
 School Board Meeting  
August 11, 2026 

 
 

ITEM FOR ACTION AT A FUTURE MEETING   
 

CONSIDER PROPOSED ADOPTION OF BOARD POLICY KNA 
 
 
SUMMARY  
It is recommended that the board adopt policy KNA. Policy language was generated by the Oregon 
School Boards Association, which provides policy recommendations to reflect changes in state statutes 
and/or regulations and best practices, and integrated and recommended by staff.  
 
BACKGROUND  
 

KNA – Immigration Enforcement on District Property 
The 2026 Oregon Legislature adopted three bills, Senate Bills 1538 and 1594 and House Bill 4079, that 
establish new requirements related to immigration enforcement in Oregon schools. The laws reaffirm 
that students cannot be treated differently based on their immigration or citizenship status, and require 
school districts to adopt policy affirming certain requirements for responding to federal immigration 
enforcement activities on school property by September 30, 2026. 
 
The district-adopted policy must designate an individual to be the primary contact for immigration 
enforcement; include training requirements for designated individuals; include requirements for 
notifying students, parents, staff and community partners if federal immigration officials are confirmed 
to be on district property for enforcement purposes; be posted in culturally appropriate languages on 
the district’s website; and include any other requirements provided by law. Adoption of policy KNA will 
ensure compliance with state law, protect students' educational rights, and provide clear guidance to 
staff on responding if federal immigration enforcement activities were to occur on district property.  
 
RECOMMENDATION 
The proposed policy revisions are presented for initial consideration and will come before the board for 
approval at its next meeting: 
 

●​ Adoption of board policy KNA 
 

Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 


