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To:  Coppell ISD Board of Trustees 

From: Sid Grant 

Date:  March 25, 2013 

 

cc: Dr. Jeff Turner, Kelly Penny, Louis Macias 

  

 Re: Adoption of Prevailing Wage Rates for the Construction of Lee Elementary School 

  

Texas Government Code 2258.022 requires that a worker employed on behalf of a public subdivision 

(e.g. Texas public school district) shall be paid not less than the general prevailing wage rates for similar 

work in the geographical area.  Texas Government Code 2258.022(a) also requires that a public school 

district determine the prevailing wage rates (including overtime and legal holiday rates) by conducting a 

survey of the wages received by classes of workers employed on projects of a character similar to the 

work to be performed by the school district. 

 

SHW Group has provided us the prevailing wage rates for our area to be adopted by the Board of 

Trustees in accordance to and as required by Texas Government Code 2258.022.  The Law Office of 

Robert E. Luna has reviewed the prevailing wage rates, as provided, and has drafted the attached 

resolution for Board of Trustee consideration.    

  

  

Recommendation:    That the Coppell ISD Board of Trustees adopt the prevailing wage rates as 

provided by SHW Group, L.L.P. in accordance with Texas Government 

Code 2258.022 and further adopts the prevailing wage rates for legal holiday 

and overtime work at the rate of one and one-half times the prevailing wage 

rate.  The Resolution and Prevailing Wage Rates are attached to this memo. 
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