 4:165 (Awargness and Prevertion of Ghild Sexual Abuge and Grooming Behaviors), 4:173
Comvigted Child Offender; ening; Nofifications), 5:80 ed and Meglected Child Reporting). 5:120 (Emplovee Ethics: duel; and Carflict of Intere: 1150,

PRESSPlus Comments

PRESSFIus 1. The Legal References are updsted. lssue 108, November 2021

PRESSPlus 2. The Cross References are updated in response fo the General Assembiy's focus on resoiving Educator Misconduct. [ssue 108, Navember 2021
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4:60 Purchases and Confracts

Thia has been updafed Original Titke: Purciases
Adopfion of the annua! budget authorizes the Business Manager to purchase budgeted supplies, equipment, and senvices, provided that State law is followed. Purchases of
ftemns not included in the budget require prior Board of Educalion approval, except in an emergency.

When presenting a confract or purchase for Board approval, the Superintendent or designes shall ensure that it complies with applicable federal and State law, including but not
limited to, those specified below:

1. Supplies, materials, or work involving an expenditure in excess of $25,000 must comply with the State law bidding procedure, 105 LGS 5/10-20.21, unless specifically
exermnpted.

. Conskuction, lease, or purchase of school buildings must comply with State law and Beard policy 4:150, Facility Management and Buifding Programs.

. Guaranteed energy savings must comply with 105 [LCS 5/191-1 ef seq.

. Third party norvinstructional services must comnply with 105 ECS 5{10-22.34¢.

. Goods and senvices that are intended to generate revenue and oiher remunerations for the Districtin excess of $1.000, including without limitation vending machine
contracis, sports and other atiire, class rings, and photographic sendces, mustcomply with 105 LCS 5/10-20.21(b-5). The Superintendent or designes shall keep a
record of: {1) each vendor, product, or seivice provided, {2} ihe actual net revenue and non-monetary remuneration from each contract or agreernert, and (3) how the
revenue was used and to whom the non-moretary remuneration was distributed. The Superinfendent or designee shall report this information to the Board by complefing
the necessary forms that must be attached fo the Cistrict's anual budget.

oW R

6. Any contraciio purchase food with a bidder or offeror must comply with 105 LCS 5/10-26.21{b-10).
7. The purchase of paper and paper products must comply with 105 LCS 5/10-20,19¢ and Board policy 470, Resource Conservation.
8, Each contractor with the District is bound by each of the following:
a. b accordance with 105 LCS 5/10-21.9(f: (1) prohibit any of its employees who is or was found guity of a criminal offense listed In 105 LGS 5/10-21.9(c) and

5/21B-80(c) to have direct, daily contact af a Disirict school or schoolrelated activity with one or more student(s); (2} prohibits any of the contractor's employees
from having direct, daily contact with one or more sludenls if the employee was found guilty of any offense in 5/21B-80(b) (certain drug offenses) untl seven years
following the end of the smployee's sertence for the criminal offense; and (3} require ezch of its employees who will have direct, daily contact with student(s) to
cooperate during the District's fingerprint-based criminal history records check en him or her.

. Inaccordance with 105 LGS 5/24-5: (1) concerring each new employee of a contraclor that provides senvices fo students or in schoals, provide the District with
evidence of physical fitness to perform the duties assigned and freedom #om communicable diseass if the smployee will kave direct, daily contact with one or more
student(s); and (2) require any new or existing employes who has and will have direct, daily contact with one or more student(s) to complste additional health
examinations as required by the District and be subject to additional heaith sxaminations, including luberculosis screening, as required by the Il. Department of
Public Health rules or order of a local health official.

a
ted use must comply with the Coal Tar Sealent Disclosu + PRESSPIUs1
10. Purchases made with federal or State awards must comply with 2 C.F.R, Part 200 and 30 ILCS 708/, a5 applicable. and an s of the award PRESSPUs2

The Superintendent or designee shall: {1} execute the reporting and website posting mandates in State law congcerning District confracts, and (2) moritor the discharge of
confracts, confractors’ performances, and the quelity and value of senvices or products being provided.

Whenever practical, infommal quofafiens will be obtained on all other expenditures. Major District procedures andfor project expenditures shall be subject fo approval by the
Board prior fo committing any funds for same.

Requisitions

No employee shall make direct expenditures or purchases, except ihrough the use of petty cashunds, without a property computed and executed requisition.
LEGAL REF.

2 G.F.R. Part 200,

105 LGS 51 0-20.19¢, 5/10-20.24, 510-21.9, 5110-22.34c, 5/18b-1 gf seq., and 5{24-5.

30 JLCS 708/, Grant Accountability and Transparency Act.

410 LGS 170/, Coal Tar Sealant Disclosure Act.

820 ILCS 130/, Prevailing Wage Act.

CROSS REF.: 2:100 (Board Member Gorflict of nisrest), 4:70 {Resource Corservation), 4:150 (Facility Management and Building Programs), 4:175 (Convicted Child Sex
Cffender; Screening; Notifications)

PRESSPlus Commenis

PRESSPs 1. 410 LGS 170/10(b), added by P.A. 102-242, eff. 1-1-23. Issue 103, November 2021

PRESSPIUs 2. 2 G.F.R. §§200.318-200.327; 30 ILCS 708/. The Crant Accountability and Transparency Act (GATA) edopts the federal uniform guidance for all grants, unless
the Office of the Governor grants an exception. 30 ILCS 708/55; 44 il.Admin.Code §7000.60. Forirformation about the scope of GATA as it pertains o grants administered by
ISBE, sae www.sbe.netigata, Issue 108, November 2021
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4:120 School Wellness and Food Services
Schogl Wellness

The Board of Education of River Forest School Distict 90 is cemmiited to providing a lsaming emvironment which promotes student wellness and healthy iving, including
proper nuiriion and physical fitness. The District shall promote 2 healthy and active fifestyle inlts educational programs and school ackvities for all students consistent with the
following goals.

Goals
= Promote Physical Fitness
The District will foster an active fifesiyle for students by offering oppertunities for physical education courses and other physical actvifies during the school day.
= Promofe Nutrition Education
Tha District will include proper nutritional habits in ifs health educafion curmiculum, which shall be consistent with and incorporate relevant linois Leaming Standards.

Nutition Guidelines for Foods Sold Duwring the School Day

The Superintendent or designee shall develop administrative procedures that limit the offering or sale of minimally nulritious foods to students during the school day. The District
will offer nutriticus beverage choices during meal imes. The District has the authority, as needed, o prohiblt minimalily nutrifious foods and beverages from being offered or
s0id to students during the school day.

Implementation and Monitoring

The Superintendent or desighee shall develop administrative procedures that implement and measure the implementation of this polioy.

Community Involvement

The Superintendent or designee willimite community members, parents, students, the Board of Education, and school administrators, to cemment on the development of this
wellness policy. ,

Food Services

Faciliies will be provided so that childrenin grades one through eight may eatlunch at school. Use of lunchroom fadiifies is for those sfudents who are regularly scheduled o

atiend our schools. Families with students in the lunchroom program will be assessed a supenisory fee to be determined by the administration subject to Board approval.
LEGAL REF.:

105 8.CS 5/2-3.137
ARGPTER - Mareh-15-2007
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4:160 Environmental Quality of Buildings and Grounds

The Superintendent shall take all reasonable measures to protect: (1) the safety of District personnel, students, and visitors on District pramises fom risks associaied with
hazardous materials and (2) the emvironmental quality of the Distict's buiidings and grounds.

Pesligides

Restricted use pesticides will not be applied on or within 500 feet cof school praperty during nermal sehool hoirs ERESSPILST Before pesticides are used on District premises,
the Superintendent or designse shall nofify employees and parenisfguardians of students as required by the Sfructural Pest Control Act, 225 ILCS 235/, and the Lawn Care
Producis Appiication and Notice Act, 415 L A

Caal Tar Seal anERESSPUs2

Beginnim 1-1-23, before co;
desianee shall notify emplovees and gajsats/quardians of studenis in

roma’ rocarbo
iting-or by felephone as require

the Ce Seal isclosurs Act.

| EGAL REF.:
105 ILCS 510-20.174: 5110-20.48
28 C.F.R. §1910.1030, Occupaiional Exposure to Bloodbome Pathogens, as adopted by the lincis Department of Labor, 56 il Admin.Code §350.700(b).

26 C.F.R. §1910.1200, Occupational Safetyand Health Administration Hazard Communication Standards, as adopted by 820 ILCS 255/1 5, Toxic Substances Disclosure o
Employees Act.

20 1LCS 3130/, Green Buildings Act.

4080 S-GHE-200F e B10-20:48,

105 LGS 135/, Toxic Art Supplies in Schools Act.

105 LGS 140/, Green Cleaning School Act.

225 ILCS 235/, Structural Pest Control Act.

415 1LCS 60 llinols Pesticid t

415 LGS 65, Lawn Care Products Applicafion and Nofice Act.

410185 Cosl Tar Sealant Disclosul t
820 LGS 255/, Toxic Substances Disclosure fo Employees Act. (inoperative)
23 lL.AdminCode §1.33¢.

CROSS REF . 4:150 (Facility Management and Building Programs), 4:170 (Safety)

PRESSPlus Comiments

PRESSPIUs 1. The Minois Pesticide Act (415 ILCS 60714 3F., amended by P.A. 102-548) makes it uniawiul o apply a restricted use pesticide onor within 500 feet of schoot
property during normal hours, except for whole structure furnigation, and if the pesticide application information listed on the pesticide label is more resfrictive than the law, fhen
fhe more restrictive provision applies. Nomnal school hours means Monday through Friday from 7 a.m. until 4 p.m., excluding days when classes are not In session. The statule
prohibits restricted pesficide applications during normal hours but defines normal school kours. This policy uses normal school hewrs. State Restricfed Pesficide Useis
defined as any pesticide use which the Director (. Dept. of Agriculture or his or her authorized represeniative) determines, subseguent to public hearing, that an additional
restriction for fhat use is needed to prevent Lnreasonable adverse effects. Issue 108, November 2021

PRESSPIus 2. 410 ILCS 170(a)(1}4), added by P.A, 102-242, eff. 1-1-23, requires schicols to provide written or telephonic notification o employees and parents/guardians
of siudents prior to any application of a coal tar-based sealant product ora high poiyeyclic aromatic hydrocarbon sealant product, Witien nofifications must: {1) be included in
newsletters, bulletins, calendars, or other comespondence cumrently published by the district (iis is the only prong of wiitten notice thet is pemmissive); (2) be given at least 10
business days before the application and should identify the intended date and location of the application of the coal tar-based sealant product or high polycyclic aromatic
hydrocarbon sealant; (3) include the name and telephone contact number for the school or day cave center (if the district has one) personnel responsible for the applicaticn; and
{4) include any health hazards associated with coal tar-based sealant product or high polyeyclic aromatic hydrocarbon sealant product, as provided by a comesponding safely
data shest.

Districts may want to include numbers (3) and (4) In their student handbooks. The Il Principals Association {JPA) maintains a handbook service that coordinates with FPRESS
material, Online Model Student Handbook (MSH), at: wwwilprincipals orgfresources/modelkstudent-handbiook, Issue 108, November 2021
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4:165 Awareness and Prevention of Child Sexual Abuse and Grooming Bshaviors
NewtUnpublished Section

Chilg sexual abuse and grooming behaviors harm students, their parents/guardians, the District's environmet, its school communifies, and the community at large, while
diminishing a studert's ability to leam, The Board has a responsibifity and obligation to increase awareness and knowledge of: {1) issues regarding child sexual abuse, (2)
likelywarning signs that a child may be a viclim of sexual abuse, (3) grooming behaviors related to child sexual abuse and grooming, {4) how to repart child sexual abuse, (5)

appropriate relationships between Distict employees and students based upen Stale law, and (8) how to prevent child sexual abuse CRESSFILET

To address the Board's obligation to increase awareness and knowledge of these issues, prevent sexual abuse of children, and define prohibited grooming behavors, the
Superintendent or designee shall implernent an Awareness and Prevention of Sexuzl Abuse and Grooming Behaviors Program. The Program will:

1. Educate students with:
a. Anage-appropriaie and evidence-fiformed health and safety education curriculum that ineludes methods for how io report chiltd sexual abuse and grooming

hehaviors 1o aufarities, through policy 6:60, Guriculum Content;

b. Tformation inpolicy 7:250, Shudent Supporf Services, about: (1) District courseling options, assisiance, and intervention for shudents who are victims of or affected

by sexuz! abuse, and {if) commurify-based Children's Advocacy Centers and sexual assault erisis centers and how to access those sening the District.
2. Train Distict employees about child sexual abuse and grocming behaviors by January 31 of each school year with materials that include:

a. A definition of prohisited grooming behaviors and boundary violafions pursuant to policy 5:120, Employee Ethics; Conduct; and Confiict of inferest,

b. Evidence-nformedEFESSEIS2 gontent on praventing, recognizing, reporting, and responding to child sexual abuse, grooming behaviors, and boundary violations
pursuant to policies 2:260, Uniform Grievance Procedure; 2:265, Tille X Sexual Harassment Grievance Procedurs; 590, Abused and Neglected Chifd
Reporling; 5100, Staff Development Program; and 5:120, Emipioyee Ethics; Conduck and Conflict of inferest; and

¢. How to report child sexual abuse, grooming behaviors, and/or boundary violations pursuant to policies 2:260, Uniform Grievance Procedure; 2:265, Tiile IX Sexual
Harassment Grievance Frocedure; and 5:90, Abused and Neglecled Child Reporfing.

3. Provide information to parentsiguardizns in student handbooks about the warning signsﬁqm of child sexual abuse, grooming behaviors, and boundary violafions
Wwith evidence-nformed educational information hat also Includes PRESSPLES

a. Assistance, referal, or resource Information, including how lo recoghize grooming behaviors,E&: SSPlusG appropriate relationships betwsen District employees and
students based upon policy 5:120, Employee Ethics; Conduch and Conflict of Inferest, and how to prevent child sexual abuse from happening;

b. Methods for how fo report child sexual abuse, grooming behaviors, andfor boundary violations to authorifies; and

c. Available counssling and resources for children who are affected by sexual abuse, including both emotional and educational support for students afiected by sexual
abuse, &o that the student can conlinue to succeed in school pursuart to pelicy 7:250, Siudlent Support Senvces.

4. Provide parentsfguardians of students in any of grades K through 8 with not loss than five days’ written nofice before commeneing any class or course providing
instruciion In recognizing and avoiding sexual abuss, as well as the opportunity fo cbject tn wrifing/ s

LEGAL REF.:

105 ILCS 5M0-23.13, 5/27-9.1a, and 527-13 2.

105 ILCS 11073, Crilical Health Problems and Comprehensive Health Education Act.
325 .CS B/, Abused and Neglected Child Reporting Act.

720 LGS 5/11-25, Criminal Gode of 2012.

CROSS REF.: 2:260 (Uniform Grievance Procadure), 2:265 (Title X Sexual Harassment Grievance Procedure), 4:175 (Comvicted Child Sex Offender; Screening;
Notlfications}, 5:90 (Abused and Neglected Child Reporting), 5:100 (Staff Development Programy, 5:120 (Employes Ethics; Conduct; and Conflict of Interest), 6:60 (Curriculum
Content), 7:20 {Haressment of Students Prohibited), 7:250 (Student Support Sendces)

PRESSPIus Comments

PRESSPIs 1. This policy is created inresponse to 106 ILCS 5/10-23.13 {Enin’s Law), amended by P.A. 102610, which requires disfricis to adopt and implement a policy
addressing sexual abuse of children fhatincludes an age-appropriafe and evidence-informed curriculum for prek-12 students, evidence-informed training for school personnel
on child saxual abuse, and evidence-informed educational irformation for parenis/guardiang in school handbooks. For more informetion, see this policy's footnotes and the
Ethics, Training, and Educator Misconduct bundle in the PRESS lesue 108 Update Memo, available at PRESS Online by logging in at www.iash.com. lasue 108, November

2021

PRESSPls 2. Two linois laws address “evidence-infarmed.” Evidence-informed per Erin's Lawmeans modaliies that were created ufl lizing components of evidence-based
treatments or cumicalums. 105 ILCS 5M0-23.13(a), added by P.A. 102-610, Confrast with National Sex Education Standards (NSES)at 105 1.C8 5/27-9.1a(a), added by P A
102-552, which defiries an evidence-informed program as “a program that uses e best available research and practice kinowledge fo guide program design and
implemantation.” Issue 708, November 2021

PRESSPIus 3. 106 ILCS 5/10-23.13(b) and (2)(1); warning signs and jikefy warming signs are mentioned twice in the faw, This policy uses fkely in the purpose infroduction.
The Ul. Pringipals Association {PA} maintains a handbook service that coordinates with PRESS material, Online Model Student Handbook (MSH), at:

www ilprncipals.orgiresowrcesimodel-shudenthandbook. ssue 108, November 2021

PRESSPlus 4. This information is listed in 7:190-E2, Student Handbook Checklist, available at PRESS Orline by logging in at www.iasb.com. lssue 108, November 2021

PRESSPIus 5. Providing information to parents/guardians about how to recognize grooming behaviors is not in Erin’s Lawy 1t only addresses Informing parents/guardians
about the methods for increasing their awareness and knowledge of grooming behaviors. 105 ILCS 511 0-23.13(b)(1). This policy requires the district to provide information fo
parents/guardians about how to recognize grooming behaviors to: (1) effect the purpose of Erin’s Law (2} align with the infent of the following statutes: 105 ILCS 110/3 {Criticai
Health Problems and Gomprehensive Healih Education Act); 105 ILCS 5/27-0.1a(b), added by P.A. 102-552 (requires comprehensive health and sefety and comprebensive
sexual health educafion afk/a NSES); and 105 ILCS 5/27-13.2 (educaling &ll students fo recognize ant avoid sexual abuse and assault) and (3} align with the notification
reguirements in 105 LCS 5/27-13.2 (parents/guardians of K-8 students prior fo commencing instrustion in recognizing ard avoiding sexual abuse). Issue 108, November

2021

PRESSPIUs 8. Required by 105 ILCS 5/27-13.2. See 6:60-AP1, E1, Nofice fo Parents/Guardians of Sexual Abuse and Assault Avareness and Prevenfion Fdiication;
Requests fo Examine Materials; Witfer: Objecfion(s) andér Opt-outs, aveifable at PRESS Onfine by logging in at www.jasb.com. lssue 108, November 2021
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4:170 Safety
Safety and Securify

All District operafions, including the education program, shall be conducied in a manner that will promote the safety and security of everyone on Distrist property or at a District
event. The Superinfendert or designee shall develop, implement, and maintain a comprehensive safety and security plan that includes, without imitation:

. Anemergency operations and crisis response plar(s) addressing prevention, preparafion, response, and recovery for each:school;

. Provisions for a coordinated effort with local law enforcement and fire ofiicials, smergency medical senvices personnel, and the Board Aflomsy,
. A scheol safety difl plan;

. Instruction in safe bus riding praciices; and

5. A clear, rapid, factual, anc coordinated system of internal and exiernal communication.

A

In the event of an emergency that threatens the safely of any person or property, sludents and staff are encouraged to follow the best practices discussed for their building
regarding the usa of any available celiular felephones.

School Safefy Drill Plan

During every academic year, each schoo! buifding that houses school children shall conduct, &t & minimum, each of the folowing in accordance with the School Safety Drill Act
{105 LCS 128):
1. Three school evacuation diilis to address and prepars students and school personnel for fire incidents. One of these three drills shall reguire #e parlicipation of the Tocal
fire department or district.
2. One bus evacuationdril.
3. One savere weather and shelter-in-place diill to address and prepare students and school parsonnel for possitle tomado incidents.

4. Ona law erforcement Jockdown drill to address a school shooting {ncident and to evaluaie the preparedness of school personnel and students. This drill shall accur no
later than 90 days affer the first day of school of each year, ard shall require the participation of all schocl personnal and students present at school at the dme of the drill,

axcaptfor those sxempled by administraiors, arschool suppori persotwiel, or a parentfguardian ==

Annusl Review

The Board or its designes will annually review each school butlding’s emergency operations and crisis response plan(s), protocols, and procedures, 2s well as each building's

complianes with the school safety drill plan. This annual review shall be In accordance with the School Safety Drill Act {105 LGS 128/yand the Joint Rules of the Office of the

State Fire Marehal and the Il State Board of Education {{SBE) (23 lLAdmin.Code Part 1500). 4. . - - " / =
v i enadel ,J N i"’“"f’"‘"“""i’ P i/ fLJ_..,t

Auiomated External Defibrillator (AED [ Pomoy,  dghacien,

The Superintendent or designee shaltimplement a writien plan for responding to medical emergencies at the District's physical ﬁtness#aciliﬂes in accordance with the Fitness
Facility Medical Emergency Preparedness Act and shall file a copy of the plan with the [1. Dept. of Public Health {IDPH), The plan shall provide for at least one automated
exiemal defibrillator (AED) to be available at every physical fitness facility on the pramises according to State law reguiraments.

The District shall have an AED on site as well as a trained AED user: (1) on sfaff during stafiad husiness hours; and {2) available duing activifes or events sponsored and
cenducted or supenvised by the District, The Superintendent or designee shail ensure that every AED on the District's premises Is properly tested and maintained in
accordance with uies developed by the IDPH. This policy does not create an obligation fo use an AED,

Caonfractors
All contracts with the Schocl District that may involve an employee or agent of the contractor having any direct, daily contact with a student, shalt contain the following:

The confractor shall not send 1o any schoo! building or school property any empleyee or agent who would be prohibited from being employad by the District due to & comwiction
of & crime listed in 105 LGS 5/10-21.8, amended by P.A.s 87-248 and 97-607, orwho is listed in the linois Sex Cfender Registry or the fincis Murderer and Violent Offender
Against Youth Regisiry. The contractor shall make every employee wha will be sent to any schooi buliding or scheol property available fo the District for the purpose of
submitting to a fingerprint-based ciiminal history records check pursuant o 105 ECS 5/10-21.9, The check shall oecur before any employze or agent Is sent fo any school
building or school property. The corfractor will reimburse the District for the costs of the checks. The District must also provide a copy of the report to the individual employes,
butis not authorized fo releass it o the confractor. Additionally, at least quarterty, the contractor shalt check if an employee or agent s listed ot Hinofs Sex Offender Registry
or the flinois Murderer and Violent Offender Against Youth Registry.

I the District receives information that concerns the record of corwiclion as a sex offendar of any employee of a District confractor, the District will provide the information fo
another schoof, school district, commiunity college district, or private schoal that requests it.
Carbor Monoxide Alarms
The Superintendent or designee shall implement a plan with the District's local fire officials to:
1. Determine which school buildings io equip with approved carbon monoxide afamms ot carbon monoxide deteclors,
2. Locate the required carbon monoxide alarms of carben monoxide detectors within 20 feet of a carbon monoxids emitiing device, and

3. Incorporate carbon menoxide alarm or detector activation procadures info each school building that requires a carbon monoXde alam or detector. The Superintendent or
designee shall ensure each school building annually reviews lheee procedures.

Ungafe School Choice Option

“The unsafe school chaice option allows students ta transfer fo ancther District elemeriary school or to a public charter school within the District. The unsafe school choice
optionis availabe to:

1. All studenis attending a persistenfly dangerous school, as defined by Siate law and identitied by the ISBE.
2. Arystudent wha is a victim of a violent crirninal offense, as defined by 725 L.CS 120/3 that occurred on schoal grounds during reguiar school hours ot during a school-
sponsored event.

The Superintendent or designee shall develop procedures to implement ie unsafe school choice option.

Lead Testing in Water

‘The Supearintendent or designes shall implement festing for lead In each source of drinking watsr in scheol buildings in accordanee withthe 1. Plumbing License Law and
guidance published by the IDPH. The Superintendent ar designes shall notify parent{syguardian{s) about the sampling results from their children's respective school buildings.



Emeraency Closing

The Superiniendent is auihorized to close schocl(s)in the evert of hazardous weather or other emergency that fhreatens the safety of students, staff members, or school
property.

LEGAL REF.:

105 1.C8 5/0-202, 5/10-20.57, 511812, and 518-12.9.

105 ILCS 128}, School Safety Diill Actiimplementsd-by 28 ILAdmin.Code Part 1500.
210 LGS 74/, Physica! Filness Facility Medical Emergency Preparedness Act.

228 LCS 3207355, Hl. Plumbing License Law.

CROSS REF.: 4:110 (Transportation), 4:175 (Corvicted Child Sex Offender; Screening; Notifications), 4:180 {Pandemic Preparedness; Manangement; and Recovery), 5:30
{Hiring Process and Criteria), 8:30 (Visitors to and Cenduct on School Property), 8:100 (Relations with Other Crganizations and Agencies)

PRESSPlus Comments

PRESSPs 1. 105 ILGS 128/20(2), amended by P.A. 102-385, While 105 LGS 128/20(c) uses both fockdown diill and walk-through lockdonn drifl, the terms are
synonymous. For bravity, this material uses the feim Tockdown drill. Schools must (1) notify parents/guardians in advance of any lockdown drill #hat involves student participation,
and (2) allow parents/guardians to exempt their child(ren) fror participating for any reason. For studenis who do not participats in fhe leckdown drill, districts must provide
altsmative safety education and instruction related to an active threat or active shooter event. For students who do parficipate in the lockdown drill, districts must allow them fo
ask guestions related to it

Law enforcement may only run an active shooter simulation, inchiding simulated gun fire drills, on scheol days when students are hot present. 105 ILCS 128/20(c)(5)-(B), added
by P.A. 102-395. [ssue 108, November 2021
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4:175 Convicted Child Sex Offender; Screening; Notifications
DPersops Prehibitad on School Property without Prior Permiss

Stafe law prohibits a child sex offender fom being present on schoel properly or oitering within 500 feet of school property when persons under the age of 18 are present,
unless the offendsr meets either of tha foliowing two exceptions:

1. The offender is a parentiguardian of a student attending the schootand has notified the Building Principe] of his or her presence at e school for the purpose of: {i)
attending a conference with school personnel to discuss the progress of his or her child academically or socially, (i) partici pating in child review conferences in which
evaluation and placsment decisions may be made with respect to his or her child regarding special education services, or (iff) atiending conferences to discuss other
student issuss concerning his or her child such as retention and promotion; or

2. The offender received penrission to be present from the Board of Educafion, Superintendent, or Superintendent's designee. pemission is granted, the Superintendent
or Board President shall provide the details of the offerder’s upcoming visit to the Building Principal.

Inall caseg, fie Superintendent or designee shall supenise a child sex offender whenaver fe offender is in a child's vicinity. Ifa student is a sex offender, the Superintendenit or
designee shall develop guidelines for managing bs or her presence in school.

Screening

The Superintendent or designes shall perform fingerprint-hased criminal history records information checks and/or sereenings required by State law or Board policy for
employses; studeni leachers; students doing field or clinical experience ofher than student teaching; confractors’ employees whe have direct, daily contact with one or more

children: and rasource persens and voluntesrs, The Bogrd Preside hall ensu: af these checks are complated for the Supsti tendent PRESSPIST R or she shall take
appropriate action based on the result of any criminal backgrourd check andfor screen®

Notification to Parents/Guardians,

The Sugerntendent shall develop procedures for the disiribution and use of information fom law enforeement officials under the Sex Offender Community Notification Law and
the Murderer and Violent Offendsr Against Youth Cormimunity Notification Law. The Superintendent or designee shall serve as the District confaci person far purpeses of these
laws. The Superintendent and Building Principal shall manage & process for schoofs to notify he parents/guardians during school registration that information about sex
offernders is available fo the public as provided in the Sex Offender Community Nofification Law. This nefification must oceur during school registrafion and at other times as the
Superintendent or Bullding Principal delermines advisable.

LEGAL REF.:

20 U.5.C. §7926, Elementary and Secondary Educafion Adt,

20 ILGS 2635/, Uniform Conviction Information Act

720 LGS 511-9.3, Griminal Code of 2012,

730 L.CS 152/, Sex Offender Gommunity Nofification Law.

730 0.CS 154/75-105, Murderer and Violent Offerder Against Youth Gommunity Notification Law.

CROSS REF.: 2:110 :
‘Adminisirative Resporsibility of the Building Principal), 4:165 (Awarensss ard Pre
Criferia}, 5:260 (Student Teachers), 6:250 (Community Resource Persons and Volunteers), 830 (Visitors fo and Condust an Schoo! Property), 8:100 (Relaticns with Cther
Organizations and Agencies)

ADORTEDJanuer- TR0

PRESSPIus Comments

PRESSPIus 1. The School Code confinues to define the board president's role in conducting criminal background investigations and recelving the resulls of these
investigations, including the resulis for employees of district cortractors. 105 LGS 5/10-21.9. Many districts delegate this task in the hiring process to a human resources
departmertt. For more information, see Invesfigations in policy 5:30, Hiring Process Criferia. Issue 108, November 2021

PRESSPus 2. When & crimina! sexual offense is commitled or alleged to have been commified by a district employee or confractor, law enforcement shall immediatsly
transmit & copy of the riminal Ristory record information relating to the investigation of the offerse/allsged offense to the superinisndent, This transmission will occur efther upon
the superintendent's request er, if the law enforcement agency knows the offender/alleged offerder is employed by a district, automatcally. 726 ILCS 181115, added by P.A.
102-852. See sample administrafive procedure 4:175-AP1, Criminal Offender Nofification Laws; Sereening, available at PRESS Online by logging in at www.iasb com. [ssue
108, November 2021
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5240 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opporiunities. to all persors regardless of their race, color, creed, religion, naional origin, sex, sexuel ortentation, gender
idenfity, age, ancesty, marital stafus, amest record, military status, order of protection status, or unfavorable military discharge, citizenship status provided the individual is
authorized to work in the United States, work authorization status,2RESSPUST ge of Tawiul prodizcts while notat work; being a vicim of domestic violence, sexual violence, ef

gender viclerce, or any ather crime of yio ence:PRESSPUSZ gerefic infarmation; physical or mental handicap or disability, if otherwise able to perform the essential furciions of
the job with reasonable accommodation; pregnancy, childbirh, or related medical conditions; credit history, unless a satisfactory-credit history is an established bona fide
occupational reguirement of a particutar position; conviction record, unless authorized by law; or other legally profected catagories. No ong witl be peralized solsly for his or her
status as a registerad qualifying patient or 2 registered designated caregiver for purposes of the Compassionate Use of Medical Cannabis Program Act, 410 L.CS 1301,

Persons who believe they have not received equal emplayment opporiunities should report their claims to the Nondiscrimination Coordinator and/or a Complaint Manager for
the Uniform Grievance Procedure. These individuals are listed below. No employee or applicant will be discriminated or retaliated agairst because he or she: {1) requested,
attempled to request, used, or attempled fouse a reasonable acoommodation as allowed by the Minois Human Rights Act, or () initiated a complaint, was a witness, supplied
information, or otherwise parficipated in an investigation or proceeding involving an afleged violation of this policy or State or federal laws, rules or regulations, provided the
employee or applicant did not make a imowlngly false accusation nor provids krowingly false information.

Adminisirative Implementation

The Superiniendent shall appoint a Nondiscrimination Coordinator for persomel who shall be responsible for coordinating the District's nondiscrimination efforts. The
Nordiscrimination Coordinator may be the Superintendent or & Complaint Managerfor the Uniform Grievance Procedure. The Nendiscrimination Coardinator also serves as
{he District's Titie X Coordinator.

The Superintendent shali insert into this policy the names, office addresses, email addresses, and telephone numbers of the Distict's current Nondiscrimination Coordinator
and Complaint Managers.
Nondiserimination Coordinator:
Edward Conden, Superintendent.
7776 Lake Sireel
River Forest, IL 60305
ne@@distr

708/771-8282

Complaint Managers:

Dr. Alison Hawley, Director of Curiculumn & Instuction Anthory Cozz, Directer of Finance and Fagilities
7776 Lake Street 7776 Lake Street
River Forest, IL 60305 River Forest, IL 60305
wieva@districi20.0 corzia@distric0.org
TOBI771-8282 708/T71-8282

The Superiniendent shall also uss reasonable measures fo inform staff members and applicants that the District is an equal opportunity employer, such as, by posting required
notices and including this policy in the appropriate handbocks.

Mingrity Recruitment
The District will actively recniit and hire minority employees. The implemeniation of this policy may include adverfising openings in minority publicafions, participating in minority

job fairs, employing competency-based screening processes, and racruiting at colleges and universifies with sigrificant minarity enrcliments, This policy, however, does not
require or permit the Districtlo give preferential reatment or special rights based on a protected status without evidence of past discriminagon.

LEGAL REF.:
8 U.S.C. §1324a ef seq, Immigration Reform and Confrol Act.

20 US.C. §1631 ef seq., Tide Xofthe Education Amendmerts of 1972; 34 C.E.R Par 106,
29 U.5.C. §206(d), Equal Pay Act
291.5.0. 8621 ef seq., Age Discrimination in Employment Act.

29 U.8.C. §701 ef seq., Rehabilitation Act of 1973,

38 1.5.C. 84301 ef seq., Uniformed Services Employment and Reemployment Rights Act (1954).
42 105.C. 81981 et seq., Givil Rights Act of 1 991,

42 115.C, §2000e ef seq., Title Vil of the Civil Rights Act of 1964; 29 C.F.R, Part 1601,

42 1L.5.C, §2000f #f seq:, Genetic Information Nendiscrmination Act of 2008.

42 1L.S.C. §2000d ef seq., Title Vi of fhe Civil Rights Act of 1984.

42 1.5.C. §2000a(k), Pregnancy Ciscrimination Act.

42 11.5.C. §12111 et seq., Americans with Disabilities Act, Title |

I Constitution. Art. |, §§17, 18, and 18.

105 1.CS 510-207, 5/10-20.7a, 51¢:21.1, 510-22.4, 518-23.3, 522-19, 51244, 5124-4.1, and 5/24-7.
ALQE..Q_Sﬂ?O{"_IQ{Compassionate Use of Madical Cannabis Program Act.



410 LGS 513/25, Genetic rformation Privacy Act.

740 L.CS 1744, Il Wiistlsblower Act.

775 LGS 51-103, 52-101. 5/2-102, 5/2:103, 52-1083.1 , 5/2-104{D} and 5{6-101, ll. Human Rights Act.

776 ILCS 35/, Religious Freedom Resioration Act.

820 ILCS 55{10, Right to Privacy in the Workplace Act.

820 [.CS 70/, Employee Credit Privacy Act.

820 LGS 75/, Job Opporfunities for Qualified Applicants Act.

820405 112, Il. Egual Pay Act of 2003.

820 1L.CS 180/30, Victims' Economic Security and Safety Act.

626 1.CS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 {Uniform Grievanee Procedure), 2:265 (Title X Sexual Harassment Grievance Procedure), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring
Process and Critsria), 5:40 (Communicable and Chronic Ifectious Disease), 5:5¢ (Drug- and Alcohol-Free Workplace; E-Cigaratie, Tobacce, and Cannabis Prohibition), 5:70
(Religious Holidays), 5:180 (Temporary liness or Temporary Incapasity), 5:200 {Termns and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270

(Employment, AEWIll, Compensation, and Assignment), 5:300 (Schedules and Employment Year), 5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal Edusational
Opperturities), 7:180 (Prevention of and Response to Bullying, infimidation, and Harassment}, 6:70 {Accommeodating Individuals with Disabilities)

PRESSPIus Comments

PRESSPls 1. 775 ILCS 5/2-102(A), amended by B.A, 102-233. Work authorizalion stafus means the staius of belng a person bom cutside of the United States, and nola
LS. citizen, who is authorized by the federal government fo work In the United Statss. 775 LCS 5/2-101(L), added by P.A. 102-233. Under the Il Human Rights Act, Tt is a civil
rights violation for an employer fo refuse to honor & legal work authorization; however, employers are not raquired to sponsor any applicant or employee to obtain or modify work
authorization status, urless required by federal law. 775 [LCS 5/2-102(G), amended by P.A. 102-233; 775 ILCS 5/2-104{D), added by P.A. 102-233, lasue 108; November
2021

PRESSPIS 2. Othererime of violence mezans conduct prohibited by 720 ILGS 5/9 {homicide), 720 LGS 811 (sex foenses), 720 LGS 5112 (bodily harn), 720 L.CS 5/26.5
(harassing and obscene communications}, 720 LGS 5/29D (terrorisan), and 720 ILGS 5/33A (armed violence) {or similar provision of the Criminal Code of 1 961). 820 LCS
180/10{2.5), added by P.A. 102-487. Issue 108, November 2021
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5:20 Workplace Harassment Prohibited

The School District expects the workplace environment ko be productve, respeciiil, and free of unfawiul discrimination, including harassment. Distict employees ghall not
engage in harassment or abusive conduct on the basis of an individual's achual or perceived race, color, religion, national crigin, ancestry, sex, sexual crientation, gender
identty, age, cifizenship status, work authorization statys, PRESSPUS1 giaabiity, pregrarcy, marital stalus, order of profection status, military status, or unfavorable discharge
from military service, nor shall they engage in harassment or abusive conduct on the basis of an individual's other protected status identified in Board poficy 5:10, Equal
Empioyment Cpportunity and Minority Recruitment. Harassment of students, including, but not Tmited o, sexual harassment, is prohibited by Board policies 2:260, Uniform
Grievance Procedure; 2:265, Title IX Sexual Harassmenli Grigvance Pracedure; 7:20, Harassmenl of Studeris Prohibited, 7:180, Prevention of and Response fo Bullying,
Infimidation, and Harassment; and 7:185, Teen Dating Viclence Frohibited.

The District will take remedial and conective action o address unlawful workplace harassment, including sexual harassment.

Sexuat b sment Prohibils

The District shali provide a workplace environment free of verbal, physical, or other conduct or communications constivting harassment on the basis of sex as defined and
otherwise prohibited by State and federal law. The District provides annual sexual harassiment prevention training in accordance with State law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage inany urweloome conduct of a sexual nature when: (1) submission to such
conduct is made either explicitly or implicitly 2 term or condificn of anindividual's employment; (2) submission to or rejection of such corduct by anindividual is used as the
basis for employment decisions affecting such individual; ar (3} such conduct has the purpese or effect of substantially interfering with an individual's work performance of
creafing an intimidating, hostle, or offensive working anvironment. Sexual harassment prohibited by this policy includes, butis not fimited to, verbal, physical, or other conduct.
The terms in§midating, hostile, or offensive include, but are not [imited io, conduct which has ihe efiect of humiliation, embarrassment or discomfort. Sexual harassment will be
evaluated in light of li the circumstances.

Making a Repori or Complaint

Employees and nonamployees (persans who are not otherwise emplovees and are directly performing services for the District pursuant io a contrast with the District, including
contractars, and consullants) are encouraged to prompily report information regarding viclations of thig policy. Idividuals may choose o report to a person of the individual's
same gender. Every effort should be made to file such repors or compleints as soon as possible, whils facts are known and potential withesses are available.

Aggrieved individuals, if they feel cornfortable doing so, should directly inform the person engaging inthe harassi'ng canduct or communication that such condust or
cormmunication is offensive and must stop.

Who Contagt with a art ar Complain

An employee should report claims of harassment, including making a confidential report, to any of the following: hisfher immediate supavisor, the Building Principal, an
admiristrater, the Nondiscrimination Coordinator, and/or a Complalnt Manager, Empioyees may also report claims using Board palicy 2:260, Uniform Grievance Procedure.
a claim is reportad using Board pelicy 2:260, then the Gomplaint Manager shall process and review fhe claim according to that policy, in addiion to any response required by

this policy.

The Superintendent shalt insert into this policy e names, office add email add| , and telephone numbers of the District's current Nondiserimination Coordinator
and Complaint Managers. The Nondiscrimination Coordinator also serves as the District's Title IX Coordinator.

Nondiscrimination Coordinator:
Edward Condon, Superintendent.
7776 Lake Straet River Forest, IL 60305
condone@distrcid0.org
708/771-8282

Complaint Managers:

Dr, Alison Hawdey, Anthony Cozz,

Director of Curicuium & hstuction Director of Financa and Faciliies

7775 Lake Street, River Forest, iL 60306 7776 Lake Street, River Forest, IL 60305
hawleya@distictd0.org cozzia@distictod.org

708/771-8282 F08/771-8282

Investigation Progess
Any District smployee who recsives a reportor complaint of harassment must promptly forward the report or complaint to the Nondiscrimination Goordinator ov a Gomplaint
Manager. Any employse who falls to promptly forward a reportor compaint may be disciplined, up to and including discharge.

Reporis and complaints of harassment will be confidential fo the greatest extent practicable, subject to the Distict's duty to invesfigate and maintain a workplace environment
that is productive, respeciful, and free of unlzwiul diserimination, including harassment.

For any report of complaint alleging sexual harassment that, if trus, would impficate Title X of the Education Amendments of 1972 (20 US.C. 51681 ef seq.), the
Nondiscrimination Coordinator or designee shall consider whether action under policy 2:265, Tifle £X Sexual Harassment Grisvance Procedure, should be inttiated,

For any olher alleged workplace harasement that does not require action under policy 2:266, Tifle X Sexual Harassment Grievance Procedure, the Nondiscrimmation
Coordinator or a Cemplaint Manager or designee shall consider whether an invesfigation under policy 2:260, Uniform Grivarice Procedure, andfor 5120, Employee Ethics;
Conduct, and Conilict of Infercst, should be iniiated, regardiess of whather a wiitien report or complaint is filed.

aports Thet Involve Allsged Incidents of Sexyal Abuse Child by School Parsonnegl

An alfeged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 5/11-2.14(b), thalis akteged o have been perpetrated by schoot
persornel, including a school vendor or volurteer, that aecurred: on school grounds during & schoo! activity; or cutside of schoal grounds or nol during a school acvity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed acoording to policy 5:90, Abused arid Neglected Child Reporfing. In addition 1o reparting
the suspected abuse, the complaint shalf also be processed under policy 2:266, Tifle IX Sexual Harassment Grievance Procedtire, or policy 2:260, Uniform Grigvanos

Pracedure.



E rcemeni

A viclation of this policy by an employes may result in discipline, up to and including discharge. A Viclation of this policy by a third party will be addressed in accordance with the
authority of ihe Board in the context of the relafionship of the third party o the District, e.g., vendor, parent, invitee, ate. Any person making a knowingly false accusation
regarding harassment will licewise be subject io disciplinary action, which for an employee may be up 1o and including discharge.

Reializtion Prohikifed

Anemployee’s employment, compensation, or work assignment shall ot be adversely affected by complaining or providing information about harassment, Retaliafion against
employees for Bringing complaints or providing informalion about harassment is profibited (see Board policy 2:260, Uniform Grievance Procedure), and depending upen fhe
law governing the complaint, whistleblower protection may be available under the Stafe Officials and Employees Ethics Act (5 LGS 430/), the Whistiehlower Act (740405
174/), and the Ill. Human Rights Act {7715 L.CS 5/).

An employee should report allegations of retafiation to histher immediate supendsor, the Building Principal, an administrator, fhe Nondiscrimination Coordinator, and/or a
Complaint Manager.

Employees who retaliate against others for reporting or cemplaining of viclaions of this policy orfor parficipating in the reporting or complaint process will be subject to
disciplinary action, up to and including discharge.

Recourss to State and Federat Fair Employment Practice Agencies

The District encourages all eniployess who have tnformation regarding violations of this palicy fo report the information pureuant to this policy. The following govemment
agenties are available fo assist employses: the fil. Dept. of Human Rights and the U. $, Equal Employment Opportunity Cormmission.

The Superintendent shall also use reaschable measures i inform staff members, applicants, and nonsmployees of this policy, which shall nclude posting on the District
website and/or making this policy available in the District's administrative ofiice, and including this policy in fhe appropifate handbooks,

LEGAL REF.:

Title Milokhe-ChdlRights-Aetef 108442 LLS,C. §2000e et seq.. Tille Vil of the Civil Rights Act of 1964; 28 C.F.R. §1604.11.
Tilebotihe-EducationAmondments-o1972:20 U.S.C. §1681 et seq., Tifle X of the Educaiion Amendments of 1972: 34 C.F.R. Part 106.
Stnie Ciiealsard-Erplevess-BtklesAak 5 ILCS 430/70-5(a), State Officidls and Emplovess Ethics Act,

B-Hurman Righta-Ack-T75 ILCS 512-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 6/2-1 02(E-5}, 5/2-109, 5/6-102, and 5/5-102.2, 11 Humzn Rights Act,
56 I, Admin.Code Parts 2500, 2510, 5210, and 5220

Burfirgrton Indus #es v. Elierth, 524 US, 742 (1998).

Bemyv. Delta Airiines, 260 F.2d 803 (7th Cir. 2001} :

Crawford v. Metra. Gov't of Nasiwills & David Courty,, 555 U.5. 271 (2009).

Faragher v. City of Boca Ratan, 524 U.S. 775 (1998).

Frankiin v. Gwinnett Go, Public Schools, 503 U.S. 60 (1992).

Haiis v, Forklift Systems, 510 U.S. 17 (1993).

Jackson v, Birmingbam Bd. of Educ., 544 U.S, 167 {2005).

Meritor Savings Bank v. Vinson, 477 1.8, 57 {1966}

Ongale v. Sundowner Ofishore Services., 523 U.S. 75 (1998).

Potter v. Erie Fapds Interatiaral, Inc., 576 F.3d 629 (7th Cir. 2009).

Sangamon Ceunty. Sheriffs Dept. v. ll. Human Rights Com'n, 233 B.2d 125 (0. 2009).

Vance v, Ball State Unlversity, 133 S, Gt 2434 (2013).

Wiliams v. Waste M 381 F.3d 1021 (7th Cir. 2004

CROSS REF.: 2:260 (Uriform Grievancs Procedurs}, 2265 {Title IX Sexual Harassment Grievance Procedure), 4:80 (Purchases and Coniracts), 5:10 (Equal Employment
Opporturity and Minority Reervitment), 5:26 (Abused and Neglecied Child Reporfing), 5:120 (Employee Eihics; Conduct; and Conflict of Interest), 7:20 (Harassmert of Students
Prohibliad), 830 (Visitors to and Gonduct on School Property)

PRESSPIlus Comments

PRESSPIs 1. 775 ILCS 5/2-102(A), amended by P.A. 102-233. Work authorizafion sfafus means ihe status of being a person hom outside of the United Stafes, and neta
U.S. cilizen, who is auihorized by the federal government to work in the United Siates. 775 LGS 5/2-101{L), added by P.A. 102-233. Under the lll. Human Rights Act, it is a clvil
rights viclation for an employer 1o refuse to honor a legal work authorizaiion; howaver, employers are not required fo sponsor any applicant or employee to obiain or modify work
aLthorization status, unless required by faderal law. 775 ILCS 5/2-102(G), amended by F. AL 1 02-233; 775 ILCS 5/2-104(3), added by P.A. 102-233. Issue 108, November
2021
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5:30 Hiring Process and Criteria

The District hires the most qualified personnel consistent with budget and staffing requirements and incompliance with Board of Educalion policy cn equal employment
oppaitunity and minority recrulfment. The Sugerintendant is responsitle for recniting personnel ang making hiring recommendations to fne Board. Fihe Superintendent's
recommendation is rejecied, the Superintendent rmust submit another. No individual will be empioyed who has been corvicted of a criminal offense listed in 105, L.CS 5/21B-
a0{c) EEESSE1 :

All applicants must complete a District application form inordar fo be constderad for ernployment.

Job Descrictions
The Board maintains the Superintendent's job descripiion and directs, through policy, the Superinendert, in his or her charge of ihe Distict's administration.

The Superintendent shall develop-and maintain a curent comprehensive job deseription for each pasition or job category; howeaver, a provision in a collsciive bargaining
agreement or individual confract will control in the event of a conflict.

Invesfigations

The Supetintendent or designes shall ensure thata fingerprint-based criminal history records check and a check of the Statewide Sex Gffender Database and Violent Offender
Against Youth Database is performed on each applicant as required by State Taw. When the apglicant is a successful superiniendent candidate who has been offered
employment by the Board, the Board President shall ensire that these checks are complefed. The Superintendent or desighes, or if the appiicant Is a successful superntendent
candidate, then the Board President shall notify an applicant if the applicant ks identified in either database. the Sehoo! Code requires the Board President to keep a conviction
record confidertial and share it only with the Superintendent, appropriate Intenmediate Service Center, State Superintendent, State Educator Preparation and Licensure

Board, any other person necessary Lo the hiring decision, exerpurposs elashingihe-infermaon-ths (L Dept. of Stats Police and/or Statewide Sex Offender Database for
umpases of dladfing the information, andfor the Teachers’ Retirement System of State of llinois whan required by la PRESSPIS? The Board reserves its right fo authorize

additional background inguiries beyond a fingerprint-hased criminal history records check when it deems it appropriate to do so, inaccordance with applicable laws.
Each newly hired employae must complets 2 U.S. Citizenship and Immigration Services Form as required by federal law.

Tre Diskict relains the right to discharge any smployee whose criminal background investigation reveals a conviclion for committing or attempting to commit any of the
offenzes ouflined in 105 ILCS 521B-80 or who faisiftes, or omits facts from, his or her employment applicafion or other employment documents. i an indicated finding of abuse
or neglect of a child has been issued by the IIl. Deparimert of Children and Family Senices or by a child welfare agency of another jurisdiction for any applicant for student
teaching, applicant for employment, or any District employee, then the Board must consider that person’s status as a cordition of employment.

The Superintendent shall ensure that the District does not engage in any investigation or inquiry prohibited by law and complies with each of the foliowing:

1. The District uses an applicant's credit history or report from a consumer reporting agency only when 2 satisfactory credit history is an established bona fide occupational
raquirement of a particular position.
2. The District does not screen applicants based on their current or prior wages or salary hisicries, Including bensfits or other cotnpensation, by requiring that the wage or
salery history satisfy minimum or maximum criteria.
3. The Disfrict does not request or require a wage or salary history as a condition of being considered for employment, being interviewed, confinuing o be considered for an
offer of employmant, an offer of employment, or ah offer of compensation.
. The District does not request or reguire an applicant to disclose wage or salary history as a condition of employment.
. The District does not ask an applicant or applicant's current or previous employers about wage or salary history, inciuding benefits or other compensafion.
. The District does not ask an applicant or applicant’s previous employsrs about claim(s) made or benefit(s) received under e Workers' Compensation Act.
. The District does not request of an applicant or empioyee access inany manner to his or her personal online account, such as sodlal networking websites, Including a
request for passwords fo such accounts.
8. The District provides equal employment opportunilies 1o all persons. See policy 5:10, Fqual Employment Opportunity and Minorty Recruifment.

-~ O ;o

Physical Examinations

Each new enployee must fumish evidence of physical fifness o pevform assigned duties and freedom from communicable disease. The physical fitness exarnination rmust be
performed by a physician licensed in llinois, or aty other state, ic practice medicine and surgeryin any of its branches, a licensed advanced praciice registered nurse, ora
licensad physician assistant who has been delegated the authority by his or her supervising phiysician to perform health examinalions. The employee must have the physical
examinaiion performed ne more than 8¢ days hefore submitiing svidence of it io the District.

Any smployee may be required to have an additional examination by a physician who is licensed in lirois to practice medicine and surgery Tn all its branches, a licensed
advanced practice registered nurse, or a licersed physician assistant who has been delegatsd the authority by His or her supenvising physician i perform heglth examinailons,
if the examination is job-related and consistent with business necessity. The Board will pay the expenses of any such examination,

Crientation Program

The District's staff will provide an crientation program for new employess to acquaint them with the Districts policies and procedures, the school's rules and regulations, and
the responsibiifies of their posifion. Before beginning employment, each employse must sign the Acknowedgement of Mandalad Reparter Stafus form as previdad inpolicy
5:80, Apused and Neglected Child Reporfing.

LEGAL REF.:

42 U.S.G. §12142. Americans with Disabliifjes Act 20 C.F.R. Part {630,
15.4.8.C. § 1681.gt s8q., Fair Credit Reportin :

s8us 13243 et seq., Immigration Reform and Confrol Ac

105 ILCS 5M0-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.8, 5/10-22.34, 5/1 0-22 34h, 5/218-10, 5/21B-080, 5/21B-85 BHD-22.54-5/40-22-34k,5/22-6.5, and 5{24-5.
20 1_.CS 2630/3.3, Criminal ldentfication Act.

820 LGS 55/, Right to Privacy in the Workplace Acl.

220 LGS 704, Employes Cradit Privacy Act.

Areiieanswith Disabifies-Act 42 .65 18 2 and-28-B- - Part- 1530

Falr-BreditRepsiing-Astr45-LhE-0- 5168 gt sen:



Imrrigration-Referm-and ConrobAet 8-U:8.G-§1320a-ebag

Duidulso v. St. Mary of Nazareth Hospitz], 136 Il App. 3d 763 {1st bist 1985), affd in part and remanded 115 11.2d 482 (. 1987).

Kaiserv. Dixon, 127 Il App. 3d 251 (2nd Dist. 1984).

Muojitor v. Chicago Title & Trust Co., 325 Il App. 124 (1st Dist. 1945,

CROSS REF.: 2:260 (Uniform Grievance Procedurs), 3:50 (Adminlstrative Personrel Other Than the Superintendent), 4:80 {Purchases and Contracts), 4175 (Comvicted Child

Sex Oifender; Screening; Notifications), 5:10 (Equal Employment Opporiunity and Minotity Recruitment), 5:40 (Communicable and Chronic Infectious Disease), 5:80 {(Abusad
and Neglected Child Reporting), 5:125 (Personal Technology and Social Media; tsage and Conduct), 5:220 (Substituie Teachers), 5:280 (Dulies and Qualifications)

PRESSPIus Comments

PRESSPIus 1. For addifional information regarding implementation of 775 ILCS 5/2-1 03.1, added by P.A. 101-656 {employment decisions based on conviction records), see
footnotes 5 and & of the sample policy, available et PRESS Online by logging in at www.iasb.com. Footrote 5 is updated in response to the Il Human Rights Act (IHRA), 775
ILES 5/2-103.1(c), added by P_A. 101-856, with a discussion regarding application of the IMRA's inferactive assessment raquirement for disqualifying offenses listed in 105
LS 5/21B-80, and footnote 6 is updated in responge to H. Dept. of Human Rights (IDHR) guidance for implementation of 775 LGS 5/2-103.1, added by P.A, 101-666, at:
w2 linols govidhrPages/Comviction Record, Protection Frequently Asked Questions.aspi. lssue 108, November 2021

PRESSPIus 2. 105 ILCS 5/21B-85, amended by P A, 102-552, requires a board to provide prompt written notics to the board of rustees of the Teachers’ Retirement System
of the Staie of Fincis (TRS) when it leams that any teacher has been convicted of a felony offense (which provides for a sentence of death or Imprisonment for one year or
more). The nofice to TRS is limited fo (1) the rame of the license holder, (2) fact of conviction, (3) name and localion of the court in which the comviction occurred, and (4) the
assigned case number from the court, Issue 108, November 2021
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5:50 Drug- and Alcchol-Free Workplace; E-Cigarette, Tobacco, and Cannabls Prehibition
All District workplaces are dug- ard alcohcl-free workplaces.
All employees are prohibited from engaging inany of the following aciivities while on District premises or while performing work ar being on caff far the District:

1. Unlawiul manufacturs, dispensing, distribution, possession, or use of anillegal or conirolled substance, or being impaired by or under the influence of any illegal
subslance orany detectible use of any illegal substance regardless of when or where the use coourred.

2. Dishibution, consumplion, use, possession, or being impalred by or under the {rflusnce of an alcaholic beverage; being present on District premiges or white perfarming
work for the Disirictwhen alcohol consumption is detectible, regardless of wien andfor where ihe use occurred.

3. Diskibution, consumption, possession, use, or being impaired by or under the irfluence of cannabis; being present on Distict premises orwhile performing work for the
District when impaired by or under fhe influence of cannabls, regardless of whan andior whera the Use occurred, unless distribution, possession, andfor use is by a school
rurse or school administrator pursuant to Ashiey’s Law; 105 1.CS 5/22-33. The District considers employees impaired by or under the influence of cannabis when there is
a good falth belief that an employee manifests the-specific articulable symptoms whils working that decrease or lessen the emeloyes's performance of the duties or lasks
ofthe employse's job gusiﬁo%%%&@am%ab%%@%%ﬁ%cﬂ%ﬂ&.

icion of apemplo violation of a
direct the ermployes to u o.a diug andfor algehol test roborate or refule the allsged vi lation ERESSPILS] Siate aw protects the District from lizbility when §

acﬁonsg;rsuanlgga@asonabewarkplggadmgpg'g[,includ'mbulmtl'mitedtu.sugjggﬁngangmb} T licanf 40 able drug and alcobol festing, reason: an
- . s . it | - f

nondigcriminatory random, festing, discipling, termination of erplayment, or ob offer 26 1o & filore ol 4 drug Esl.P-ﬁsﬂ52

For purposes of this policy a confrolied substance means 2 substance that is:

1. Notlegally obtainable,

2. Belng used ina manner differant than prescribed,

3. Legally obtainable, but has rot been legally obtained, or
4. Referenced infederal or State controlled substance acts,

For purposes of this policy, District premises means workplace as defined in the Cannabis Regulaionand Tax Act (CRTA)in additon to District and school bulkdings, grounds,
and parking areas; vehicles used for school purposes; and any \acation used for a Board of Education meeting, schoo! athietic event, or ofher schoal-spensored or schook
sanclionad avents or activiiies. Sehool grounds means the real properly comprising any school, any conveyance used to fransport students to school or a school-related
activity, and any public way within 1,000 fest of any sehool ground, designated school bus stops where students are wailing for the school bus, znd school-sponsored or schook-
sanctoned everts or activities. “Vehicles used for school purposes” means school buses or other school vehicles.

As a condition of gmployment, each employee shal:

1. Abide by the terms of thathis Board policy respecting a drug- and alcoholfree workplaces; and
2. Notify his or her supenvisor of his or her conviction under ary criminal drug statute for 2 viclation ocourring on the Distict pramises or while periorming work for the District,
no later than five calendar days after such a conviction,

Unless otherwise prohibited by this policy, prescripfion and over-the-counter medicaticns are not prohibited when iaken in standard dosages and/or according to prescriptions
from the employee's licensed health care provider, provided that an employee's work performance is not impaired.

To make employees aware of the dangers of drug and alcohol abuse, the Superintendent or designee shall perform each of the following:

. Provide each employee with a copy of this policy.
. Post notice of this policy in a place where other information for employees is posted.
. Make available materiats from local, State, and national anti-drug and alcohol-abuse arganizations.
. Enlist the aid of community and State agencies with drug and alcohol infarmational and rehabilitafion programs to provide information o Distict employees.
. Establisia drug-free awareness program to inform employees about:
a. The dangers of drug abuse inthe workplace,
b. Available drug and alcohol sounssling, rehabilitafior, re-entry, and any employee assistance programs, and
¢. The penaliies that the District ray impose upon employees for violations of this policy.

o @ N o

6. Remind employees that policy 6:60, Curricultm Confent, requires the District ko educate students, depending upon their grade, about diug and substance abuse
prevention and relafionships between drugs, alcohol, and violence. i

E-Cigarstte, Tobaceo, and Capnabis Prapibition

All employess are coverad by the conduct prohibifions contained in policy 8:30, Visitors fo and Gonduct on School Property. The prohibition on the use of e-cigarelles,
tobacce, and cannabis products applies both (1) when an employee is on school property, and (2) while an employee is performing work for the District at a school event
regardless of the event's location.

Tobacco shri-havehas the meaning provided in 105 LGS 5/10-20.5b.
Cannabis shal-havehas the meaning provided inthe CRTA, 410 ILCS 705/1-10.

F-Cigaretls is shori for electronic cigarette and includes, but is not imited to, any electronic ncoting delivery system (ENDS), electronic cigar, electronic cigarilo, electronic
pipe, electronic hookah, vape pen, or similar product or device, and any components or parts that can be used to bufld the product or device,

Distdet Action Upon Vielafion of Policy:

An employee who violates this policy may be subjact to disciplinary action, including termination. In additicn or allzmatively, the Board may require an employee to successfully
cermplete an approptiate drug- or alcohol-abuse rehabilitafion program.

“The Board shall take disciplinary action with respect to an employee corvicted of 2 drug offerse in the workplace within 30 days affer receiving notice of the conviction.

Should District employees be engaged inthe performance of work under a federal contract or grart, or under a State contract or grant of $5,000 or more, the Superinfendent
shall nofify the appropriate State or federal agency from which the Disirict receives contract or grant monies of the employee’s conviction within 10 days after receiving netice of
the conviction.

Disclaimer



The Board reserves the right fo interpret, revise or discontinue any provislon of this policy pursuant to the Suspension of Policies subhead in policy 2:240, Board Policy
Developmeri,

Should District employees be engaged in the perfarmance of work under a federal cantract or grant, or under a State contract or grant of $5,000 or more, the Superintendent
shall rotify the appropriate State or federal agency from which tha Disfrict recelves gontract or grant monies of ths employee's corvicion within 10 days afier receiving notice of
the comviction,

LEGAL REF.:

42 U.5.G, §12114, Americans With Disablities Act42-LLE-Br- 81240

2112.8.C.§812: 21 CF.R.§1308.11-1 308.15, Controlled Substances Ack2HHS- 65844 2GR § 120831420816,
41 US.C. §6101 ot seq., Drug-Free Workplace Act of 198844:486-58104-at568.

20 U.8.C. §7101 et seq., Safe and Drug-Free Schooland Communities Act of 1994-20-4-8.C-§7304-etsea.

30 ILCS 580/, Drug-Fres Workplace Act.

105 LGS 5/10-20.5b.

410 1.CS B2/, Smoke Free Kinois Act.

410 LGS 130/, Compassionate Use of Medical Cannabis Program Act.

410 1.CS 70541 et seq., Cannabls Regulation and Tax Act,

720 L.CS 675, Prevention of Tobacco Use by Persons under 21 Years of Age and Sale and Distribution of Tobacco Products Act,
820 LCS 55/, Right to Privacy in the Workplaca Act.

21 CFR Parts 1100, 1140, and 1143,

23 Il AdminCods §22.20.
CROSS REF.- 5110 (Equal Employment Opportunity and Minority Recruitment}, 5:12¢ {Employee Ethics; Conduct; and Conflict of interest), 6:60 {Curricuium Content), 8:30
(Visitors to and Conduct on School Proparty)

PRESSPlus Comments

PRESSPIUs 1. 410 ILCS 705/10-50(d). If the board wiil not communicate fo employees what wil happen when reasonable suspicion exists, stike this sentetce and select
"Adopted with Additional District Edits" as the Save Stafus. Issue 108, November 2021

PRESSPlus 2. 410 LGS 705/10-60(2)(1}, amended by P.A, 101-593, protecis the district from iability for actions described in this sentence. if the board will not communicate
{his information to its employees, stike fhis senfence and select *Adopted with Additional Disirict Edits” as the Save Statue. Issue 108, Nevember 2021



RIVER FOREST SCHOOL ISTRICT 90 Section 5 - GENERAL PERSONNEL

Document Status: Draft Update
jon§ -~ N

5:70 Religious Holidays

Please refer to the applicable collective bargaining agreement(s).

Two (2) days will be allowed for the observance of recognized religious holidays. A request for refigious holidays to be taken in
any school year shall be presented in writing to she Building Principal or supervisor within the first week of the school year.

Prefessional personnel should refer to the current "Negotiated Coniract between the Board of Education of Scheol Disfrict 90
and the River Forest Educalion Association.”

LEGAL REF.:
Religious Freedom Restoration Act, 775 LCS 35/15.
llinois Human Rights Act, 775 I.CS 5/2-101 and 5/2-102.

ADOPTED-August 202042

5770
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5:80 Jury Duty
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Please refer to the applicable collective bargaining agreement(s

For employees not covered by a cuirent applicable bargaining agreement:

Employess will receive jury duty benefit under the same terms and cenditions as employees covered by the collective bargaining
agreement.

LEGAL REF.:
L 10-

580
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5:90 Abused and Negiected Child Reporting

Any District employse who suspects or recaives knowledge that a student may be an abused or neglected child shall: {1) immediately report or cause a reportto be made to
the Il. Department of Ghildren and Familly Services (DCFS) oniis Child Abuse Hotline 1-800-25-ABUSE {1-800-252-2873)within linois); 1-217-524-2606 (outside of llinois);
oF 1-800-358-5117 {TTY), and (2) follow direcions given by DCFS conceming filing 2 written report within 48 hours with the nearest DCFS field office. Any Distiict smployse
who believes a student is in immediate danger of hamm, shall first cali 911. The employee shall also promptly notify the Superinfendent or Building Principal that a report has
besn made. The Supsrintendent or Building Principal shall immediately coordinate any necessary notifications o the student's parent{syguardian(s) with DCFS, the applicable
school resolree officer (SROY, and/or lecal law erforcement.

Negligent failure to report occurs when & District employee personally observes an instance of suspacted child abuse or neglect and reasonably believes, inhis orher
professicnal or oficial capacity, that the instance constitutes an acl of child abuse or reglect under the Abused and Neglected Child Reporting Act {ANCRA} and he or she,
without wiliul intent, fails to immediately report or cause a report fo be made of the suspecied abuse or neglect io DCFS.

Any District efectronic ar IT equipment worker who discovers child pormography on electronic and information techmology equipment shail immediately reportitto local law
enforcement, the Natonal Center for Missing and Exploited Children's CyberTipline 1-800-THE-LOST (1-800-843-5678) or online at report cybertip.orgf or
wwaymissingkids.org. Any District employee who discovers child pomography shall immediately report i to their supervisors, and thai supenisor shall immediately contact local
Taw enforcement in partnership with District admiristration.

Any District employee who abserves any act of hazing that does bodily harm to a student mustreport that act to the Building Principal, Superintendent, or designes who wil
investigate and take appropriate action. Fthe hazing results in death or great bodily harm, the employee must first make the report to law enforcement and then o the
Superintendent or Building Principal. Hazing is defined as any intenfional, knowing, or reckless act directed o or required of a student for the purpose of belng initiated irto,
affiliating with, holding office in, or maintatning membership in any group, arganization, club, or afhletic tearn whose members are or include other studenis.

Abused and Neglected Child Reporting Act (ANCRA}), Schoot Code. and Frins LawTraining

The Supetintendent or designee shall provide staff development opporiunifies for Disfrict employees in the detection, raporiing, and prevention of child abuse and neglecl.

All District employees shall:

1, Before beginning employmert, sign the Acknowedgement of Mandated Reporier Stafus form provided by DCFS. The Supertintendent or designee shall ensure that the
signed forms are retained. :
2. Cornplete mandated reporter fraining as required by law within three months of initial emplovment and at least every tivee years after that date.

3. Col beha: and boundary violations as required by | icy 5:100, Sfaff
Development Program EEESSEIS1 ha Superintsrdart will-erest I-Distict caucaisie te-complaic cenlisdisg-professienal develepmentthat adds e e
R b £ Hanrd, LTV a5 IEAC T TRT ) s LY poafirme of.obhils A W e 1 4 acds e =R 1 Jmid e, waprel ol ey, | ardipy e,
andidarifors hakmey-beavidentin studenia who-arp-vatms et ehild aluseieeuding resagizing and-reperiag-child-zextal- abuse-end-providing appropr
sallew-sp-are-oare-Tor abused-sludents-os treyreturn o the-slass: amr-seiing

The Superintendent or designee will display GOFS-issued materials that Tist the DCFS tol-free telephone number and methods for making a report under ANCRA in a clearly
visible location in each school building.
Alieged Incidents of Sexuzl Abuse: hwestigafions

An alleged incident of sexial abuse is an incident of sexual abuse of a child, as defined in 720 LGS 511-0.14, that is alleged to have been perpetrated by school personnel,
including a school vendor or volunteer, that ocourred: on school grounds during a school activity, or oulside of school grounds or nat during a school activity.

i a District employee reports an alleged incident of sexual abuse 1o DCFS and DCFS accepts the report for investigation, DCFS wilt refer the matter to the local Children's
Advocacy Center (CAC). The Superintendent or designes will implemert procedures to coordinale with the CAC.

DCFES andfor the appropriate law erforcament agency will inform the Districiwhen its invesfigation fs complete or has been suspended, as well as the outcome of its
investigation. The existence of a DCFS and/or law enforcement investigation will not preciude the District from conduciing its own paralle] investigation into the alleged incident
of sexual abuse in accordance with policy 7:20, Harassment of Students Prohibifed.

Spectal Superintendent Respongibiliies

The Superintendent shal execute the requirements in Board policy 5:150, Personne! Records, whenever another schook district requests a reference conceming an applicant
who is or was a District employea and was the subject of a report made by a District employee to DCFS,

Fhe-Superntendentehalnotifythe-Slate-Sup Hrtepderi-andne-Rlermediste-Education Sesitce-Center i vating wWhenthe Supersnlendenthe-sr-she has reasonable cause
ta believe that a license holder commi i i ith! i hil ild shild und

tification Number as wel as a brief description of the miscanduct &), edwas-dismissad-erresigned from-tho-Distictasaresutefan
tHhat-mad Fid-ar alised-ar regiestpa-shild. The Superintendent must make the report within 30 days of the dismissal er resignation and maii a copy of the nofification fo

the license holder.

Special Board of Edusation Member Respensibilities

Each individual Board member must, if an allegaiion is raiged to the member during an open or closed Board meeting that a student is an abused child as defined in ANCRA,
direct or cause the Board to direct the Superintendent or ofher equivalent school administrator o comply wilh ANCRA’s requiremenis conceming e reporiing of child abuse.

Fthe Board determines that any District employee, other than an employee licensed under 105 ILCS 5/21B, has willfully or negligently failed fo reporian instance of suspected
child abuse or neglect as required by ANCRA, fhe Board may dismiss that employes immediaiely.

When e Beard ieems that a licensed teacher was convicted of any felony. it must proj ily repart it fo the State-agencies listed inpolicy 2:20, Pouers and Dufies of the Board
of Education; indemnification ERESEPILSZ

LEGAL REF.

20U.8.C. §7926, Elementary and Secondary Education Act.
105 LGS 8{10-21.9, 5/10-23.13, and 5/21B-835.

20 LCS 1305/1-1 ef seq., Department of Human Senices Act.
325 1.CS 8/, Abused and Neglected Child Reporting Act.

720 LCS 5/12C-50.1, Criminal Code of 2012,



CROSS REF.: 2:20 (Powers and Dufies of the Board of Education; Indemnification), 3:40 (Superiniendent), 3:50 (Administrative Personnel Other Than the Superintendent)
3:60 {Adminisirative Responsibili ildj inci 5 A ness and P tion of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:30 (Hiring Process and Criteria), 6:100 {Staff Development Program), 5:120 (Employss Ethics; Gonduct; and Gorfiict of Interest), 5:150 {Personnel
Recards), 5:200 (Terms and Gonditions of Employment and Dismissal), 5:250 (Employmert Termination and Suspensions), 6:120 (Education of Children with Disabilities),
6:250 (Communify Resource Persons and Volunteers), 7:20 (Harassment of Students Prohibiteds, 7:150 (Agency and Police Intendews)

PRESSPlus Comments

PRESSPlus 1. Frin's Law 105 LGS 5/10-23.13, amended by P.A. 102-610, For additional Erin's Lawrequirements and defiritions, see policies 4:165, Awareness arid
Pravention of Child Sexual Abuse and Grooming Behaviors; 5:100, Staif Development Program;, 5:120, Employee Ethics; Conduct, and Conflict of Inferest, and 6:60,
Curriculum Content. Ses also the footnotes of these pokicies at PRESS Onine by logging ir: at www.iasb.com. Issue 108, November 2021

PRESSPIs 2. 105 ILCS 5/21B-85(a) ard (b), amended by P A, 102-552. Because felony charges often arise out of abuse and neglest investigation, this board duty is listed
here for corventence. See policy 2:20, Powers and Duties of fie School Board; indermnification for more information. lssue 108, November 2021
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5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of siuch program shall be to update and improve the skills and knowledge of staff
members in order to achieve and maintain a high level of job performance and satisfaction. Additionally, the development program for licensad staff members shall be
designed to effectuate the District and School Improvement Plans so that student leaming chiectives meet or exceed goals established by the District and State,

Neglected Child Reporting)PRESSFis]
1. Staff developmentfor local scheol site personnel who wark wiith students in grades kindergarien frough 8, in the detection, reporting, and prevention of child abuse and

neqlect.
2. Within three months of employment, each staff member must complets mandated reporter fraining frorn.a provider or agency with expertise in recognizing and reporling
ild abuse, Mandaiad reporer training must be completed I

in ai least every thiee vears.
iy 023, and every year after. all school personne! must complele evi i
min aviors, and boundary-ielations.

The staff development program shall provide, ata minimum, at least once every twao years, the in-senvice raining of licensed school personnel and administrators on current
hest practices regarding the identification and weatment of aflention deficit disorder and attention deficit hyperactivity disorder, the application of non-aversive behavioral
inferventions in the schoo! erwironment, and the use of psychotropic or psychosfimulant medication for school-age children,

The staff devalopment program shall provide, ata mimimum, once every wo years, the Ir-sarvice Faining of all District staff en educator ethics, teacher-student conduct, and
school emplayee-studernit conduct,

In addition, the staff development program shall include each of the following:

1. Atleast, cnce every two years, training of ali Distict staff by a person with experfise on anaphylactic reactions and management.

3, Atleast everytwo years, an in-service fo train school personnel, ata minimum, o understand, provide information and referrals, and address issues pertaining to youth
who are parents, expeclant parents, or victims of domestic or sexual violence.

3, Trairing that, at 2 mirimum, provides Disfrict staff witha hasic knowledge of matters relating to acquired immunodeficiency syndrome (AIDS) and the availabllity of
appropitate sourcss of counseling and referral.

4. Training for llcensed school personnel and administrators who work with students in grades kindergarten through 8 to idenfify the waiming signs of mental iiness and
suicidal behavior in youth along with appropriate intervention and referral technigues,

- 1) T H T2 i fi = T 3k = - oo apme
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6. Education for staff instucting students in grades 7 and 8, concering teen dating violsnce as recormendad by the District's Nondiscrimination Coordinator, Buliding
Principal, Assistant Building Principal, Dean of Students or Complaint Manager.

7. Ongeing professional development for teachers, administrators, school resource officers, and staff regarding the adverse consequences of achoot exclusion and justice-
sysfem invelvernent, effective classroom management strategies, cullurally responsive discipline, the appropriate and available supporiive senices for the promotion of
student attendance and engagement, and developmentally appropriate disciplnary methods that prorote pesifive and healthy school ciimales.

8. 'The following individuals must complete concussion fraining as specified in the Youth Sports Concussion Safety Act: coaches and assistant coaches {whether voiunteer
or smployee) of an interscholastc athlstic activity, nurses, licensed andfor norHicensad healthcare professionals senving on the Concussion Oversight Team; athletic
fTainers; game officials of an interscholastic athletic aclivity; and physicians serving on the Concussion Owersight Team.

9. Everyiwo years, school personnel who work with students rust complete an in-persen or onling training program on the management of asthma, the prevention of asthma
symploms, and emergency respanse in the school setting.

10. Trairing for school personnel fo develop cultural competency, including understanding and reducing implicit racial bias.
1. Forschool personnel who work with hazardous or toxic materials, training on the safe handling and use of such maferials.

12. For nurses, administrators, Schgglgﬁidaﬂaefm counselors, teachers, parsons employed by a local health depariment and assigned 1o a school, and persons who
coniract with the District to perform sendces in connection with a student's seizure action plan, fraining in the basics of selzure recegrition, first ald, and appropriate
emergency prolocols.

43. For all District staff, annual sexual harassment prevention fraining.

14, Title DX requirements for training as follows (see policy 2:265, Title I Sextral Harassment Grievance Procedure):

a. For all District staff, training on the definiion of sexual harassment, the scope of the District's educaiion program or activity, all relevant District policies and
procadures, and the necessity to promptly forward all reparts of sexual harassment to the Title X Coordinatar.

b. Forschocl parsennel designated as Title IX coordinafors, investigators, decisior-makers, or informal resolufion facilliators, training on the definition of sexual
harassment, the scope of the Districts education program or aciivity, how fo conduct an vestigation and grisvance process {including hearings, appeals, and
informal resolution processes, as applicable), and how to serve impartially.

¢. For schoo! personnet designated as Title IX investigators, training onissues of relevance to create an investigative repert that fairly surmarizes relevant evidence.

d. For school personnel designated as Title IX decision-makers, tralning on issues of relevance of questions and evidence, including when questions and evidence
about a complainant's sexual predisposition or prior sexual behavior are not relevant.

The Superintendent shall develop protocols for administering youth sticide awareness and prevention education o staff consistent with Board policy 7:280, Suicide and
Depression Avareness and Prevention.

An opportunity shall be provided for alf staff members fa acquire, develop, and mainiain the knowledge and skills necessary io properly administer [fa-saving technigues and
first aid, incluging the Heimlich manewver, cardiopulmonary resuscitation, and the use of an automated external defibriliator, in accordance with a nationally recegnized ceriifying
organization. Physical fitness facilites’ staff must be trained in cardiopulmanary resuscitation and use of an automated external defibriflaior.

LEGAL REF.:



20 U.5.C. 81681 efseq., Tifle X of the Educational Amendments of 1972; 24 C.F.R. Part 106,

42 (15,0, §1758D, Pub. L, 111-296, Healthy, Hunger-Fres Kids Act of 2010; 7 C.E.R. Parls 210 and 235,

105 LCS 5/2-3.62, 5/10-20.17a, 5/10-2061, 5/10-22 6(c-5), 5/10-22,39, 5/10-23,12 5/16-23.13, 5/22-80(h), and 5/24-5.
165 ILCS 25/1.15, Interscholastic Athletic Qrganization Act.

105 LCS 150/25, Seizure Smart School Act.

105 LGS 110/3, Criica! Health Problems and Gomprehensive Health Educafion Act

325 ILCS 5/4, Abused and Neglected Child Reporting Act.
745 L.CS 49/, Good Samaritan Act.

775 1.C5 5/2-109, ll. Human Rights Act.

23 W AdminCode §§ 22,20, 226 800, and Part 525,

77 AAdmin Code £527.800.

GROSS REF.: 2:265 {Title IX Sexual Harassment Grievance Procedure), 3:40 (Superinendent), 3:50 (Administraiive Persornel Other Than the Superintendent), 4:160
{Erwironmental Quailty of Buildings and Grounds), 4165 {Awareness and Prevenfion of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace Harassment
Protibited), 5:80 {Abused and Neglected Child Reporting), 5:120 (Employes Ethics; Gonduct; and Confict of Interest}, 5:250 (Leaves of Absence), 6:15 (School
Accountability), 5:20 (School Year Calendar and D ay), 6:50 (School Welness), 6:160 (English Leamers), 7:10 {Egual Educational Opportunities), 7:20 {Harassment of
Students Prohibited), 7:180 (Prevention of and Response o Bullying, Intimidation, and Harassment), 7:185 {Teen Dating Viclence Prohibited), 7:270 {Administering Medicines
{0 Students), 7:285 (Foed Allergy Management Program), 7:290 (Suicide and Depression Awareness and Prevention), 7:305 (Student Athlste Concussions and Head Injuries)

PRESSPIus Gomments

PRESSPs 1. 105 LGS 5/10-23.12, amended by P.A, 101-531; 325 LGS 5/4{)), amended by P.A.s 101-564 and 102-604; and Frin's Law 105 .GS 5/10-23.13, amended
by PA. 102610,

Mandated reporter iraining may be in-person or web-based and must include, at a minimum, information on the following topics: (1) indicators for recegrizing child abuse and
child neglect; (2 the process for reporting suspected chiid abuse and child neglect and the required documsntation; (3} responding to a child in & trauma-informed manner; 4y
understanding fhe response of child profective services and the role of the reparter after a call has besnmade; and (5) irmplicit bias.

Implicif blas means the atiitudes or internalized stereotypes that affect peopie’s perceptions, actions, and decisions in an UNconscious manher and that exist and often
contribute 1o unequal freatment of people based onrage, ethnicity, gender identfy, sexual ofentation, age, disability, and other characterisfics. The implicit bias fopic must
include, af a minimum: {1) information on implicit bias; {2} information on racial and ethnic sensitivity, and (3) tools to adjust automatic pattems of thinking and ultimately
eliminate discriminatory behaviors, 325 ILCS 5/4(), amended by P.As 101-564 and 102-604.

Disticts must provide mandated reporter training through gither DCFS, an entity authorized to provide coninuing education through the Dept. of Financial and Professional
Regulation, the II. State Board of Education, the Il Law Erforcement Training Standards Board, the [ State Polics, or an organization approved by DCFS fo provide
mandaied reporter fraining. Child-serving crgarizations, which are not defined in ANCRA, are “encouraged to provide in-person annual trainings.” Issue 108, November

2021

PRESSPIus 2. Updated in response to P.A. 102-197, changing the term schoal guidance counselorto school counselorto clarify that a school counselor’s role is broader
than the role of & school guidance counselor. School counselors have a icensed schoo! support personnel endorsement, and the role of a school counselor includes academic,
sociakemctiona!, and college and career counseling. lssue 108, November 2021
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5:120 Employee Ethics; Conduct; and Confilct of Interast
Professional and Appropriate Gonduct

All District employees are expscted fo maintain bigh standards in their school relationships, to demonstiats infegrity and honesty, to be considerate and conperative, and fo
maintain professional and appropriate relationships with students, parents, staff members, and others. in addifion, the Code of Efhics for linois Educators, adopted by the
llincis State Board of Education, is incorporated by reference Into this poficy. Any employes who sexually harasses a student, wiliiully or negligently fails to report an instance of

suspected child abuse or neglect as required by the Abused and Neglected Child Repariing Act (325 ILCS 5]), engages in groonifng a8 defined In 720 ILCS 5{11-25. engages
in gregming behaviors, Violates boundarieg for-appropriae school employee-studant condugt ZEESSPIUET or gtherwise violates an smplayee conduct standard will be subject o

discipline up fo and including dismissal,

The Superintendent or desianse shall idertify appropriate employee conduct standards-and provide them to all Disfrict employees PRESSPIUS2 g ndards related to school
employee-student conduct shalt, at-a minimums;

1. Ingorporate the prohibitions nofed inparearaph 1 of this policy;

2. Defing orohibiled grooming behaviorsPRESS7E53 o indlude, ata minimum, sextial miscondict, Sextial misconducERESSEILSE 14 (1) any act, including but not limited 1o
it | i nlcation or physical achiviiy. (i) b ith direct t with a shudent, (iii) that Is directed toward or with &

a. exual or romaniic invitatic
b. Dating, orsoliciting a date
¢. Engaging ingexualized crromantic dialo
d. Making sexualy suggestive comments fat are directed ioward or with & student
. Seifgisclosure or physigat exposure of'a sexual, romanfie, or. erofic nature
al. indecert, romantic, or erolic coptact with the stud
3, dentify expectations fol loyees to in professional relafionshi ith sfi fs, i i i employee-studenthoundaries based upcn students'

main}
ages, grade levels, and.developmental levels PEESSPUSS 5 eh evpectations shall establis
a. Tmansporting a student
Takipg or possessing 4 photo or video of a stude
c. et ith a student or contacting a siudent cutside the loyee’s professicnal role

4. Refersnce lo orti uirem of buse d Neclected Child Reporting Act (325 LCS /). Tile I of the Education A endments of 1972 (20 U.8.C
1681 ef seq ). and ihe Elemantary and Segondary Education Act (20 US.C. § 7926):

ine how emplovees ca rohjbil vant to ict g

oxual Harassment Grievance Procedure; and 5:90, Abused and Neglected Chil orting FRESSELEG ang

6. Reference reouired e e training related to educator ethics, child abuse. groomi aviors, and boun: violatins as required by law and
Sexual Harassment Grievance Progedure: 4:165, AWBreness and Prevention of Child Sexual Abuse and Grooming Behaviors, 5:90 Abused and Meglected Child
Reporting: and 5:100, Staff Developmen! Prograiis

Statement of Economig Intere:

The following employees must file a “Statement of Economic Interesis” as required by the llimsis Governmental Ethics Act:

1. Superintendent;

2, Bullding Principat;

3. Head of any department;

4. Anyemployee who, as the District's agent, is respensible for negetiating one or more confracts, including collective bargaining agreemeni(s), in the amount of $1,000 or
greater,

5. Hearing officer;

6. Any employee having supervisory authority for 20 or more employess; and

7. Any employes ina position that requires an adminisiralive or a chief school business official endarsement.

In accordance with Section 22-5 of the School Code, “no school officer or teacher shall be interested in the sale, proceeds, or profits of any book, apparatus, or furmiture used or
Io be used in any school with which such officer or teacher may be connected,” except when the employee is fhe author or developer of instructional materials listed with the
Tinois State Board of Education and adopted for use by the Board. An smployee having an interest in instructional materials mustfile an annual statement with the Board
Secretary.

For the purpose of acquiring profit or personal gain, no empicyee ehall act as anagent ofthe District nor shall an employee act as an agent of any business in any transaction
with the Disfrict. This includes participation in the selection, award or admimistrafion of 2 confract supported by a federal award or State award govemed by the Grant
Accountability and Transparency Act (GATA) {30 ILCS 7080 when the employee has a real or apparent corflict of interest. A confiict of inferest arises when an emplayee or any
ofthe following individuals has a financial or other tnterest in the entily selected for the contract:

1. Any person that has a close personal refationship with an employse thal may compromise cr impair the employee’s faimess and impartiality, including a member of the
employee's immediate family or heusehold;

2. An employee's business pariner; or

3. An eniity that ernploys or is about to employ fhe emplcyee orone of the individuals fisted in one or two above.

Employees shall neither solicit nor accept gratuifies, favors, or anylhing of monetary value from contractors, potential confractors, or parfies to agreemsnits or contracts.
Situations in which the interest is not substantial or the gift is an unsclicited item of norminal vahie must comply with Stafe law and Board policy 2:105, Ethics and Giff Ban.

Cutsids Emy ent

Employses shall not engage in any other employment or In any private business during regular working hours or at such other times as are necessary o fulfil appropriate
assigned dufies.

Certified persennel shall not recelve pay for schoal-related tutaring or lessons to a student who is currently enrolied in River Forest District 30 Schools.

Incorporated

PRV



by reference: 5:120-F (Exhibit - Code of Fihics for l4asis Educators)
LEGAL REF..

U.S. Constitylion, First Amendrment.

2 CF.R §200.318(c)(1).

5ILCS 420/4A-101, ). Governmental Ethics Act.

51LCS 430/, State Ofiicials and Employee Ethics Act

30 ILCS 708/, Grant Accountability and Transparency Act

50 ILCS 135/, Local Governmental Employees Paolitical Righls Act.
105 ILCS 5/10-22.39, 5/10-23.13, ard-5/22-5, and 5/22-90 (final citation pending}.
325 LGS 5, Abused and Neglested Child Reporting Act.

775 |LCS 55A-102, Il Human Rights Act.

23 [LAdmin.Code Part 22, Code of Ethics for llisets Educalors.
Pickering v. Board of Township H.8, Dist 205, 391 U.5. 563 (1968).

Garcetfi v. Ceballos, 547 U.S. 410 (2006).

CROSS REF . 2:100 (Board Member Confiict of Interest), 2:105 (Ethics and Gift Ban), 2:265 (Tifle X S: al Harassmert Grievance Procedure), 4:60 (Purchases and
Coniracts), 4:165 (Awareness and Prevenfionaf Child Sexual Abuss and Gropming Behaviors). 5:80 (Abusgd and Neglected Child Reporting). 5:100 (Staff Development
Program), 5:125 {Personal Technology and Sccial Media; Usage and Conduct), 7:20 (Haragsment of Students Prohibited}

PRESSPIus Comments

PRESSPIus 1. Erin's Law 105 LCS 5/10-23.13, amended by P.A. 102-810. [ssue 108, Movember 2021

PRESSPIus 2. Sample conduct standards are contained in administrative procedurs 5:120-AP2, Employee Conduct Standards, available at PRESS Oriine by logging inat
www.iasb.com. These Hems are subjects of mandatory collective bargaining. Consuit fhe board aflomey for advice before establishing them. kssue 108, November 2021

PRESSPIus 3. 105 LGS 510-23.13(b), amended by P.A. 102-610. Issue 108, November 2021

PRESSPlus 4. This definifion of sexual misconductis adapted from HB 1975, legiskation that did not pass in the first half of the 102nd il General Assembly; howaver, it
includes the results of collaboration to implement some of the recornmendaiions of the Make Sexual and Severe Physical Abuse Fully Extinct (Make S.A.F.E.} Taskforce-and
was endersed by Sfop Educator Sexual Abuse Misconduct & Exploitation (3.E.5.AM.E.), a national organization working fo prevent sexual exploitation, abuse, and
harassment of students by teachers and other school staff. See www sesamanetongy for furher information.

As of PRESS ssus 108's publication, HB 1975 is still pending inthe 102nd Generat Assambly and is expected  become law. its enaciment could close significant legal
leophales related fo combating grooming by broadening the dedirition of grooming prohibited by the Criminal Gode of 2012 and authorizing the Il Dept. of Children and Family
Senvices b investigate grooming allegaticns under the Abused and Neglected Child Reporting Act, sste 108, November 2021

PRESSPIUs 5. 105 LGS 510-23.13(b), amended by P.A. 102-810. Sample expectations and guidelines are contained in administrative procedure 5:120-AP2, E,
Fxpectations and Guidsfines for Empioyee-Student Roundaries, available at PRESS Onlive by logging Tn atwww Jash.com. Establishing guidelines specific to #3(a}, {b), and
(c)is not currently required butis a requirement in HB 1975 (See PRESS Plus Comment 4, above). lssue 108, November 2021

PRESSPIus 6. 105 ILCS 5/10-23.13(b), amended by P.A, 102:610. lssue 198, November 2021
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5:125 Personal Technology and Social Media; Usage and Conduct

Inappropriate use of personal ischrology and sccial media by staff members may interfere with an environment conducive to leamming, with the privacy rights of students and
fellow staff members, or with the property interests of others, and may create school records not properly availeble for retentian, review or disclosure. To avoid these potential
problems, staff members are restricted in thefr use of personal fechnology and social networks as directed hersin.

Deflnitions
Staff member — Any employee, schoal official, or volunteer of the Districl.
Immediate family members - a parent, legal guardian, step-parent, sibling, grandparent, aunt, uncle, orfirst cousin,

Social media - Media for secial interacton, using highly aceessible communicaion fechrigues through the use of web-based and mobile fechnologies to tum
commurication Int interactive dialogue. Without imitation, fhis includes sites such as Facehook, Linkedln, Twitler, Instagram, Snapchat, and YouTube.

Personal technology - Any device that is not owned orleased by the District or ofherwise authorized for District use and whichis designed to: (1} fransmit sounds,
imagss, text, messages, videos, or electronic informatior, (2) electronically record, play, or store informaticn, or (3) access the Intemef or private communication or
information natworks. Without limitasion, fis inciudes cellular phones, pagers, cameras, recorders, personal digital assistants (PDAs) or smart phones.

Reules of Conduct
Al staff members who Lse personal tochnology andior social media shall ERESSPLsT

4. Adhere o the high standards for Professional and ropriate Conductappreptiaic-sehaerelaionships required by Policy 5120, Employes Ethics; Contluct; and
Conflict of inferest at all times, regariiess of the ever-changing social media and personal technology platforms available. Do not post images or private informafionina
manner rezdily accessible to students and other employees thatis inappropriate for those persens to view. Without imitation, this includes content prohibited by Policies
5:20, Workplace Harassment Prohibited; 5:100, Staff Development Program; 51120, Employee Ethics; Conduct, and Conflict of inferest; §:235, Access o Flectronic
Netuorks; and 7:20, Harassment of Students Prohibited, and the Bl Code of Educator Efhics, 23 ILAdminCode §22.20. Specifically, do not "riend” students on
Facebook or otherwise Use social media to establish peer-squivalent relaflonships with students.

. Use a District-provided or supported method whenever possible to communicate with staff members, students, and parents/guardians for legitimately echool-sponsored
functions or for genuine school purposes. Specifically, do not text or email students fhrough personal accounts using personal technology. Do use District-provided
media fo communicate with students and parents/guardians regarding school matters.

3. Not inlerfere with or disrupt the educational or working environmert, o the delivery of education or educational support senvices.

fhem via any form of persoral technology of social media.

[

5. Reportinstance. uspecte: USE O Ne discovered through the use of social media or personal technology pursuani to & school el =e's cbligafions under

the circumstances,

7. hatu

Liechne) e ol meadin fo. chors spblichose iink T B thod £ oy 1ol mgnto s ailae s d - 1
Hoetuscperienarieenn2iegy ant sek-rredia-te-sharepublisirer-iansmitRGAnae - abasthr SHMages -GS UARRNIS W s propaimare T v

8. Refrain from using the Districts logos without perrmission fom the Superiniendent or designee and follow Policy 5:170, General Copyright Resticlions and Copyright
Restrictions Involving the Development of Instructional Materials and Compuler Programs by Employees, and all District copyright compliance procedures.
g. Not represent oneself as speaking an behaff of the Board or District; when identifying oneself by relationship to the District, expressly disclaim Board, District or school
endorsement of the contant.
10. Use personal technology and sacial media for persenal purposes during such fimes and places that the use will not inferfera with Job dufies or otherwise be disruptive fo
the school environment or its operalion.
14. Assume any and all isks associated with fhe use of personal technology and social media at school or school-sponsored activiies, inciuding sludents’ viewing of
inappropriate materials through the staff member’s perscnal technology or social media, The Beard exprassly disclaims any responsibility for imposing content filters,
blogking lists, or monitoring of staff members’ personal technology and social media.

Protibited Use

No staff member ray use personal fechnology or social media in & manner so as to interfere with or be disruptive to the learning or working envirenment at schoo! or the
delivery of educational or educational supporl services, or to violafe e legitimate privacy expeciations of students or others. This includes using personal technology or secial
rmedia to engage in any of the following acts, except as part of a legiimately schooksponsored function, regardiess of the fime and place of the acts unless otherwise noted:

Take pictures or video of students

Record audio of studenis

Text students

E-mail students

"Friend" students on Facebeok or simitar social networks

“Tweel” or otherwise communicate with students on Twitter or similar socta! blogging service

Postimages or private information about themselves or others ina manner readily accessible to students and which images or information is inappropriate to share with
students

+ Postor fransmit images or information about a student fo ancther staif member or third party.

[

-

The uses of pereonal technology or scclal media prohibited above de not apply to a student's immediate family members who are staff members, provided that such use is
[imited fo information or images conceming or ransmitied to that particular studeit only, or concerming or transmitted to ofher students if those other students are included only
inadvartently or Inconsequentally, and provided that action does notinterfere with and is not disruptive fo the scheol smvirenment or the delivery of educaiicnal or educational
support senvices, and does not viclate the legilimate privacy expectations of others.

Enforcement

A staff member who violales this Policy will be subject fo remedial and other appropriate disciplinary action including, but not limited fo, prohibitng the siaff member from
possessing andfor using any personal technology or social media on school grounds, and suspension or termination from employment.

A stalf memberwill not be disciplined for a first4ime violation which is inadverfent or inconsequental, but may receive a waming for the first-time violation.

Notice fo Employees. Students, Parents, and Commurity



The Superintendent or designee shall

1. Inform Distict employees about this Policy during in-service {raining(s) annually.
2. Direct Building Principals to provide their building staff members with the following during staff orientation annually:
a. A copy of his Policy.
b. A reminder about the importance of maintaining high standards tn thelr school relationships.
o. A reminder that siaff members who viclate this Policy will be subject o remedial and anyother appropriate disciplinary action up to and including dismissal.
3. Take steps to build awarenass of this Policy wilh students, parents, and the communiiy.
4. Ensure that re-sre-ferneither the District, nor anyone on its behalf, & ommitsreguests-of an act prohiblied by the Right to Privacy inthe Workplace Act. 820 ILCS 55/10;
i.e., the Facehook Passuord L averpleves-orappiicant in-amemanrere-bis-erher sakrebvering websie-or-requasis-passwerds-to-sush-shes.

eviewy and Adminisirafive Procedures

The Administration shall periodically revisw this Policy in consultation with staff members for appropriate updating and presenting recommendations for revisions to the Board.
The Superintendent may adopt procedures to provide more specific direstives, consistent wili this Policy, wilh respect to particular usages, platforms, seftings, and exceptions.

LEGAL REF.:

105 RL.CS 5/21B-75 and 5/21B-80.

W HupanRights-Aet-775 LGS 5/5A-102, L Human Rights Act.

820 LCS 55/10, Right to Privacy inthe Workplace Act,

Code ot Siieaforll-Edueatorn: 23 Il Admin.Code §22.20, Code of Ethics for Il. Educators.

Garceffi v. Ceballos, 547 U.S, 410 (2006).

Pickering v. High School Dist, 205, 391 U.S. 563 (1968).

Mayerv. Monrog bounry Communily School Corp., 474 F.2d 477 (Tth Gir. 2007).

CROSS REF.._4:165.(Awareness and Prevertion of Child Sexual Abuse znd Grooming Behaviors), 5:20 {Workplace Harassmenit behibited), 5:30 {Hiring Process and
Criteria), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Conduct; and Gonflict of Interest), 5:150 (Personnel Records), 5:170 (Copyright}, 5:200 {Terms and
Corylitions of Employment and Dismissal), 6:235 (Access to Electronic Networks), 7:20 (Harassment of Students Prohiited), 7:340 (Student Records)

AEOPIEE-anwan-i 2ot

PRESSPIus Comments

PRESSPIus 1. Updated in response to the requirements of districts outined in 105 ILCS &6/10-23.13 (Erirs Law), amended by P A. 102-610. For more information about
Erin's Lawreguirements, see policy 4:165, Avareness and Prevention of Chifd Sexual Abuse and Grooming Behaviors. See alsc the Ethics, Training, and Educator
Misconduct burlle in the PRESS lssue 108 Update Memo, available at PRESS Orline by logging in at wwaiasb.com, Issue 108, November 2021
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5:150 Personnel Records
Meind ce a CCess ecordsPRESSPIE]

The Superinterident or designee shall manage the maintenance of personnel records in accordance with State and federal law and Board of Education pelicy, Records, as
determined by the Superintendent, are retained forall employment applicants, employees, and former employees given the need for the Distict to document employment-
related decisions, evaluate program and staff effecfiveness, and comply with govemiment recordkeaping and reporiing requirements. Personnel records shall be maintained in
fhe District's administrative ofice, under the Superinfendent's direct supenisiorn.

Access fo persornel records is avaliable as follows:

1. Anemployee will be given access fo his or her personnel records according to State law and guidelines developed by the Superintendent.
2. An employee's supenisor or other management employee wito has an employment or business-related reason to inspect the recard is authorized to have access.
3. Anyene having the respective employes's wiitien consent may have access.

4. Access will be granted to anyone authorized by Stale or federal Jaw to have access.

5. Al other requests for access io personnel information are governed by Board policy 2:250, Access o District Public Records.

spective Emplo uiries Conceming a Cure Former Employee's Job Performa S5PlusZ

The Superiniendent or designee shall manage a process for responding fo inquilies by a prospective emplayer concaming a current o former employes’s job performance.

The Superintendent shall ERESSPLSS
1. Eevaciite the requirements in the Abused and Neglected Child Reporting Act wherever another school district asks for a reference conceming an applicant who is orwas

a District employee and was the subject of a report made bya District employee to Il Dept. of Children and Family Services (DCF3). and

Comply wi faderal law prokihiting the District from providing a recommendaticn of emplo! for an loyes, contractor, or agent that Distict knows, or has

the 80 em
probable cause to belleve, has engaged in sexua misconduct with a student or minor in violafjon of the Jewy PEESSPIUE by he Superintendent or designee may follow
Utine procedure: zrdi| transmission of adminisirative or persornel files for fhat emplovee. .

When requesled for information about an employee by an entity other than a prospective employer, the District will only confirm position and employment dates unless the
employee has submitled a written request fo the Superintendent or designse.

LEGAL REF.:

20 US.C. §79726.

325]L.CS 574, Abused and Neglected Child Reporting Act.

745 ILCS 46/10, Employment Record Disclosure Act.

£20 LGS 40/, Personal Record Review Act.

2 dminCede §1

CROSS REF.: 2:250 (Access to District Public Records), 5:90 (Abused and Neglecled Child Reporting), 7:340 (Student Records)

PRESSPlus Comments

PRESSPIs 1. Subheadings are added for clarity. Issue 108, November 2021

PRESSPIus 2. Updated In response to 105 LGS &§/10-23.13 (Erin's Law), amended by P.A. 102-810. For more irformaiion, see the Ethics, Training, and Educator Misconduct
bundie in fhe PRESS Issue 108 Updaie Memo, available at PRESS Crline by logging inat www.iash.com. lssue 108, Novermber 2021

PRESSPLs 3. Required by the Elementary and Sscondary Education Act (ESEA) (20 U.S.C. §7926). On 6-27-2018, the U.S. Dept. of Educafion [ssugd a Dear Coifeague
Letterstating that school policies must expiicitly state this requirement, See the resources portion for the lefier at: ed s licy/el /e exhtm].

Cansult the board atiorney about what “or has probable cause to believe, has engaged In sexual misconduct’ means. For guidance, policy 5:90, Abused and Neglecied Child
Reporting defines an "alleged incident of sesual abuse” as an incident of sexual abuse of a child, as defined in 720 ILCS 5/11-8.1A, that 1s allsged to have been perpeirated by
school personne), including a school vendor or volunteer, that occumed: on schoal grounds during a school activity; or outside of school grounds or not during a school

activity. lssue 108, November 2021

PRESSPlus 4. Gonsult the board attomey in these situations for heln about what the superintendent may or may not say. Questions exist whether the superintendent says
nothing, provides a neutral reference, or whether a recommendation could mean posilive or negative statements. Issue 108, November 2021
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5:185 Family and Medical Leave
A. General Requirements For Family And Medical Leave {"FMLA LeavemCRESSPIst
1. Eligibility for 12 weeks of Unpaid Leave and Purpose of Leave

Pursuant to the Family and Medical [ eave Act (the "FMLA"), any employee who has been amployed by the Board of Education for at least 12 months, aind has worked at
least T,@%@Eﬁfﬁa”“‘ howrs during the preceding 12 months, shall be entiied to an unpaid leave of absenca of up To 12 work weeks during a 12-month period for the
following purposes:

. the birth of a child and to care for the newbom child, provided the lsave is completed no later than 12 months after the birth of the child;

. the piacement of & child with the employee for adoption or foster care, provided the leave is completed no later than 12 menthe after the placement of the child;
. because the employee Is needed 1o care for the empleyee's spouse, chtld or parent with a serious health condition;

. the treatment of a serious healih cordition that makes the employse unable to perform the functions of the job; or

. because of any qualifying exigency arising out of the fact that the spouse, or a son, daughter, or parent of the employae is on ackve duty {or has been nofified of an
impending call or order fo active duty} in the Armed Forces in suppertof a coniingency operation. TH's leave enfiiement shall be referred to as an “Active Duty
Leave."

2. Senicemember Farmily Leave - Eligibility for 26 weeks of Linpaid Leave and Pumose of Leave

n zdditicn to the above purpases, any employee who has besn employed by the Board of Educafion for atleast 12 months, and has worked at least 1,00025pPRESSEIES
hours during the preceding 12 monthe, and who is the spouse, son, daughter, parent, or next of kinof a covered servicemaimber shall be entitied fo an unpaid leave of
absence of Up to 26 work wesks during & singie 12-month period to care for the covered servicemember with a serious Injury or ilness.

[ =T I = 1]

This 26 woriwesk enfiement is a combined total of 26 workwesks of leave for any FMLA-qualiiying reason during the "single ‘i2-month peried,” provided that the
employee s entitled 1o ne more than 12 weeks of leave for cne or more of the fallowing: because of the hirth of a son or daughter of the employee and in order to care for
such son or daughter; because of the placement of a son or daughter with the employee for adoption or foster care; in arderto care for the spouse, son, daughter or
parent with a setious health condition; because of the employee's own serious health condition; or because of a qualifying exigency. Far example, an eligible employee
may, during the “single 12-month pericd,” tzke 16 waeks of FMLA leave to care for a covered servicemember and 10 weeks of FMLA leave fo care for a newbormn child.
However, the employee may 1ot iake more than 12 weeks of FMLA leave lo care for the newborn child during the "single 12-month petiod,” evenif the-employee takes
fewer than 14 weeks of FMLA leave to care for a covered senicemermber,

The "single 12-monih peifod” of this section begins on the first day the eligible emplayee takes FMLA leave to care for a coverad sefvicemember and ends 12 months
after that date, regardless of the method used by the District to defermine an employee's 12 work weeks of leave-entitlement for other FMLA-qualifying reasons.

F an employee does not take al of his or her 26 work weeks of leave enfilement to care for a coverad senicememer during this "single 12-month period,” the remaining
part of his or her 26 work weeks of leave enfitlement i care forthe covered servicamember is forfeited.

The leave enfillement wili be applied on a per-covered senicemember, per-injury basis such that an eligible employee may be entitled to take more than one peried of 26
workweeks of leave ifthe leave is fo care for differert covered servicemembers or to care for the same sendoamamber with a subsequent injury or Tiness, except that no
meore than 26 workweeks of leave may be taken within any "single 12-month period.”

An eligible employee may take more than one period of 26 work weeks of leave fo care for a coverad senicemember with more than one serious injury or ilness only
when the serious injury or liness is & subsequent serfous ilness or injury.

Where an eligible employse takes leave to care for more than one coverad senvicemember or for a subsequent serious injury or ilness of the same covered
senicemember, and fe "single 12-month periods” comesponding fo the different military caregiver leave entiements cverlap, the employee is limifed to taking nc more
than 26 work waeks of leave in each "single 12-month period.”

3. Calculation of 12-Month Petiod

Each fime an employee tekes FMLA leave, the remaining leave to which the emplayce is entitled would be any balance of the 12 waeks which has not been used during
the immedialely preceding 12 monihs.

4. [ptermitient or Reduced Schedule Leave

a. When medically necessary, FMLA leave may be taken onan intermitient, or a reduged schedule, basis for an employes's ownillness or injury, to care for a sick
family member, or fo care for a covered sendcemember. FMLA Jeave may not bs taken on such basis after the birth or adoption of a child or placement of a child in
foster care unless approved by the Board, except in situafions when the mother ornewbom child has a serious health condition. F the reguest for intermitlent leave or
leave on & reduced schedule is foreseeable based upon plarned medical treaiment, the Board may reguire the employes fo fransfer temporarily to an available
alternate position which better accommodates recurring periods of leave.

b. FMLA may be taken on an intermittent, or a reduced schedule, basis because of any qualifying exigency arising out of the fact that the spouse, or a son, daughter, or
parent of the employee is on active dutyin the Anmed Forces in support of a contingency operation,

5, Health Insurance

During FMLA leave, the Board shall maintain group heaith insurance coverage under the same corditions fhat would bave been provided if the empleyee was working. If
an employee does.not return to work after an unpaid FMLA {eave, the employee shall repay the cost of health insurance premiums paid by the Board unless the
employee's failure fo retum is due to (a) the confinuation, recurrence or onset of a serious heaith condition of the employee, or the employee’s farmily member, or a serious
injury or fliness of a covered servicemeimnber, which would otherwise antifle the emplovee to FMLA leave or (b) other circamstances beyond the employee's control,

6. Retum to Work

Upon return from FMLA leave, the employee shall be placed in the same position the employee held when the leave commenced or an equivalent position with equivalent
benefits, pay and ofier terms and conditions of emplayment. Nothing herein shall grant the employee greatsr rights o reinstatement, benefits or condifions of ernployment
than if the employee had been continuously employed. A key employee may be denied restoration to employment i it is necessary fo prevent substanfial and grievous
economic injury to the operations of the Board,

B. Combinafion With Other Leaves

Ary employee qualifying for FMLA lzave will be required io first substitite any ofher appiicable paid leave (e.g., sick leave and/or vacalion leave or personal leave) for unpaid
EMLA leave. The substifulion of accrued paid leave shall be in accordance with the terms and conditions of Board's paid leave policies. If such paid leave is less than 12 work
weeks or 26 work wesks, FMLA leave may then be used to allow for a total leave (whether paid or unpaid) of 12 or 26 work weeks duration. Any leave, whether paid or unpaid,
{aken for an FMLA qualifying reason, shall be deducted from an employee's toial FMLA leave, The use of FILA leave shall not precliide the use of other applicable unpaid
jeave that would extend the employee™s leave beyond 12 or 26 work weeks, but 'the use of FNMA leave shall not serve to exfend any such available unpaid leave. Addifonally,
although not considered a “leave”, If an employee is absent fom work dug o 2 compensable irjury on the job andfor occupational disease under the Workers' Compensation



Act, such absence will be deducted from fhe employes's 12 week FMLA entifement if the frjurylilness is one that meets the criteria fora serious health condition.
C. Special Leave Rules For instructional Empiojees
1. Required Continuafion of Leave
The Board may require an instructional employes fo continue taking FMLA leave until the end of the semester if:

a. the leave begins more than five weeks before the end of the semester, the leave will last at lsast three weeks and the instructicnal employee wouid otherwise retum
o work during the last three weeks of the semester; or

b. the leave {whichis for a purpose of the birth of a sonor daughter, the placernent of a son or daughter for adoption orfoster care, to care for a spouse, son, daughter,
or parentwith a sericus heaith condition or to care for a covered servicemembar) begins during the last five weeks of the semester, the leave will Tast for more than
two weeks and the instructional employes would otherwise retum to work during the last two weeks of the semester; or

. the leave (which is for a purpose of the birth of a sonor daughier, the placement of 2 son ar daughter for adoption orfoster care, to care for a spouse, son, daughter,
or parent with a serious health condition or lo care for a covared servicemember } begins during fhe last three weeks of the semester, and the leave jasts more than
five working days.

o

Any leave required by the Board to be faken uniil the end of the semester shall not be counted ag FMLA leave. However, the Board shall continue to maintain health
insurance group coverage, pursuant to A4, and the employee shall be entified to the restoration rghts set forth under A.5.

2. Reduced Schedule or Infermittent Leave

I an instructional employee requests FMLA intermittent leave or leave ona reduced schedule to care for a family member with a serious health condition, to care fora
covered servicemember, or for an employes's own serlous health condition, which is foreseeable based on planned medicat ireatment that would cause such employee
1o be oh leave for mare fhan 20% of the total number of working days over the duration of the leave, the Board may require e employee to choose either T

a. take the leave for a pericd or periods of a particular duration, not greater than the duration of the plannsd treafment; or
k. ifemporarily transfer to an available altemate pasition for wiich the employee Is qualified, which has equivalent pay and benefits and which better accommodates
recurring periods of leave.

I an employee elects o take the leavs for a "period or periods of a parficuiar duration,” the entire period of leave taken will court as FMLA leave.
D. Spouses Employed By Same Employer

a. Fleave is taken by spouses who ars both employad by the Board for birh or placement of a child for adoption or foster cars, fo care for the employee's parent with a
serious healih condition, such leave is limited to g combined total of 12 work weeks. This limiation does not apply to leave faken by elther spouse ta care for the other
spause or a child witha serious healih condition, or for isave taken due to the employee's own sericus health condition,

b. IFleave is taken by spouses who are both employed by the Board to care $or a covered senicemember with a serfous injury or ilness, and for the birth and carecfa
newbom child, for placement of a child far adoption or foster care orto care for a parent who has a serious heaith condition such leave is limited to 2 combined tofal of 26
work weslks during the singls 12-month perfod.

E.Rules And Regulations

The Superintendent is authorized fo adept rules and regulaficns, consisient with the FMLA, regarding the provision of notice of leave, medical certiication, distribution of FMLA
information, and recordkeeping requirements and such other mafiers necessary to implement the FMLA.,

F. EMLA Controlling

In the event this Policy or its Rules or Regulations conflict with the FMLA, the FMLA shall control. To the extant that this Policy or its Rules and Regulations Is silent on & matter
covered by the EMLA, the FMLA and its implementing rules and regukztions shalt control.

LEGAL REF.:

Family-and-Hedioatbeave-Achk-29 U.8.C. §2601 et seq., Family and Medical Legva Act 24 C.F.R. Part 825. Final Rule

1051 CS 5/24-6.4.

CROSS REF.: 5180 (Temporary liness or Temporary incapacity), 5:250 (Leaves of Absence), 5:330 (Sick Days, Vacaticn, Holidays, and Leeves)

5D ORTED-Febmar 2045
& it i T

PRESSPIus Comments

PRESSPIs 1. This policy's contentis unique fo the district Please consut the author and fie PRESS sample available by logging in at www.iasb.com o determine whether
changes ars nacessary. [ssue 108, November 2021 -

PRESSPIus 2. A provision in State law expands eligibility for FMLA leave to schoo! district employees who have been employed by fhe distict for at least 12 months and werk
1,000 hours (rather than the federal FMLA's 1,250 hours) in the 12-month pericd immediately preceding the leave, which effactively makes more educational support personnel
eligible for the leave. 105 ILCS 5/24-6.4, added by P.A. 102-335. Issue 108, November 2021

PRESSPIus 3. A provision in Sizte law expands eligibility for FMLA lsave to school district employees who have been employed by the district for at lsast 12 months and work
1,000 hours {rather than the federal FMLA's 1,250 hours) in the 12-month period Immediately preceding the leave, which affectively makes mare educafional support personne]
eligible for the leave. 105 LCS Bi24-6.4, added by PA. 102-335. Issue 108, November 2021 .
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5:200 Terms and Conditions of Employment and Dismissal

The Board of Education delegates authority and responsibility to the Superintendent to manage ihe terms and conditions for the employment of professional personnel. The

Superintendent shall act reasonably and comply with State and federal law as well as any applicable Individug! lo t conra: callective bargaining
agreement in effect. The Supetintendent is respensibie for making dismissal recommendations to the Board consistent with the Board's goal of having a highly qualified, high
performing staff.

Duty-Free Lunch, Calendar, Workday, and Work Hours, Salary, Assignments. Dismissal, Evaluafion
Please refer to the current "Negofiated Contract between the Board of Education of School District 90 and the River Forest Education Association.”

Holidays

Persennel employed less than twelve months esch year shall be entitled to all lagal school holidays which fall within thefr employment period, Unless the District receives a
waiver or modification of the Scheol Code pursuant fo Secfion .3-28g, allowing it to schedule school on a holiday listed below, twelve menth District employees wili be paid for,
but will not be required to work on:

New Year's Day Independence Day
Mariin Luther King Jr’s Birthday Labor Day
Abraham Lincolt's Birthday or Presidents Day Columbus Day
Casimir Puiaskl’s Birthday Veterans' Day
Memorial Day Thanksgiving Day
Christmas Day

The Board of Education may declare other days as periods when employses are notrequired o work. The day after Thanksgiving will be recogrizad as a paid holiday. If
December 25th falis on a Tuesday, Wednesday, Thursday, or Friday, ihe afiemnoon of Decembar 24ih wil be recognized as a paid holiday. f Decerber 256th and the
succeeding January 1stfall on Saturdays, December 24 and December 31stwill be recognized as paid holidays. f December 25th and the succeeding January 1stiall on
Sundays, Decarmber 26 and January 2nd wili be recognized as paid holidays.

Meetings
Brofessional staff mestings, parentiteacher meetings, and community educational meefings for reviewing and improving the school program are considered an essential part of
staff responsibility.

School Social Worker Senvices Outside of Digtrict Em ent

Effsctive July 1, 2019, school social workers may not provide senicas oulside of heir District employment to any student(s) attending school in the Distiict, School social
waorker has the meaning stated in 105 1.CS 5/14-1.08a,

Evaluaticn )
Plans for evaluation shall be designed so as to foster improvement through thé idengification of competencies and best practices. The administration shall be responsible for
the implementafion of the evaluation process.

LEGAL REF.

105 .68 5/10-18, 5/10-19.06, 510-20.65, 5/14-1.09a, 51224, 5/24:16.5, 5/24-2, 5/24-8, 5/24-8, 5/24-11, 5/24-12, 5/24-21, 5/24A-1 fhrouch 24A-20,
220 I.CS 260/, Nursing Mothers in the Workplace Acti-stsee:

23 Il AdminCode Parts 506 (Evaluation of Educator Licensed Employees)and 51, {Dismissal of Tenured Teachers),

termiil, 470 U.S. 532(1983),
CROSS REF.: 5:280 (Employment Termination and Suspensiens), 8:20 (School Year Galendar end Day}

PRESSPIus Comiments

PRESSPIus 1. Updated inresponse to PRESS Advisory Board member feadback regarding the nead fo comply with the ferms of individug! employment contracts, in addition
1o collective bargaining agreement(s) and other lagal requirements. Issue 108, Movernber 2621
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5:210 Retirement

Please refer to the applicable collective bargaining agreement{s).

LEGAL REF..

105 LCS 5/24-14.
ADORTED: larch-19:2867

5210
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5:220 Substitute Teachers
The Superintendent may employ substitute teachers as necessary {o replace teachers who are temporarily absent.

A substitute teacher must hold sither 2 valid teaching or substitute license or shortterm subsitute license and may teach in the place of a licensed teacher who is under coniract
with the Board, There fs no limit on the number ofdays thet a substilute teacher may teach in the District during the school year, except as follows:

1. A substitute ieacher holding a subsltiite license may teach for any one licensed teacher under contract with the District only for 2 period not to exceed 90 paid scheol
days inany one school term.

2, A teacher holding a Professional Educator License or Educator License with Stipulations may teach for any one licensed teacher under confract with the District only for a
pericd not o exceed 120 paid school days.

3. A short-ferm substiute teacher holding a short-term substiiute teaching license may teach for any one licensed teacher under contract with the District only for a period not
o exceed five consecutive school days.

The filjnais Teachers’ Retiremant Systern (TRS) limfts a substifute teacher who is a TRS annuitant to subsfitute teaching for a perfod not to exceed 120 paid days or 600 paid

hours in each school year, but not more than 100 petd days in the same classroom. Beginning July 1, 20234 PRESSPIE] 5 g bstitile teacher who is a TRS annuitant may
substifule teach for a period not io exceed 100 paid days or 500 pald hours in any school year, unless the subject area is one where the Regional Supetiniendent has certified
that & persaimel shortage sxsis.

The Board establishes a dally rate of pay for substituie teachers. Substitute teachers receive only monetary compensation for time worked and no cther benefits.

Shor-Term Subsiilute Teachers

A shortemn substifute teacher must hold & valid shorkterm substifute teaching icanse and have completed the District's shoré-ferm substitute teacher fraining program. Short-
term substitutes may teach no more than five consecutive sehool days for each licensed teacher who is under cenfract with the Board,

Emergency Situations

A subsfituts teacher may teach when no licensed teacher is under confract with ihe Board if the District has an emergency situation as defined in State law. During an
emergency situation, a substitute teacher is limited to 30 calendar days of employment per each vacant position. The Superiniendent shall notify fhe appropriate Inlermediate
Service Cerfer within five business days after e employment of a substitute teacher inan emergency situation.

LEGAL REF.:

105 1.CS 5/10-20.68, 5/21B-20(2), 5/218:20(3), and 521B:20(4).

23 Il AdminCode 51,790 (Substifute Teacher) and §25,520 (Substitute Teaching License).
GROSS REF.: 5:3¢ (Hiring Process and Criteria)

PRESSPlus Commerits

PRESSPIus 1. Updated inresponse to P.A. 102-537, changing the date ip 7-1-23, previously 7-1-21.
TRS annuitants may returm to teach in subject shortage area through 6-30-24, previously 6-30-21. P.A. 102-440. Issue 108, November 2021
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5:250 Leaves of Absence
Sick | eave, Sabbafical Leave, Personal Leave, Association Leave. Rellgious Holidar ury D d s enas
Please refer to the current “Negotiated Gonfract between the Board of Education of School District 90 and the River Forest Education Association.”

As a condition for paying sick leave affer three days absence for personal ilness e=38-gdays-fer-bids-or as fhe Board or Superintendent deem necessary in other cases, the
Board or Superiniendent may require that the staff member provide a cerlificate from: (1) a physician licensed in llino's to practice medicine and surgery in all its branches, {2)
a chiropracic physician licensed under the Medical Practice Act, (3) a licensed advanced practice registerad nurse, {4) a licensed physician assistant who has been delegated
the authority in perform health exarminations by his or her supsrvising physician, or (6} if the treatment is by prayer or spiriital means, a spiritual adviser or practitionsr of the
employee’s faith. f the Board or Superintendent requires a certificate during a leave of less than three days for personal ilness, the Distict shall pay the expenses incurred by
the emnployes.

used i any ime within the 12-month period following the birth.of the child Interveni i rking davs or schoo! et balng i
do not count towards the 30 working school days. As a candition of paying sick leave beyond the 30 working school days, the Board or Superintendent may require medical

progess is undenyay ERESSFLSZ

Farnily and Medical Leave Act {"FMILA \eave is normzlly unpaid. The Board may always designate an.employee's qualifying leave as FMLA leave. Inthe case ofany FALA
leave, all poiicies and rules regarding the use of paid sick leave apply when paid leave is substituted for unpaid FMILA leave. However, any substituion of sick leave for unpaid
FMIA leave will couni againstthe employee’s FMLA leave entitlement. In cases of the birth of the employee's child or the employes's adoption of child, the employee may
slect to subsiitute Risiher accrued paid sick leave for unpaid FMLA Tsave as pemnitted by fhe FLA and the Minois Schoo! Code. Use of compensated FMLA leave shall not
preclude the use of other applicabie unpaid leave that will extend the employee's leave beyond twelve (12) weeks, provided that the use of FiMLA lsave shall not serve to extend
such cther unpaid leave.

Bersavement Legve

Bereavement leave may be faken subject fo ihe sams provisions and limitations as sick leave as specifisd in the Schoo Code and the most current Negofiated Contract.
Up fo five days of available, unused sick days may be tzken for the funeral or memerial senvice of a friend of famity member.

Rereavement leave will be deducied from an employee’s sick leave days. Whenever possible, requests for bereavement leave should be made inwriting to the Principal or
Superintendent prior 1o the leave.

Sick bank donations may not be used for bereavement purpeses.

CHilg Boreavement Leave

State law aliows a maximum of 10 unpaid work days for eligible employess (Family and Medical Leave Act of 1993, 20.L,5.C. 2601 ef seq.} to take child bereavement leave.
The purpose, requirerments, scheduling, and all cther ferms of the leave are govermed by the Child Bersavement Leave Act. Child bereavernent leave allows for: (1) attendance
by the bereaved staff member atthe funeral or altermative ic a funeral of his or her child, {?) making arangements nacessitated by the death of the staff member's child, or (3}
grieving the death of the staff member's child, without any adverse employment action.

The leave must be completed within 60 days after the dale on which fhe employee received notice of the death of his or her child. However, In the event of the deaih of more
than one chiid in a 2-month pericd, an employee is enfiled o up to a {olal of six wesks of bereavement leave during the 12-month period, subject fc certain restriciions under
State and {ederal law, Other existing forms of leave may be substituted for the leave provided inthe Child Bereavement Leave Act. This policy does not create any right for &n
employee Io take child bereavement leave that is inconsistent with the Child Bereavement Leave Act.

Leave of Absence Withouf Pa

The Board of Education has sole discretion to grant a leave of absence without pay to fenured professional staff members who have rendered satisfactory senvice and desire to
retum o empioyment in a similar capaciiy at a ime determined by the Board of Education.

Each isave of absence shall be of the shoriest possible duration required to meet {he leave’s purpose consistent with 2 reasonable continuity of instruciion for students.

The granting of leave In ong instance shall not constitute a precedent for any other applicafion. Allleave applications shall ba hwitng, in sufficient detail io describe the mature
of the desired leave, and submifled in advance to the Superintendent or designee.

Leaves for Sendce in the Millary

Leaves for service in the U.S. Armed Sences or any of ifs reserve cemponents and the National Guard, as well as re-employment rights, will be granted in accordance with
State and Federal law, A professiona! staff mernber hired to replace one in military senice does nol acguire fenure.

General Assemb

| eaves for service in the General Assembly, as well as re-employment rights, will be granted in accordance with State and federal law. A professional staff member hired to
replace one in the General Assembly does not acquire tenura.

Leave for Employment in Department of Defense

The Board of Education may grant professional siaff members & leave of absence to accept employment in a Dept. of Defense overseas school.

School Visitation Leave

Aneligibte professional staff member {5 entitled fo eight hours during any school year, no rore than four hours of which may be taken on any given day, to attend school
comerences, behavioral meefings, or academic meetings related to the teacher's child, if the conference or meeting carnot be scheduled during hon-work hours. Professional
stalf metmbers must first use all accrued vacation lsave, personal leave, compensatory [eave, and any ofher leave that may be granted to the professional staff member, except
sick, and disability [eave.

The Superintendent shall develop admi ristrative procedures implementing this policy consistent with the School Visitation Rights Act.



Leaves for Vicims of Domestic Vickence, Sexual Viclence, ex-Gender. olence, or O ime of Violel S5P1S3

An unpaid leave from work is available fo any staff member who: {1) s a victim of demestic violence, sexual violence, ergendsr violence, or any ofher crime of iolence or (2)
has a family or household memberwho is a victim of such violence whicse interests are not adverse fo ihe employee as it relates to the domesiic violence, sexual viclence, oF
gender violence, or any other crime of violenee, The unpaid leave allows the employee to seek medical help, legal assistance, counseling, safely planning, and other assislance
without suffering adverse employment action.

The Vicims' Economic Security and Safety Act goverms the purpase, reguirements, scheduling, and continuity of benefits, and all ofher lerns of the leave. Accordingly, i the
Districtemploys atleast 50 employees, an employse is entitied fo a total of 12 work weeks of unpaid leave during any 12-merth peried. Neither the law nor this policy creales
a right for an employee to take unpaid keave that exceeds the unpaid leave time allbwed under, or ts in addiiion to the unpaid leave time permitted by, the federal Farnily and

Medical Leave Act of 1893 (28 LS C. 62601 &f seq.).

Leave to Serve as an Election Judde

Any staff rember who was appointed (o serve as an election judge under State law may, afler giving at least 20-days' writter notice fo the District, be absent without pey for the
purpose of sening as an election judge. The staff member is not reguired to use any form of paid leave to serve as an slection judge. No mare than 10% of the Distiict's
employees may be absent o serve as election judges on ihe same Election Day.

LEGAL REF.:
S 5 ‘ -2.5.
820 ILCS 1544, Ghild Bereavement Leave Act.
105 1.CS 5/24-6, 524:6.1, 5124-6.2, 5/24-6.3, 512413, and 5/24:13.1,
330 L.CS 61/, Senice Member Employment and Reemployment Rights Act.
520 LCS 147/, School Visitafon Rights Act
£20 LGS 180/, Victims’ Economic Secunity and Safety Acl.
CROSS REF.: 5:185 (Family and Medical Leave), 5:330 (Siek Days, Vacation, Holidays, and Leaves)

PRESSPius Comments

PRESSPs 1. 105 ILCS 5/24-8, amendad by P A, 102275, ovarturmed the llinois Supreme Court's decigion in Dynak v. 8d. of Fduc. of Woed Dale Sch, Dist. 7, 164 N.E.3d
1226 (Il 2020 {finding that a teacher was not entilled to use 30 days of sick ieave for birth consecutively before and after an intervening summer break). it is unclear from the
language of the stafute if an employee can be prohibited from infermitient use of 30 working sick days for birth, e.g., such as taking leave onca a week). Consult the board
attomeyfor guidance on fis issue. [ssue 108, Novemher 2021

PRESSPIus 2. 105 ILCS 5{24-6, amended by P A. 102-275. Issue 108, November 2021

PRESSPus 3. Cthercrime of violence means conduct prohibited by 720 LCS 5/9 (nomicide), 720 LGS 5/11 {sex offerses), 720 LGS 5/12 (bodily harm), 720 ILCS 5/26.5
fharassing and obscene communications), 720 LGS 5/28D (ferrorism), and 720 LGS 5/33A (armed violence) or similar provisions of the Criminal Code of 1961. 820 ILCS
180M0(2.5), added by P.A. 102-487. lssue 108, November 2021
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5:330 Sick Days, Vacation, Holidays, and Leaves

Sick Days

FulMime sducational support personnel who work at least 800 hours per year receive 10 paid sick leave days per year for the first three consecutive years of Jul-ime senvice.
Beginning the fourth year of service an employes receives 20 sick days a year. Parttime employees will receive prorated sick leave. Unused sick leave shall accumulate to a
maxirnum of 240 days.

Any fullime educational support personne! hired after July 1, 2007 who work at least 60O hours per year receive 10 paid sick leave days per year for every consecutive year of
fulltime service. Unused! sick leave shall accumudate to a maximum of 240 days. This policy is the Distric's wiitfen plan allowing eligible employees to converi eligible
accurnulated sick leave fo senvice credit upon a District employee’s refirement under the llinois Municipal Retirement Fund.

Sick leava is defined in State law as personal iliness, or as may be deemed necessary in other cases, quarantine at home, serious iliness or death in the immediate family or
heusehold, or birth, adoption, e placement for adoption, or the acceptance of a child in need of foster care. The Superintendent and/or designes shall monitor the use of sick
leave.

As & condifion for paying sick leave after three days absence for personal illness ar-28-daysforbiith- or as the Board or Superintendent deem necessary in other cases, the
Board or Superintendent may require that the staff member provide a certificate from: (1) a physician ficensed in linois to practice medicine and surgery in all its branches, (2}
a chiroprastic physician ficensed under the Medical Practice Act, (3) a licensed advanced practice registered nurse, {4) a licensed physician assistant who has been delegated
the authoity to perform healih examinations by his or her supervising physician, or (5} if the reatment is by prayer or spiritual means, a spititual adviser or pracitioner of the
employee’s faith. ¥ the Board or Superintendent requires a certificate during a leave of less than three days for personal illness, the District shall pay the expenses ncurred by
the emplovee.

do not count fowards.the 30 working school days. As a condition of paying sick leave beyond the 30 wnrk'lﬁq schoot days, the Board or the Superintendent reay require medicel

cerfificaton FRESSPIST

The-use-ofpaid sickleave-Fior purposes of adoption, sr-placement for adoption, oracceptance of a child in need offoster care paid sick leave may be used for reasons
yetated to the fornal adoption or the fornal foster care process. prior fo taking custody of the child or accepling the child inneed of foster care, and for taking custady of the child
or ting the-child in need o fosler care, Such leave is fimited to 30 days, unless a longer leava is provided in an applicable collective bargaining agreement, and need not
be used consscutively once fhe formal adoption o foster care process is underway. The Board or Superintendznt may requive that the employee provide evidence that the
fermal adoption or foster care process is underway.EBES-SE'ﬁg

Famity and Medical Leave Ast ("FMLA’} leave is normally unpaid. The Board may always designate an employee’s qualifing leave as FMLA leave. Inthe case of any FIMLA
loave, all policies and rules regarding the use of paid sick leave apply when paid leave is substiluted for unpaid FMLA leave. However, any substitution of sick leave for unpaid
FAMLA lzave will count against the employes's FMLA leavs entitlsment. I cases of the birth of the employee’s child or the employee’s adoption of a child, the employee may
elect to substitute hisfher accrusd paid sick leave for unpaid FMLA leave as permitted by the FIWIEA and the Mfinols Schoa! Code. Use of compensafed FMLA leave shall not
preclude the use of olher applicable tnpaid leave that will exend the employee's leave heyond fwelve {12) weeks, provided that the use of FMLA leave shaill not serve fo extend
such cther unpaid leave.

Vacation

Ful-ime, tweive-monith employees hired on or after July 1, 2007 shall be eligible for paid vacafion days based upon the fiscal year of July 1 to June 30 according fo the following
schedule:

Montily Maximum Vacation Leave
L erth of Emplovmert Accumulation Eared Per Year
From iritiai employment  To June 30 0.83 Days As eamed up to 10 days ~
Beginning July 1 End of year 5 1.0 Days 12 Days per year
Beginning of year 6 End of year 10 1.25 Days 15 Days per year
Beginning of year 11 End of employment 167 Days 20 Days per year

Full-ime twelve menth employses hired prior to July 1, 2007 shall be eligible for paid vacation days according to the following schedule, except that days in the first and fast
vear of employment shall be prorated:

Length of Employment Eligible Vacation Days
Initial o Year 5 10
Years 6 to 10 15
Year 11 and after 20

Vacaticn days eamed in one fseal year must be used by November 1 of the foliowing fiscal ysar; they do not accumulaie. Employees resigning or whose employment is
terminatad are entitled to the monetary equivalent of all eamed vacation,
Holidays

Unless the District has a waiver or modification of the School Code pursuant to Saction 2-3.25¢ or 24-2() allowing it to schedule school on & legal scheol holiday listed below,
District staff members who are employed for twelve months shall be entitied o the following, paid holidays:

New Year's Day Columbus Day
Martin Luther Kina Jr’s Birthday Veterans Dav*



S e & memarmm O o

Abraham Lincoin's Birfhday or President's Day 2022 Election Day PRESSPISh

Memonal Day Thanksgiving Day and the Day after
Independence Day Christmas Eve
Labor Day Chiisimas Day

Juneteenth Natignal Freedom Da New Year's Eve

The day before Tharksgiving will be a hait-day of work. “FVeterans’ Dayls a day of scheol attendange, then the day before Thanksgiving {if a nor-atiendance day for students)
shall be a paid haliday.

If Chiistmas Day and New Year's Day fall ona Saturday or Sunday, a compensatory holiday date shall be scheduled.

The Disfrici may require educafional support personnei to work on a scheol holiday duiing an emergency or for fhe continued operafion and malntenance of faciliies or
property.

Personal Leave

Fullime educational support personngl have wo paid personal leave days per year (based on a fiscal year of July 1 fo June 30} provided, howaver, empioyees hired between
January 1 and June 30 shall receive one day. The use of two perscnal days is subject fo the following conditions:

1. Exceptin cases of emergency or unavoidable situaiions, a perscnal leave request should be submitled o the Buiiding Princlpal 3 days before the requesfed date.

2. No personal leave day may be used immediately before or immediately afier a holiday, or during the first and/or last 5 days of the school year, unless the Superintendent
grants prior approval.

. Parsonzl leave may not be used inIncrements of less than one-half day.

. Personal leave is subjeci to any necessary replacement's availability.

. Personal leave may not be used on anin-semvice trafning day.

. Personal leave may nol be used when the employee's absence would create an undue hardship.

. Vacation, sick leave and personal benefits shall be proraied during the first and last years of empioyment if necessary.

. Inthe case of an unforeseen emergency, the Superinfendent may, in hisfher sole discretion, permit an employee fo use one day of sick leave for personal reasons during
the schocl year.

W = & bW

Leaves for Service in the Military and General Assembly

Educational support personnel receive military and General Assembiy leaves on the same terms and condifions granted professional staff.
Bereavement Leave '

Educalional suppott personnel receive bereavement leave on the same terms and conditions granted professional staif.

School Visitation Leave

Educafional stpport personnel raceive school visitation leave on the same terins and conditions granted professional staff.

PRESEPIusS

| saves for Victims of Domesiis Viclence, Sexual Violence, er-Gender Violence, or ar Crime of Violenc

Educational support personnel receive a leave for victims of domestic violence, sexual violsnce, ergender violence, or other crime ofviclence on the same terms and
condiifons granted professicnal staff.

Upan request, the Board will grant 20 days of paid [eave of absence per year fo a tustes of he I, Municipal Retirement Fund in accordance with 105 LCS 5/24-8.3.
Unexcused Absence
An unexcused absence may be considered a breach of confract,
Child Bereavement Legave
Educational support personnel receive child bereavement leave on the same ferms and condifions granted professicnal staff.
Leave to Serve as an Election Judade
Educational suppert perschnel receive a leave to serve as an ejeclion judge on the same tetms and conditions granted professional staff,
LEGAL REF.:
1 ¢S 5/10-20.7b, 5/24-2, and 524-6.
330 LGS 61/, Senice Member Employment and Reemployment Rights Act,
520 LCS 147, School Visitation Rights Act.
820 LGS 154/, Child Bereavement Leave Act
820 1.CS 1804, Vichims' Economic Security and Safety Act
Schooi Dist 151 v. ISBE, 154 LApp.3d 375 (1st Dist. 1987); Elderv. Sch. Dist. No. 127 /2, 60 NApp.2d 5¢ {15t Dist, 1983).
CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:185 (Family and Medical Leave), 5:250 (Leaves of Absence)
ADOPTED: January 17, 2017
REVISED: Februaty 19, 2018; June 17, 2019; January 21, 2020; October 18, 2020; February 16, 2021; August 18, 2021

PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/24-6, amended by P.A.102-275. Issue 108, November 2021



PRESSPIus 2. Updated In response fo 105 1LCS 5/24-6, amended by P.A. 102-275. Issue 108, November 2021

PRESSPs 3. 10 ILCS 5i2A-1.1¢, added by P.A, 102-15 and scheduled 1o be repealed on 1-1-23, requires any school closed on 2022 Election Day lo inake itself available
to an election authority as a poliing place on those days. 2020 Election Day remains a holiday fisted in 105 LGS 5/24-2(g), amended by P.A. 102-15, but no longer appears in
this policy. Issue 108, Noveinber 2021

PRESSPius 4. Updated in response ta 5 ILCS 480/63, amended by P.A.8 102-14, off. 1-1-22, and 102-334 (enacting Junateenth National Freedom Day on June 19 each
year). Note that conflicts related fo celebrating Juneteenth when it falls on a Saturday or Sunday axist, 0.9., P.A. 102-14 {the coniroling Public Act) stales “when June nineteenth
falls on a Saturday or Sunday, neither the preceding Friday ror the following Monday shall be hefd or considered as a paid holiday” but confrast P.A. 102-334, stafing “when
June nireteenth falis on a Sunday, the following Monday shall be held and considered the holiday* notice the word pald ts missing and it does not address when Jursteenth
falle on a Saturday whether Friday is #1e hofiday). Gonsit the board attorney about whether Juneteenth should be celebraied as an unpaid holiday an elther the preceding
Friday or the following Monday when it falls on a Saturday or Sunday, respeciively, or nof at all when it falls on a Saturday. Issue 108, Novernber 2021

PRESSPIus 5. Updated in response to Victims® Econornic Securify and Safety Act (VESSA), 820 ILCS 180/, amended by P.A, 102-487. Other crime of violence means
conduct prohibited by 720 1L.GS 6/0 (homicide), 720 ILCS 511 (sex cffenses), 720 ILCS 6/12 (bodily harm), 720 ILCS 5/26 .5 {harassing and obscene communications), 720
1LCS 5/29D (terrorism), and 720 ILCS 5/33A (amned violerce) or similar provisions of the Criminal Code of 1861, 820 LCS 180/10{2.5), added by P.A, 102487 Issue 108,

Movember 2021
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6:15 Schoo! Accountability

The Board of Education gives priority in the allocafion of rescurces, including funds, ime, perscnnel, and faclliies, to ensure the tranemission of knowledge and culture through
which stixients leam in areas necessary to their continuing development and entry into the world of work.

Quality Agsurance

The Board continucusly moniiors student achievement and the quality of the District's work. The Superintendent shall supenvise the following quality assurance ceimponents, in
accordance with Siate law and I State Board of Educafion (ISBE) rules, and continuously keep the Board informed:

1. Preparing each schoo!'s annual recagnition application and qualily assurance appraisal, whether internal or extamal, 1o assess each school's continuous school
improvement.

2. Continuously assess the District's and each school's averall performance in terms of both academic success and equity. This includes, without limitation, a thorough
analysis of ISBE’s balanced accountability measure and each school's Mulliple Measlre Index and comesponding Annual Measurable Objective provided by ISBE.

3. Preparing a school report card, and presenting £ zta regular Board mesting, and disseminating it as provided Tn State faw,

4. haccordance with 105 ILCS 5/2-3.153, annually administer a climate survey on the instrucional enviranment within the school to, at minimum, students ingrades 4
through 8 and teachers,

Student Achievement Accountability Plan

The Student Achievernent Accountability Plan charts a course for Districkwids and building level accountability by idsnéfying specific goals for the Improvement of K-8 student
achievement. The Pian is a local fool devaloped in District 20 which represents an additional process of assessment and evaluationina commurily already commitied o the
nighest standards of educafional excellence.

The Superintendent shail maks regular assessment teports fo the Board, including projections whether the District and each school is or will be making adequate yearly
progress as defined in Stale law. The Superintendent shall seek Board approval for each District and/or school improvement plan ahd otherwise when necessary or advisable.

LEGAL REF.:
523,255, 5/2-3.25h, 5/2-3.250, 5/2-3.26(-5, 5/2-3.250-5, §/2-3.251, 5/2-3.2565, 52-3.63, 6/2-3.64a:5, 52-3153, 50175 FRESSPIS1 511021 38, and
7-1.
23 Jl AdminCode Part 1. Subpart A: Recognition Requirsments.

CROSS REF.: 6:170 (Tifle 1 Programs), 6:340 (Siudent Tesiing and Assessment Program), 7:10 (Equal Educational Opportunities)

PRESSPlus Comments

PRESSPlus 1. 105 LGS 5/10-17a, amended by P.A s 101-68, 102-284, &ff, 1-1-22 {data on the number of incidents of violence that oceourred on school grounds or dudng
schoolrelated activities and fhat resulted in an out-of-school suspensian, expulsion, or remaval o an atemative sefting), 102-594, eff. 7-1-22 (fhe number of tsachers who are
National Board Cerlified Teachers, disaggregated by race and ethniciy), and 102-532 (school report card deliveries delayed unfll 12-31 in years when the Govemor declares a
public health emergency). Issue 108, November 2021



RIVER FOREST SCHOOL DISTRIGT 80° Secfion 6 - INSTRUGTIONA

Document Status: Draft Update

6:20 School Year Calendar and Bay

School Galendar

The Board of Edugation, upon the Superintendent's recommendation and subject to State regulations, annually establishes the dales for opening and closing classes, teacher
institutes and in-senvices, the length and dates of vacations, and the days designated as lsgal school holidays. The school calendar shall have a minimum of 185 days to ensure
176 days of actual stugent aiendance.

Commemerafive Holidays

The feachers and students shall devote a portion of the schoo! day on sach commemprative holiday destgnated in the School Code to siudy and Ronar the commemoraied
person or occasion. The Board of Education may, from time fo fime, designate a regular school day as a commemorative holiday.

SchoolDay

The Board of Education establisies the lengih of the school day with the recommendaion of the Superintendent and subject o Stafe law requirements, The Superintendent or
designes shall ensure cbservances required by State law are followad during each day of school attendance.

LEGAL REF.:
105 L.CS 5/10-19, §/10-19.05, 5/10-20.56. 5/10-24.46, MMMMMWMMM,MMaMM-
10 LGS 5/1-4.1
3 400/, Slate Commemoratiye Date:
23 J Admin Code §1.420().

Motd v. Leininger, 850 F.Supp. 740 (N.D. ), 1984), affd by 57 F.3d 618 {7th Cir. 1995).

CROSS REF.: 2:20 (Powers and Dufies of fiie Board of Education; Indemnification), 4:180 (Pandsmic Preparedness; Management; and Recovery), 5:200 (Terms and
Conditions of Employment and Dismissal), 5:330 (Sick Days, Vacation, Holidays, and Leaves), 8:60 (Curmiculum Coent), 8:70 (Teaching About Religions), 7:90 (Release
During Scheol-Hours}

PRESSPius Comments

PRESSPIUs 1. The Legal References are updaied. lssue 108, Novembar 2021
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6:50 School Wellness
NewUnpubshact Sectort

Studentwe[lness including good nulnﬁon and physical actlvlty shall be pmmoted in the Distriot's educahonal prngram school based actmhes and meal programsER—EE—s—Fﬂm

The Superintendent will ensure:

1. Each school building complies with ihis policy;
2. ‘The policy is available to fhe commurnity on an annual basis through copies of or online access to the Board Policy Manual; and
3. The commurity is informed abouit the progress of tis policy's implementation.

Goals for Nufrition Edyeation and Nutrifien Promotion
The goals for addressing nutrition education and nutriion promotion include the following:

« Schools will support and promote sound nutrition for students.
» Schools will foster the posifive relationship between sound nutrition, physical activity, and the capaciy of students fo develop and lzam.
» Nutrition education wilt be part of the Distriict's comprehensive health education curriculum. Ses Board policy 6:60, Cumiculum Content,

Goals hysical Activi

The goals for addressing physical acivity include the following: -i:u.,i . -1‘-\. I;
« Schools will support and promote an active ifestyle for students. E
» Physical education will be taught in all grades and shall include a devefbpmentally planried and sequertial curriculum that fosters the development of movement skills,
erhances health-related filness, increases students' knowledge, © dre direct opporlunifies to leam how to work cooperatively in a group setting, and encourages healthy
habits and atlifudes for a healthy lifestyle. See policias 6:60, Cq%ulum Confentand 7:260, Fxemption from Physical Edtcation.

» During the school day, all studerts will be raquirad to engage in a daily physicel educalion course, unless otherwise exempted. See poiicies 6:60, Currictium
ContenfERESSPLS and 7:260, Exemption flom Physical Education.

+ The curriculurn will be consistent with and incomporate relevant Minois Learning Standards for Physical Development amd Health as established by the 1. State Board of
Educafion SBE).

Nutriion Guidelines for Eoods Available During the School Day: Marketing Prohibited

Students will be offered and schoals will promote nutritious food and beverage choices duiring the school day that are consistent with Board policy 4:120, Food Services
(recuiring compliznce with the rutrition standards specified in the U.S. Dept. of Agricuiture's {USDA) Smart Snacks rules).

In addition, In order to promoie student health and reduce childhood obesity, the Superintendent or designee shall:

. Restrict the sale of compeiitive foods, as defined by the USDA, inthe food service areas during meal periods;

2 Comply with all ISBE rules; and

3. Prohibit marketing durdng the schoo! day of foods and beverages that do rot meet ihe standards listed in Board policy 4:120, Food Services, i.e., in-school marketing of
food and beverage items must meet competifive foods standards.

Competitive foods standards do not apply to foods and beverages available, but rot sold Tn school during the school day; e.g., browin bag lunches, foods for classroam pariies,
school celebrations, and reward incentives.

Exempted Fundraisipg Day (EFD) Requesty

Allfood and beverages sold to students onthe school campuses of participafing schools during fhe school day must comply with the “general nuirition standards for competitive
foods” specified in foderal law.

ISBE rules prohibit EFDs for grades 8 and below in pasticipating schools.
Guidelines for Reimbursable School Meais

Reimbursable schoo! meals senved shall meet, ata minimum, the nultition requirements and regulations for the National School Lunch Program and/er School Breakfast
Pragram.

RE

1. Develop and support & focd sharing plan (Plan} for unused food that s focused on needy students 2RESSHusd

2. Implement the Flan throughout the District.

3. Ensure the Flan complies with the Richard B. Russell Nafional School Lunch Act, 25 well as accompanying guidance from the U.S. Department of Agriculture on the Food
Denafion Program. =

4. Ensure that any leflover food items are propery donated io combat potential food insecurity in the District's cormmunity. Properfy means in accordance with all faderal

I
( In collzboration with the District's local health department, the Superintendent or designee wilk
l regulations and Siate and local health and sanitation codes.

Monitoring

At least every thres years, the Superintendent shall provide implementation data andfor reports to the Board conceming this policy's implementation sufficient fo allow the
Board to monitor and adjust the policy (a fiemiai repert), This tienmial report must include without limitation each of the fellowing:

» Anassessment of the Distict’s implementation of the policy

o The extent fo which schoals in the District are in compliance with the policy

» The extent to which fhe policy compares to model local school wellnese policies
« A description of the progress made in attaining the goals of he policy

o How fhe Distict will make fhe resuits of the assessment available to the public



» Where the District will retain records of the assessmert
The Board will monitor and adjust the policy pursuant to policy 2:240, Board Polficy Development,

Conmunity lnvolvement

The Board and Superintendent will actively invite suggesions and comments conceming the development, impletnentation, periodic reviews, and updates of the school
welness policy from parents, students, representatives of the school faod authority, feachers of physical education, schol health professionals, the board of Education, school
administrators, and the community. Community invalvement methods shal align their suggestions and comments tc policy 2:140, Communications To and From the Board
and/or the Community Engagement subhead in policy 8:10, Conneclion with the Communify,

Recerdkeaping

The Superintendent shall retain records fc document compliance with this palicy, the District's records retention profocels, and the Local Records Act.
LEGAL REF.:

Pub. |, 108-265, Sec. 204, Child Nutrition and WIC Reauthorization Actof 2004.
42 U.5.C. §1771 et seq., Child Nutifon Act of 1966.

42 1.S.C. 51751 et seq., National School Lunch Act,

42 U.8.C. §1758b, Pul, L. 111-298, Healiny, Hunger-Free Kids Act of 2010,

42 1.8.C.§1779, as implemented by 7 C.F.R. §§210.11 and 21031,

50 ILCS 205/ Local Records Act,

108 ILCS 5/2-3.138.

23 | Admin.Code Part 305, Food Pregram.

BBE™s School Wallness Policy Goal, adopted Oct. 2007,

CROSS REF. 2:140 {Communications To and From the Board), 2:150 {Committees), 2:240 (Beard Policy Development), 4:120 (Food Senvices), 5:100 {Staff
Development Program}, 8:60 (Curriculum Gontent), 7:280 {Exemption from Physical Education), 8:10 (Gomnection with the Community)

PRESSPIus Cotmments

PRESSPIus 1. This policy has not been previously adopfed by the Board, however, State or fedoral law requires this subject matter to be covered in policy and conirols its
confent. The federal Child Nutriion and WIC Reauthorization Actof 2004 (Child Nutrifion Act) requires school districts participaling In a pregram authorized by the Nalicnal
School Lunch Act (NSLA) (42 U.S.C. §1751 et seq ) or the Child Nulrition Act to have-a schoo] welness policy. Pub. L. 108-265, Sec. 204. State law required the . State
Board of Education (ISBE) to “establish a State goal that 2l school disticts have & wellness policy.” 165 LGS 5/2-3.139. SBE complied In Qctober 2007 by “instructing] all
public school disticts to establish a school Wellness Policy.” The federal and State laws list mandatory topics for the poiicy. The second settence of this palicy should be
delsied it the district does not participate inthe NSLA or the Child Nutrition Act

See ISBE’s numerous rescurces at: www ishe net/Pages/Nufrifion-z; nd-Wellness aspx. Action for Healthy Kids is a nafforal organization dedicated fo overcoming the
“epidemic of cverwsight, undemourished and sedentiary youth by focusing on changes in schools]” sea its resoures al: www actionforhealihwkids.orgfindex. phy

This samgle policy seeks to be both 'egally compliant and consistent with good govemance principles. Both federal and State laws allow each scheol distict to defermine how
the requirad fopics are addressed. Good govemance principles suggest that the board should establish goals with community and stekehelder input. The administraticn should
determine how io achieve the goals. The board should moritor this policy by requesting and reviewing pericdic implementation data.

The Ul. Dept. of Agriculturs and ISBE are directer o create the Farm Fresh Schools Program. 105 ILCS 124/, Farm Frash Schacls Prograim Act, 30 LGS 105/5.728, Farm
Fresh Schools Program Fund, They are aisc directed fo administer a grant program to further the Program's infent of *recucfing] obesity and improvefing] nulrition and public
heallh, as well as srengthenling] local agricultural economies by increesing access to and promofing the coneumption of locally grown frults and vegetables in schools and
increasing physical activities and programs that promote pupil weliness.” 105 LCS 124/10.

. A redline version showing the changes made to the sample ve}ston, as well as the footnote information, is available at PRESS Online by logging in at www.asb.oom. [ssue
108, November 2021

PRESSPlis 2. Policy 6:50's sample textis based upen federal and State goals while sample policy 6:60, Curiculum Content's textis based only upon State curiculum
requirements that require a minimum of three days of physical education per five-day week (withan axception for schocls engaged in block scheduling). Ensure the f=xiin this
policy's goal aligns with the district's practice stated in policy 8:80 for meeling the minimum reguirernents of 23 Il Admin.Code §1.425(b). fithe board adopts changes fo this
policy's goal, enter ihe change, and use the save status "Adopted with Addifiona! District Edits.” lssue 108, Nevember 2021

PRESSPIUs 3. Updated inresponse to 105 ILCS 5/2-3.182, added by P.A. 102-358. Food sharing plans will depend on many local factors and require focal health deparimert
involvement, so because of fhat, a sample PRESS administrative procedure is not praciical and doses notexist. lssue 108, November 2021

PRESSPIus 4. Needy sfudentsis not defined by 105 (LCS 5/2-3.182, added by P.A, 102-359. [ssue 108, November 2021

PRESSPIus 5. Required for disiricis that paricipate in child nutriticn programs, the National Schoo! Lunch Program and National School Breakfast Pregram, the Child and
Adult Care Food Program (CAGFP}, and the Summer Food Sevice Program (SFSP). See 105 ILCS 5/2-3.182, added by P.A. 102-359. Dalete number 3 onfy ifthe district
participates in nong of the programs listed. [ssue 108, Novemnber 2021
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6:60 Curriculum Content

The curicuium shall contain instruciion on subjects required by Stefe statite or regulation as follows:

9la

10.

15.
18.

17.
18.

19

In kindergarien thraugh grade 8, subjests include: (a) language arts, (b} reading, (c) other communication skilis, {d) sefence, (&) mathematics, {f) sodial swdies, (g) art, (h)

music, and (i} drug and substance abuse prevention including the dangers of opioid abuse PRESSPIS] A rending apportunity of 60 minutes per day will be promoted for
all students in kindergarten frough grade 3 whose reading levels are one grade kevel or more lower than their current grads level. Daily time of atleast 30 miputes (witha
inimum of at least 15 consecufive minutes if divided) will be provided for supervised, unsluctur d_child-directed play for £] students in kindergarten h grag

5 PRESSPIUS? Besure the compietion of grade 5, students will be offered aileast one unit of cursive Instiucton. Bagimrirg Wil ihe-2020-2021-sshestyesr-n grades 6, 7,
or 8, students must receive at least one samester of civics educationin accordance wiih llinols Leaming Standards for social science.

. lngrades 7 and 8 as well as in interscholastic athletic programs, steroid abuse preventon.
. Inkindergarten through grade 8, provided if can be funded by private grants or the federal govermnment, viclence prevention and canfiict resaluiion including: (a) causes of

confiict, {b) conseguences of violent behavior, (¢) non-violent resolution, and (d) relationships between drugs, alechal, and violence. In addition, ani-bias education and
intergrotn conflict resaiufion may be taught as.an effective method for preventing viclence. ard lessening tersions in schools: these prevention methads are most sffective
jduals ang their divergent viewpoints and religious beliefs, which i i i

Siates 2t

. In grades kindergarien through 8, age-appropriate Internet safety must be taught, the scope of which shall be determined by the Superintendert or designee. The
curricdlum must incorporaie policy 6:235, Access fo Flectonic Netuorks and, at a minimum, include: {a} education about appropiiate onfire behavior, (b) interacting with
other indivicuals on sociai networking websites and in chatrooms, and (¢) cyberbulling awareness and response.

. Inall grades, character education must be taught including respect, responsitility, faimess, caring, rustworthiness, and citizenship in order fo raise students' honesty,

kindness, justice, discipling, respect for athers, and moral colrage. Instrustion inali grades will nclude examples of behaviors that viclate policy 7:180, Prevention of and
Response to Bullying, Intimidation, and Harassment.

. Inali schools, citizership values inchiding: (a) American patrictism, (b) demecalie-principles of re entafive govermment (the American De tion of independe

{he Congfiiufion of the United States of Amefica and the Consfitufion of the State of llinpis freederm-justiea; and-equ fity, ERESSEIUSA (o) proper use and display of the
American fiag, (&) the Pledge of Allegiance, and (e} the voting process.

. In all grades, physical educaiion must be taught including a developmentally plannied and sequential curticuium thet fosters the developmient of movement skills, enhances

health-related fitness, increases students’ knowledye, offers opporfuniies to leam how to work cooperafively na group setfing, and encourages heatihy habits and
atitudes for a heatthy lifestyle, Unless otherwise exempted, alt students are required io engage in a physical education course with such frequency as determined by the
Board afler recommendation from the Superintendent, but at & minimum of three days perﬁve-dayweekfﬂsﬂ@f' For exemptions and substitulions, see policy 7:260,
Exemplion from Physical ducation.

 hall schools, health educafion must be stressed, including PEESSPISS (a) praper nutiiion, (b) physical finess, () companents necessary lo develop 8 sound mind in &

heatthy body, (¢) dangers and avoidance of abduction, and (2) ags-appropiiate and gm'denwém@ed&mz sexual abuse and assault awareness and prevention
education in el grades ERESSPIUSA Tre Supsiintendent shallimpleraent a comprehensive health education program I accordance with State taw. 22

In alt schoois, carserfvocational education must be taught, including: (a)the importance of work, (b) the development of basic skills fo enter the world of work and/or
continue formal education, () good work habits and values, (d) ihe relationship between leaming and work, and {e) if possible, a siudent work program that provides the
student with work experience as an extension of the regular classroom. A career awarensss and exploration program must be available atal grade levels.

. all schools, conservation of natural resources including: (a) home ecology, {b) endangered species, {c) threais fo the environment, and {d) the impoartance of the

emironment to life as we know it

. In all schools, Urited States {U.S.) history must be taught, inchiding: (2} the principles of representative govemmest, (b) the Constitufions of the U.S. and linais, {c) the role

of the U.S. inworld affairs, (d) the role of labor unions, (g} the role and conirbutions of ethnic groups, including but net lirited fo, Afican Americans, Albantans, Asian
Americans, Bohemians, Czechs, French, Germans, Hispanics (including the events related io the forcetul removal and llegal deportation of Mexican-American U.5.
citizens during the Great Depressiot), Hungadans, bish, lalians, Lithuanians, Polish, Russians, Scots, and Slovakians in the history of this counfry and State, (fja study of

the roles and contibutions of leshian, gay, bisexual, and transgender (LGBT) people in fre history-of the U.S. and llinols, ans-(g) flincls history, and (h) the contributions
i i f different faith practi including, bt not lmited to, Muslim Americ Jewis ericans, Christian Americans, Hindu Americans, Stk

ericans, Buddhist Americans, and any olher collective commurity of faith that has shaped A erica PRESSPIsY

In addition, all schools shall hold an educafional program on the Unied Staies Constitution on Constitution Day, each September 17, commemarating the Septermnber 17,
+787 signing of the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, Constifulon Day shall be held during the preceding or foliowing
week.,

. Ihgrade 7 courses conperring U.S. historyor e combinatonof U.S. history and American government, students must view a Congressional Medal of Honor film made by

the Congressional Medal of Honor Foundation, provided there is ne costfor the film.

. In &l schools, the sumiculum includes instruction as determined by the Superintendent or designee on the Holocaust and crimes of genocide, including Nazi alracities of

1833-1945, Ammenian Genoelde, the Famine-Genocide in Ukraine, and more recent atrocifies in Cambodia, Bosnia, Rwanda, and Sudan.

In all schools, the curiculum includes instruction as determined by the Superintendent or designes on the history, struggles, and contributions of wormen.

in all schools, $he cumictlum includes instruction as determined by the Superintendent or designee on Black History, including the history of the_pre-enslavement of Black

people frgm 3,000 BCE fo AD 1819, the African slave trede, slavery In America, the study of the reasons why Black people came to he erslaved. ard-the vestiges of

slavery in this country, tudy of the American civil i renaissance, as well a8 the struggles and contibutions of Afric.an-.'-\men‘c:ans,-F«'Eﬁ-Sﬂlﬁm

In all schools, Instruction during courses as defermined by the Superintendent or designee on disability history, awareness, and the disability ights movement,
i i i i Asian Airerican b including the his| of

murifies to ih nomic, cultural, spcial, and polifical developme: e Uniteg States PEESSELETT
In kindergarten through grade 8, education must be available to studerts concerring effective methods of preventing and avolding trafiic injuries related fo walking and
bicyeling.

LEGAL REF.:

Pub. L, No. $08-447, Section 111 of Division J, Cansolidated Appropriztians Act of 2005,

Pub, L Mo, 110-385, Title I, 122 stai. 4096 {2008), Proteciing Children in the 21ist Cenlury Act.

47 C.F.R. §54.620.

5 ILCS 465/3 and 465/3a.



20 LCS 2605/2605-480,

105 ILCS 5/2-3.80(=) and (), 5/10-20,73 (final citation perding), 510-23.13 5/27-3, 5I27-3.5, 5I27-5, 5I27-5, 5/27-6.5, 51277, 512712, 5127-12.1, 5{27-13.1, 5/27-13.2, BI21-
20,08, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-205, BI27-20.7, §/27-20.8, 5i27-21, 5127-22, 5i27-23.3, 5/27-23.4, 5/27-23.7, 527-23.8, 5/27-23.10, 5/27-23.11, 5127-23.15,

57241, and 527-24.25

105 [LCE4354-and 110/3, Comprehensive Health Education Program
105 JLCS 435/, Vocational Education Act.

825 LGS 5/6-408 5. 1. Vehicle Cods.

23 Il.Admin.Code §§1.420,1.425, 1.430, and 1.440.

CROSS REF.; 4;165 {Awsreness and Prevention of Child Sex Abuse and Groeming Behaviers), 6:20 {School Year Calendar and Day), 6:40 (Cumiculur Development), 8:70
(Teaching About Refigions), 6:235 {Access to Electronic Networks), 7:180 {Prevention of and Response fo Bufiying, Inimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Discipline); 7260 {Exemption from Physical Education)

Questions and Answers:

*=Required Question 1. 105 ILCS 5/27-23.8 entiiled Anti-bias education allows districts to incorporate activities to address intergroup confiict, with the objectives of improving
intergroup relaticns on and beyond the school carnpus, defusing intergroup tensions, and promoting peaceful resoiufion of conflict.

Boards that adopt a policy to incorporate activiies to address anti-bias education and infergroup coriflict pursuant fo this law must make information available to the public that
describes the rmanner inwhich the district has implemented the activities. Methods for making this information available include: the district's website, if any, and inthe distict's
offices; upon reguest. See 2:250-E2, Immediately Available District Public Records and Web-Postad Reports and Records, available at PRESS Oniine by logging Inat
www.iash.com. Distrcts may also include the information ina student handbock and in district newsletiers. The B, Principals Association {IPA) maintains & handbook service
that coordinates with PRESS material, Online Mode! Student Handbock (MSH), at:» ilprincipal 5 g

Does the District provide arfi-bias education and infergroup confiict resolution?

@es [defauli)
= No (IASB will remove the sentence regarding anl-bias education and intergroup cornfict reselution fom policy 6:60. Ifthe Board has adopted policy 6:180, IASB will also
remove Anfi-bias education and intergroup confiict resolution front its fist of extended instructional programs.}

“~Raguirad Question 2. The repealed family life and sex education programs (105 LGS 5/27-9.1 and 5/27-9.2, amended by P.A. 102-522) were replaced with ihe National
Sex Education Standards (NSES) (105 ILGS 6/27-9.1a, added by P.A. 102-522) and a developmentally appropriaie consent edugation curriculum (105 LGS 5/27-9.1b, added
by P.A. 102-522). But at the ime of PRESS Issue 108's publication, the term family #fe, “inchuding evidence-based and medically accurate information regarding sexual
abstinence,” remained in the Comprehensive Heaith Education Program {CHEP) {105 LGS 110/3, amended by P.A. 102-484). The CHEP also Includes many other health
education fopics that all elementary and secondary schools in lingis must provide, ircluding teen dating viokence (105 LGS 1 104310, ses 7185, Tesn Daling Violence
Prohibited, for the reguired "teen dating violence palicy”) and carciopulmonary resuscitation and automated external defibrillaior use. For ease of adminisiration, 8:50-AP1,
Comprehensive Heatth Education Program, content includes reference to the new NSES curiculum that is ouined in more detail at 6:60-AP2, Comprehensive Persoral
Health and Safely and Sexual Health Education Program (National Sex Education Standards (NSES)). 106 LGS 5/27-0.12, added by P A. 102-522. Whila the NSES lawis
sffeciive immediataly, ISBE has urtil 8-1-22 io develop its leaiming standards and resources, and at the fime of PRESS lssus 108's putlication, no guidance exisied about
whether districts that provide the now-repealed family life and sex education programs formerly In 105 LCS 5/27-8.1 and 9.2, repealed by P.A. 102-522, may confinue to do so
for: {a) their 21-22 school years, andlor (b) continuing into the 22-23 school year and subsequent school years, Consult the board attorney if the district offered the now-repealed
family life and sex educallon program to assess whather that program may continue duing the 21-22 school andfor school years beyond.

Two cholces exist for school boards related ic providing students with a sex education cumriculum:

1. No sexeducation; or
2. NSES a/kia Comprehensive Personal Health and Safety and Sexual Health Education Program {105 ILCS 5/27-9.1a, added by P A. 102622, and see 6:60-AP2,
Comprehensive Personal Heafth and Safefy and Sexual Health Education Program (National Sex Education Standards (NSES)).

While boards are not required to include sex education sumculum information in their policies, if they offer it, the new law requires them fo identify the curticulum their

district uses along with the name and centact information, including an email address, of a school staff rmember who can respond to inguiries about instruction and materials,
105 ILS 5/27-0.1a(e), 2dded by P.A. 102-522. Methods for making this information available include: the district's website, if any, and in the diskict's offices upon request. See
2:950-E2, immediately Available District Publie Records and Web-Posted Reports and Records, available at PRESS Online by Jogging in at www.iasb.com.

if NSES is offered, ensure that the superintendent implements both 6:60-AP1, Comprehensive Health Education Program, and 6:60-AP2, Comprehensive Personal Health
and Safely and Sexual Health Fducafion Program (Nafional Sex Educafion Standards (NSES)).

if Gevelopmentally appropriate consent educafion curriculum purstant to 105 ILCS 6/27-9.1b is offered, ensure that implemeniaiion of 8:60-AP3, Developmentally Appropriate
Consent Fducation, aligns with this policy.

Enter the board's chofce below regarding commenicafion to their commurities in this palicy about fhe sex education cumiculum offered by the district:

+ The Board doas not offer NSES or developmentally appropriate consent education. (No change o the policy.)

 The Board offers NSES and/or developmentally appropriate consent sducation, but the Board will not commenicate the curricuium chosen inthis policy. {No change o the
policy.)

# The Board offers National Sex Education Standards (NSES) cunizulum, and the Board would fike fo communicate that in this policy. (IASB will add the following sentence:
The Supetintendent shall implement a comprehensive Realth education program In accordance with State law, including a personal healih and safety and sexual health
sducation program (National Sex Education Standards) pursuantto 105 ILCS 527-9.1a.)

 The Roard offers National Sex Education Standards (NSES) curriculum and developmentally appropriate consent education curriculum, and the Board would like to
commuicate both in this policy. (IASB will add the folowing sentences: The Superintendent shall implement a comprehensive health education program in accordance with
State law, Including a personal health and safety and sexual heallh education prograrmn {National Sex Education Standards) pursuant to 105 ILCS 8/27-9.1a. The Superintendent
shall alse implement a developmentally appropriate consent education curiculum pursuant io 105 ILCS 5/27-9.1b.)

+ The Board efther does not offer NSES, or offers NSES but does notwant to communicate that in tiis policy, but the Board does offer developmentally appropriate consent
education curiculum and wanis to commuricate itin this policy. {(IASB will add the following sentence: The Superintendent shall implementa comprehensive health education
program inaccordance with State law, ncluding a developmentally appropriate consent education curriculuim pursuant lo 105 ILCS 6/27-9.1 b ’

PRESSPIus Comments

PRESSPls 1. Updated in response to 105 ILCS 527-13.2, amended by P.A. 102-195, which requires that in addition to instruction, study, and discussion of effective
meihods for the prevention and avoidance of drugs and substance abuse, the subject must also cover the dangers of opioid abuse. [ssue 108, November 2021



PRESSPIs 2. Updated In response {o 105 ILCS 5/27-6.3, added by P.A, 102-357. Schools must provide at least 30 minutes of play time for any school day five clock hours or
longer in Jengih. Far any school days less than fhat, the total §me allofted during the school day must be at least one-lenth of a day of attendance for the student. Time spent
dressing or undressing for outdoor play may not count towards the daily tme afioiment. Play fime must be computer-, tablet, phone-, and video-free, Play ime may be withhgld
as a disciplinary or punitive acfion only if a student's participation poses an immediate threatto the safety of fae student or others. [ssue 108, November 2021

PRESSPIus 3. Updated in response to 105 ILCS 51 0-20.72 {final citaticn pending), 5/10-20.74, and B27-22(e)(3.6), added by P.A. 101-854. 105 ILGS 5{10-20.74, added by
P.A. 1011-654, requires that districts submit an annual repert to 1SBE regarding educational technolegy capacities andg policies. See the subhead Educational Technology
Committee and foctnots 20 in 2:150-AP, Supeririendent Cornmitiees, available at PRESS Onfine by logging in at www.iash.com. Issue 108, November 2021

PRESSPIus 4. Updated to siign with llinois statute, Issue 108, November 2021

PRESSPs 5. Boards ihat want their daily physical education requirement io align with their goal in policy 6:50, Schoo! Wallness, may replace "minimum of three days per
five-day week® with their local dafly requiremenis. ¥ the board adopts changes to ihis policy's physical sducation requirement, erter the change, and use the save staius
“Adopted with Additional District Edits.” lssue 108, November 2021

PRESSPIus 6. Required by the Cormprehensive Heaith Educafion Program law (105 ILCS 110/3), More detailed critical heslth problems and comprehensive health education
program content is described In administrative procedure 8:60-AP1, Comprehensive Health Education Program, available at PRESS Online by logging inat
www.iash.com. Issue 108, November 2021

PRESSPIus 7. Fvidence-informed per Erin's Lawmeans modalities inat were created utlizing components of evidence-based freatments or curriculums. 105 LGS 5/10-
23.13(a), added by P.A. 102-610. Contrast with National Sex Education Standards (NSES) at 105 LCS 5/27-0.1a(a), added by P.A. 102-552, which defines an avidence-
informied program as “a program that uses fhe best available research and practice knowledge to guide program deslgn and implementation,” Issue 188, November 20214

PRESSPIus 8. 105 ILGS 110/3 and 105 [LCS 5/(10-23.13, amended by P.A. 102610 a/kia Erin's Law(child sexual abuse prevertion). While 105 ILCS 5/10-23.13(b) states
pre-K through 121h, ihis policy uses alf grades for brevity and ease of administration. Frin's Lawrequires a policy addressing child sexual abuse prevention and curmiculum
content on that subjact (see policy 4:185, Avareness and Prevention of Child Sexual Abuse and Grooming Behaviors). A senfence in 8:80-AP1, Comprehensive Health
FEducation Program, restates the basic recommendations from page 16 of the Erin's LawTaskicrce Final Report {Repert) to Govemor Quinn at;

wynw isbe netDocumenisferinstaw-final0512 pdf, which was the basis for HB 1975 text, which did not pass in the first half of the 102nd 1l General Assembly butis used as the
basis for sample confentto implement P.A. 102-610 due to that Public Act's vagueness, The professionat educator training component of Erin's Lawis addressed in policies
5:00, Ahused and Neglected Chitd Reporting and 5:100, Staff Development Program. The Report also encowraged parertal invalvernent bacatse parents play a keyrole in
protecting children from child sexual abuse. [ssue 108, November 2021

PRESSPls 8. Updated in response to 105 LTS 5/27-21, amended by P.A. 102-411. Issue 108, November 2024
FRESSPIus 10. Updated in resporse to 105 I.CS 5/27-20.4, amended by P.A. 101-654, Issue 108, MNovember 2021

PRESSPIus 11. Updated in response to 105 LCS 5i27-20.8, added by P A. 102-44. The regional superintendent of schools for nermediate Senvice Center Fxecutive
Director, whichever is appropriate] will monitor districts’ compliance with this law during the annual compliance review visits. Districls may meet this law's requirements through
oniline programs or courses, kssue 108, November 2021



RIVER FOREST SCHOOL DISTRICT 90° Seclion & INSTRUCTION'

Document Status. Draft Update

6:120 Education of Children with Disabilities

The District shall provide & free appropriate public education i the least restrictive environment and necessary related senvices fo all children with disabilities enrolled in the
District, as required by the Individuals With Disabiiities Educatfion Act (IDEA} and implemerting provisions of the School Gede, Section 504 of the Rehabliitation Act of 1973,
and the Americans With Disabiliies Act. The term "chifdren with disabilifies," as used in this policy, means children between ages 3 and 21-{5H&h“‘.xi—\ie—')E—R—E§ﬂj forwhom it
is determined, fhrough definitiors and procedures described inthe Il State Board of Education (ISBE) Special Educafion niles, that special education sefvices are nesded,

The District intends to ensure that students who are disabled within the definition of Section 504 of the Rehabilitation Act of 1973 are identified, evaluated, and provided with
appropriate educational services. Students may he disabled within the meaning of Section 504 of the Rehabilitation Act even thiough they de not require services pursuant o
He-DEA.

For siudents eligible for services under IDEA, the District shall follow procedures for identification, evaluation, placement, and delivery of senvices to children with disabllifies
provided in the ISBE Special Educalion rules. For thosa students who are not sligible for senvices under IDEA, but, because of disability as defined by Section 504 of the
Rehabilitation Act of 1973, nead or are believed to need special instrustion or related senices, the Districi shail establish and implement & system of procedural safeguards.
The safeguards shall cover students' identification, evaluation, and educational placement. This system shall include notics, an opportunity for the student's
parent{s)iguardian(s) to sxamine relevant records, animpartial hearing with opportunity for participation by the student's parent{s)guardian(s}, and representafion by counsel,
and a review procedure.

The District may maintain rnembership in one or more cocperafive assaciations of school disticts that shall assist the Schoo! District in fulfiling its ebligations to the District's
disabled-students with disabllifes.
IF necassary, siudents may alse be placed innonpublic special education programs or education faciliies.

LEGAL REF.;
20 115.C. §4400 ef seq., Individuals With Disahilities Education Improvement Act of 2004,
29 115 C. §794, Rehabilitaion Actof 1973, Section 504. R

42 U.5.C, §12101 of seq., Americans With Disabililes Act

24 G.F.R Parnt 106,

34 G.F R &Part 300.

105 L.GS 514-1.01 ef seq., 5/14-7.02, and 5/14-7.02b.

23 ll.ADminCode Parf 226.

CROSS REF.: 2:150 (Commitiees), 7:230 (Misconduct by Students with Disabilities)

PRESSPIus Comments

PRESSPs 1. 105 ILCS 5/14-6.01 states that high school districts are financially responsible for the education of children with disabilities who reside in their districts when
such children reach age 15, but they may adimit children with disabifiies info special education facilities without regard o graduation frem the eighth grade after they reach age
14 V. When a child with a disabilify tums 14 % years old, itis the elementary school district's responsibility to nofify he Migh schocl district of the child's current eligibllity,
program, and evaluation data upon which the curment program is based. lssue 108, November 2021



RIVER FOREST SCHOOL DISTRIGT 490 4 Section 5= INSTRUCTION

Document Status: Draft Update

6:135 Accelerated Placement Program

The District provides an Accelerated Placement Brogram (APP). The APP advances the District's goal of providing educational programs with opportunities for each studentto
develop to his or her maximum potential. The APP provides an edusational setting with cumiculum options usually reserved for students who are older or in higher grades than
the student participating n the APP. APP aptions include, but may not be limited f0: {a) accelerating a studert Ina single subject; (b) othsr grade-level acceleration; and (c)
ealy sntrance to kindergarien or first grade. Partlcipation in the APP is open fo all students wha demonstrate high ability and who miay benefit from accelerated placement. tis
not limited to sfuderts who have been identified as gified and talented. Eligibility o parficipate in the District's APP shall not be conditioned upon the pretected classificafions
identified in Board policy 7:10, Equal Educational Opportunities, ot any factor other than the student's identification as an acoelerated leamer,

The Superintendent or designee shall implement an APP that includes:

1. Decision-making processes lhat are fair, equitable, and involve muitiple Individuals, e.g. District administraiors, teachers, and schoot support personngl, and a student's
parent{sYguardian(s);

2. Notification processes that noflfy a student’s parent(s)guardian(s) of a decision affecting a student's parficipation inthe APP;-ard

3. Assessment processes that include multiple valid, reliable indicators-_ard

4. Bythe fall of 2023, fhe aytomatic snrolment, in the following schogt tarm, of a student Into the next most rigarous levgl.of advancad coursework offered by the high schap)

if the stugent meets or exceeds State standards jn English language arts, mathernatics. or sclence on a Slate zssessment administered under1086 ILCS 5/2-3 64a-5, as

follows
a. A student who masts or exceeds State standards in English language arts. shall be automatically enrolled into the next most dgorous level of advanced coursework
in English, sogial studies, humanilies, or releted subjecis.
k. Astudent meels or exceeds Stata standards inmathematics shall bg automatically enrg ed into ext most igorous level of advanced cowrsework |
mathematics.

¢. Astudent rmeets or exceeds State standards in selence shalibe automatically enrclled into the ne: st ri vs leve) of advanced coursewerk in science.

The Superintendent or designee shall annually nolify the commenity, parent{syguardian(s), studenis, and school personnel about the APP, the process for referting a student for
possible evaluation for accelerated placernent, and the methads used fo determine whether a student is efigible for accelerated placement including strateqies to reach groups
of siudents and families whe have been historically undarepresented in accelerated placement programs and advanged GOU§gﬂork.w Notification may: (a} include
vaniad commurication methods, such as student handbooks and District or school websites; and (b) be provided in muliple languages, as appropriate.

LEGAL REF.:
105 LCS H114A.
23 lEAdmin Code Part 227, Gifted Education.

CROSS REF.: 6:10 {Educational Philosophy and Cbjectives), 6:130 {Program for the Giffed), 7:10 (Fqual Educational Cpporturities), 7:50 {Schoaol Admigsions and Siudent
Transfers To and From Non-Distifct Schools)

PRESSPlus Comments

PRESSPius 1. Required by 105 LGS 5/14A-32(a-6), added by P.A. 101-654 and amended by P.A. 102-209, for alt districts, including elementary-only districts. Though not
explained in the statute, this Is likely because State assessments in English language arts, mathematics, and science are required in grades 3 through 8 (105 ILLCS 5/2-3 64a-
5)and a student’s State assessmani results may place the student in high school courses. Consuit e board atiormey about practical implementation issues for an elementary
school distict, e.g., what fo do if the slernentary school district does not have a program for siudents fo enrcllin high school courses (Ifthe Board has not adopted policy 6:315,
High School Credit for Students in Grade 7 or 8, ihe sample can be found af PRESS Online by logging inat www.iash.com.), o ifthe elementary school distict would like fo
offer advanced coursewaork not offered by the high school.

A district must provide the parentsiguardians of a siudent sligible for automatic emraliment with the option to instead emroll in alternative coursework that better aligns with the
student’s postsecondary education of career goals. Fora student enfering grads 12, the next most fgorous fevel of advanced coursewark I English language arts or
mathematics must be a duaf credit course (as defined inthe Dual Credit Quality Act, 110 LCS 2715), an Advanced Placement course (as defined in the College and Career
Success for Al Students Act, 105 LGS 302110), or an ntemational Baccalaureate course. The same is true for all other subjects, except that the next most figorous level of
advanced coursework may also include an honors class, an errichment opportunity, a gifted program, or another program offered by the district. 105 ILCS 5/14A-32(a-5),
added by P.A. 101-654 and amended by P.A. 102-202. See 5:135-AP, Acceleraed Placement Program Procedures, at PRESS Online. lssue 108, November 2021

PRESSPIUs 2. 105 ILCS 5/14A-32(b)(1), amended by P.A. 101-654, permits, but does not require this notification. Issue 108, November 2021



RIVER FOREST SCHOOL DESTRICT B0 Section 6 - INSTRUCTIONY

Document Status: Draft Update

6:220 Instructional Materials Selection and Adoption

Textbooks and instructional materials, both print and nen-print, shall be selected based upon their quality and educafional valug ERESSELS]

the School Code govems the adopfion and purchase of texibocks and instructional materials. Under the Board of Education govemance, the Superintendent shall approve the
selection of all textbooks and instructional materials.

LEGAL REF.:
165 LCS 5/10-20.8 and 5/28-1 et seq.

CROSS REF.: $:210 (Instructional Malerials), 6:260 (Complaints About Currcuium, Instructional Materials, and Programs), 7:10 (Equai Educational Opportunities), 7:180
(Prevention of and Response to Bullying, Intirmidation, and Harassment), 8:110 (Public Gomplaints)

PRESSPIus Comments

PRESSPUs 1. This policy's contents are covered under policy 6:210, Instriictional Materiats. lssue 108, November 2921



RIVER FOREST SCHOOL DISTRIGT 801 Section 8 - INSTRUCTIGNA

Document Status: Draft Update

6:340 Student Testing and Assessment Program

The District student assessmertt program provides information for determining individual student achievement and instruciional needs, curicuiurn and instruction
sffectiveness, and school performance measired against District student laaming objectives and stafewide noms.

“The Supetintendent or designes shall manage the student assessinent program that, at a minimurm:

1. Admiristers fo students all standardized assessments required by fhe Il State Board of Education (SBE) andfor any other appropriate assessment methods and
instruments, including nom and criferion-referenced achievement tests, apfitude tests, proficiency tests, and teacher-developed tests.

2. Irforms students of the timelines and procedures applicable to their parlicipation in every State assessment.

3. Provides each student's parenisfguardians with the resulls or scores of each State assessment. Ses policy $:280, Grading and Promotion.

4. Utllizes professional testing practices.

Owerall student assessment data on tests required by State law will be aggregated by the District and reported, along with other information, on the District's annual report card.
All rellabie assessments agiministered by the District and scored by entifies outside of the District must be (1) reporfed to ISBE onts form by the 301" day of each school year,
and {2) made publicly availablz io parentsiguardians of students. Board policy 7:340, Student Records, and its implsmenting procedures govern recordkeeping and acuess
issues.

LEGAL REF.

20 U.S.C. §12329, Family Educational Rights and Privacy Act.

105 LCS 10/, linois School Sfudent Records Aci.

105 LGS 5/2-3.63, 5/2-3.64a-5, 5/2-3.64a-10. 5/2.3.107, 5{2-3.1 53, 5/10-17a, 5/22-82, and 5/27-1.

23 11, Admin. Code §1,30(h)and§ 375,10 PRESSRLS]
CROSS REF.: 8:15 (Scheol Accountability), 5:280 (Grading and Promotion), 7:340 (Student Records)

PRESSPIus Comments

PRESSPIus 1. The Legal References are updated. ssue 108, November 2021
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7:10 Equal Educational Opportunities

Equal educational and extracunicular opportunities shall be available for all students without regard fo color, race, naflonality, religion, sex, sexual otientation, ancestry, age,
physical or menial disability, gender, gender identity (whether or not tradifionally assosiated with the student's sex assignad at birh), gender expression, status of being
homeless, immigration status, order of profeciion status, actual or potential marital or parental status, including pregnancy. Further, the District will not knowingly enter into
agreements with any entity or any individual that discriminates against students on the basis of sex or any other protected status, except that e Distici remalns viewpoint
neuiral when granting access to schooi faciliies under Board policy 8:20, Community Use of School Facitilies.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal access fo programs, activities, senvices, or bengfits or be limited in the exercise of any
right, privifegs, advantage, or denied equat access to educafional and exracurricular programs and activilies. Students shall be ireated and supported in 2 manner consistent
with their gender identity.

Any student mayfile 2 sexequity complaint by using the Uniform Grievance Procedure. A student may appeal the Board of Education's resolution of the complaint o the
appropriate Intermediate Serice Certer (pursuant ic 105 L.CS 5/3:10 of the School Code) and, thereafter, fo the State Superintendent of Educaticn (purstant to 105 L.CS 5/2-
3.8 of the School Code).

Adminisirative implementation

The Superintendent shafl appoint a Nondiscriminafion Coordinator, who also serves as the District's Tifle IX Coordinator. The Superiniendent and Building Principal shall use
reasonable measures to inform staff members and sfudents of this policy and related grievance procedures.

LEGAL REF.:
20 1).5.C. §1681 et seq., Title X of the Education Amendments of 1872; 34 CF.R. Parl 106.

29 1).8.C. §791 ef seq., Rehabilitation Act of 1973.
42 11,5.C. 811431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v, Mitford Centraf Sch., 533 U.S. 98 (2001).
1L Constitution, Art. [ §18.
105 ILCS 5/3.25b, 5/3.25d(b), 51C-20.12, 5/10-20.60, 511 D-20).63-{P-A-5- 10020 ana-100-163, inaketabions pending) CEESSFIS1 5/10-22 5, and 5/27-1.

775 1.CS 5/1-101 et seq., linois Human Rights Act.
775 LS 35/5, Religious Freedom Restoration Act.

23 Il Admin.Code §1.240 and Pari 200.

CROSS REF.: 2:260 (Uniform Grisvance Procedure), 2:265 (Title I Sexual Harassment Grievance Procedure), §:65 (Student Social and Emotional Development), 8:220
(Instructional Materials Selection and Adopfion}, 7:20 (Harassmert of Students Prohibited), 7:50 {School Admissions and Student Transfers To and From Non-District
Schoals), 7:60 (Residence), 7:130 (Studeni Rights and Responsibiifes), 7:160 (Student Appearance), 2166~ ludert-tnifesms) 7180 (Prevention of and Response to
Bullying, Intiridation, and Harassment), 7:185 (Teen Dating Viclence Prohibited), 7:250 (Student Support Services), 7:340 (Student Records), 8:20 (Commurity Use of School

Faviiities)

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated. Issue 108, November 2021
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7:20 Harassment of Students Prohibited

Mo parsen, including & School Disfrict employee or agent, or studert, shall harass, iniimidate, or bully a student on the basis of actual or perceived: race; color; national origin;
military status; unfavorable discharge status from military servics; sex; sexual orientation; gender identity; gender-related identity or expression; ancestry; age; religion; physical
or mental disability; order of protection status; staius of being homsless; actual or potential marital or parertal status, including pregnancy; associalion with a person or group
with cne or more of the aforementioned actual or percelved characteristics; or any other disfinguishing characteristic. The District will not tolerate harassing, inimidating
conduct, ot bullying whether verbat, physical, sexual, or visual, thataffects the tangible benefits of education, that unreasonably Inferferes with a student's educational
performance, ot that creates an intimidating, hostile, or offensive educational emdironment. Examples of prohibited condust include narme-cailing, using derogatery shirs,
stalking, sexual violence, causing psychological harm, threatening or causing physical harm, threatened or acluat destruction of properly, or wearing or possessing ltems
depicting or implying hatred or prejudice of one of the characierisfics stated above.

Sexual Harassment Prohibited

The District shall provide an educafional environment free of verbal, physical, or other conduet or communications consfituling harassment on the basis of sexas defined and
olherwise prohibited by State and federal law. See poiicies 2:265, Title I¥ Sexual Harassment Grievance Procedure, and 2:260, Uniform Grisvance Procedure.

Making & Report or Complaint

Students are encouraged fo promptly report claims or incidences of bullying, intimidation, harassment, sexual harassment, or any other prohibited conduct fe the
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Gomplaint Manager, or any employse with whom the student is comfortable
speaking. A shident may choose to report fo an empioyee of the student's same gender.

Reports under this policy wilt be considerad a report under Board policy 2:260, Uniform Grievance Procedure, andior Board poticy 2:265, Title (X Sexual Harassment
Grisvance Procedure, The Nandiscrimination Coordinator andior Comnplaint Manager shall process and review the report according o the apprepriate grievance procedure.

The Superintendent shallinsertinto this pelicy the names, office adtiresses, email addresses, and felephons numbers of the District's curent Nondiscrimination Coordinator
and Gomplaint Managers. The Nondiscrirination Coordinator also serves as the District's Title (X Coordinator.
Nondiscrimination Coordinator:

Edward Conden, Superintendent.

7776 Lake Street

River Forest, IL 60305

condone@districta0.org

708{771-8282

Complaint Managers:

D, Alison Hawiey, Anthony Ceza,

Director of Curricuium & Insfruction Director of Finance and Faciliies
7776 Lake Strest 7776 Lake Street

River Forest, IL 60308 River Forest, L 60305
hawleva@districtd0.org iai@dist O]
T08/771-8282 708/771-8282

The Superintendent shall use reasonable measures o inform staff members and students of this poficy by including:

1. For students, age-appropriate information about the contents of this policy inthe District's studert handbook(s), on the District's website, and, if applicable, in any olher
areas where policies, rules, and stardards of conduct are ctherwise posted in each school.

2. For staff members, this policy in the appropriate employee handbook({s}, if applicable, andfor in any other areas where policles, rules, and standards of conduct are
otherwise made available fo staff.

nvestigation Process

Any District employee who recelves a repott or cerplaint of harassment must promptly forward the report or complaint to the Noﬁdisoriminaﬁon Coordinator or a Complaint
Manager. Any employes who falls to promptly comply may be discipiined, up to and including dischargs.

Repoits and complaints of harassment will be corfidential o the greatest extent pracficable, subject te the District's duty to investigate and maintain an educafional ervronment
that is productive, respecti], and free of unlawiul discrimination, including harassment.

For any report or complaint alleging sexual harassment that, if true, would implicate Title X of the Education Amendments of 1972 (20 US.C. 51681 ef seq.), the
Nondiseriminafon Coordinatar or designee shall consider whether action under policy 2265, Title IX Sexual Harassment Griavance Procedure, should be Iniffated.

For any cther alleged siudent harassment that does not require action under policy 2:265, Tille IX Sexual Harassment Grievance Procedure, the Nondiscrimination
Coordinator or a Complaint Manager or designee shall consider whether an investigation under policies 2:260, Uniform Grisvanice Procedure, andlor 7:190, Student
Behaviar, should be initiated, regardless of whether a written report or complaint is filed.

Reporis That Involve Alleged Incid of Se: buse of 2 Child by School Persannel

An alleged incident of sexual abuseis an incident of sexual abuse ofa child, as defined in 720 ILCS 5/11-9.1A(b), thatis alleged fo have been perpefrated by school
persorngt, including a school vendor or volurtaer, that occurrad: an schoot grounds during a school activity; or oulside of school grounds or not during & school activity.

Any complaint alleging an incident of sexual abuse shallbe processed and reviewed according to policy 5:90, Abused and Neglected Chifd Reporting. In addifion to reporting
the suspecied abuse, the complaint shal also be processed under policy 2:265, Title IX Sextial Harassment Grievance Procedtrs, or policy 2:260, Uniform Grisvance

Procedure.
Enforcernent

Any District employee who Is determined, after an investigation, o have engaged in conduct prohibited by this policy will be subject to disciplinary action up fo and including
discharge. Any third paity who Is determined, after an investigation, to have engaged in condust prokitited by this policy wiltbe addressed in accordance with the authority of



the Board in the context of the refationship of the third party to the Disiict, e.g., vendor, parent, invites, etc, Any District student who s detemmined, after an investigation, to have
engaged in conduct prehibited by this policy will be subjectfo disciplinary action, including but not limited to, suspension and expuision consistent with the behavior policy. Any
person making a knowingly f2lse accusation regarding prohibited conduct will likewise be subject o disciplinary acfion.

Retaliation Prohibited

Retaliafion against any persen for bringing complaints or providing information about harassment is prehibited (see policies 2:260, Uniform Grievance Procedire, and 2:265,
Title IX Sexual Harassment Grisvance Procedure).

Students should repert allegations of retallation fo the Building Principal, anadministraior, the Nendiscrimination Coordinator, andfor s Complaint Manager.
LEGAL REF.:
20 US.C, §1681, et seq., Tifle X of the Educational Amendments of 1872; 34 C.ER. Part 106

105 LGS 5/10-20.12, 510-22.5, 510-23,13 PRESSEL=1 5/97.4, and 6/27-23.7.

775 LCS 51-101, of seq., linois Human Rights Act.

23 ll.AdminCode §1.240 and Par 200

Davis v. Moriroe County Bd. of Eque,. 526 1.8.629 (1999).

Franklin v, Gwinnett Co, Pubiic Schs,, 603 U.S. 60 (1992},

Gebsery, Lago Vista indspepdent Sch, Dist, 524 U.S. 274 (1898).

West v. Darby Unified Sch, Dist No. 260, 206 F.3d 1358 {10th Clr. 2000},

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Titls [X Sexual Harassment Grievance Procadure), 4:165 (Awarenass and Prevention of Child Sexual Abuse and
ing Behaviors}, 5:20 (Workplace Herassment Prohibited), 5:90 {Abused and Neglected Child Reporting}, 7:10 (Equal Educational Opporiunities), 7:180 (Prevention of

and Response to Bullying, Inimidation, and Harassment), 7:185 (Teen Dating Violsnce Prohibited), 7:190 (Student Behavier), 7:240 (Conduct Code for Participanis In
Extracurricular Activities)

PRESSPlus Comments

PRESSPIug 1. The J.egal References ars updated. [ssue 108, November 2021
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7:30 Student Assignment
Homeless children shall be assigned according to Board policy 6140, Education of Homeless Ghildren.
Class Agsfgnmenls

The Building Principal shall assign sfudents to classes, and in so doing consider teacher recommendations, individual studert’s needs, and any other applicable factors. All
final decisions are subject fo the approval of the Superintendent.

Schoel Agsignments

The Board of Education shall establish attendance boundaries for each elementary school in District 90 and the grade levels to be served. A parentiguardian who desires to
have hisher child aftend an slementary school within District 80 other than the one senving the area in which sihe resides may make application to do so to the Superintendent.
Requests will be considered onan annual basis subject io the following sonditions:

1. The transfer will not result in a class size larger than that which the Superintendent considers appropriate.
2. The transfer will not, in the opinion of the Superintendert, have a detrimental effect on the student or on the recelving class
3, The parentiguardian is responsible for the transportation of the child to and from school except in special education cases.
4. Recuestfor ransfer generally shall be corsidered only prior ta the opening of e school year.
Al transfers are subject to approval by the Bufiding Principals of the schools involved, the Superintendert, and the Board.
LEGAL REF.:
105 LCS 5/40-21.3, 5/10-21.38, and 5/10:22.5.
CROSS REF.: 4:170 (Safety), 6:15 (School Aceourtability), 6:140 (Edusation of Homeless Chi

ABOPTER-Hevember 182043
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7:60 Resldence

The Board of Education authorizes the Superintendent or designee to develop and administer procedures for determining whather students meet residency requirements. The

Superintendent or designes shall enroll or deny enrolment fo students based on those procedures, Exrcliment may be delayed until a residency irvesfigation has been

completed. The Disfrict reserves the right to evaluate the evidence presented. Merely presenting the items does not guarantee adrigsion FRESSEIS!

1. General Enrollment Procedures

An original birth cerfificate or certified copy nust be furnished at the fime of enreliment. The individual enreling the student must also establish residency in the Schooi
District and legal custody of the student.

2. Establishment of Residency

Before a child can be enrclled, proof of residency must be established by completing the Student Residency Questionnaire and presenting the required number of
documents from each of the following categories:

Category | (one document required)

Most recent property tax hill and proof of payment (canceled check or form 1098) {hormneowners)

Mortgage papers (homecwner’s closing documents such as setilement statement or loan agresment)

Signed and dated lease and proof of last two months’ payments (cariceled check or recelpls required) (renters)

Housing letter {military personnel)

An agreement of sale for a residential property located within the District's geographic boundaries, signed by the seller and parent/ custodian as buyer, which
racites a closing dais within ninety{00) calendar days after the requesting enrofiment date

Notarized Affidavit from Thitd Party Confiming Oceupancy

@

Under unusial circumstances, e District ray slect fo accept substifute documents it the child’s family is unable to provide one of the lisled items.

Gategory Ill {three documents showing proper address required)

Driver's license

linois State LD,

Vehicle registration

Vaoler registrafion

Currert public aid card

Letter from Minois Department of Public Health with a case number

Current homeowner's / renter’s insurarice policy and premiurn payment receipt
Current aulo insurance policy declarations page and premium payment receipt
Most recent gas, electric, or water bill within the past three (3) maonths

a

Under unusual cirsumstances, the District may elect to acoept subsfiiute documsnts ifthe child's family is unable fo provide one of the listed items.
Before a child can be enrolled, the following addifional documents may alsa be required io be submitted to establish proof of residency:
Any agreements, judgments, decrees or cther documents (e.g., joint parenting agreements) awarding or giving custody of ihe student to any persen.
3. Establishment of Legal Custady

In deterrrining residency, the residence of the person who has legal custody of a studert is deemed fo be the residence of the student, as defined by 105 LGS 6/10-
203.12b. The residency for schoal purposes of special aducation students will be defermined in accordance with 105 1| CS 5/14-1.11 AND 5/14-1.11a.

4, Residency Determination Challenge Procedure

fthe Superintendent or designee deries enrolimenton a witionfree basis or determines that a student who is attending schoal I the School Distict on a witiondree
basis is a nonresident of the District for whom tuifion {s required to be charged, the following procedure will be followed:

a. The Supariniendent or designes will notify the person who enraled e student of fre 2mount of the fuition charged that is due to the District for the nonresident
student's aftendance in the Districts schools. The notice shall detail the specific reasons why the Board belleves that the studentis a ronresident of the Distict and
shalt be given by cedified mail, retum receipt requested, and shall state that, within 10 days after reseint of the nofice, the person who enrclied the siudent may
raquest & hearing to review the residency determination. The notice shall further state that the requestfor hearlng shall be sent by certified mail, refum receipt
requested, to the Superintendent.

b. Withinten {10} days after receipt of the request for a hearing, the Board shall nofify, by cerified mail, refum receipt requested, the person requesting the hearing of

the fime and place of the hearing. The hearing shall be held not less than fen {10) nor mere than twenty (20 days afterthe notice of hearing is given.

_ The Board or a hearing officer designated by the Board shall conduct the hearing. The Board and the person who anrolled ihe studert may be represented at the
hearing by represeniatives of iheir choice. At the hearing, the person whe enolled the student shall have the burden of going forward with the evidence conceming
the student's residency.

. IFthe hearing is condusted by a hearing officer, the hearing officer, within five (5) days affer the conclusion of the hearing, shall send a written report of his/her
findings by certified mail, retum recelpi requested, fo the Board and to the person who enrclied the siudent, The person who snrolled the student may, within five (5}
days after recelving the findings, file wittten objections fo the finding with the Beard by sending the chjections by certified mail, retum recelpt requested, addressed
1o the Superintendent

e, Whether the hearing is conducted by the Board of Educationor a hearing officer, the Board shall, within fifleen (15) days after the conclusion of the hearing, decide

whether or not the student is a resident of he District and the amount of any tuition required fo be charged as a result of the student's atfendance in District schoals.

The Board shall send a copy of its decision to the person who ervolied te student, and the decision of the Board of Education shafl be final.

¥ a student is determined to be a nonresident of the District for whom ition is required fo be charged, the Board shall refuse 1o permit the student to cortinue

attending District schools as of a date specified by the Board.

o

(=

—h

5. Continued Attendance

a. Currenty enrolled students: If & hearing is requested under 4 {a) of the Residency Determination Ghallenge Procedure fe review the Superintendent's or designee's
determination that a nenresident student is currently attending the schools of the District without payment of the tulfion required 1o be charged under Section 10-
20.12a, the student may, at the request of the persen who anrolled the. student continue atiendance in District scheols pending a final dedision of the Board following



the hearing. K, affer hearing, a student is determined fo be a nonresident of the District for whom fuition is required to be charged pursuant o this Section, the Board
shall refuse to permit the student fo confinue attending the schoals of the Diskict as of a date specified by the Board. Howaver, the person who enralled the student
shall have the obifigation {o pay the tuifion charged under Section 10-20.12a prorated for the amount of time that the sfudent was In attendance during the pendency
of the hearing.

b. Students not currently enrolled: I the District deries enroliment lo 2 studenion the bass of non-residency and the student requests an appeal of such a
determination, the student shall not be allowed to enyoltinthe Districton a fuition-frea basis during the pendency of the appeal.

6. Military Students

When a student's change of residence is due fo the military senice obligation of the student's legal custedian, the student’s residenca s deemed to be unchanged for the
duration of the custodian's military senvice obligation if the student’s custodian has made a witien request. The District, however, is rot respensibla for the studeni's
transportation 1o or from schaok. @

7. Nonresident Enrollment
A student of parentor guardian who is a nonresident may be permiited fo enroli inthe District on the following condition:

1. The parent or guardian intsnds to become a resident within ninety (90) school days of the date of the student's enrolliment.

2. The parent or guardian pressnts evidence (ciosing documents, construction fime estimates/applicafions for accupancy nermiis) that the parent or guardiar is:
a. Purchasing a residence;
b. GConstructing a residence; or
5. Remodeling a residence 1o such an extent that itis currently uninhabitable;

And the parent or guardian will occupy such residence within ninety {90) school days.

3. The parent or guardian tenders a nonresident enrollment application and a certified check payable to the District for sach enrolled student equal fo ninsty (80)
schoo! days of tuiffon. Kindergarien students shall be charged the same tuition rates as students ingrades 1-8.

¥ a parent or guardian establishes residency and presents proof of such residency within ninety (20} schooi days, the Distict will retum the parent's or guardian's initial
deposit in full If the parent or guardian fails to establish permanent residency in e District within ninety (96} school days from the date of enrallment; (1) the Distrctwil
retain the parent's or guardian's initial deposit; (2) the parent or guardian will be required to pay fuiiion for each subsequent school day of aftendance by pre-paying fuition
on a monthly basis until such ocoupancy takes place. Tulion payments will rot be accepted beyond the school year in which the student enrolls.

Failure io make any required payment under this Section shall resultin the District's refusal to permit the student(s) to continue attending school in the Distrizt,
B. Homeless Children

a, Definitions
1. Homeless children shall include individuals who:
a. lack & fixed, regular, and adeguate nightlime place of abode; or
b. heve a primary nightime residence that is:
1, & supenvised publicly or privately operated shelter designed to provide temporary living accommodations (including weffare hotels, congregate
shelters, and transitioral housing for the mentally ill);
2. aninstiulion that provides a temporary resident for individuals interded to be instifutionalized; or
3. a public or private place not designed for, or ordinarily used &8, 8 regular sleeping accommedation for human beings.
2. The Districtis the "school of origin® if the homeless student attended school in the Disfrict when last permanently housed or when last errolled in schocl,
b. Transportation
1. Ifa homeless child, formerly attending schocl in the Bistrict but currently living in the attendance area of another school diskict, elects to attend school inthe:
District as fhe "schoal of ongin”, the student's parentsfguardians are expected to make a good-faith effort to provide #ransportafion fo and from school. ff the
parentsiguardians are unablz to provide such transportation, the District shall work with the school district in which the homeless child is eurrently [ving to
apportion responsibility for ransporiing the homaless child to and from school, subject to paragraph {b) (2} below, If the districts are unahle fo reachan
agreement cn ihe child's franspertation, the responsibility and costs for such transportation will be shared equally by the disticts.
2. Fahomeless child, formerly atiending school in the Disfrict but currently iving in the attendance area of another school district, elects to atlend school in the
Districl as the "schoo! of origin," the District or the student's parents / guardian may request a meeting of the schaol principal or designes, a teacher of the
student, and the parents/guardian lo evaluate whether travel to and from the District Is 7 the best Interest of the student and the student's family. Such a
meeting shall be required if fravel o school will be greater than ore (1) hour ach way. If at such meefing the parfies are unable fo reach an agreement that
such travel is in the best interast of the student and the student's family, the Disirict may elect not to provide transportation for the student to and from school,

c. Appeals Procedures

Inhe evert that the District denies enrolment or fransportafion to a homeless student as defined herein, such student may appeal the decision to the Regional
Superintendent of Schools of Cook County, who shall convene a mesting of all parties and make a dacision within five {5) school days. During the pendency of this
quastion, the District shall adrmit the student and provide transportation to and from school,

9. Criminal Liabilify

In accordance with limois law, a person who knowingly enrolls or aitempts to eoroll inthe scheols of a schoel distict on a tuifon-free basis a student known by that person
1o be a nenresident of the District is guilty of a Class G misdemeanor. This criminal penzlty does not apply te a person enrolling a foreign exchange studentor the
Guardianship Admiristrator of the Department of Children and Farlly Services,

I accordance with llinois [aw, a person who knowingly or willfully presents to any school distrtct any false information regarding the residency of a student for the purpose
of enabling that student to atiend any schoolin that district without the payment of a norresident fuition charge is guilty of a Class C misdemeanor.

The admiristrator shall refer fo the appropriate criminal justice office any instances of suspected viclations of the above provisions.
LEGAL REF..
Motirney VentoHemeless-Assisianee-det-42 U.S.C. §11431 et seq. MeKinney-Vento Homeless Assistance ct PRESSPIus2
105 ILCS 5/10-20.12a, 510-20.12b, ang-5/10-22.5, and 5/10-22.5a.

105 LGS 45/, Education for Homeless Children Act-and-76/, .
105 LGS 70/ Educational Qpportunity for WElitary Chil Act.

23 LAGmIn.Code §1.240.

GRAMLE 24 1264235 BLApp.3d 652 (kApp-+5th Dist, 1992).
Joel R, v. Board_of Education of Manheim Sd Disfrict 63, 586 -h4E:2d 560292 [ App.3d 607 (#:App-1=1st Dist. 1997).




Kraut v, Rachford, $66-M-E26-40751 [LApp.3d 206 #-Apprt-1st Dist, 1977).

CROSS REF.: 7:50 (Schooi Admissions and Student Transfers To and From Nen-Distict Schools), 7:7¢ (Attendance and Truancy)
ADOPTED: January 17,2017

REVISED; January 16, 2018

PRESSPlus Gomments
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7:70 Attendance and Truancy

and (B) any child 16 vears.ofage or glder is em) d and is enrolled in a graduation incentives program.

The Board of Education recognizes the importance of regular and sustained attendance at school te afford students the maximum benefit from the educafional program of the
School District. The Board of Educaticn further recogrizes that valid causes for absences of students from school alse exist, The Board defines such valid causes of absence
from schoo! as siudent iiness, or other medical necessity, quarantine, observancs of a religicus holiday, death in the immediate family, family amergencies, 8CONOMIC

hecessity, reasonable congem onthe part of the parent for the haalth or safety of thair child, or other family hardship EEESSPIus2

The district administration shall deem students who are absent without vakid cause for a schooi day or part of a school day as truant. Any student who Is absert without valid
cause fom school attendance for five percent (5%) or more of the previous 180 school days shall be subject to tiered inferveniions as specified inthe supporting adminisirative
procedure.

The District shall not engage In punifive action against a sfudent who s truant without first sither providing to the student supportive services and other school resources
designed to eliminate the trzancy or documenting ihat available supportive senvices and resources have besn offered and refused.

Once students are receiving liered interventions, feachers and building adminisirators will develop & plan to include instruction, work completion, and assessmentwith a defined
timeline.

The Superintendent is directed fo promulgate rles and regulations to implement this policy.
LEGAL REF ..
105 LCE 5/26-1, &L, seq.

PRESSPIus Comments

PRESSPIus 1. Updated inresponse fo 105 ILCS 5/26-1, amended by P.A. 102408, which prohibits schools from requising students excused for religious reasons to submita
written excuse after retuming to schoo!. Issue 108, November 2021

PRESSPlus 2. This policy's contentis unigue to the district Please consultthe author and the PRESS sample available by logging in at www.iasb.com to determine whether
changes are necessary. Issue 108, November 2021
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7:80 Release Time for Religious Instruction/Observance

Religlous Observance

A student shall be released from school, as an excused absence, because of reiiglous reasuns, ferthe-pupase-sfio observaing a refigious holiday. or because the student's
religion forbids secular activity on a particular day(s) or time of day, The parent(syguardian(s) must glve written notice to the District fiveS days before the student's anticipated
absence.

H = i =k A o T LENT 140 Ap I0ley oy ey
pated-absense-shall salielthe Bisticts requiremantfor awritien yhorhe-stidepk ahims 1o

The-percrisiguardianis)s willennetficaliono

safes PRESSPIS1

Eihe-studerts-anl

The Superintendent or designee shall develep and distribute to teachers appropriate procedures regarding student absences for religious reasons-and-nchwdle-a-listofreligleus
tudert-shalb d-#ror schoel-atterdanse, including how teachers ave notified of a student’s impending absence, and the State [aw requirernent that

Badidos At
hetidays-onrRsn-a-SwEeh SatD GrirOnT et reEas

teachers provide the student with an equivalent opporiunity to rmiake up any examination, study, or work requirement.

Religious Instruction

A student shali be released from school for a day or portion of & day for the purpose of religious instruction. A letter, requesting the student's absence and written by the
students pareni(s)/guardian(s), must be given to the Building Principal &t least fiveS days before the day the student is o he absent.

LEGAL REF.:

Religh Freedem-Rociorbionhal 7FE-E5E-35
105 ILCS 5f25-1 and 5/26-2b.
775 LGS 35/, Reiigious Fresdom Restorafion Act,

CROSS REF.; 7:70 (Attendance and Truancy)
ADOPTER - ugust 20,2042

PRESSPIus Comments

PRESSPIus 1. Updated inresponse lo 105 LCS 51261, amended by P.A. 102-406. Schools cannot require students who are excused for religious reasons fo submit a
writien excuse after retuning fo schodl, Issue 108, November 2021
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7:150 Agency and Folfice Interviews

The Superintendent shall develop procedures lo manage requests by agency officials or police officers to inferview students at schocl, Procedures will

1. Recognize individual student rights and privacy,

2. Recognize the potential impactan interview may have onan individual student,

3, Mirimize potential disruption,

4. Foster a cooperative relationship with public agencies and law erforcement, and

5. Comply with State law inciuding, but not fimited to, ensuring that before a law enforcement officer, school resource officer, ot other scheol secwrity person detains and
questions on school grounds a student under 18 years of age who is suspscted of commiliing a criminal act, the Superintandent or designee wiil:

a. Nofify or atiempt fo nofify ihe student's parent/guardian and document the time and manner inwriting;

b. Make reasonable efforts io ensure the student's parentiguardianis present during guestioning or, if they are not prasent, ensure that school employees (including,
but not imited to, 2 school social worker, psychologist, nurse, guidanesEFESSELET gounselor, or any other mertal health professional} are present during the
questioning; and

¢. Fpracticable, make reasonable efforts to ensure a trained law enforcement officer fo promote safe Interaciions and communications with the student is present
durtng questioning.

LEGAL REF.:

105 LGS 5110-20 54, 5/22-88.6-fratefiafon-pendeg)

55 ILCS 80/, Children's Advocacy Cenler Act.

325 L.CS 5/, Abused and Neglested Child Reporfing Act.
705 1.CS BO/1 ef seq.

720 LGS 5/31-1 et seq.. nterfarel ith Public Officers Act

725 1L CS 1204, Rights of Crime Vicims and Witnesses Act.
CROSS REF.: 5:80 {Abused and Neglected Child Reporting), 7:130 (Student Rights and Responsibiliies), 7:140 (Search and Saizure), 7:180 {Student Behavior)

PRESSFlus Comments

PRESSPIUs 1. Updated in response to P.A, 102197, changing the temn schioo! qguidance counselorto school counselor o clarify that a schocl counselor's role is broader
than the role of a school guidance counselor. School counselors have a licensed school support personnel endorsement, and the role of a schoal counsslor includes academic,
sociak-emctional, and college and career counseling. Issue 108, November 2021
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7:160 Student Appearance

Student dress and hyglenegresming, must not disrupt the educational prOBBSS—,—GF‘.!GFFE‘F@-‘.’#‘%‘EH#E-Fﬁﬂh—‘vi&!'!aHeevs*f—a*paﬁiﬁw:—lesehiﬂgﬂe-ﬂﬂiiﬁgﬁima'ﬁﬁ or compromise
reasepable-standards of health; and safety-end-desensy. Disfrict dees not iit hairstvles Hstadcally assaciated with race, ethricity, or hair texturs, includi but
limited to, protective halrsties such as braids locks, and twists PRESSPIus1 91 s idents who dismupt the edugational process of compromise stangdards of health and gafety
must modify their a rance. Procedures for guiding student appearance, handing-studenisw he-grass-ararosmnappropraiely wil be developed by the Superintendent or
designes and included In the Student Handbook(s).

LEGALREF.

105 [.GS 5/2-3.25 and 6/10-22.25b.

Tinker v. Des Moines Indepandest. Sch.eet Dist, $6-8:G4733363 U.5. 503 (1968).

CROSS REF.: 7:10 (Equal Educafional orturities). 7:130 (Student Rights and Respensiblifies), 7:180 {Student Behavior)

ADSPTED: Mersh8.2007

Questions and Answers:

**Roquired Question 1. [Fthe board would like to expand upan the law's requirement of race, ethnicity, or hatr texiure, IASE will amend this sentence as follows: “The District
does nol prohibit hairsiyles or hair tlextures historically associated with Historically associated with race, ethnicity, e+hair fexture, or any other protected classes under Board
policy 7:10, Equai Edticational Qpporunities. including, but not limited fo, protective hairstyles such as braids, locks, and twists.”

Would the board weuld like to expand upon ihe law's requirement of race, ethnicity, or hair fexiure?

o No (defauif)
§ Yes.

PRESSPlss Comments

PRESSPIs 1. Reguired by 105 LGS 5/10-22.25b, amended by P.A. 102-360, eff. 1-1-22, for recogniticn under 105 ILCS 5/2-3.25 {Jelt Hawking Lavj. For disfricts fo receive
recogrition from the . State Beard of Education (ISBE), they must provide assurances of compliance with the Jelt Hawking Law This policy's second sentence does that. ISBE
will hve resaurce materials on its website by 7-1-22. State or federal law also confrols this policy's content. [ssue 108, November 2021
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7:180 Prevention of and Responss to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminisha student's hility e leam and a school's ability o educale. Preventing studerts from engaging in these dismuptive behaviors and
providing all students equal access to a safe, non-hostile leaming emviranment ars important District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, urfzvorable discharge status from the military service, sex, sexual orientation, gender
idenity, gender-related identity or exprassion, ancestry, age, religior, physical or mental disability, order of protection status, status of being homeless, or actug! or potential
mavital or parental stafus, including pregnancy, association with a parson or group with one or more of the aforementioned actual or perceived characteristics, or any other
distinguishing characteristic is prohibited ineach of the following sifuations:

1. During any schocl-sponsared education program or acivity.

2. While in school, on school property, on schoel buses or ather school vehicles, ai designated school bus sfops waiting for the school bus, or at schooksponsored or
schoot-sanctioned events or activiies.

3. Through the transmission of information froma scheol computer, a school computer network, or other similar elpctronic schocl equipment.

4, Through the transmission of informationfrom a computer that is accessed at a nonschool-related location, activity, function, or program or from the Lse of technology oran
electronic device that is not owned, leased, or used by a school districtor schoal if the bullving causes a substantial disruption bo the educational process or orderly
operafion of & school. This fiem (4) applies only in cases in which a school administrator or teacher receives a repart that bullying frough this means has oceumed and it
does notreguire a district or school to staff or monitor any nonschool-related activity, funciion, or program.

Definifions fro 72,

Buffying includes cyberbulfying and means any severe or pervasive physical o verbal act or conduct, ncluding communications made inwriting or electronically, directed
toward a student or students that has or can be reasonably predicted to have the effect of one or more of the following:

4. Placing the student or students in reasonable fear of hanm to the studeft's or siudents’ persen OF property;

2. Causing a substantially detrirnantal effect on the student's or students’ physical or mental health;

3. Substantiaily interfering with the student’s or students’ academic performance; or

4. Substantially inferfering with the student's or students” ability to participate in or bensfit from the services, activities, or privileges provided by a school.

exhaustive PRESSFIus1

Cyberbullying means bullying through the use of technolegy or any electronic commurication, including without limitation any transfer of signs, signals, wiiting, images, sounds,
data, or inteligence of any nature transmitied in whole or in part by a wire, radic, eleclromagnetic system, photo-elecironic system, or photo-optical system, including without
limitation electronic mail, Iniemet communications, instant messages, or facsimile commurications. Cyberbullying includes the creation of 2 webpage or wehlog inwhich the
crealor assumes the identity of another person or the knowing impergonation of another person as the author of posted content or messages 1f the creation or impersonation
creates any of the effects enumerated in the definifon of bullying. Cyberbullying also includes the distribution by electronic means of a communication to more than one person
or the posting of material cr an electronic medium that may be accessed by one or mere persons if the distribufion or posting creates any of the effects enumerated in e

definfiion of bullying.

Restorative measures means a continuum of school-based altermatives to exclusionary discipline, such as suspensions and expulsions, tat: {i) are adapted 1o the particular
needs of the scheol and community, (i) contribute to maintaining school safety, (i) profect the infegrity of a pesifive and productive leaming climate, {iv) teach students the
personal and interpersonal skills they will reed fo be suscessful in school and society, (v) serve to build and resfore refationships among students, families, schoels, and
sommunities, and ard-(vi} reduce the fikelihood of future disruption by balancing accountabllity with an understanding of students’ behavicral health needs in order to keep
students in school viil increase student accountability if the incident of bullying is based on refigien. race. @ icity, or any other sategol t is identified in the Ill. Human

Rights Agi FRESSEs2

School personpel means persons employed by, on contract with, orwho volunteer in a school district, including without Iimitation school and school district administrators,
teachers, SChDDl-gH-idﬁﬁEeEﬁM counselors, school social workers, school counssiors, school psychologists, schoo! nurses, cafeleria workers, custodians, bus drivers,
school resource officers, and security guards.

Bullying Prevenfion and Response Plan

The Supetintendent or designes shall develop and maintain a bullying prevertion and responee plan that advances the District's goal of providing all sludents with a safe
feaming environment fres of bullying and harassment. This plan must be consistent with the following requirements:

1. The Disfrict uses the definition of bullying as provided in tis policy.

2. Bullying is contrary o State law and the poiicy of this District. However, nothing in the Districts bullying prevention and response planis intendsd to infringe upon any right
to exercise free expression or the free exercise of religion or religiously based views protected under the First Amendment to the U.S. Consfifution or under Section 3 of

3. Students are encouraged 1o report bulying immediately. A report may be made orally or in writing to the Nondiscrimination Coordinator, Building Principal, Assistant
Building Principal, Dean of Students, a Complaint Manager, or any staff member with whom the student is comforiable speaking. Anyone, including staff members and
parents/guardians, who has information about actual or freatenad bullying is encouraged fo report it fo the District named officials or any staff mermber. The Cistict
named officials and all staff members are available for help with & bully of fo make a report about bullying. Ancnymous reporls are also acoepted; however, this shafl not

be conshued fo permit formal disclplinary action solely on the basis of an anomymous report.
Nondiscrimination Cocrdinator:
Edward Condon, Superintendent.

7776 Lake Strest
River Forest, . 60305

condone@disirictB0.org
708/771-68282

Complaint Manager:
Dr, Alison Hawley, Dirscior of Gurriculum & Instruction

7776 Lake Sireet
River Forest, IL 60305



708/771-8282

4. Corsistentwith federal and State laws and rules goveming sfudent privacy fights, the Superintendent or designee shall promplly inform parent{syguardian{g) of all
students involved in an alieged incident of bullying and discuss, as appropriate, the availability of social work services, counseling, school psychological senices, cther
interventions, and restorafive measures,

5, The Suparintendent or designee shall promptly investigats and address reports of bullying, by, among other hings:

a. Making ail reascnabie efforis fo complete the investigation within 10 schoo! days after the date the report of the ingident of bullying was received and taking into
consideration additional relevant information received during the course of the investigation.about the reported incident of buliying.

b. Involing appropriate school suppert personnel and cther staff persons with knowledge, experience, and frairing on bullylng prevention, as deemed appropriate, in
the investigation process.

¢. Nofifying the Buitding Principal or school adminisfrator or designee of the report of the incident of bullying as socnas possible after the report is recelved.

d. Consistent with federal and State laws and rufes governing student privacy rights, providing parents and guardiang of the students who are parties to fhe
investigation irformation about the investigation and an opporturity to mestwith the principal-or schoot administrator or his or her designee to discuss the
investigation, the findings of the investigation, and the acticns taken to address the reported incidert of bullying.

The Superintendent or designes shall investigate whether a reported act of bubying is within ihe permissible scope of the District's jurisdiction and shall require thatthe
District provide the victim with information regarding services {hat are avatkable within the Distict and community, such as counseling, support services, and other
programs.

6. The Superintendent or designee shall uge interventions to address bullying, which may include, but are 1ot limited to, schoal social work services, restorafive measures,
social-emoticnal skil building, counseling, school psychological services, and community-based services.

7. Areprisal or retaliation against any person who reporis an act of bullying is prohibited. Any person-studesit's act of reprisal or retaliation will be subject o disciplinary
action, up to and including disgharge with redard o smplovees, o suspension and/or expulsion?ZESSPS with regard 1o studentsteated as-Guflyingfer pupeses-et

a : e 7kt dioloch
elernimRg-aRy-Gehstauo ~RtRe IR SPR e FemSGIE-a 81 0md,

8. A student will not be purished for reporting bulling or supplying informatior, even if the Disirict's invesiigation concludes thatno bullyirg occurred. However, a person who
is found to havelwawingly making& falsely accused ancther of bullying, as a means of retalizfion, as a means of bullving, or provideding-kaevingty false informaticn will be
irealed as_elther: {a) buifying, (b} student discipline up to and inclading suspension and/or expulsion, andfor {chboth (a) and {b) for purposes of determining any
consequences or other apprapriate remedial actions.

9. The District's bullying prevention and response pian igmustbe based on the engagement of a range of school stakeholders, including students and parertsiguardians.

10, The Superintendent or designee shall post this policy on ths Diskict's wabsits, if any, and include it inthe student handbook, and, where applicable, post it where other
policies, rules, and standards of conduct are currertly posted. The policy must be distributed annually to parents/guardians, students, and school personnel {including new
employees when hired), and must alsc be provided periodically throughout the school year lo students and faculty.

11. Pursuant to State Jaw and policy 2:240, Board Policy Development, the Board manitors this pelicy every iwo
10 make any necessary and appropriate reMsions. The Superintendent or designee shail assisi the Board withits re-svaluafion and assessment of this policy's outcomes

and effeciiveness. Updates to fiis policy will reflegt any necassary and appropriate revisions. This process shall include, without fimitation:PRESSFIusS

. The frequency of viciimization;

. Student, staff, and family obseivations of safety at a schook;
. Kentification of areas of a school where bullying ocurs;

. The types of bullving utilized; and

. Bystander intervention or participation.

The evaluation process may use refevant data and information fhat the District already coliects for other purposes. Acceptable documentation to satisfy the re-evaiuated
olicy submission inciude one of the following:

P a0 oon

1} An updated version of fhe policy with the amendmentimodification dale included in the reference portion of the policy,

2 f no revisions are deerned necessary, a copy.of board minufes indicating that the poliey was re-eveluated and no changes were deemed to be necessary,
or a signed steternent from the board: ot

The Supetintendent or designee must post ihe infernation developed as a resuit of the palicy re-evaluation on the Disfrict's website, or if a website is net available, the
informalion must be provided to school adminisirators, Board members, schocl persennel, parentsfguardians, and sludents. Reviews and re-evaluations in years they
ie due must be submitted 1o ISBE by Septernber 30.

12. The Superintendent or desigree shall fully implement the Board policies, including without fimitation, the following:

a. 2:260, Uniforn Grievance Procedure. A student may use this policy to complain about bullying.

b, 2:265, Title X Sexial Harassment Grievance Frocedure. Any person may use this policy 1o complain about sexual harassment in vielation of Title [X of the
Education Amendments of 1972.

. 6:60, Currictdum Content. Bullying prevention and characler instruction is provided in all grades in accordance with State law.

4. 6:85, Student Social and Emotional Development. Student social and smotional development is incorporated into the District's educational program as required
by State law.

e, 5235, Access 1o Electonic Networks. This pelicy sfates that the use of the District's electronic networks is limited to: (1) suppoit of educafion and/or research, or

(2) a legitimate businsss use.

. 7:20, Harassment of Sfudents Prohibited, This policy prohibits any persen from harassing, intimidating, or bullying a student based on an identified actuzl or
perceived characteristic {the list of characterisfics in 7:20 is the same as the list in this policy).

g. 7:185, Teen Dating Vicience Prohibited. This policy prohibits teen dating viclence on school property, at school sponsored activities, and in vehicles used for
schoal-provided transportation.

. 7:180, Student Behavior. This policy prohibits, and provides consequences for, hazing, bullying, or other aggressive behaviars, or urging other students to engage
in such conduct.

. 7:310, Reskictions on Publications; Elementary Schools. This policy prohibits students from and provides consequences for: (1) accessing and/or distibuting at
schoal any written, piinted, or electranic material, including material from tha Intemet, at wiil cause substantial disruption of the proper and orderly operation and
discipline of the school or scheol activities, and (2) creating andfor distibuting written, printed, or electronic material, including photographic material and blogs, that
causes substantial disruption to school operalions or interferes with ihe rights of other students or staff members,

13. The Superintendent or designee shall fully inform staff members of the District's goal to prevent students from engaging 1n bullying and the measures being used to

accomplish it. This includes each of the following:

—

=

a. Communicating the Districf's expeclation and State law requirement that teachers and other cerlificated or licensed employses mainiain discipline,

b. Establisting the expectation thal staff members: (1} infervene immediately to siop a buling Incident that they witness or immediately contact building security
andior law enforcement if the Incident involves a weapon or other illegal activity, (2} report bullying, whether they witress it or not, o an administrator, and (3) inform



the administration of locafions on scheol grounds where additional supenvision or moritoring may be needed to prevent bullying.
¢. Where appropiiate in the staff development program, providing sfrategies to staff members to effectively prevert bullying and intervene when It occurs.
d. Fstablishing a process for staff members to fulfill their obligafion to report alleged acts of bullying.

LEGAL REF.:

105 ILCS 5/10-20.14, 5/10-22.6(b-20), 5/24-24, and 527-23.7.

405 LGS 49/, Children's Mental Health Act.

725 L C5 51-103, 1l. Human Rights Act.

105-65-5/10-20-14-5/24 24 are-BI2T-25T~

23 IlLAdmin.Code §1.240 and §1.280. o

CROSS REF.: 2:240 (Board Policy Development), 2:260 {Uniiorm Grisvance Procedure), 2:265 (Tifle IX Sexual Harassment Grigvanca Procedure), 4:170 (Safety), 5:230
{Maintaining Student Discipkne), 6:60 (Curiculum Conient), 8:65 (Student Secial and Emctional Development), 8:235 (Access to Elecironic Networks), 7:20 (Harassment of

Students Prohibited), 7:185 {Teen Dating Violence Prohibited), 7:190 (Student Behavior}, 7:220 {Bus Conduet), 7:230 (Misconduct by Students with Disabililies), 7:240
{Conduct Code for Participants in Extracumicular Activifies), 7:285 (Food Allergy Management Prograin), 7:31C {Reskrictions on Publications; Elementary Schools)

PRESSPIus Comments

SRESSPus 1, All definifions are direclly from 105 ILCS 5/27-23.7. See also resources from Cyberbullying Research Center, available at; cvperbullying.org/, and the U.S.
School Safety Clearinghouse website at www.SchoolSafefy.ocv. Issue 108, November 2021

PRESSPIus 2. Updated in resporse to 105 LGS 5/27-23,7(b), amended by P.A. 102-241, [ssue 108, November 2021

PRESSPIus 3. Updaied in response to P.A. 102-197, changing the term school guidance counselor o school counselorto clarify that a school counselor's role is broader
fhan the role of a scheel guidance counselor. School counselors have a licensed school support personnel endorsement, and the role of a school cowngelor includes academic,
sociakemotional, and college and carser counseiing. lssue 108, November 2021

PRESSPIus 4. Consult the board attomay about the poteniial conflict of 105 LGS 5/27-23.7(b)(7) (allowance of suspension and/or expulsion of students for reprisaliretaliation
against reports of bullying} with 185 ILCS 5/10-22.6(b-20) (disticls must resolve threats, address distuptions, and minimize the length (and impiementation of) suspensions and
expulsions to the greatest extent practicabls), For more information, see sampfe policy 7:200, Suspension Procedurss, atfin 8 and sample policy 7:210, Expulsion
Procedures, atfins 11 and 13, available at PRESS Online by logging in at www.iasb.com. Issue 108, November 2021

PRESSPus 5. All districls must have a policy on buliying, mornitor It, review and re-svaluate it, and file it with the . State Board of Education (SBE) every fwo years. 108 LCS
5/27.23.7. See SBE's School Polisies for Bullying Prevention at: www.isba,netDocuments/Bulling-Prev-Policy-Req.odr. Issue 108, November 2021
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7:190 Student Behavior

The goals and objeciives of tiis policy are te provide effective discipline practices that: (1) ensure the safety and dignity of students and staff; (2) maintaina positive, weapons-
free, and drug-free learming emvironment; (3) keep school property and the property of others securs; (4) address the causes of a student's misbehavior and provide
epportunities for all individuals involved in anh Incident to parficipate Inits resolution; and (5) teach students positive behavioral skills fo becoms independent, seff-discipliined

citizens in the school cormmunity and sociely.

When and Where Conduct Rules Apply

A student is subject fo disciplinary action for engaging in prohibifed student condtict, as described inthe section with that name below, whenever the student's conduct is ‘
reascnably related to school or school activittes, including, but not limited to:

. On, orwithin sight of, school grounds before, during, or afler school hours or at any time;
. Off school grounds at a school-spensared aciivity or event, or any acfivity or event that bears a reasonable relationship to school, including remote leaming.
. Traveling to or from school or a school activity, function, or event; or

. Anywhere, if the conduct inlerferes with, disrupts, or adversely affects the school environment, scheol operafions, oran educaiional function, inciuding, but not limlied fo,
conduct that may reasonzbly be considered to: (a) be a threat or an aftempted intimidation of a staff member; or {b) endanger the health or safety of siuderis, staff, or

school propetty.

P R

Prohibited Student Conduct
The schoot administration is atthorized to discipline students for gross disobedience or misconduct, including but not limited to:

1. Using, possessing, distributing, purchasing, or seliing tobacce or nicoting materials, including without limitation, electronic cigareties.

2. Using, possessing, disfibuting, purchasing, or selling alcoholic beverages. Students who ars undar the irfluence of an alcoholic bevarage are not permitted to atfend
school or school funciions and are treated as though they had aleohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Anyilisgal drug or corirolleg substancs, or cannabis (including marijuana, hashish, and medical cannabis unless the studeni is authorized to be administered a
medical cannabis infused product under Ashiey’s Lav.

b. Any anabolic steroid unless it is being administered in accordance with a physicians or licensed practifioners prescription.

c. Any peformance-enhancing substance on the llinois High School Association’s most current banned substance list uriess administered in accordance witha
physician's or licensed practiioner's prescription.

d. Any prascription drug when not prescribed for the student by a physician or llsensed practioner, orwhen used ina manner inconsistent with the prescripfon or
prescribing physician's or icensed practiicner’s insfructions. The use or possession of medical cannabis, even by a student for whom medical cannabis has been
prescribed, is prohibited unless the student is authorized fo be admiristered a medical camnabis-infused product under Ashiey’s Faw

e. Anyinhalant, regardiess of whether it comtaing an ifegal drug or controlled substance: (a) that a student believes is, or represents fo be capable of, causing
infoxication, hallusination, excitement, or dulling of the brain or nervous system; or (b} about which the student engaged in behenior that would lead a reasonable
petson to belleve that the stixdentintended the inhalant to cause infoxication, hallucination, excitsrment, or dulling of the brain or nervous systemn, The prehibition in
this section does notapply to a sfudent's use of asthma or cther legally prescribed Inhalant medications.

. Any substance inhaled, jected, smoked, consumed, or otherwise ingested or ahsorbad with the intention of causing a physiclogicat or psychological change in fhe
bady, including withaut limitation, pure caffeine in tablet or powdered fom.

g. Look-alike or counterfeit drugs, including a substance fhat is not prohitited by this poliey, but one: {a) that a student believes to be, or represents to be, an Hlegal
drug, controlied substarce, or other substance that s prohibited by this policy; or (b) about which a student engaged in behavior that would lead a reasonable
person to believe that the student expressly or impliedly represenied fe be an itegat-drug, controlled substance, or other substance that is prohibited by this poficy.

. Drug paraphemalia, including devices that are or can be used fo: (a) ingest, inhale, or inject cannabis or controlled substances into the body; and (b) grow, process,
sfore, or conceal cannabis or conrolled substances.

-
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Students who are under the infiuence of any prohibited subsfance are not permitted fo atiend schoo! or school funcfions and are treated as though they had the prohibited
substence, as applicable, in their possession.

4. Using, possessing, controling, or ransfening a weaport as thatiemn s defined in the Weapons section of this policy, or violating the Weapons section of this policy.

5. Using or possessing an electronic paging device. Using a cellular telephone, video tecording device, personal digital assistant (PDA), or other elecfronic device inany
manner that disrupts the educational environment or violates the rights of others, including using the device fo take photographs in locker roome or bathreoms, cheat, or
otherwise violate sfudent conduct rules. Prohibited conduct specifically includes, without limitaticn, creating, sending, sharing, viewing, receiving, or possessing an
indecent visual depicfion of oneself or arcther person through the use of a computer, electronic communication device, of cellular phone. Unless otherwise banned under
fhis policy or by the Buildng Principal, all mobils phone devices must be kept powered-off or sifenced®FESSPUT ang out-ofsight&] during ths regular school day unfess:
(a) the supervising teacher grants permission; (b) use of the device is provided ina student's individualized education program (EP); (¢} itis used during the student's
lunch period, or (d)itis needed in an emergency that threatens the safety of students, staff, or other individuals.

6. Using or possessing a laser pointer unless under a staff member's direct supendsion and in the context of instruction.

7. Disobeying rules of student conduct or directives from staff members or school officials. Examples of discbeying staff directives include refusing a District slaff member's
request to stap, present school identification, or submit fo a search.

8. Ergaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving or recsiving help during an acadeimic sxamination, altering report cards,
and wrongfully ablaining test copies or scores.

9. Engaging in hazing er any kind of bullying or aggressive behavior that does physical or psychological harm to a staff person or another student, or urging ofher students to
engage in such conduct Prohibited conduct specifically includes, without limitation, any use of viclence, inimidation, force, noise, coercion, fireats, stalking, harassment,
sexual harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying, bullying using & school computer or 2 school computer networle, or other
comparabls conduct

10, Engagling in any sexual activity, including without limitation, offensive touching, sexual harassment, indecant exposure (fnciuding mooning), and sexual assault. This does

notinclude the non-disruptive: (a) expression of gender or sexual otzntation or preference, or (b) display of affection during non-insiructional time.

14, Teen dating violence, as described in Board policy 7:185, Teen Daiing Violence Frohibited.

12. Causing or afternpfing to cause damags fo, or stealing or attempting to steal, school property or another persor's personal property.

13. Entering school property or a school facility without proper auihorization.

14. Inthe absence of & reasonable befief that an emergency exists, caling emergency responders {stich as caliing 811); signaling or setfing off alarms or signals indicating
the prasence of an emergency; or indicating the presence of a bomb or explosive device on school grounds, school bus, or at any school activity.

15. Being ehsentwithout = recognizad excuse; State law and School Board policy regarding truancy control will be used with chronic and habitual ruants.

16. Being involved with any public school fraternity, sorority, or secret sociefy, by: {(a) being a member; (b} promising to join; (¢) pledging fe become a member; or (d)



soliciting any other person 1o join, proimise to join, orbe pledged to become a member,

17. Being involved ingangs or gang-related activities, including displaying gang symbols or paraphemalia.

18. Violating any criminai law, including but not limited to, assaull, battery, arson, theft, gambling, eavesdropping, vandalism, and hazng.

19, Making an explicit threat on an htemst website againsta school empioyee, a student, or any school-related personnel ifthe Intemet website through which the threat was
made is a site that was accessible within the school at the tme the threatwas rmade orwas available to third parfies wha worked or studied within the school grounds at
the fima the threat was made, and the threat could be reasonablyinterpreted as threatening to the safety and security of the threatened individual becausg of his or her
diies or employment status or status as a student inside the school.

20. Operating an unmanned aircraft system (UAS) or drone for any purpose oh school grounds cr at any schoo! event unless granted pesmission by the Supetintendent or
designee.

2. Engaging in any activity, on or off campus, that inleferss with, disrupls, or adversely affects the school environment, scheol operations, or an educational function,
tncluding but not limited 1o, conduct that may reascnably be considered fa: {a) be a throat or an attsmpted intimidation of a staff member; or (b) endanger fthe health or
safety of students, staff, or school propeity.

For purposes of tis policy, the term possession includes having cortrol, custody, or care, curendy or in the past, of an chiect or substance, including situations inwhich ihe
item is: (a) on the student's person; (b) contained in another item belonging te, or under the control cf, the studert, such as inthe student's clothing, backpack, or automabite; ()
in a school's siudent locker, desk, or other schaol propetty; or (d) at any location on school propetty or &t a school-sponsorad evert.

Efforts, including the use of posiiive intervertions and supparts, shall be made 1o defer studerts, while at school or a schocl-related event, from engaglng in aggressive behavior
that may reasonably produce physical or psychological harm to somecne else. The Superintendent cr desigree shall ensure that the parent/guardian of a student who engages
in aggressive behavior is nofified of the incident. The failtre 1o provide such nofification does not Imit the Board's autharity o impose discipline, including suspensionor
expuision, far such behavior.

Mo discipiinary action shall be taken against any student that is basad tofally or in part on the refusal of the student’s parentiguardian to administer or consent to the
adrinistration of psychetropic or psychostimulant medicatich to the student.

Disciplinary Meagsures
Sehaol oficials shali limi the number and duration of expulsions and out-of-school suspensions to the greatest extent practicable, and, whsre pradiicabls end reasonable, shall

considerforms of non-exclusionary discipline before using out-ofschosl suspensions or expulsions. School persornel shall not advise or encourage sludents to drop out
voluriarily due o behavioral or academic difficullies. Potential disciplnary measures include, without fimitation, any of the following:

1, Notlifying parent(s)iguardian(s).

2. Digciplinary conference.

3. Withholding of privileges.

4. Ternporary remaval from the classroom.

5. Retum of property or restitution for lost, stolen, or damaged property.

6. lh-school suspension, The Building Principal or designee shall ensure that the studentis properly supervised.

7. Afler-school study or Saturday siudy provided the student's parent/guardgian has been notified. [ftransportation amangements cannot be agreed upon, an Ffemative
discipiinary measurs must be used. The student rmust be supenvised by the detaining teacher or the Building Pri ncipal or designee.

8. Community service with [ocal public and nonprofit agencies that enhances community sfforts to meet human, educational, environmental, or public safefy needs, The
Districi will not provide franspertation. Schoel administration shall use this option only as an altemative fo anather disciplinary measure, giving ihe sfudent and/or
parentiguardian the choice,

9. Seizure of contrabend; corfiscation and temporary retenticn of parsonal property that was Used to violate this policy or school dsciplinary nules.,

0. Suspension of bus riding privileges inaccordance with Board policy 7:220, Bus Conduct,

14. Cusiof-school suspension from school and all schoo! activifies in accordance with Board policy 7:200, Suspernision Procedures. A student who has been suspended shall
also be restricted from being on school grounds and at school activities.

12. Expuision from school and all school activides fora definite fms period not fo exceed two calendar years in accordance with Board pollcy 7:210, Expuision Procadures.
A student who has besn expelled shall also be restricted from being on school grounds and at schocl activities.

3. Transfer to 2n altemative program if the studert is expelled or otherwise gualifies for the transfer under State law. The transfer shall be in the manner provided in Aricle

134 or 13B of the School Code.

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves criminal activity, including but not limited 1o, flegal drugs (controiled substances),

look-alikas, alcohal, or weapons or in other circumstances as authorized by the reciprocal reparting agreement between the Disirict and locai law enforcernent agencies.

The above list of disciplinary meastres is a range of options that will not always be applicable inevery case. In some ciroumstances, It may not be possible to aveid suspending
or expeliing a sudent because behavioral inferventions, other than a suspensicn and expulsion, wilt not be appropriate and avallable, and the oy reasonable and practical way
fo resolve the threat andfor address the disruptionis a suspenston or expulsion.

Corporal punishment is prohibited. Corporal punishmentis defined as slapping, paddling, or prolenged maintenance of siudents in physically painful positions, or infentional
infiiction of bodily harm, Corporal purishinent does not include reasonable force as neaded to malntain safety for students, staff, or other persons, or for the purposs of self-
defense or defense of property.

Isolated Time Out, Time Out. and Physical Restraint

Natther isolated time ou, ime ouf, nor physical restralnt shall be used o discipling or punish a student. These methods are only authorized for use as permitted in 105 L.CS

510-20.23, Slaie Board of Education rules (23 lAdminCoda ) 68 £.280, 1.285), and the District's procedure(s),
Weapons

A student who is determined to have brought one of the following objects fo school, any school-sponsored activity or event, or any activity or event that bears a reascnable
relationsiip to school shail be expelled for a period of at laast one calendar year bit not more than two2 calendar years:

1. A firearm, mesning any gun, rifle, shotgun, or ueapen as defined by Section 921 of Title 18 of the United States Code (18 1.5.C. § 921), firearm as defined in Section 1.1
ofthe Firearmn Owners ldentification Gard Act (430 LLCS 65/), or fireamm as defined in Seclion 241 ofthe Crminal Code of 1961 {720 L.CS 5/24-1).

2. A krife, brass knuckles, or other knuckle weaport regardless of ite composition, a billy club, or any other object if used or attempted to be used to cause bodily harm,
including fook-alikes of any firearm as defined above.

The expulsion requirement under either paragraph 1 or 2 above may be modified by the Superintendent, and the Superintendent's determination may be modified by the Beard
on a case-by-case basis. The Superintendent or designee may grant an exception to this policy, uson the prior request of an adult supervsor, for studerts in theatre, cooking,
ROTC, martial arts, and similar pregrams, whether or not school-sponsored, provided the item is not equipped, nor intended, to do bodlly hanm.

This policy's profibitions conceming weapons apply regardless of whether: (1) a studentis licensed fo camy 2 corcealed firsarm, or (2) the Board penmits visitors, whc are

licensed to carmy a concealed fiream, to store a firearm in.a Tocked vehicle ina school parking area.

Re-Engagement of Retuming Students

The Superintendent or designee shall mainizin a process to facilifate the re-engagement of students who are refuming from an out-0f-schoel suspension, exptlsion, or an



altemative schooi seiting. The goal of re-engagement shall be fo support the students abifity to be successful in school following a period of exclusionary discipline and shall
include the opportunity for students who have been suspended to complete or make up wark for equivalent academic credit.

Required Notices

A schoo! staff member shall immediately nofify the office of the Building Principal in the event that he or she: (1) observes any person in possession of a firearm on or around
school grounds; however, such aclion may be delayed i immediate notice would endanger students under his or her supervision, (2) observes or has reason o suspect that any
person on school grounds s or was invoived in a drug-related incident, or (3} observes a baltery committed against any staff member. Upon receiving such a report, the
Building Principal or designee shallimmediziely nofify the-local law enforcement agency, l. Dept. of State Police 5P, and any involved student's parentfguardian. Schoo!
grounds includes modes of transportafion to school activities and any public way within 1000 feet of the schoo!, as well as school property itself.

Delegation uthor]|

Each teacher, and any other school personned when students are under His or her charge, is autherized to impose any disciplinary measure, other than suspensian, expuision,
corporal punishment, oF in-schoot suspension, that is appropriate and in accordance with the policies and rules on student discipline. Teachers, other certificated [lcensed]
educational smployees, and cther persons providing a related senvice for or with respect fo a student, may use reasonable force as needed to maintain safsty for other

sfudents, school personnel, or other persong, or for the purpose of sef-defenss or defense of property. Teachers may temporarily remeve students from a classroom for
disruplive behavior,

The Superintendent, Suilding Principal, Assistani Buiiding Principal, or Dean of Studenls is authorized to impose the same discipiinary measures as teachers and may
suspend students guilty of gross disobedtence or risconduct from school (including all school funciions) and from iiding the school bus, up to 10 consecutive school days,
provided the appropriate precedures are followed. The Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-deacher advisory commitiee, shall prepare disciplinary niles implemerting the District's disciplinary policies. These disciplinary
rules shall be presenied annually fo the Board forifs review and approval.

A student handbook, including the District disciplinary policies and rules, shall be diskibuied to the studerts’ parents/guardians within 15 days of the beginning of the school
year or a student's enrollment.

incorporated
by Reference: 7:190-AP4 (Use of lsolated Time Out, Time Out, and Physical Restraint) .

LEGAL REF.

20 11.5.C. §6081, Pro-Chitdren Act of 1994.

20 U,8.C. 87961 el seq., Gun Free Schools Act.

105 ILCS 5/10-20.5b, 510-20.14, 5/10-20.28, 5/10-20.38, 5/0-21.7, 5110-21.10, 51022 8, 51027 1A, 5/10-27.18, 5/22-33, 5124-24, 5/26-12, 5/27-23.7, and 5/31-3;and
A0/8A8.

105 ILCS 116/3.10, Crifical Health Problems and Comprehensive Hzalth Education Act.

413 LGS 136/, Compassicnate Use of Medical Cannabis Pilot Program.

410 LCS 647/, Powdered Caffeire Conirol and Education Act.
430 L.CS 66/, Firearm Concealed CarryAct.

CROSS REF.: 2:150 (Committess), 2:240 {Board Policy Development), 5:230 {Maintairing Student Discipiine), 6:110 {Programs for Students At Risk of Academic Failure
andior Dropping Out of School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 7:130 (Student Rights and Responsibifiies), 7:140 (Search and Sefzure),
7:150 (Agency and Police Inferviews), 7:160 (Student Appearance), 7:170 (Vandalism}, 7:180 {Prevention of and Response to Bulling, Intimidafion, and Harassment ), 7:185
(Teen Dailng Viclence Prohibited), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilifies),
7:240 (Conduct Code for Participants in Fxtracuricular Aciivities), 7:270 (Administering Medicines to Students), 7:31¢ (Restrictions on Publications; Flementary Schools),
8:30 (Visitors fo and Gonduct on School Preperty)

Questions and Answers:

“+Required Question 1. Are cell phones required fo bo kept aut of sight?

@ Yes (defaull)
£ No. {IASB will remove "and out-of-sight’)

PRESSPIus Comments

PRESSPIus 1. Updated for confinuous improvement. Issue 108, November 2021
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7:200 Suspension Procedures
Title has bean updbted Original Tiia: Siuspension Procedures*
In-Schoo! Suspension

The Superintendent or designee is authorized to maintain an in-school suspension program, The program shall include, ata minimum, each of ihe following:

1. Before assigning & student to in-school suspension, the charges will be explained and the student will be given an opportunity fo respond to the charges.

9. Students are supendsed by icensed schocl personnel.
3. Students are given the opportunity 1o complete classroom work diring the in-school suspension for squivalent acadermic credit.

Cutof-School Suspension
The Superintendent or designee shall implement suspension procedures that provids, at a mirimum, for each of the following:

1. A conference during which the charges will be explained and the student will be given an opportunity io respond to the charges hefore he or she may be suspended.
2. A pre-suspension conference is not required, and the studert can be immediately suspended when the studenf's presence poses continuing danger io persons or
property or an angoing threat of disrupfion fo the educational process. insuch cases, the notice and conference shall follow s soon as practicable,
3. Anaftempted phone call to the student's parant{s)iguardian{s).
4. A writlen notics of the suspension to the pareni(sfguardian(s) and the student, which shatk:
4. Provide nofice o the parent(syguardian{s) of their child's right fo a review of the suspension;
b. Include information about an opporiunity to make up work missed during the suspension far equivalent academic credit;
¢. Detail the specific act of gross disobedience or migconduct resulting in the decision to suspend;
d. Provide rationale or an explanation of how the chosen number of suspension days wili address the threat or disruption posed by the student or his or her act of gross
disobedience or misconduct; and
&. Depending upon the iength of the aut-of-school sugpension, inciude the following applicable irformation;
i. Fora suspension of 3'school days or less, an explanation that the student's confinuing presence in school would efther pose:
a. A threat to school safety, or
h. A disruption to other students’ leaming opportunities.

fi. Fora suspension of 4 or more school days, an explanation:
a. That other appropriate and available behavioral and disciplinary interventions have bean exhiausted,

b. Asiowhether schoal officials afiempted other inierventione or determined that no other interventions were available for the student, and

. That the student's continuing presence in school would either:
i. Pose a threat to the safety of other students, staff, or members of the schoo! cornmunity, or

ii. Substantially disnipt, impede, or interfere with the operafion of the school,

iii. Fora suspension of 5 or mare school days, the information listed in section 4.e.ii., above, along with documentation by the Superintendent or designee
delermining what, if any, aporopriate and available support services will be provided fo the student during the length of his or her suspension.

5. A summary of the nofice, including the reason for the suspensich and the suspension length, must be given to the Board by the Superintendent or designee.

8. Uponreguestof the pareni(s)guardian(s), a review of the suspensicn shall be conducted by the Board or a hearing officer appointed by the Board, At the review, the
student's parent(s)guardian(s) may appear and discuss the suspension with the Board or its hearing officer and may be represented by counsel. Whenever there is

evidence that menta! iliness may be the cause for the suspension, the Superintendent or designee shall frvite & representafive from the-Bepertmaentof Human-Serdessa
local mental bealth agenc 11t consult with the Board. Afier presentation of fhe evidence or receipt of the hearing officer's report, the Board shall take such

action as it finds appropriate. f the suspension (s upheld, the Board's written suspension decision shall specifically detail items (a) and {g) in number 4, above.
LEGAL REF.:
Goss v. Lopez, 85864720419 11.5. 565 {1975).
ﬁgﬁ_&%ﬁﬁlkﬂﬂsﬁﬁr{@@ﬂﬂﬁSLwW%WHW%TETBv%Q%
105 |LCS 5/10-20.14, £{10-22.6.
23 l.AdminCode §1.280
CROSS REF.. 5:100 (Staff Development}, 7:130 (Student Rights and Responsitiliies), 7:190 (Student Behaviar}, ?:220 (Bus Conduct)

PRESSEIus Comments

PRESSPUs 1. Updated inresponse to 105 LCS 5/10-22.8(c), amended by P.A. 102-539, [ssue 108, November 2021
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7:210 Expulsion Procedures
Titho has been updatoct Origimi Titke: Expulsion Procedmes™
The Superinterident or designes shall implement expulsion procedures that provide, at a miniraum, for the following:

1. Before a student may be expelied, the student and his or her parent{s)/guardian(s) shall be provided & written request to appear at a hearing to determine whether the
student should be expelled. The request shell be sent by registered or certifled mail, retum receipl requested. The request shall:
a, Include the time, date, and place for the hearing.
b. Briafly describe what will happen during the bearing.
¢. Detail the specific act of gross disobedience or misconduct resuliing in the decision to recormmend exputsion.
d. List the student's prior suspension(s).

&. State that the Schoo! Code allows the Board of Educaticn fo expel a student for a definite period of ims notto axceed 2 calendar years, as determined on a case-

by-case basis.

- Ask that the student or parent(s)guardian(s} or afiomey inform the Superintendent or Board Atfomey i the stucent wili be represented by an atomey and, if so, the

aftomey's name and contact information.

5. Unless the sitdent and parent(s)guardian(s) indicate that they do not want a hearing or fail to appear at the designated fime and place, the hearing will procead. It shall be
conducted by the Board or a hearing officer appointed by it. Fa hearing oficeris appointed, he ar she shall reportto the Board the evidence presented atthe hearing and
the Board shall take such final action as it finds appropriate. Whenever there is evidence that mertal iiness may be the cause for the recommended expuision, the
Superintendent or designee shallinvite & represesiative from fe-PaptefHuman Serdsesa local me heal [ to consult with the Board.

3. During the expulsion hearing, fhe Board or hearing officer shall hear evidence concerming whether the student is gulity of the gross discbedience or risconduct as
charged. School officials must provide: (1) tesfimony of any other inferventions attempted and exhausted or of their determination that no other appropriate and available
intervenlions were available for the student, and (2) evidence of the threat or disruption posed by the student. The student and his or her parent{syguardian(s) rmay be
represented by counse!, offer evidence, present witnesses, cross-examine wilnesses who tesfified, and ctherwise present reasons why the student should not be
expelled. After presentation of the avidence or receipt of the hearing officer’s report, the Board shall decide the Issue of guilt and take such acfion as it finds appropriate.

4. lithe Board acts to sxpel the student, its wiitten expulsion decision shalk

a. Defail the specific reasen why removing the student from Wis of her learming environment is in the best mterest of the school.

b. Provide a rationale for the specific duration of the recommended expulsion. -

¢. Document how schoo! officiels determined that all behavioral and disciplinary interventions have been axhausted by specifying which interventions were attempted
or whether school officials determined that no other appropriate and avatlable inferventions existed for the student.

d. Document how the student's contining presence in school would {1) pose a threat to the safety of other students, staff, or members of the school comnmurtty, or (2)
substantially disnupt, impede, or interfere with the operation of the school.

5, Upen expulsion, the District ray refer the student fo appropriate and available suppart sendces.

—h

LEGAL REF.
Goss v. Lopez, 96 5:6:-720419 U.S. 565 (1975},
105 LGS 5/10-20.14, 10-22.6,

CROSS REF.: 5:100 (Staff Deveiopment); 7:130 (Student Rights and Responsibiliies), 7:180 {Student Behavior), 7200 (Suspension Procedures), 7:230 (Misconduct by
Students with Disabilifies)

AROPTED:-Mey18-2616

PRESSPIus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/10-22.6(c), amended by P.A, 102-539. lssue 108, November 2021
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7:240 Conduct Code for Participants in Extracurricular Activities

The Superintendent or designes, using input frarm coachss and sponsors of extracunicular acivities, shall develop a conduct code for all participanis in extracurricular activiies
consistent with Board policy and the rules adopted by any association in which fhe School District mainfains a membership. The conduct code shall: (1) require participants in
exfracurmicular activiies 1o condust themselves as good citizens and exernplars of their school at all imes, Tncluding after school, on days when school is not in sessich, and
whether on or off school property; (2) emphasize that hazing and buliying activities are strictly prohibited; and (3} notify participants that failure tc abide by ii could resultin
dispigline. up to and including removal from the activity. Parficipants who vialate the conduct cade will be allowed to give an explanation befors being progressively

disciplined FEESSEIST The condust code shall be reviewed by the Building Princfpal periadically at his or her discretion and presented ‘o the Board of Education.

Participants in extracumicular actiities must abide by the corduct code for the activity and Board policy 7:180, Sfuden Behavior. All coaches and sponsors of exiracuricular
activiies shall annually review the conduct code with participants and provids participants with a copy. Inaddition, coaches and sponsors of interscholastic athletic programs
shall provide instruction on steroid abuse preveniion 1o students ingrades 7 and 8 parficipating in these programs,

LEGAL REF.

Mahanoy Arga Sch. Dist. v. B.L., 141 S.Ct. 2038 {2021},

Bward. of Educ.atien of Independent Scheet. Dist No. a2 v. Earls, 536 U.S, 822422 852550 (2002).

VYemonia . Dist. 475 v. Acton, 515 U.S. 846 (1985).

Clemetts v. Basrd. of Educ.atien of Decatur, 133 ll.App.3d 531 (4th Dist. 1985 A7E b 2d 1200 ARE4 1088,
Kevin Jordan v. &' Fallon THSD 203, 302 [i.App.3d 1070 (5th Dist. 19991?%4%5121&—“%7—{4557%7;&5.-1%9}.

Todd v, Rush County Schoels., 133 F.3d 984 {7th Cir; 1998).

VeroniaSehootDisk-475 v Aolpn 516 4-8-645 (1005}
105 ILCS 5/24-24, 5/27-23.3, and 25/2.

CROSS REF. 5:280 (Dufies and Qualifications), 6:190 {Extracurricular and Co-Cunicular Activities), 7:180 {Prevention of and Response o Bullying, Intimidation, and
Harassment), 7:190 (Student Behavior), 7:300 (Extacuricular Afletics) '

ADORIEDMay-16,2045

PRESSPlus Comments

PRESSPlUs 1. Updated in response to U.S. Supreme Court's 2024 decision in Mahanoy Area Sch. Dist. v. BL., 141 8.CL. 2036 (2021, which involved a sfudent suspended
from the cheerleading squad for one year after she posted two wlgar enaps on Snapchat while off campus during the weekend. The U.S. Suprame Couri held that while schools
may have a special intersst in requlating some ofi-campus sfudent speech, e.g., feaching good manners and preventing disruption, here the schocl's interests were insufficient
io overcome the student's Interest in free- exprassion, and the one-year suspension violated the sfudent's First Amendment rights. The Gourt noted that the school's Interest in
regulation was diminished by the fact that the student's speech did not identify the school, did not target any meimber of the school community, and was transmitted througha
personal cell phene to an audience consisting of her private circle of Snapchat Fiends. Comments during oral argument suggest the Court was parliculariy siuck by the severity
of the discipline issued as well. Careful factual analysis, in consukation with the board atformey, should occurwhen considering discipling of participants for off-campus activity.
See 7:240-AP1, Code of Conduct for Extracumzular Activifies, available af PRESS Orline by logging in at www.jasb.com. lssue 108, November 2021
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7:250 Student Support Services

Each staff member is responsible for effectively guiding students under hisher supervision in order to provide early identification of intellectual, emotional, sccial, or physical
needs, diagnos’s of any leaming disabilities, and development of educational potential. The District's statf shal: offer assistance fo those students who have additonal needs.

The following student sugport serices may be provided by the School District:

1. Health services supervised by a qualified school nurse. The Superintendeni or designee may implement procedures o further a healthy schoal ervironment and prevent or
reduce the spread of disease.

2. Educaiional and psychological testing senvices and the senices of a school psychologist as needed. b all cases, writien permission o adminisier a psychological
examination must be obtained from a student's parent(s¥guardian(s). The resulis will be given to the parent{sYguardiar{s), with interpretation, and fo the appropriate
professicnal staff,

3. The senvices of a school social worker. A student's parent/guardian must consent o regular or continuing senvices frem a social worker.

4. Aliglson to facilitate the enrollment and transfer of records of students in the legat custody of the linols Department of Children and Family Services when entolling inor
changing schools,

Erin’s Law Counseling Oplions, Assistance, ar iterve: jorERESSPIus1

LEGAL REF.;

105 LGS 5/10-23.13(h) and 5/218-26(G

405- LCS ﬂgi_ Children's Mental Health Act of 2003-425-1.58-404,

740 1.CS 110/, Menial Health and Developmental Disabilties Confidenfiality AckZ48-LGE 118,
HHELCE-EL 02058,

CROSS REF . 6:65 (Student Social and Emotional Development), 7:108 (Health, Eye, and Denfal Examinations, Immunizations, and Exclusion of Studenis), 7:280
(Communicable and Ghroric infectfous Disease), 7:340 (Student Records)

ADORTER———-Febran 192040

PRESSPIus Comments

PRESSPIus 1. Required by Erin's Law 105 ILCS 5/1 0-23.13(b)(2), {3), and (5), amended by P.A. 102-510. See policy 5:90, Abused and Neglecled Child Reporting, and
administrative procedire 5:90-AP, Coordination wilt Children's Advoracy Cenfer, available at PRESS Online by logging inat www.iash.com, for more information on
Children's Advocacy Centers. [ssue 108, November 2021
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7:260 Exemption from Physical Education

In order io be excused from participation in physical education, a student must present an appropriate excuse from his or her pareri/guardian or from a person ficensed under
the Medical Practice Act, The excuse may be based on medical or reiigicus prohihitions. An excuse becavse of medical reasons must include a signed statement froma
person licensed under the Medlical Practice Act that correbarates the medical reason for the request. An excuse based on religious reasons must include a signed statement
from & member of the clergy that corroborates the religicus reason for the request, Upon written notice from a studert's parert/guardian, a studentwill be excused fiom

ing i i vt one f chysical education duri erio fasfing FRESSHUS1

f religi

Special activilies in phystcal education will be provided for a student whose physical or emotional condition, as determined by a person licensed under the Medical Practice
Act, preverts his or her participation in the physical educafon course.

State law prohibits the Board from honoring parental excuses based upon a studert's participation in athietic training, activities, or competitions conducted outside the
auspices of the School District,

A student who Is eligible for spedial education may be excused from physical education colrses in either of the following sifuafions:

1, He or she (a)is ingrades 3-8, (b) his or her [EP requires that special educafion suppert and services be provided during physical education time, and {c) the
parentiguardian agrees or the IEP team makes the determination; or

2. He or she {a) has an IEP, {b) is participaiing in an adapiive alHletic program outside of the school setting, and {c) the parent/guardian documents the student's
paricipation as required by the Superintendent or designee,

A student requiring adapted physical education must receive that-senice in accordance with his or her Individualized Educational ProgramiPian (EP).

Students in grades 7 and 8 may submit 2 witten request fo the Building Principal o be excused from physical education courses because of his or her ongeing pariicipation in
an interscholastic or extracuricular athletic program. The Building Principal will evaluate requesis on a cage-by-case basis.

The Superintendent or designee shall maintain records showing that the criteria setforth in this policy were appiied to the student’s individual dircumstances, as appropriate.

Students who have been excused from physical education shall refum to the course as scon as praciical, The following considerations will be used fo determine when a student
shall retum to & physical educafion course:

1. The time of year when the student’s participation ceases; and
2. The student’s class schedule.

LEGAL REF.:

105 1.CS 5/27-6.

225 |LCS 60/, Medical Practice Act.

23 B AdminCode §1.420(p) and §1.425(d), (e)-

CROSS REF.: 6:60 (Cuniculum Content), 6:310 (High Scheol Credit for NonDistrict Experiences: Colrse Substitutions; Re-Entering Students)

PRESSPIus Comments

PRESSPIus 1. Updated in response to 105 | CS 5/27-6(b-5), added by P.A. 102-405. A nofe from clergy or a religious leader is Lmecessary and should not be requested by
a district. lssue 108, November 2021
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7:200 Suiclde and Depression Awareness and Prevention

Youth sticide impacis the safety of the school environment. It also affects fhe school community, diminishing the ability of sundving students to leam and the school's ability to
educate. Suicide ard depression awareness and preventlon are important Board goals.

Licide and Depressicn Awareness and Prevenfion Program

The Superiniendent or designee shall develop, implement, and maintain a suicide and depression awareness and prevention program (Program) that advances fhe Board's
goals of increasing awareness and prevertion of depression and suiclde. This program must be censistent with the requivernents of Ann Marie's Law listed below; each listed
requiremert, 1-6, cormesponds with fhe list of required policy companents in the Schoot Code Secfion 5/2-3.166(c)2)-(7}. The Program shall irclude:

1. Protocols for administering youth suicide awateness and prevention educaticn fo students and siafi. .

a. For students, implementation will incorporate Board poflay 8:80, Cumiculum Confent, which implements 105 1.CS 5£2-3.139 and 105 1 S 5/27-7 (requiting
education for students to develop a sound mind and a heaithy body).

b. For staff, implementation wili incomporate Board policy 5:100, Staff Deveiopment Program, and teacher's instiiutes under 105 L.CS 5/3-14.8 (requiring coverage of
the waming signs of suicidal behavior).

2. Procedures for methods of suicide prevention with the goal of early identification and referral of students possibly at risk of suicide. Implementation will incorperate:

a, The fraining required by 105 .CS 5/10-22.38 for licensed school personngl and administraiors who work with students fo identify the warming signs of suicidal
behavicr in youth along with appropriate intervention and referral technigues, including methods of prevention, procedures far early identification, and referal of
students at fisk of suicide; and

b. 1. State Board of Education (ISBE }-recommended guidsfines and sducational materials for siaff training and professicnal development, along with [SBE-
recommendad resources for students containing ags-appropriate educational materials on youth suicide and awareness, if available pursuant to Ann Maries Law
on ISBE's website.

3. Methods of intervention, inclutting procedures that address an amotional or mentakheaith safety plan for use during the school day and at school-sponsored events for a

student identified as being at increased risk of suicide Including thosa students who: (A} suffer from a mental health discrder: (B} suffer from a substance abuse disorder:
) engage in self-harm or have previously ettempted suicide: (D) reside inan out-of home placement; (E) are experiencing homelessness; (F) are leshian, gay, bisexual

G .
tncorporate paragraph number 2, above, along with Board policies:
a. Basdpaliey5:65, Student Social and Emational Development, implementing the goals and benchmarks ofthe It Learning Standards and 405 ILCS 49/15(b)
{requiting sfudent social and emofional gevelopment in the District's educational prograr);
6:120, Education of Children with Disabilities, implementin: ecial educafion required
0. B:140, Education of Homeless Children, implementing provision of District services to students who are homeless:
d. Board-psley6:270, Guidance and Gounseling Program, implementing guidance and counseling program(s) for studenis, and 105 LCS 6A 0-22.24a and 22.24b,
which allow a qualified guldance specialisi or any licensed staff member to pravide school caurseling senvices;
. 7:10, Equal Fducational orfunites, and its implernent ibit, i i
sfudents who are LGBTQ:
f. 7:50, School Admissions;
care;
g. Beard-pelicyT:250, Student Support Services, implementing the Children's Menta! Health Act of 2003, 405 ILCS 49/ {requising protocols for responding 1o students
with social, emotional, or mental health issues that impact leaming ability); and
4. State and/or federal resources that address emofional or mental heaith safety plans for students who are possibly atan Increased risk for suicide, if available onihe
ISBE's website pursuant fo Arn Mare’s Law
4. Methods of respending to a student or staff suicide or suicide attempt. Implementation of this requirement shall incorporate building-level Student Support Conmmittea(s)
established through Board policy 7:250, Studant Support Services.
5. Reporting proceduwes. implementaiion of this requirement shall incorporate Board palicy 6:270, Guidanse and Cotnseling Program, and Board policy 7:250, Sludent
Stupport Services, In addition to other State andfor federal resources that address reporting procedures.
6. A process lo incomorate ISBE-recornmended resources on youth suicide awareness and prevention: programs, including current cortact information for such programs in
the Distric’s Sulcide and Depression Awareness and Praveniion Program.

linols Suicide Prevention Strategic Planning Comnittee

The Superintendent or designea shall attempt o develop a relationship betwaen the District and the linols Suicide Prevention Strategic Planning Committee, the Minots
Suicide Prevention Cozlition Aliance, and/or a community mental heaith agency. The purpose of the relationship is to discuss how to incorporate the goals and objeciives of the
linois Suicide Prevention Strategic Plan into the District's Suicide Prevention and Depression Awareness Program.

Monftoring

The Board will review and updale fhis policy pursuant to Ann Marie's Law and Board policy 2:240, Board Policy Development.

Information to Staff. Parents/Guardians, and Students

The Supetintendent shall irform each school distict employes about this policy and ensura its posting on ihe Distict's website. The Superintendent or designee shall provide a

copy of this policy fo the parentor legal guardian of each student enrolled in the District,_Student identification (D) cards, the Disirict's website, and sfudent handbooks and
ners will contain the support infarnation as required by State I Bl Plus

Implemeniafion

This policy shall be implemented in a manner consistent with State and federal laws, including the Children’s Mental Health Act of 2003, 405 L.CS 4%/, Mental Health and
Developmental Disabilities Confidentiality Act, 740 1L.CS 110/, and the ndividuals with Disabilifies Education Act, 42 LLE.C. §12101 ef seq.

Tre District, Board, and ifs staff are protected from liabllity by the Locai Govemnmental and Governmental Employees Tort Immunity Act. Senvices provided pursuant o this
poiicy: (1) do not replace fhe eare ofa physician licensed to practice medicine inall of ite branches or a licensed medical practitioner or professional trained In suicide
prevention, assessments and counseling senvices, (2) are striclly limited to the available resources within the District, {3) do not extend beyond the scheol day and/or school-
sponsored events, and (4) cannot guarantes or ensire the safety of a student or the student body.

LEGAL REF.:

105 ILCS 5/2-3.166, 105 ILCS 5/2-3.139, 5/3-14.8,
seq,, 5/14-7.02, and 5/14-7.02b, 51277,




05 ILCS 49, jildren’s Mental Health Act of 201
7401 C5 1 Menta] Health and Develo | Disahilities Confidentality A

745 ILCS 10/, Lacal Governmenta) and Govammental Tord Immunity Act.

CROSS REF.; 2:240 (Board Policy Development). 5:100 (Stadf Development Pragram), 6:60 (Curiculum Content), 6:65 (Student Social and Emotional Developrnent), 6:120
(Education of Cildren with Disabilities), 6:270 (Guidance and Counsefing Program, 7:180 {Preveniion of and Response to Bullying, Intimidation, and Harassment), 7:250
(Student Support Services)

PRESSPIus Gomments

PRESSPIus 1. Updated in response to 105 1.CS 5/2-3.1 G6(c){4), amended by P.A. 102-267, eff. 7-1-22, which added seven categories students who may be identified as
being atincreased risk of suicide. Issue 108, Novemnber 2021

PRESSPius 2. Updated in response to 105 ILCS 5/10-20.73 {final citaticn pending), added by P.A. 102-134 (districtissued [D cards for students, and information on districts’
wehsites); and 105 ILCS 510-20.75 (final cltation pending), added by P.A. 102-416 (districts rrust insert either the Safe2Help llinois helpline ora focal suicide pravention
hotline on ID card, contact to identify each helpline that may be contacied through tex messaging, and include the same n studeni handbooks and planners (if a student planner
is custom printed by a district or its schools for distibuion to students in any of grades & fhrough 12)). The It Principals Association (IPA} maintains a handbook senvice that
coordinates wilh PRESS maferial, Onine Model Student Handbook MSH), at: www.ilpdncipals.orgfrespurtes/ odelsegent-handbook. Issue 108, November 2021
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7:310 Restrictions on Publications; Elementary Scheols
chool-Sponsgred Publications and Web Silag

Schooksponscred publications, productions, and web sites are part of the cummicuium and are not a public forum for general student use. School authotities may edit or delete
material that is inconsisfert with the District's educational mission.

Al school-sponsored communications shall comply with the ethics and rules of responsible journalism. Texi that is libelous, obscene, wiger, lewd, invades the privacy of ofers,
corfiicts with the basic educational mission of the school, is socially inappropriate, is inappropriate dua fo the rmaturity of the students, or is materially disruptive to the
educaticnal process will not be tolerated.

The auifor's name wili accompany personal opinions and aditoria! staternents. An opperunity for the expression of differing opinions from those published/produced will be
provided within the same media.
Non-School Sponsored Publications Accessed or Distibuted On-Carmpus

For purposes of this section and the foliowing section, & pubiication includes, without imitation: (1) written or electonic print matsrial, {2) audio-visual material on any medium
including electromagnetic media {e.g., images, digital filesi4P3-files; flash memory, etc.), or combinations of these whether off-line (2.g., a printed book, digital filesCB-REM,
etc.) or online (2.g., any website, social networking site, database for information refrieval, etc.), or {3) information or maferial on electronic devices (8.9, fextdata or voice

messages delivered by coll phones, tablets, and other hand-heki devices) PRESEPIE]

Creafing, distributing andfor accessing non-schoot sponsored putlications shall ocour ata fime and place ard in a manner that will not cause distuption, be coercive, or resulitin
the percepfion that the distribuiion or the publication is endorsed by the School District.

Students are prohibited from creating, distributing, and/or accessing at school any publication that:

1. Will cause substantal disnplion of the proper and orderly cperatich and discipline of the schocl or school aciiviies;

2. Violates the rights of others, including but not limited to material that is ibelous, invadses the privacy of cothers, or infringes ona copyright;

3. |s socfally inappropriate or inappropriate due to maturity level of fhe students, including but not lirited fo material that is obscene, pomograptic, or parvasively fewd and
vulgar, contains indecent and wlgar lznguage, or sexting as defined by School Board policy and Student Handbooks;

4. s reasonably viewed as promoting illegat drug use; or

5, Is distributed in kindergarten through eighth grade and is primarily prepared by non-students, unless it is being used for schoo! purposes. Nathing herein shall be
interpreted to prevent the inclusion of material fom outside sources or the citation to such soUrces as long as the material to be distibuted or accessed is primarily
prepared by students.

Accessing ot distibuiing "on-campus” includes accessing or distributing on school property or at scheolrelated activities. A student engages ingross dischedience and
rmizconduct and may be disciplined for: (1) accessing or distributing forbidden material, or (2) for wiiting, creating, o publishing such material inisnding far it to be accessed or
distributed at school.

Nor-School Sponsored Publications. Acuessed or Disibuted Off-Campus

A student engages in gross disobedience and misconduct and may be disciplined for creating and/or distributing a publication thak: {1) causes a substantial disruplionor 2
soreseeable Ask of a substantial disruption fo school operations, or (2)interferes with ihe fights of other stucents or staff members.

Builying and Cyberbuiiving

The Superintendent or designee shall treat behavior that Is builying and/or cyberbuliying according fo Board policy 7:180, Pravention of and Response fo Builving,
Infirnidation, and Harassment, in addiion o any response required by this policy.

LEGAL REF.:

105 ILCS B/27-23.7,

Hazehwood v. Kuhimeier, +08-8:6t-562484 U.S, 260 (1988).
5@@%@&%@%@;&sW&ENﬂ#%Q-F:@é—H%{%hG@H—B%}:
Tinker v. Des Moings Indep, Cmty, Sch. Dist, 89-8-G1-733393 U.S. 503 (1989).

adaas v. Wauconda Cmty. Urit Sch, Dist. No. 118, 9 F.3d 1295 (71 Cir. 1993},

GROSS REF.: 6:235 (Access to Electronic Networks), 7:180 (Prevention of and Response to Bullying, Infimidation, and Harassmen), 8:25 (Advertising and Distributing
Materials in Schocl Provided by Non-School Related Eniities)

AROPTEB:anuary-H 2837

PRESSFIus Comments

PRESSPlus 1. Updated in respense to a five-year review. {ssue 108, November 2021
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7:240 Student Records

School student records are confidential. hformation from them shall not be released other than as provided by law. A school student record is any writing or other recorded
information conceming a student and by which a studert may be identified Tndividually that is maintained by a school or at its direction by a school employee, regardless of haw
orwhere the information is stored, except as provided in Siaie or federal law.

State and Federal laws grant studenis and parent{s)yguardian(s) certain rights, including the right to inspect, copy, and chalienge school student records. The information
contained in schoo! student records shall be kept cument, accurate, clear and relevant. Allinformation maintained conceming a student receiving special educaion senices
shall be directly refated {o the provision of services to that child.

The District may release direciory information as permitted by iaw, but parent(s)/guardian(s) shall have the right to opt-out of the release of directory information regarding his or
her ohild. Hewsver, Tthe District will comply with State or federal law with regard to relsase of anexpata-seur-om rreguiingitio-parmitthe-H-E-Altarney-Cor wal-or
desigreeta-have o < ta-a student's school records, including, where applicable, without notice 1o, or the consent of, the studert's parent/guardianor eligible

student.aBEEﬂ*'ISJ

Neither the District nor any of its employees or schaol officials shall reteass, disclose, or grant access to information fourd inany student record without parentsiguardians
written consent, except as pemitted by State orfederat faw. One axception o the parentguardian consent requirernent is that student recard information may be released to
District employzes or school officials, or employees or officials of the lilnols State Board of Fducation, who have a current, demonstrable educational or administrative interest
i the studert, in furtherance of such interest. A "curent, dermonstrable educational or adminisirative interest” means that the person requires access to e student record
information i perform his or her required senvices or functions for the District. A “school officlal” is defined as:

. A Board member;

. Anattomey;

. An auditor;

. Aninsurance representative;

. Anindependent evaluaior; or

. A confracior, consultart, volunteer, ot ather party fo whom the District has oulsourced institutional services or functions, provided fat the outside party:

o 4 WP S I S I

a. Performs an institutional service or function for which the District would otherwise use employess;
b. I under the direct coniral of the District with respect to the use and maintenance of student record informatior; and
¢. & subject ta the confidentality requirements forthe use and redisclosure of individually identifiable information from student records.

*Schoot officials” may also be third-party litemet or cloud-based educafional senvice providers utilized by the District, including but not imited to the producis, software,
subseriptions, toois, and mobile applications provided by the service providersivendors. Some examples of these Internet or cloud-hased educational services include, but are

not imited to:

Cloud storage (e.g., Dropbox.com, Google Docs.),

Document sharing and ediling applications (e.q., Tumifin.comy),

Difierenliated instruction {e.g., Compass Leaming),

E mail services (e.g., Gmail),

Game-based leaming applications (e.g., BrainPoep, Kahoa.it),

Leaming platformsimanagement systems (e.g., Schoology, Moodle, Edmodo, Khan Academy),
Library management sysfems, subscripiionsfe-book websites (2.g., Follett Desfiny, CLIG, WMackin Via),
Notification systems {e.g., School Messenger), and

Productivity tools (.., Google Apps for Education).

o

-

The Superintendent shall fully implement this policy and designate an official records cuisiodian for each school who shall maintain and protect the confidentality of achosl
student records, inform staff members of this policy, and infarm students and their parents/guardians of their dghts regarding school student records.

LEGAL REF.:

20 1.8 C. §1232g, Family Educational Righis and Privacy Act,implemented by 34 CER. Part09.
50 ILCS 20547, Local Records Act.

105 ILCS 510-201221b,-5/26:37; 5/10-20.40, and 5/14-1.01 st seq.

105 L.CS 104, Il School Sudent Records Act.

105 LGS 85/, Sludent Online Personal Protection Act.

326 |LCS 17/, Children's Privacy Profection and Parental Empowennent Act.
750 L.CS 5/602.11, Il. Marriage and Diseolution of Mamiage Act.

23 Y Admin Code Parts 226 and 375,

Ovesso L.S.0D. No, 011 v. Falvo, §34 U.S. 426 (2002).

Chicago Tribune Co. v. Chicago Bd. of Ed, 332 ll.App.3d 60 (1st Dist. 2002).

CROSS REF.; 5:130 (Rasponsibliifes Conceming Intemal Information), 7:15 (Student and Family Privacy Rights), 7:17 (Directory Information), 7:220 (Bus Canduct), 7:345
(Use of Educational Technologies; Student Data Privacy and Security)

PRESSPius Comments

PRESSPIus 1. Updated in response to feedback from PRESS Advisory Board (PAB) members. Issue 108, November 2021
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7:345 Use of Educational Technologies; Student Data Privacy and Security

Edusational technologies used in the District shall further the ohjectives of the District's educational program, as set forth in Board policy 6:10, Educational Philoscphy and
Ohbjactives, align with the cumicuium criteria in policy 6:40, Curriculum Development, andfor support efficient District operations. The Superintendent shall ensure that the use
of educational technologies in the District mests the above criteria.

The District and/or vendors under its control may need to collect and maintain data that personally identifies students In order to use certain educational technologies for the
henefit of student lsaming or Distict operations.

Federat and State law govemn the protection of student deta, including school student records andfor sovered inforration. The saie, rental, lease, or trading of any school
studerit records or covered information by the Disfrict is prohibited. Protecting such information s importart for legal compliance, District operations, and maintaining the rust
of Disirict stakeholders, induding parents, students and staff. The Board designates the Ditrector of Technelogy to serve as Privacy Officer, who shall ensure the District
complies with the duties and resporsibifiies required of it under the Student Online Perzonal Protection Act, 105 ILCS 85/, amended by P.A. 101-516, &ff. 7-1-21.

Definitions

Covered information means personally identifiable irformation (1) or information inked fo Pllin any media or format that is rot publicly available and is any of the following: {1)
created by or provided 1o an cperator by a student orthe siudent's parent/guardian in the course of the student's or parentiguardian’s use of the operator's site, service or
application; (2) creaied by or provided to an operator by an employee or agent of the Disfrict; or {3) gathered by an opsrator through the operation of its site, service, or
application.

Cperators are enfilies (such as educalionai technology vendors) that operate htemet websites, orline servicas, ovline applications, or mobife applications that are designed,
marketed, and primarily used for K-12 schoo! puposes.

Breach means the unauthorized acquisition of computerized data that compromises the secutty, confidentiality or Integrity of covered information maintained by an operator or
the District.

Cperator Confracts

The Superintendent or designee designates which District employees are authorized fo enter into writien agreements with operafors for those confracts that da rot require
separate Board approval. Confracts between the Board and operators shall be eniered into in acoordance with State kaw and Board policy 4:60, Purchases and Confracts,
and shall include any specific provisions required by State law.

Security Standards

The Superintendent or designee shall ensure the Districtimplarents and maintains reasonable security procedures and praclices that otherwise meet or exceed industry
standards designed to profect coverad information from unauthorized access, destruction, use, medification, or disciosure. In the event the Distict receives notice from an
operator of a breach or has determined a breach hag occurred, the Superintendent or designes shall aisc ensure that the District provides any breach notifications required by
State law.

LEGAL REF.:

20 10.5.C. §12320, Family and Educaticnal Rights and Privacy Act, implemerted by 34 C.E.R. Part 99.
105 LGS 10/, B. School Student Records Act.

105 L.CS 85/, Student Online Personal Protecfion Act.

23 I Admin. Coda Part 380, PRESSPs
CROSS REF.: 4:15 (dentity Proteciion), 4:60 (Purchases and Confracts), 6:235 (Access o Flectioric Networks), 7:340 (Student Records)

PRESSPIus Comments

PRESEPIs 1. The Legal References are updated. lesue 108, November 2021
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8:30 Visitors to and Conduct on School Property
The following definitions apply to this policy:

School property - District and school buildings, grounds, and parking areas; vehicles used for school purposes; and any
location used for 2 School Board meeting, scheol athletic event, or other school-sponsored or school-sanctioned events or
activities.

Visitor - Any person other than an enrolled student or Disfrict employee.

Visitars are welcome on schoal property, provided their presence will not he disruptive. All visitors must initially report o the
Building Principal's office and receive permission fo remain on school property. All visitors must sign a visitors” log, wear a
\isitor's badge, and morecver, visitors may be reguired to show identification. When lsaving the school, visitors must return their
badge. On those accasions when large groups of parents/guardians, friends, and/or community members are invited onfo

school property or when community members ara attending Board meetings, Visitors are not required to sign in but must follow
schoal ofiicials’ structions. Persons on school property without permission will be directed to leave and may be subject to
criminal prosecution.

Requests to access a school building, facility, and/or educational program, or t interview personnel or a student for purposes of
assessing the student’s special education needs, should be made at the appropriate building. Access shall be facilitated
according to guidelines from the Superintendent or designee.

The School District expects mutual respect, civility, and orderly conduct among all people on school property or at a schoal
event. No person an school property or at & school event (including visitors, students, and employees) shall perform any of the
following acts:

1. Strike, injure, threaten, harass, orinimidate a staff member, Board member, sports official or coach, or any other person.
2. Behave in an unsportsmanlike manner, or use vulgar or obscena language.
. Unless specifically permitied by State law, possess a weapon, any object that can reasonably be considered a weapon or
looks like a weapon, or any dangerous device.
. Damage or threaten to damage another's property.
. Damage or deface School District property.
. Viclate any finois law, or town or county ordinance.
. Smoke or otherwise use tobacco products.
. Distribute, consume, use, possess, or be impaired by or under the influence of an alcoholic beverage, cannabis, other
lawful product, or illegal drug.
9. Be presentwhen the person's alcoholic beverags, cannabis, othar lawful product, or illegal drug consumption is deteclible,
regardless of when and/or where the use ocouwrred,
10. Use or possess medical cannabis, unless he or she has compiied with poficy 7:270, Administering Medicinies fo
Students, implementing Ashiey’s Law
11. Impede, delay, disrupt, or otherwise interfere with any school activity or functicn (including using cellular phones ina
disruptive manner).
12. Enter upon any portion of school premises atany time for purposes oiher than those that are lawful and authorized by the
Board of Education.
13. Operate a moter vehicle: {a) ina risky manner, (b) in excess of 20 miles per hour near a school, or (¢) in violation of an
authorized Dislrict employee’s directive.
14. Engage in any unsafe behavior.
5. Violate other District policies or regulations, or a dirsctive from an authorized security officer or District employee.
16. Engage in any conduct that interferes with, disrupts, or adversely affects the District or a School function.

w

@~ o

Convicied Child Sex Offender

State law prohibits a child sex offender from being present on school property or loilering within 500 feet of school properly when
persons under the age of 18 are present, unless the offonder meets either of the following two exceptions:
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4. 'The offender is a parent/guardian of a student attending the school and has notified the Building Principal of his or her
presence at the school for the purpose of: (i) attending a conference with school personnel to discuss the progress of his
or her chitd academically or socially, (i) participating in hild review confarences in which evaluation and placement
decisions may be made with respect to his or her child regarding special educalion services, or (iif) attending conferences
to discuss other student issues concerning his or her child such as retention and promotion; or

2. The offender received permission to be present from the Board, Superintendent, or Superintendent’s designee. If
permission is granted, the Superintendent or Board President shall provide the detalls of the offender’s upcoming visit to
the Building Prircipal.

In afl cases, the Superintendent, or designee who is a certified employee, shall take reasonable precautions to supervise & child
sex offender whenever the offender is in a child’s vicinity.

Exclusive Bargaining Represeniative Agent
Please refer to the applicable collective bargaining agreement(s’

For emplovees whese collective bargaining agreement does not address this subject:

Upon notifying the Building Principal’s office, authorized agents of an exclusive bargaining representative will be provided
reasonable access to employaes in the bargaining unit they represent in accordance with Stafe law. Such access shal be
conducted ina manner that will not impede the normal opsrations of the District.

Enforcement

Any staff member may request identification from any person on school groﬁnds or in any scheol building; refusal to provide such
information is a criminal act. The Building Principal or designee shall seek the immediate removal of any person who refuses to

provide requesled identification. :
As circumstances warrant, the Disirict’'s administrators shall tske appropriate aclion to enforce this policy.
The Superintendent shall implement procedures to enforce this policy.

Any personwho engages in conduct prohibited by this policy may be ajected from school property. The perscn is also subject fo
being denied admission to school events or meetings for up to one calendar year.

Procadures to Deny Future Admission to School Events or Meetings

Before any perscn may be denied admission to schoo! events or mestings as provided in this policy, the personhas a rightfoa
hearing before the Board. The Superintendent may refuse the person admission pending such hearing. The Superintendent or
designee must provide the personwith a nearing notice, defivered or sent by cerlified mail with return receipt requested, at least
10 days before the Board hearing date. The hearing notice must confain:

1. The date, ime, and place of the Board hearing,

2. A description of the prohibited conduct,

3. The propesed fime period that admission fo school events wili be denied, and
4. Instructions on how fo walve a hearing.

LEGAL REF.:

Nuding v. Cerre Gordo Community Unit Schoof Dist, 313 Il App.3d 344 (4th Dist. 2000).
20 U.S.C. §7181 ef seq., Pro-Children Act of 1994.

105 ILCS 5/10-20.5b, 5/22-33, 5/24-25, and 5/27-23.7(a).

115 ILCS 5/3(c), Il. Educational Labor Relations Act.

410 ILCS 130/, Compasslonate Use of Medical Cannabis Program Act.

430 [L.CS 66/, Firearm Cencealed Carry Act.

410 ILCS 705/, Cannabis Taxand Reguiation Act.

7201L.CS 5/_1 1-8.3.

CROSS REF.: 41170 (Safety), 5:50 (Drug- and Alcchol-Free Workplace; E-Cigarette, Tobaceo, and Gannabis Prohibition),
6:120 (Education of Children with Disabilities), 6:250 {Community Resource Persons and Volunteers), 7:190 (Student
Behavior), 7:270 (Administering Medicines to Students}), 8:20 {Community Use of School Facilities)
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Adopted: June 14, 2020
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RIVER FCRAST SCHOOL CESTRICT 90\ Section 8 - COMMUNETY RELATIONSY

Document Status: 5-Year-Review - Needs Review

8:100 Relations with Other Organizations and Agencies

The District shalt cooperate with other governmental, educational, and community crganizations and agencies, including but not imited to:

County Health Depariment;

Law enforcement agencies;

Fire authorifies;

Planning authorities;

Zoning authorities;

Colleges and universities;

Village of River Forest Boards and Agencies; and

Tinois Emergency Management Agency {EMA), Iocal orgarizafions for civil defense, and other appropriate disaster refief crganizations concemed with civii defense
Other school districts and educational agencies.

-

CROSS REF.: 4:170 (Safely), 4:180 (Pandemic Preparedness; Managerm nt: and Recovery}, 5:90 (Abused and Neglected Child Reporting), 7:150 (Agency and Police
Interviews)

ABORTER-Boserdser14: 2000




