i"] BEAVERTON School Board Meeting

W 4SCHOOL DISTRICT May 13, 2025

ITEM FOR ACTION AT A FUTURE MEETING

NWRESD BOARD ELECTION

SUMMARY

The Northwest Regional Education Service District Board of Directors Zone 4 position’s term will expire
on June 30, 2025. Vacancies of NWRESD numbered zone positions are filled through election by the
component district boards in that zone. NWRESD has completed the application process for candidates
and received one application from Michelle Graham, the incumbent.

BACKGROUND

Vacancies on the NWRESD board in numbered zone positions are filled through election by the
component district boards in that zone. NWRESD has divided its four-county region into five zones of
approximately equal population. From each of these zones, each school district board has one vote to
determine who will represent that zone on the NWRESD board. The NWRESD board has four additional
appointed positions representing community populations.

Beaverton School District is represented by Zone 4 (northern part of district including Westview and
Sunset High School attendance areas) and Zone 5 (southern part of district including Aloha, Beaverton,
Mountainview and Southridge High School attendance areas). Zone 4 spans several districts and all
participate in electing candidates to the position. In Zone 5, Beaverton is the only component district
and the only vote in this election process.

The term of the board member in the Zone 4 position will expire on June 30, 2025. The person elected to
fill the Zone 4 position will serve from July 1, 2025 to June 30, 2029. NWRESD completed the application
process and one candidate applied for election: the incumbent, Michelle Graham.

RECOMMENDATION
This is presented for initial consideration. The board will take action at its next meeting on June 2 to
decide whether to vote for the candidate for the NWRESD Zone 4 seat.

Belong. Believe. Achieve.

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability,
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.



