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EMPLOYMENT REQUIREMENTS AND RESTRICTIONS DBB
MEDICAL EXAMINATIONS AND COMMUNICABLE DISEASES (LOCAL)

EXAMINATIONS
DURING
EMPLOYMENT

wrth—%he—Superlntendent or designee may reguire an emplovee to

undergo a medical examination if information received from the
employee, the employee’s supervisor, or other sources indicates the
employee has a physical or mental impairment that:

1. Interferes eendition—interferes with the employee’s ability to
perform essential job-related functions; or

2. Poses may—pese a direct threat to the health or safety of the
employee or others. A communicable or other infectious disease
may constitute a direct threat.

The District may designate the physician to perform the examination, _If
the District designates the physician, the District and; ir-that-ecase;
shall pay the cost of the examination. The District may place H-in-the

Supenmendem—s—dﬁeeenethe—e#eumstanees so—reguire; the employee
may-be-placed-on paid administrative leave while awaiting results of

with-pay—pending the examination physician’s—repert and evaluating
the results. Bistrict’s-decision.

- . . or
H ﬁ't S d_ete_nmll ed _tlnat_ the-employee pesles a ’elnee_tl_tl reat-to ; ealt}egl
related—functions—is—affected, Based on the results of the examination
the Superintendent or designee shall determine whether under—what
. I | . ; ﬁ . lated
funetions-without-posing-a direct-threat-to-self-or-others—f-the employee
has an impairment. If so cannotperformjob- related-functions-without
posing—a-threat-to-health-or-safety, the Superintendent or designee shall
determine_whether the impairment interferes with the employee’s
ability to perform essential job functions or poses a direct threat. If

not, may—exelude— the employee shaII be returned to hls or her job

If the impairment does interfere with the employee’s ability to
perform essential job functions or poses a direct threat, the
Superintendent or designee shall determine whether the employee
has a disability and, if so, whether the disability requires reasonable
accommodation, including the use of available leave. The granting of
additional unpaid leave may be a reasonable accommodation in some
circumstances. _If the employee does not have a disability, the
Superintendent or designee shall evaluate the employee’s eligibility
for leave. [See DEC(LOCAL)
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PLACEMENT ON
TEMPORARY
DISABILITY
AT
EMPLOYEE’S
REQUEST

BY BOARD
AUTHORITY

OTHER
REQUIREMENTS

[See DAA for information on disabilities and reasonable
accommodation.]

The Superintendent or _designee shall have authority to place an
employee on temporary disability leave at the employee’s reguest, as

appropriate, when in-thejudgment-of-the-Superintendent inconsultation
with-the-physician-who-has-performed-the-medical exam, the employee’s

condition interferes with the performance of regular duties.

Based on the Superintendent’s recommendation that an _employee be
involuntarily placed on temporary disability leave, the Board shall place
an_employee on temporary disability leave if the Board determines, in
consultation with the physician _who performed the medical
examination, that the educator’s condition interferes with the
performance of reqgular duties.

[See DEC(LEGAL)]

Employees with communicable diseases shall follow recommendations
of public health officials regarding contact with students and other
employees. Food service workers shall comply with health requirements
established by city, county and state health authorities. Bus drivers shall
comply with legal requirements. [See DBA]
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