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e Requires skills in the use of firearms and other law enforcement equipment.

e Requirc tl Jdility to (e 1 judgment ral routil
situations and to adopt quick, effective and reasonable courses or action.

e Requires the ability to make observations and remember names, faces, and
various details.

e Requires the ability to use small office equipment, including copy machines or
multi-line telephone systems.

e Requires the ability to use computers for data entry.

e Requires the ability to use computers for word processing and/or accounting
purposes.

e Requires the ability to be accountable for inventory/property management.

e Requires the ability to make recommendations that impact the budget.

e Requires the ability to manage the budget within assigned unit/division.

PHYSICAL DEMANDS/WORK ENVIRONMENT:

Must be physically able to operate a variety of machinery and equipment. Must be
physically able to operate a motor vehicle. Must be able to exert up to 100 pounds of
force occasionally, and/or up to 50 pounds of force frequently, and/or 25 pounds of
force constantly to move objects. Position requires the ability to lift more than 60
pounds. Work may involve walking, standing, running and physical confrontation. Must
have minimal levels of eye, hand, and foot coordination. Position requires the ability to
see, smell, hear, taste, and speak as well as color, texture, and depth perception.

NOTICE:

e above job profile does not include all essential and nonessential duties of this job.
All employees with disabilities are encouraged to contact the Human Resources
Department to review and discuss the essential and nonessential functions of the job.
An employee with a disability can evaluate the job in greater detail to determine if
she/he can safely perform the essential function of this job with or without reasonable
accommodation.

DISCLAIMER:

Job profiles are not intended, nor should they be construed to be, an exhaustive list of
all responsibilities, tasks, skills, efforts, working conditions, or similar behaviors,
attributes or requirements associated with a job. A job profile is not a comprehensive
job description. It is intended for the sole purpose of acquainting a person who is
unfamiliar with such position with a brief overview of the position's general direction
and scope. This position profile is intended for internal use only.

7/31/2019



