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Browning Public Schools

Home of the Browning Indians!

Wellness Committee Mtg.
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uppet show for the language
i f gus The Wellness
revitalization. The BNAS summer Committee is
session is creating Language currently working

on the coordination

component, area school to join
i J of summer fun runs

w/immersion. They are working w/Blackfeet Tribal
on an online dictionary right Health programs.
now. The assessment is ﬁnished They are also dOIng

next year wellness
and are compiling data and planning.

looking a next steps. The data
shows that we are making gains
n B[ackfoot Language. It also

shows strength.

*Ongoing — work w/PD committee, all PD has been board
approved. SBE has been planned and ready for June work.
*BPS Recoghizes 100% of district employee successes —
ongoing focus more on positives. This is continuing weekly via
district Shoutouts!

*Brochures for community outreach w/Blackfeet Language
terms. Part 2 Language Dictionary in color to teachers.

*Focus on more community engagement activities —

partnering more with BCC, Headstart and the B[ackfeet Tribal

Health.

Trauma vested

We are working on a
proposal to provide
counseling for families for
grief. We are also working ' A
on a districtwide restorative | W
practice rollout. Student and
Staff wellness and
expressive arts has been a
focus with BHA and is
growing districtwide. We
just finished our Kindness
Poster contest. Wellness
initiatives are helping the
staff.

Public Schools

rategic Plan
Years 2019-2022

Strategic Plan Update

Community Involvement
—withstudents

We continue to provide
steam activities in
evenings for Elementary
students. Our goal is to
expand that to secondary
students as well. The next
step is to coordinate
community service
activities districtwide.

*More focus on life skills (i.e —
checkbook/finances/application

*Prepare students to be college/career ready
*Kindness Posters utilize across the district
*Instill HOPE

*Ongoing Increased prevention activities — drugs,

alcohol, ’ouﬂy prevention.

*Continue providing wellness rooms

*More focus on positive parent engagement

*Sent out survey through MTSBA — have a draft that the board and
admin will work on during retreat in August.

*Schedule PD for staff on districtwide Calendar for fall of 2023.
*Continue to utilize local cultural experts — change pay = elders in each
building. Goal for Fall of 2023.

*More focus on CTE/vocational skills/career/apprenticeships
*Community ga.rden and use of traditional foods, coordinaﬁng p[anﬁng
of berry bushes this summer.
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Directors:
Assisant Superintendent
Director of Human Resources
Director of Curriculum & Assessment
Director of Student Support Services
Director of BNAS
Director of Finance
Director of Technology
Director of Maintenance
Director of Transportation
Director of Child Nutrition
Athletic Director
Spokinapi Coordinator

Parent & Community Outreach Coordinator




Browning School District #g Vision
Browning Public Schools work with “Kunnaattupii” (ALL) people —families, students, staff, trustees, and community— to provide a high quality, culturally responsive education for all

our children using whole child guidance, teaching and support througn collaboration and communication as we foy honor the unique identity of ALL.

Browning School District #g Mission
»  Browning Public Schools is a safe environment that teaches personal and community wellness and provides support and strategies for overcoming adversity. (Safety

Matters)

»  InBrowning Public Schools, we are free to teach and learn successfully. We instill and develop respect and pride for self, family, school, community, our environment, and

all cultures through service to others. (Graduation Matters)

»  Wemodel accountability, hard work and personal accountability through humility and dedication — demonstrating that these values are the responsibility of all. (Culture

Matters)
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The Superintendent Student Advisory meetings are continuing once a month with student councils from each building. This is very rewarding. They
were instrumental in helping with the Kindness Campaign and the poster contest. They have also brought safety issues in the buildings and positive

ideas about their education that has been shared with the bui[d'mg principals.

Administrators 2023-2024
District Administrators Building Administrators
Corrina Guardipee—HaU EDS, Superintendent
Dennis Juneau, Assistant Superintendent Jennifer Lafromboise-Wagner - BHS Principal
Rebecca Rappo[d, Director of Cury. Instr. & Assessment Kari McKay BHS Assistant Principa[
Matthew Johnson Director of Student Support Services  John Salois BHS Assistant Principal
Rebecca Rappold Special Education Director Dennis Juneau BMS Principal
Crystal Tailfeathers Finance Director, District Clerk Angela Heavy Runner ~ BMS Assistant Principal
Reid Reagan Director of Maintenance Sicily Bird Napi Elementary Principal
TBA Director of Child & Family Nutrition ~Jessica Racine Napi Assistant Principal
TBA Director of Human Resources Sheila Hall Browning Elementary Principal
Wayne Bullcalf Director of Transportation Racquel LittlePlume BES Assistant Principal
Cinnamon Salway Director of Prevention Services Toni Tatsey KW/Vina Elementary Principal
Tony Wagner Director of Athletics William Heubsch KW/Vina Assistant Principal




Projects:

Sports Complex BMS Remodel KW/Vina Breezeway/HVAC
Napi HVAC BHS Chiller Napi HVAC
Admin HYAC/Windows Childcare HVAC/windows BHA HVAC & Additional Classrooms




