
District Goal:  WE empower all students to achieve post-high school success. 
 
The Beaverton School District recognizes the diversity and worth of all individuals and groups.  It is the policy of the Beaverton School District that there 
will be no discrimination or harassment of individuals or groups based on race, color, religion, gender, sexual orientation, gender identity, gender expression, 
national origin, marital status, age, veterans' status, genetic information or disability in any educational programs, activities or employment. 

  
 

 
 

2016 – 2017 SCHOOL BOARD GOALS 

The Beaverton District School Board annually reviews district progress and sets Board goals to 
further its work on behalf of students. For the 2016/17 school year, the Board outlined the 
following goals and assignments, aligned to the District pillars of learning.  
 

WE Expect Excellence 

1. Work with OSBA Policy Team to: 

- ensure policies reflect current state law and the District 
Strategic Plan 

- identify ARs that require attention 

Policy Subcommittee 

2. Evaluate Strategic Plan measures and reporting process 
with attention to both academic achievement and 
operational excellence 

Planning Subcommittee 

WE Innovate 

1. Work with Superintendent Grotting to ensure appropriate 
reporting on policy implementation 

Policy Subcommittee 

2. Support long-range facility planning efforts, including 
attendance areas and capacity analysis  

Committee of the Whole 

WE Collaborate 

1. Advocacy 
- Improve communication and relationships with local 

government organizations 
- Promote Board legislative platform 
- Implement plans to encourage purposeful and inclusive 

community engagement, particularly for underserved 
communities 

Advocacy Subcommittee 

2. Achieve agreement with OSEA for new contract  Committee of the Whole 

WE Embrace Equity 
1. Provide support and oversight for successful bond program  Committee of the Whole 

WE EXPECT EXCELLENCE WE INNOVATE WE EMBRACE EQUITY WE COLLABORATE
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2. Provide leadership for multi-year financial plan and budget 
process to promote investments that align to student 
success as outlined in the Strategic Plan 

Committee of the Whole 

 
Committee Assignments: 
Advocacy Subcommittee: 
Susan Greenberg*, LeeAnn Larsen  
 
Planning Subcommittee: 
Anne Bryan^, Eric Simpson*, Donna Tyner 
 
Policy Subcommittee: 
Anne Bryan, Linda Degman, Becky Tymchuk* 
 
Special Assignments: 
OSEA Bargaining Team – TBD 
Bond Accountability Committee – Linda Degman^, Eric Simpson 
Student Advisory Committee – Becky Tymchuk 
BEF Liaison – Donna Tyner 
OSBA Board of Directors – LeeAnn Larsen 
OSBA LPC – Becky Tymchuk 
Math Curriculum Team – Susan Greenberg 
Health Curriculum Team – LeeAnn Larsen 
Audit Committee – Anne Bryan, Eric Simpson 
 
Notes: 

* indicates subcommittee chair assignment 
^ indicates board member beginning assignment with intent to transition out of role 

 


