SSAISD BOARD AGENDA - ITEM SUMMARY

MEETING DATE: November 20,2013

MEETING TYPE: [X JREGULAR [ ISPECIAL

Discussion and possible action to approve the Buyback of Personal Leave days for

TEMTITLE: FY 2013-14.
PURPOSE: [ JRECOGNITION [ JREPORT ONLY [ ] DISCUSSION [ X JACTION
PRESENTER(S): David M. Landeros, Patrick Skees, Robert Gardner, and Mourette Hodge

REQUESTED BY: Mourette Hodge, Interim Superintendent

I. DESCRIPTION OF (TEM TO INCLUDE YOUR SPECIFIC REQUEST:

Discussion and possible action to approve the Buyback of Personal Leave days for FY 2013-14.

Il. BACKGROUND INFORMATION (DOCUMENTATION):

South San Antonio Independent School District Local Policy DEC states: “All full-time employees, except
administrators, shall receive an annual reimbursement of unused local leave to a maximum of five days
per school year.

Leave shall be reimbursed at the substitute rate per position as established by the Board. Days that are
reimbursed shall not be avallable to that employee for use in the District.

The reimbursement rate established by the Board shall be in effect until a new rate is adopted. Any
changes to the rate shall apply beginning with the school year following the adoption of the rate
change.”

The FY 2011-12 was the last time that the District utilized the Buyback of Personal Leave days. The
buyback was funded out of Fund 287 — Education Jobs Fund for all non-food services employees and
Fund 101 - Food Service for all food service employees. The cost for non-food service employees was
$55,326.55 and for food service employees the cost was $1,395.63 — the total cost was $56,722.28.

l. ALTERNATIVES CONSIDERED (IF APPLICABLE):

[ N/A

IV. RECOMMENDATION AND IMPACT:

Approval of the Buyback of Personal Leave days for FY 2013-14.

V. DISTRICT GOAL AND CORRESPONDING DEPARTMENTAL INITIATIVE:

| N/A

V. FUNDING SOURCE-PROGRAM AND/OR BUDGET CODE:

FY 2013-14 General Fund and Food Service respective budgets.




South San Antonio (SD

015908

COMPENSATION AND BENEFITS DEC

LEAVES AND ABSENCES (LOCAL)

TEMPORARY Any full-time employee whose position requires educator certifica-

DISABILITY LEAVE tion by the State Board for Educator Certification or by the District
shall be eligible for temporary disability leave. The maximum
length of temporary disability leave shall be 180 calendar days.
(See DBB(LOCAL) for temporary disability leave placement and
DEC(LEGAL) for reinstatement.]
An employee’s notification of need for extended absence due to
the employee's own medical condition shall be forwarded to the
Superintendent or designee as a request for temporary disability
leave.

WORKERS' .

COMPENSATION Note:  Workers' compensation is not a form of leave. The

workers' compensation law does not require the continu-
ation of the District's contribution to health insurance.
[See CRD(LOCAL) regarding payment of insurance con-
tribution during employee absences.]

An absence due to a work-related injury or iliness shall be desig-
nated as FMLA leave, temporary disability leave, and/or assauit
leave, as applicable.

PAID LEAVE OFFSET  An employes eligible for workers' compensation income benefits,
and not on assault leave, may elect in writing to use available par-
tial-day increments of paid leave to make up the difference be-
tween the employee's income benefils and the pre-injury wage.

[See CRE]
COURT Absences due to compliance with a valid subpoena or for jury duty
APPEARANCES shall be fully compensated by the District and shall not be de-
ducted from the employee's pay or leave balance.
ANNUAL All full-time employees, except administrators, shall receive an an-
REIMBURSEMENT OF  nual reimbursement of unused local leave to a maximum of five
LEAVE days per school year.

Leave shall be reimbursed at the substitute rate per position as es-
tablished by the Board. Days that are reimbursed shall not be
available to that employee for use in the District.

The reimbursement rate established by the Board shall be in effect
until a new rate is adopted. Any changes to the rate shall apply
beginning with the school year following the adoption of the rate

change.
REIMBURSEMENT OF The following leave provisions shall apply to state leave earned
LEAVE UPON beginning on the original effective date of this program.
SEPARATION
DATE ISSUED: 4/23/2012 60of 7
LDU 2012.01

DEC(LOCAL)-X



RBuaed Apjroved 08:21: 2003

South San Antonio Independent School District
SUBSTITUTE PAY SCALE

2013-2014 School Year

ADMINISTRATOR - SUBSTITUTE

Degree/Mid-Management Certification ...........cccveeivecinniiniens

TEACHER SUBSTITUTE

*Substitute for long-term vacant position...........ccoeceeeseciniiviana

Teacher CertifiCatION. .cccveeeereeereerreererreeressansessesssssnsssanessnsasssses
B.A. or M.A.

No Teacher CertifiCalion ......c..eeveeeeevcrrrentesniisessiisisneronieessaess
B.A.or MA

Over 60 college NOUTS ......cocureieieinnnininesccseisnsiss e
Below 60 college hours .....ooieevennnniecnstiiiinnniennenes .
Substitute Teacher Aide Pay........ccoeeceiinirininnnnnnnncsenisiainns

After 10 consecutive days for the same instructor,
added to the daily rate beginning on the 11th day. .................

Substitute Bus ......ooovviviiiiiiiieniiiiiin

Substitute Bus Aide .........ooooiiiiiii
Substitute Custodial/Food Service Worker .........cccccocveeenes

*Must meet specific certification requirements.

Approved: 7/16/2008

“Every Employee for Everv Child™

RATE
$190.00 Daily

$105.00 Daily

$ 90.00 Daily

$ 85.00 Daily

$ 65.00 Daily
$ 60.00 Daily

$ 60.00 Daily

$ 6.00 Daily
$ 12.50 Hourly
$ 7.75 Hourly

$ 7.75 Hourly



200809 sur-s Cont
Fand Deteription Appropriation Expenciiiure Balarce
171 Regionsl Bay Schooi Deaf - Locs! § 225100 $ 630.00 $ 2561.00
199 Geners! Fund S 679,100 $ 6835%.00 H 9,468,00)
211 ESEATe tPart A $ 50.40000 $ 6574913 S  15.349.13)
224 (DEAPant®Formuls $ 594200 S 1470750 $ (8,765.50)
284 Careey and Tachology - Bazic Gt H - H . S -
255  ESEATige N Pant A - Tesch/Prin $  58,90200 § 148250 S 3743950
263 Titte (MPart A - English Language $ 150000 $  2150% $ (852.50)
281 Early Rsading Ftrit Geant - ¥r 2 H 8.770.00 H 193250 S 623750
b7 ] Early Reading First Grant -¥r ) H 6,723.00 $ 771.50 S 5.945.50
285  ESEATitle | PartA-ARRA 1 . $ - S .
404 Student Success Initlative $ 12300 $ L1050 S 0so
415 Kind & Prekind: $ 150000 s 28150 H {482.50}
48 M6gh School Rllotment $ - $ 486500 $  {4,853.00)
435 Reglona) Osy School for Deaf s b $ 1,265.00 S {1.265.00)
S 817.541.00 S 805.604.63 3 11.936.37
2010-11 “6112" - Substitute Cozt
~fund Description Apgroptistion Espenditure Satence
1n Reglons! Day School Deaf - Loca) S $00.00 3 990.00 3 (490.00)
199  GenersiFund S 679,342.00 S 68458293 H 19,340.93)
31 ESEA Titta d Part A $  38,800.00 S 4611250 $ (231250
234 IDEAPrt BFarsa $ 41,9800 $ 1325000 $ 1870800
255  ESEA Tile 0 PartA - Teach/Prin S 30,000.00 $ 2151800 S 8,482.00
262 Title i Part D - Technology $ . $ . H .
263 Title K1 Part A - English Language H . $ 645.00 S {645.00)
266 ARRA Tide XIV State Stabillze s . $  20,150.00 $  {20,150.00)
281 EalyReading FinstGrant - Yr2 $ - $ 730.00 $ {730.00)
283 (DEA Part 8 Forrmuta - ARRA $ 1207400 $ 1707500 $ (3.00)
285 ESEATitle ! Part A-ARRA $ 200000 H 73000 $ 127000
287  Education Sobs Fund S - ] . ] .
204 Student Success initistive S  32,765.00 $ 825000 $ 2451500
209  Texas High Schoot Comp & Success $  21,60000 $ 246000 S  19,1¢000
s garten & Preki $ . s . $ .
428 High School Aliotment $ - $ . ) .
435 Reglons Day School for Dest $ L7000 $ 1,780.00 $ {2000)
$_865.749.00 $ 832.413.43 5 3333557
2012-13 *6112°- S Cost
Fund Description ___Aopropristion Expenditure Balance
161 Maedicaid Admin Clzims s B S 1.000.00 H {1.000.00}
171 Regional Day School Desf - tocsd $ $00.00 S 1011933 $ (951933
199 Genenlfund $  489,603.00 $ 75273137 $  (293,12837)
211 ESEA Title [ Pant A $ 1205000 S 1156567 H 484.33
224 [DEA Part 6 Formula S 0 $ 2516564 S 3,955.36
55 ESEA Title 1} Part A - Teach/Prin $ 1161200 $ 6,706.38 H 4,90552
253 Tl Part A - English Langusge $ 100000 $ 1189 S 888.11
87 Education Jobs Fund H - $ 45.00 H {45.00)
428 High School Allotment $  6500.00 $  7a1e32 H 614.32)
435  Regions) Bay School for Deaf $ 127400 $ 1.922.39 $ {648.39)
S _ 52166000 S 616,301.99 S  {294,721.93)

200310 61127 Substitite Cant
fund Deseription Aopropration Expendiure Bolsrce
m Regiens] Day Sehoo) Dest + Local H $00.00 S 43000 S 7000
19 Genarzl Fund 5 67934200 $ 69986259 S (2052539)
AL ESEA Title 1 Pant A $ 5180000 S 4047250 s 11,327.50
24 1DEA Pant B Formuta H $.212.00 $ 18978.00 $  (11,766.00)
225 ESEA Title U Part A - Teach/Pria $ 59,202.00 $ 1946730 $ 39,734 50
263 Tile 1) Part A - English Language - . $ - $ -
266 ARRA Title XIV Stats Stabillre $ . $ 8,462.50 $ (8,457.50)
276 Titls | SIP Academy H . $ 2581075 S (254818.75)
28t Earty Reading First Grant -Yr2 H 1,83300 H 2,257.50 S (423.50)
288 ESEA Tita | Part A -ARRA S . $ 1444500 $  (14.44500)
s IDEA Part B Oiscrationary Dest $ H 205500 $ {2,055.00)
316 [DEA Pant B Formuta Des!f S . $ 855.00 H (855.00)
204 Student Success initistive S 3120000 S $37.50 S 30,602.50
403 Texas High Schoo) Comp & Success $  2,84000 $ 24000 1 21,600.00
418 Kindergarten 8 Prekinderganen $ 2,930.00 S 5,050.48 $ {2,160.48)
428 High School Allotment s . $ - - .
429 Texas Fitness Now Grant $ . S . H -
418 Regional Bay School for Desl S 1.710.00 $ 60.00 $ 1,650.00
S 85%5.874.00 $ 8372.102.32 S 18,471.68
2011.12 “6112° - Substitute Cost
—Fund Deseription Appropriation Expendiure Babce
161 Madicald Admin Clalms S . s - S .
m Regionat Day School Deaf - tocal H 500.00 $ 855.00 H {355.004
199 Genersl Fund 5 365,330.00 $ 62562150 S {286,291.50)
211 ESEA Title { Part A $  47,500.00 S 3159750 s 15,902.50
24 IDEA Part B Formuls $ 2393000 $ 9,205.00 S 14,745.00
55 £SEA Tilse i Part A - TeachfPrin S 2151200 $  11,715.00 S 9,687.00
63 Tite (1 Pert A - Enghish Language S 265.00 S 750.00 H {435.00)
203 0EA Part B Formuls - ARRA $ 1207400 S 17075.0 H {1.00)
288 ESEA Title { Part A -ARRA - 2,000.00 $ 1517500 S {33.175.00)
287 Education Jobs Fund $ 2,993.00 S 2,997.50 s 0.50
188 Eaily Reoding First Gaant S - S €0.00 S {60.00)
404 Student Success tnitiative § 15,609.00 s 665.00 3 14,944.00
409 Taxas High School Comp & Success $ 19,4000 - 145000 S 12,690.00
428 High Schoot Allstment s 6,500.00 13 - $ 6,500.00
435 Regicnal Day Schoel for Dest S 1,50000 S 113000 S 37000
S 527.978.00 S 718,306.50 S umw
2013-14 *6112" - Sub Cost
* As of 10/21/13
fund Deserigtion Appeop e Balance
161 Maedicald Admin Claims ] - $ 170.00 S {170.00}
168 Bilingual State Allotment $ 62,437.00 H 5,852.05 H $6,574.95
n Regianal Day Schoot Dasf - Local $ 2.455.00 $ 84,74 $ 239128
199 General fund $ 43784600 $ 5396091 $
205 Head Start s - - 43713 S (432.13)
a1 ESEA TWie l Part A $  47,10000 $ 1,533.82 S 45,116.18
224 IDEA Pen B Formuts s 1,600.00 13 3.591.88 S 215
255 ESEA Titla t) Part A - Teach/Prin $ 15,0000 s 187.00 $ 14,.813.00
163 Titte t1) Part A - English Language H 2.000.00 H . $ 2,000.00
428 High Schoal Allatment S 7.000.00 $ - s 7.000.03
438 Regicnal Day Schoo) for Deat $ 1,000.00 $ $ 1,00000
$  $76439.00 $  64,357.50 S 51218150



Bi-Weekly
Bi-Weekly
Bi-Weekly

Sem-Monthly

Personal Leave Reimbursement 2011-2012
Paid
6/8/2012 101-35-6129-xxx299
6/30/2012 287-53-6125-xxx-299
8/31/2012 287-52-6129-xxx-299

6/30/2012 287-53-6125-xxx-299

Gross
$1,356.31
$420.00
$674.25

$52,827.50

$55,278.06

$19.66
$6.09
$9.78

$686.58

$722.11

Med.Tax Med. Tax

$19.66
$6.09
$9.78

$686.58

$722.11



Personal Leave Reimbursement 2010-2011

Paid
Sem-Monthly 6/29/2011 163XXXXXXX 210.00
171XXXXXXX 222.50
199XXXXXXX 45,107.50
2IXXXXXXX 3,060.00
224XXXXXXX 800.00
225 XXXXXXX 300.00
255XXXXXXX 765.00
263 XXXXXXX 255.00
266XXXXXXX 1,062.50
283 XXXXXXX 425.00
428BXXXXXXX 85.00
435XXXXXXX 42.50

$2,335.00



Personal Leave Reimbursement 2009-2010
Paid GROSS PAY
Sem-Monthly 7/7/2010 101XXXXXX $150.00
171IXXXXXX $85.00
199XXXXXX $50,830.00
21IXXXXXX $2,677.50
224XXXXXX $382.50
255XXXXXX  $637.50
263 XXXXXX $120.00
266XXXXXX  $340.00
283XXXXXX  $595.00
285XXXXXX $85.00
428XXXXXX $467.50
435XXXXXX $120.00
$56,490.00



Personal Leave Reimbursement 2008-2009

Paid GROSS PAY
Sem-Monthly 6/26/2009 101XXXXXX $90.00
171XXXXXX $510.00
199XXXXXX $30,675.00
211XXXXXX $85.00
224XXXXXX $435.00
244XXXXXX $90.00
404XXXXXX $425.00

$32,310.00




