
 
 

Public Employees Retirement System of Nevada 
 693 W. Nye Lane, Carson City, NV  89703   (775) 687-4200   Fax (775) 687-5131 

 5740 S. Eastern Ave. Suite 120, Las Vegas, NV 89119  (702) 486-3900   Fax (702) 678-6934 

 Toll Free 1-866-473-7768 Website: www.nvpers.org  Email: nvpers@nvpers.org 
 

 

Critical Need Position Designation Form 
 

 

Reemployment of a retired public employee pursuant to NRS 286.523 is limited to positions of extreme need. An 

employer who desires to employ a retired public employee to fill a position for which there is a critical labor shortage 

must make the determination of reemployment based upon appropriate and necessary delivery of services to the public. 

The critical need designation must be made by the designating authority of the agency in an open meeting.  The 

designated authority shall not designate a position for more than 2 years. To be redesignated, the designating authority 

must consider and make new findings in an open public meeting as to whether the position continues to meet the criteria 

established by law. PERS will compile the forms received from each designating authority and provide a biennial report 

to the Interim Retirement and Benefits Committee (IRBC) of the Legislature. 

 

Agency Contact: Agency Phone:    
 
 

Agency Name:    
 

Critical Need Position Title:    
 

Effective Date of Critical Need Designation:    
 

In an open meeting the designating authority shall make findings based upon the below criteria that supports the 

designation using this form provided by PERS.  Before making a designation, the designating authority shall consider all 

efforts made by the public employer to fill the position through other means. The written findings to be made by the 

designating authority must include: 

 

History of the rate of turnover for the position:    
 

 
 

 

Number of openings for the position and the number of qualified candidates for those openings after all other efforts of 

recruitment have been exhausted:    
 

 
 

 

Length of time the position has been vacant: 
 

 

Difficulty in filling the position due to special circumstances, including special education or experience required for the 

position:    
 

 
 

 

History and success of the efforts to recruit for the position, including advertising, out-of-state recruitment and all 

other efforts made (include copies of advertising or electronic recruitment notices, specifying targeted geographic 

areas):   
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	Text1: BillieJo Hogan - HR Director
	Text2: 775-463-6800
	Text3: Lyon County School District
	Text4: Career and Technical Education (CTE)
	Text5: June 23, 2025
	Text6: The District seems to experience a few CTE teacher
	Text7:  vacancies each year due to relocation or retirement. 
	Text8: We currently have 6 openings for CTE for the upcoming school year.
	Text9: At this time there are not enough qualified candidates available for all of these positions and they have been open since mid March.
	Text10: These positions have been open since mid March.
	Text11: CTE classes are a unique position as they have specialized licenses through Nevada Department of Education.
	Text12: With the basic teaching degrees already lower nationwide, these specialized positions are even more challenging to fill.
	Text13:          LCSD continues to post vacancies across a variety of websites and through online advertising.
	Text14: We have attended numerous job fairs even going out of state as years prior to try and recruit. We also continue to offer
	Text15: incentive bonuses and utilize the Alternative Route to Licensure (ARL) to help fill vacancies.


