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School Board 

Title [IX Grievance Procedure 

important District goal. The District does not discriminate on the basis of sex in any of its 
education programs or activities, and it complies with Title IX of the Education Amendments 
of 1972 (Title IX) and its implementing regulations (34 C.F.R. Part 106) concerning everyone 
in the District9s education programs and activities, including applicants for employment, 
students, parents/guardians, employees, and third parties. 

A_District_employee conditions the provision of an aid, benefit. or service on an 
individual9s participation in unwelcome sexual conduct: or 

Unwelcome conduct determined by a reasonable person to be so severe, pervasive. and 
objectively offensive that it effectively denies a person equal access to the District9s 
educational program or activity; or 

Sexual assault as defined in 20 U.S.C. §1092(f)\(6)(A)(v). dating violence as defined in 34 
U.S.C. §12291(a)(11), domestic violence as defined in 34 U.S.C. §12291(a)(12), or 
stalking as defined in 34 U.S.C. §12291(a)(36). 

Examples of sexual harassment include, but are not limited to, touching. rape. sexual battery, 
sexual abuse, sexual coercion, crude jokes or pictures, discussions of sexual experiences, 
teasing related to sexual characteristics, and spreading rumors related to a person9s alleged 
sexual activities. 
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Constitute sexual harassment. 

Education program or activity includes locations, events, or circumstances where the District 
has substantial control over both the Respondent and the context in which alleged sexual 
harassment occurs. 

Formal Title IX Sexual Harassment Complaint means a document filed by a Complainant or 
signed by the Title [EX Coordinator alleging sexual harassment against a Respondent and 
requesting that the District investigate the allegation. 

Respondent means an individual who has been reported to be the perpetrator of the conduct 
that could constitute sexual harassment. 

Supportive measures mean non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the Complainant or the 
Respondent before or after the filing of a Formal Title LX Sexual Harassment Complaint or 
where no Formal Title [x Sexual | Harassment pe Gomiplant has Ss been filed. ini apheinenee 

- | Formatted: Font: 12 pt 



7265 

The sppericinicraie or designee will ensure that the District prevents and responds to 
allegations of Title CX Sexual Harassment as follows: 

1. Ensures that the District9s comprehensive health ea program in Board policy 

appropriate education about the warning signs, recognition. dangers. ry orayention of 
teen dating violence in grades 7-12. This includes incorporating student social and 
emotional development into the District9s educational program as required by State law 
and in alignment with Board policy 6370, Student Social and Emotional Development 

Superintendent, Title [X Coordinator, Nondiscrimination Coordinator, Building 
Principal, Assistant Building Principal. Dean of Students, or a Complaint Manager. 

Notifies applicants for employment, students, parents/guardians. employees. and collective 
bargaining units of this policy and contact information for the Title [X Coordinator by, ata 
minimum, prominently displaying them on the District9s website, if any, and in each 

handbook made available to such persons. 

Making a Report 

A person who wishes to make a report under this peliey-Title [X grievance procedure may 
make a report to the Title LX Coordinator, Nondiscrimination Coordinator, Building Principal, 
Assistant Building Principal, Dean of Students, a Complaint Manager, or any employee with 
whom the person is comfortable sei 

firwarding the report to the Title IX Coordinator. Sehisnpiseesnhoeceie ton 

- re ahivioges who fails 
to promptly ay or fawn a Teno may be disciplined, up to and including discharge. 

The Superintendent shall insert into this procedure and keep current the name, office address, 
email address, and telephone number of the Title [IX Coordinator. 
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Title [LX Coordinator: 

Title [IX Coordinator: 

Dr. William Schmidt 

7925 Janes Ave. Woodridge, [IL 60517 

schmidtw@woodridge68.org 

630-795-6803 

Processing and Reviewing a Report or Complaint 

without the filing of a Formal Title IX Sexual Harassment Complaint, and (4) explain to the 
Complainant the process for filing a Formal Title 1X Sexual Harassment £ omplaint Uper 

Further, the Title [IX Coordinator will analyze the report to identify and determine whether 
there is another or an additional appropriate method(s) for processing and reviewing it. For any 
report received, the Title IX Coordinator shall at minimum review Board policies 7260, 
Uniform Grievance Procedure; 4180,4Eqne! Emplopment4Opportunity4and Minority 
Keervitment-4010, Workplace Harassment Prohibited; 4060, Abused and Neglected Child 
Reporting; 4050, Employee Ethics; Conduct; and Conflict of Interest; 5020, Harassment of 
Students Prohibited, 5440, Prevention of and Response to Bullying, Intimidation, and 
Harassment, 5470, Teen Dating Violence Prohibited; and 5365, Student Behavior, to 
determine if the allegations in the report require further action-wnderthese-policies, 

Reports of alleged Fitle-<-SexDiseriminationsexual harassment will be confidential to the 
greatest extent practicable, subject to the District9s duty to investigate and maintain an 
educational program or activity that is productive, respectful, and free of Fitte-E<Sex 
Diserimainatiernsexual harassment, 

Formal Title IX Sexual Harassment Complaint Grievance Process 
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The Superintendent or designee shall implement procedures to ensure that all Formal Title LX 

Sexual Harassment Complaints are processed and reviewed according to a Title IX grievance 

process that fully complies with 34 C.F.R. §106.45. The District9s grievance process shall, at 

a minimum: 

3. Treat _Complainants and Respondents equitably by providing remedies to a 

Complainant where the Respondent _is determined to be responsible for sexual 

harassment, and by following a grievance process that complies with 34 C.F.R. § 106.45 

before the imposition of any disciplinary sanctions or other actions against a 

Respondent, 

Require an objective evaluation of all relevant evidence 4 including both inculpatory and 

exculpatory evidence 4 and provide that credibility determinations may not be based 

on a person9s status as a Complainant, Respondent, or witness. 

Require that any individual designated by the District as a Title [X Coordinator, 

investigator, decision-maker, or any person designated by the District to facilitate an 

informal resolution process: 

a._Not have a conflict of interest or bias for or against complainants or respondents 

generally or an individual Complainant or Respondent. 
b. Receive training on the definition of sexual harassment, the scope of the 

District9s education program or activity, how to conduct an investigation and 

grievance process (including hearings. appeals, and informal resolution 
processes, as applicable), and how to serve impartially. 

Require that any individual designated by the District as an investigator receiving training 

on issues of relevance to create an investigative report that fairly summarizes relevant 
evidence. 

Require that any individual designated by the District as a decision-maker receive training 
on issues of relevance of questions and evidence. including when questions and 
evidence about the Complainant9s sexual predisposition or prior sexual behavior are 

not relevant. 

Include a presumption that the Respondent is not responsible for the alleged conduct until 
a determination regarding responsibility is made at the conclusion of the grievance 
process. 

Include reasonably prompt timeframes for conclusion of the grievance process. 

Describe the range of possible disciplinary sanctions and remedies the District may 
implement following any determination of responsibility. 

Base all decisions upon the preponderance of evidence standard. 
Include the procedures and permissible bases for the Complainant_and Respondent to 

appeal. 

Describe the range of supportive measures available to Complainants and Respondents. 
Not require, allow, rely upon, or otherwise use questions or evidence that constitute. or 

seek disclosure of, information protected under a legally recognized privilege, unless 
the person holding such privilege has waived the privilege. 
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Enforcement 

Any District employee who is determined, at the conclusion of the grievance process, to have 
engaged in Title 4X Sex Diseriminationsexual harassment will be subject to disciplinary action 
up to and including discharge. Any third party who is determined, at the conclusion of the 
grievance process, to have engaged in Fitle- b<-Sex Diseriminationsexual harassment will be 
addressed in accordance with the authority of the Board in the context of the relationship of 
the third party to the District, e.g., vendor, parent, invitee, etc. Any District student who is 
determined, at the conclusion of the grievance process, to have engaged in Hitle-b<-Sex 
Diseriminationsexual harassment will be subject to disciplinary action, including, but not 
limited to, suspension and expulsion consistent with student behavior policies. Any person 
making a knowingly false accusation regarding Fitle 1X SexDiseriminationsexual harassment 
will likewise be subject to disciplinary action. 

This policy does not increase or diminish the ability of the District or the parties to exercise 
any other rights under existing law. 

Retaliation Prohibited 

proceeding under this policy. Ane person should report claims of elias using Board ; =alioy 
7260, Uniform Grievance Procedure. 

olicy or for participating in any manner under this policy will be subject to disciplinary action 
up to and including discharge, with regard to employees, or suspension and expulsion, with 
regard to students. 
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LEGALREF.: 20 U.S.C. §1681 et seq., Title [IX of the Educational Amendments of 1972; 
34 C.F.R. Part 106. 

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). * ~~ <| Formatted: Space After: 0 pt, Line spacing: single 
Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). 

Adopted: Board of Education 

Woodridge School District 
January 11, 2021 

Reviewed: OQeteober 28.2024 August 18. 2025 

Amended: October 28.2024 August 18. 2025 
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GENERAL PERSONNEL 

Equal Employment Opportunity and Minority Recruitment 

The School District shall provide equal employment opportunities to all persons regardless of 
their race, color, religion, creed, national origin, sex, sexual orientation, age, ancestry, marital 
status, arrest record, military status, order of protection status, unfavorable military discharge, 
citizenship status, provided the individual is authorized to work in the United States; work 
authorization status; use of lawful products while not at work; being a victim of domestic 
violence, sexual violence, gender violence, or any other crime of violence; genetic information; 
physical or mental handicap or disability, if otherwise able to perform the essential functions of 
the job with reasonable accommodation, pregnancy, childbirth or related medical conditions; 
reproductive health decisions; credit history, unless required as an established bona fide 
occupational requirement of a particular position, conviction record, unless authorized by law; 
family responsibilities; or other legally protected categories. No one will be penalized solely for 
his or her status as a registered qualifying patient or a registered designated caregiver for 
purposes of the Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/. 

Persons who believe they have not received equal employment opportunities should report their 
claims to the Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 
7260, Uniform Grievance Procedure, or in the case of denial of equal employment opportunities 
on the basis of race, color, or national origin, Board policy 7270, Discrimination and Harassment 
on the Basis of Race, Color, and National Origin Prohibited. These individuals are listed below. 
No employee or applicant will be discriminated or retaliated against because he or she: (1) 
requested, attempted to request, used, or attempted to use a reasonable accommodation as allowed 
by the Illinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied information, 
or otherwise participated in an investigation or proceeding involving an alleged violation of this 
policy or State or federal laws, rules or regulations, provided the employee or applicant did not 
make a knowingly false accusation nor provide knowingly false information. 

Minority Recruitment 

The District will aggressively recruit minority employees through such activities as advertising 
openings in minority publications, participating in minority job fairs, and recruiting at colleges 
and universities with significant minority enrollments. The goal of the District will be that the 
staff population mirrors the student population. This policy, however, does not require or permit 
the District to give preferential treatment or special rights based on a protected status without 
evidence of past discrimination. 

Administrative Implementation 

Coordinator may be the Superintendent or a Complaint Manager under Board policy 7260. 
Uniform Grievance Procedure. 
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The Superintendent shall appoint a Title LX Coordinator to coordinate the District's efforts to 
comply with Title [X. 

The Superintendent shall insert into this policy the names, office addresses. email addresses. and 
telephone numbers of the District9s current Nondiscrimination Coordinator. Title [X 
Coordinator, and Complaint Managers. 

; istriet9s ite-The Superintendent shall also use reasonable 
measures to inform staff members and applicants that the District is an equal opportunity 
employer, such as, by posting required notices. 

Non-Discrimination Coordinator: Title [IX Coordinator: 
Dr. William Schmidt Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge [L 60517 
schmidtw(@woodridge68.org schmidtw@woodridge68.org 
(630) 795-6800 (630) 795-6800 

Complaint Manager: Complaint Manager: 

Dr. Anne Bowers Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge IL 60517 
bowersa@woodridge68.org schmidtw(@woodridge68.ore 
(630) 795-6830 (630) 795-6830 

NeidiscelatuntiowCocet ' 

Dr-William Sehimid 

7025-tanes Avene 

Woedridce IL 60517 

f De-Witliam Schmid 

1023-Janes-Ave 7923-tanes Avenue 

Weodridge tL 60517 Weoedridee 60517 



LEGAL REF-:: 

Adopted: 

Amended: 

Reviewed: 

4010 

8 U.S.C. §1324a et seq., Immigration Reform and Control Act. 

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972: 34 
C.F.R. Part 106. 

29 U.S.C. §206(d), Equal Pay Act. 

29 U.S.C. §218d, Fair Labor Standards Act. 

29 U.S.C. §621 et seq., Age Discrimination in Employment Act. 
29 U.S.C. §701 et seqg., Rehabilitation Act of 1973. 

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment 
Rights Act (1994), 

42 U.S.C. §1981 et seq., Civil Rights Act of 1991. 

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 
100. 

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. 
Part 1601. 

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008. 
42 U.S.C. §2000gg et seq., Pregnant Workers Fairness Act. 

42 U.S.C. §2000e(k), Pregnancy Discrimination Act. 

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I. 
Ill. Constitution, Art. I, §§17, 18, and 19. 

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24- 
4, 5/24-4.1, and 5/24-7. 

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act. 

410 ILCS 513/25, Genetic Information Privacy Act. 
740 ILCS 174/, Ill. Whistleblower Act. 

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6- 
101, Ill. Human Rights Act. 

775 ILCS 35/, Religious Freedom Restoration Act. 

820 ILCS 55/10, Right to Privacy in the Workplace Act. 

820 ILCS 70/, Employee Credit Privacy Act. 

820 ILCS 75/, Job Opportunities for Qualified Applicants Act. 
820 ILCS 112/, Ill. Equal Pay Act of 2003. 

820 ILCS 180/30, Victims9 Economic Security and Safety Act. 
820 ILCS 260/, Nursing Mothers in the Workplace Act. 

Board of Education 

Woodridge School District 

June 22, 1998 

Januaryt3.2025 August 18, 2025 

Januaryt3,2025 August 18. 2025 
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GENERAL PERSONNEL 

Staff Development Program 

The Superintendent or designee shall implement a staff development program. The goal ofsuehthe 
program shall be to update and improve the skills and knowledge of staff members in order to 
achieve and maintain a high level of job performance and satisfaction. Additionally, the 
development program for licensed staff members shall be designed to effectuate the-District- and 
any School Improvement Plans so that student learning objectives meet or exceed goals established 
by the District and State. 

Abused and Neglected Child Reporting Act (AN CRA) and Erin9s Law Training 

The staff development program shall include the Abused and Neglected Child Reporting Act 
(ANCRA) mandated reporter training and training on the awareness and prevention of child sexual 
abuse and grooming behaviors (Erin9s Law) training-as follows (see policies 3580, Awareness and 
Prevention of Child Sexual Abuse and Grooming Behaviors, and 4060, Abused and Neglected 
Child Reporting): 

1. Within three months of employment, each staff member must complete mandated reporter 
training from a provider or agency with expertise in reco gnizing and reporting child abuse. 
Mandated reporter training must be completed again at least every three years. 

2. By January 31;2023.-and every-year-after of every year, all school personnel must complete 
evidence-informed training on preventing, reporting, and responding to child sexual abuse, 
grooming behaviors (including sexual misconduct as defined in Faith9s Law), and 
boundary violations. 

In-Service Training Requirements 

The staff development program shall provide, at a minimum, within six months of employment 
and renewed at least once every five (5) years thereafter (unless required more frequently by 
other State or federal law), the in-service training of all District staff who work with pupils on: 
1) Health conditions of students, including but not limited to training on: 

a) Anaphylactic reactions and management, conducted by a person with expertise on 
anaphylactic reactions and management; 

b) Management of asthma, prevention of asthma symptoms, and emergency response in the 
school setting; 

c) The basics of seizure recognition and first aid and emergency protocols, consistent with 
best practice guidelines issued by the Centers for Disease Control and Prevention; 

d) The basics of diabetes care, how to identify when a diabetic student needs immediate or 
emergency medical attention, and whom to contact in case of emergency; 

¬) Current best practices regarding the identification and treatment of attention deficit 
hyperactivity disorder; and 

f) How to respond to an incident involving life-threatening bleeding, including use of a 
school9s trauma bleeding control kit, if applicable. 

2) Social-emotional learning. Training may include providing education to all school personnel
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about the content of the Illinois Social and Emotional Learning Standards, how they apply to 
everyday school interactions, and examples of how social emotional learning can be 
integrated into instructional practices across all grades and subjects. 

3) Developing cultural competency, including but not limited to understanding and reducing 
implicit bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias 
training). 

4) Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along 
with appropriate intervention and referral techniques, including resources and guidelines as 
outlined in 105 ILCS 5/2-3.166 (Ann Marie's Law) and the definitions of trauma, trauma- 
responsive learning environments, and the whole child as set forth in 105 ILCS 5/3-11. 

5) Domestic and sexual violence and the needs of expectant and parenting youth, conducted by 
persons with expertise in domestic and sexual violence and the needs of expectant and 
parenting youth. Training shall include, but is not limited to: 
a) Communicating with and listening to youth victims of domestic or sexual violence and 

expectant and parenting youth; 
b) Connecting youth victims of domestic or sexual violence and expectant and parenting 

youth to appropriate in-school services and other agencies, programs, and services as 
needed; 

c) Implementing the District's policies and procedures regarding such youth, including 
confidentiality; and 

d) Procedures for responding to incidents of teen dating violence that take place at school, on 
school grounds, at school-sponsored activities, or in vehicles used for school-provided 
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 5470, Teen Dating 
Violence Prohibited). 

6) Protections and accommodations for students, including but not limited to training on: 
a) The federal Americans with Disabilities Act as it pertains to the school environment; and 
b) Homelessness. 

7) Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy 
4220, Employee Ethics; Code of Professional Conduct; and Conflict of Interest), including but 
not limited to training on: 

a) Teacher-student conduct; 

b) School employee-student conduct; and 
c) Evidence-informed training on preventing, recognizing, reporting, and responding to child 

sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law). 
8) Effective instruction in violence prevention and conflict resolution, conducted in accordance 

with the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution 
education). 

Additional Training Requirements 

In addition, the staff development program shall include each of the following: 

1) Annual continuing education and/or training opportunities (professional standards) for school 
nutrition program directors, managers, and staff. Each school food authority9s director shall 
document compliance with this requirement by the end of each school year and maintain 
documentation for a three-year period.
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The following individuals must complete concussion training as specified in the Youth Sports 
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an 
interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals 
serving on the Concussion Oversight Team; athletic trainers: game officials of an 
interscholastic athletic activity; and physicians serving on the Concussion Oversight Team. 
For school personnel who work with hazardous or toxic materials on a regular basis, training 
on the safe handling and use of such materials. 
For delegated care aides performing services in connection with a student9s seizure action plan, 
training in accordance with 105 ILCS 150/, the Seizure Smart School Act. 
For delegated care aides performing services in connection with a student's diabetes care plan, 
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act. 
For all District staff, annual sexual harassment prevention training. 
Title IX requirements for training in accordance with 34 C.F.R. §106-84<3 (see Board policy 
7265, Title LX Grievance Procedure). 
Training for all District employees on the prevention of discrimination and harassment based 
on race, color, and national origin in school as part of new employee training and at least once 
every two years. 

2) Training for at least one designated employee at each school about the Prioritization of 

or sexual violence, and for any employees whose duties include the resolution of complaints 
of violations of 105 ILCS 5/26A (see Board policy 5455, Students who are Parents, Expectani 
Parents, or Victims of Domestic or Sexual Violence). 

The Superintendent shall develop protocols for administering youth suicide awareness and 
prevention education to staff consistent with Board policy 5540, Suicide and Depression 
Awareness and Prevention. 

It shall be the responsibility of each employee to attend committee meetings, in-service training 
sessions, workshops, parent-teacher meetings, and other meetings designated by the 
administration. Employees may be required to annually furnish evidence of professional growth. 

| Formatted: Font: 12 pt 
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LEGAL REF.: 4 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972: 34 
C.F.R. Part 106. 

42 US.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 
C.F.R. Parts 210 and 235. 

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 
5/10-22.39, 5/10-23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and-5/24-5, 5/26A. 

105 ILCS 25/1.15, Interscholastic Athletic Organization Act. 

105 ILCS 145/25, Care of Students with Diabetes Act 
105 ILCS 150/25, Seizure Smart School Act. 

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education 
Act. 

325 ILCS 5/4, Abused and Neglected Child Reporting Act. 
745 ILCS 49/, Good Samaritan Act. 

775 ILCS 5/2-109 and 5/5A-103, Ill. Human Rights Act. 

23 Ill_Admin.Code §§ 22.20, 226.800, and Part 525. 
77 Ill.Admin.Code §527.800. 

Adopted: Board of Education 

Woodridge School District 68 

June 22, 1998 

Amended: January3.2025August 18. 2025 

Reviewed: January43-2025 August 18, 2025 
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GENERAL PERSONNEL 

Workplace Harassment Prohibited 

Statement of Policy 

The School District expects the workplace environment to be productive, respectful, and free of 
unlawful discrimination, including harassment. District employees shall not engage in harassment or 
abusive conduct on the basis of an individual9s actual or perceived race, color, religion, national 
origin, ancestry, sex, sexual orientation, age, citizenship status, work authorization status, disability, 
pregnancy, marital status, family responsibilities, reproductive health decisions, order of protection 
status, military status, or unfavorable discharge from military service, nor shall they engage in 
harassment or abusive conduct on the basis of an individual9s other protected status identified in 
Board policy 4010, Equal Employment Opportunity and Minority Recruitment. Harassment of 
students, including, but not limited to, sexual harassment, is prohibited by Board policies 7260, 
Uniform Grievance Procedure; 7265, Title IX Grievance Procedure; 7270, Discrimination and 
Harassment on the Basis of Race, Color, and National Origin Prohibited; 5020 Harassment of 
Students Prohibited; 5440, Prevention of and Response to Bullying, Intimidation, and Harassment; 
and 5470, Teen Dating Violence Prohibited. 

The District will take remedial and corrective action to address unlawful workplace harassment, 
including sexual harassment. 

Sexual Harassment Prohibited 

The School District shall provide a workplace environment free of verbal, physical, or other 
conduct or communications constituting harassment on the basis of sex as defined and otherwise 
prohibited by State and federal law. The District provides annual sexual harassment prevention 
training in accordance with State law. 

District employees shall not make unwelcome sexual advances or request sexual favors or engage in 
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual9s employment; (2) submission to or 
rejection of such conduct by an individual is used as the basis for employment decisions affecting 
such individual; or (3) such conduct has the purpose or effect of substantially interfering with an 
individual9s work performance or creating an intimidating, hostile, or offensive working 
environment. Sexual harassment prohibited by this policy includes, but is not limited to, verbal, 
physical, or other conduct. The terms intimidating, hostile, or offensive include, but are not limited 
to, conduct that has the effect of humiliation, embarrassment, or discomfort. Sexual harassment will 
be evaluated in light of all the circumstances. 

Making a Report or Complaint 

Employees and nonemployees (persons who are not otherwise employees and are directly 
performing services for the District pursuant to a contract with the District, including contractors 

__ 4-{ Formatted: Not Highlight 
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Aggrieved individuals, if they feel comfortable doing so, should directly inform the person 
engaging in the harassing conduct or communication that such conduct or communication is 
offensive and must stop. 

Whom to Contact with a Report or Complaint 

An employee should report claims of harassment, including making a confidential report, to any 
of the following: his/her immediate supervisor, the Building Principal, an administrator, the 
Nondiscrimination Coordinator, Title [X Coordinator, and/or a Complaint Manager. 

Employees may also report claims using Board policy 7260, Uniform Grievance Procedure. If a 
claim is reported using Board policy 7260, then the Complaint Manager shall process and review 
the claim according to that policy, in addition to any response required by this policy. 

telephone numbers of the District9s current Nondiscrimination Coordinator, Title [X Coordinator, 
and Complaint Managers. eh i -aise4serves4asthe4Distriets Fi 

Non-Discrimination Coordinator: _ __.__wlitle IX Coordinator; - 
Dr. William Schmidt Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge [L 60517 
schmidtw@woodridge68.org schmidtw@woodridge68 .org 
(630) 795-6800 (630) 795-6800 

Complaint Manager: a Complaint Manager, 
Dr. Anne Bowers Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge [L 60517 
bowersa@woodridge68. org schmidtw@woodridge68.orge 
(630) 795-6830 (630) 795-6830 
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(630}-195-6839 (630-795-6800 

Investigation Process 

Any District employee who receives a report or complaint of harassment must promptly forward 
the report or complaint to the Nondiscrimination Coordinator, Title |X Coordinator. ora Complaint 
Manager. Any employee who fails to promptly forward a report or complaint may be disciplined, 
up to and including discharge. 

Reports and complaints of harassment will be confidential to the greatest extent practicable, 
subject to the District9s duty to investigate and maintain a workplace environment that is 
productive, respectful, and free of unlawful discrimination, including harassment. 

Reports that Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 
ILCS 5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school 
vendor or volunteer, that occurred: on school grounds during a school activity; or outside of school 
grounds or not during a school activity. 

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 
police 4060, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, 
the complaint shall also be processed under policy 7265, Title Grievance Procedure, or policy 
7260, Uniform Grievance Procedure. 

Enforcement 

A violation of this policy by an employee may result in discipline, up to and including discharge. 
A violation of this policy by a third party will be addressed in accordance with the authority of 
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the Board in the context of the relationship of the third party to the District, +ee.2., vendor, 
parent/guardian, invitee, etc. Any emptoyee-person making a knowingly false accusation 
regarding harassment will likewise be subject to disciplinary action, which for an employee that 
may be up to and including discharge. 

Retaliation Prohibited 

An employee9s employment, compensation, or work assignment shall not be adversely affected by 
complaining or providing information about harassment. Retaliation against employees for 
bringing complaints or providing information about harassment is prohibited (see Board policy 
7260, Uniform Grievance Procedure; 7265, Title IX Grievance Procedure, and 7270, 
Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 
and depending upon the law governing the complaint, whistleblower protection may be available 
under the State Officials and Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 
ILCS 174/), and/or the Ill. Human Rights Act (775 ILCS 5/). 

An employee should report allegations of retaliation to his/her immediate supervisor, the Building 
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager. 
Employees who retaliate against others for reporting or complaining of violations of this policy or 
for participating in the reporting or complaint process will be subject to disciplinary action, up to 
and including discharge. 

Recourse to State and Federal Fair Employment Practice Agencies 

The District encourages all employees who have information regarding violations of this policy to 
report the information pursuant to this policy. The following government agencies are available to 
assist employees: the Ill. Dept. of Human Rights and the U.S. Equal Employment Opportunity 
Commission. 

The Superintendent shall also use reasonable measures to inform staff members, applicants, and 
nonemployees of this policy, which shall include posting on the District website and/or making 
this policy available in the District9s administrative office, and including this policy in the 
appropriate handbooks.
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LEGAL REF.: 42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. 
§1604.11. 

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 
C.F.R. Part 106. 

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act. 
775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2- 

109, 5/5-102, and 5/5-102.2, Ill. Human Rights Act. 
56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220. 
Vance v. Ball State Univ., 570 U.S. 421 (2013). 
Crawford v. Metro. Gov9t of Nashville & Davidson Cnty., 555 U.S. 271 (2009). 
Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005). 
Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998). 
Burlington Indus. v. Ellerth, 524 U.S. 742 (1998). 

Faragher v. City of Boca Raton, 524 U.S. 775 (1998). 
Harris v. Forklift Systems, 510 U.S. 17 (1993). 
Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992). 

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986). 
Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009). 
Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004). 

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001). 

Sangamon Cnty. Sheriff's Dept. v. Ill. Human Rights Com9n, 233 Ill.2d 125 (Ill. 
2009). 

Adopted: Board of Education 

Woodridge School District 

June 22, 1998 

Amended: Janvary13.2025 August 18, 2025 

Reviewed: January 432025 August 18, 2025 



5010 

STUDENTS 

Equal Educational Opportunities 

Equal educational and extracurricular opportunities shall be available for all students without 
regard to color, race, satienalit-national origin, religion, sex, sexual orientation, ancestry, age, 
physical or mental disability, gender identity, status of being homeless, immigration status, order 
of protection status, military status, unfavorable military discharge, reproductive health 
decisions, or actual or potential marital or parental status, including pregnancy. Further, the 
District will not knowingly enter into agreements with any entity or any individual that 
discriminates against students on the basis of sex or any other protected status, except that the 
District remains viewpoint neutral when granting access to school facilities under School Board 
policy. Any student may file a discrimination grievance by using Board policy 7260, Uniform 
Grievance Procedure, or in the case of discrimination on the basis of race, color, or national 
origin, Board policy 7270, Discrimination and Harassment on the Basis of Race, Color, and 
National Origin Prohibited. 

Sex Equity 

No student shall, os-the-basis-efbased on sex, sexual orientation, or gender identity be denied 
equal access to programs, activities, services, or benefits or be limited in the exercise of any 
right, privilege, advantage, or denied equal access to educational and estra- 
currettumextracurricular programs and activities. 
Any student may file a sex equity complaint by using Board policy 7260, Uniform Grievance 
Procedure. A student may appeal the School Board9s resolution of the complaint to the Regional 
Superintendent of Schools (pursuant to 105 ILCS 5/3-10-ef the Schoo} Cede) and, thereafter, to 
the State Superintendent of Education (pursuant to 105 ILCS 5/2-3.8-0f the Scheel Code), 

Any student may file a sexual harassment complaint by using Board policy 7265. TitleiX 
Grievance Procedure. ; 

Administrative Implementation 

The Superintendent shall appoint a Nondiscrimination Coordinator-4he-alse-servas-as-the 
Dsteiet-s- and a Title DX Coordinator. The Superintendent and Principals shall use reasonable 
measures to inform staff members and students of this policy and grievance procedure. 

ni + Formatted: Font: Italic 
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LEG. REF.: 20 US.C. $1681 et seq.. Title IX of the Education Amendments of 1972. 34 _ > Formatted: Font: 12 pt 

29 U.S.C. $791 et seq.. Rehabilitation Act of 1973: 34 C.F.R. Part LO4., 
42 U.S.C. §2000d. Title VI of the Civil Rights Act of 1964. 34 C.F.R. Part 100. 
42 U.S.C. §11431 et seq.. McKinney-Vento Homeless Assistance Act 
Good News Club v. Milford Central Sch.. $33 U.5. 98 (2001), 
Ill. Constitution, Art. 1. $18. 

3/26A, and 5/27-1. 
73 ILCS 5/1-101 et seq.. Illinois Human Rights Act. 

775 ILCS 35/5, Religious Freedom Restoration Act. <= = ] Formatted: IASB LEGAL REF INDENT, Indent: Left: 0", Fi 
g1.240 and Part 200. Fite-<29-U SCs 1621 e¢ <line: 0", Tab stops: Not at -1" 

Adopted: Board of Education 

Woodridge School District 

October 25, 1999 

Amended: danuary+t3,2025 A ucust 18, 2025 

Reviewed: Janvanyt3-2025Aueust 18, 2025 
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STUDENTS 

Harassment of Students Prohibited 

No person, including a School District employee or agent, or student, shall harass, intimidate, or 
bully a student on the basis of actual or perceived: race; color; national origin; military status; 
unfavorable discharge status from military service; sex; sexual orientation; gender identity; 
gender-related identity or expression; ancestry; age; religion; physical or mental disability; order 
of protection status; status of being homeless; actual or potential marital or parental status, 
including pregnancy; physical appearance; socioeconomic status; academic status; association 
with a person or group with one or more of the aforementioned actual or perceived 
characteristics; or any other distinguishing characteristic. The District will not tolerate harassing, 
intimidating conduct, or bullying whether verbal, physical, sexual, or visual, that affects the 
tangible benefits of education, that unreasonably interferes with a student9s educational 
performance, or that creates an intimidating, hostile, or offensive educational environment. 

Sexual Harassment Prohibited 

The District shall provide an educational environment free of verbal, physical, or other conduct 
or communications constituting harassment on the basis of sex as defined and otherwise 
prohibited by State and federal law. See Board policies 7265, Title LX Grievance Procedure, and 
7260, Uniform Grievance Procedure. 

Making a Report or Complaint 

Students are encouraged to promptly report claims or incidents of bullying, intimidation, 
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination 
Coordinator, Complaint Manager, Building Principal, Asseciate-Assistant Building Principal, 
Dean of Students, or any employee with whom the student is comfortable speaking. Students- 

Reports under this policy will be considered a report under Board policy 7260, Uniform 
Grievance Procedure, and/or Board policy 7265, Title LX Grievance Procedure. The 
Nondiscrimination Coordinator, Title IX Coordinator, and/or Complaint Manager or designee 
shall process and review the report according to the appropriate grievance procedure. The 
Superintendent shall insert into this policy the names, office addresses, email addresses, and 
telephone numbers of the District9s current Nondiscrimination Coordinator, Title [X 
Coordinator, and Complaint Managers. The Nondiscrimination Coordinator also serves as the 
District9s Title [X Coordinator. 

Non-Discrimination Coordinator: Title [IX Coordinator: 
Dr. William Schmidt Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge IL 60517 
schmidtw@woodridge68.ore schmidtw@woodridge68.ore 
(630) 795-6800 (630) 795-6800 
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Complaint Manager: . Complaint Manager: 
Dr. Anne Bowers Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge IL 60517 
bowersa(@woodridge68.org schmidtw(@woodridge68.ore 
(630) 795-6830 (630) 795-6830 

Now Derdntievien 2 ij ; 
De Willi Sehmid 

ae . 

63.0)-795 686 

bewersa@woodridged68.ore sha by e 2 

The Superintendent shall use reasonable measures to inform staff members and students of this 
policy, by including: 

1. For students, age-appropriate information about the contents of this policy in the 
District9s student handbook, on the District website, and if applicable, in any other areas 
where policies, rules, and standards of conduct are otherwise posted in each school. 

2. For staff members, this policy in the appropriate handbooks, if applicable, and/or in any 
other areas where policies, rules, and standards of conduct are otherwise made available 
to staff. 

Investigation Process 

Any District employee who receives a report or complaint of harassment must promptly forward 
the report or complaint to the Nondiscrimination Coordinator, Title [X Coordinator, or a 
Complaint Manager. An employee who fails to promptly comply may be disciplined, up to and 
including discharge. 

Reports and complaints of harassment will be confidential to the greatest extent practicable, 
subject to the District9s duty to investigate and maintain an educational environment that is 
productive, respectful, and free of unlawful discrimination, including harassment. 

For any report or complaint alleging sexual harassment that, if true, would implicate Title [X of 
the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Neadiserimination4Title [X 
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Coordinator or designee shall consider whether action under Board policy 7265, Title LX Grievance 
Procedure, should be initiated. 

For any report or complaint alleging harassment on the basis of race, color, or national origin, the 
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board 
policy 7270, Discrimination and Harassment on the Basis of Race, Color, and National Origin 
Prohibited. 

For any other alleged student harassment that does not require action under policy 7265, Title LY 
Grievance Procedure, or 7270 Discrimination and Harassment on the Basis of Race, Color, and 
National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or 
designee shall consider whether an investigation under policies 7260, Uniform Grievance 
Procedure, and/or 5365, Student Behavior, should be initiated, regardless of whether a written 
report or complaint is filed. 

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 
ILCS 5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a 
school vendor or volunteer, that occurred: on school grounds during a school activity; or outside 
of school grounds or not during a school activity. 

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 
policy 4060, Abused and Neglected Child Reporting. In addition to reporting the suspected 
abuse, the complaint shall also be processed under Board policy 7265, Title LX Grievance 
Procedure, or Board policy 7260, Uniform Grievance Procedure. 

Enforcement 

Any District employee who is determined, after an investigation, to have engaged in conduct 
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any 
third party who is determined, after an investigation, to have engaged in conduct prohibited by 
this policy will be addressed in accordance with the authority of the Board in the context of the 
relationship of the third party to the District, e.g., vendor, parent/guardian, invitee etc. Any 
District student who is determined, after an investigation, to have engaged in conduct prohibited 
by this policy will be subject to disciplinary action, including but not limited to, suspension and 
expulsion consistent with the behavior policy. Any person making a knowingly false accusation 
regarding prohibited conduct will likewise be subject to disciplinary action.
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Retaliation Prohibited 

Retaliation against any person for bringing complaints or providing information about harassment is 
prohibited (see policies 7260, Uniform Grievance Procedure; 7265, Title LX Grievance Procedure; 
and 7270 Discrimination and Harassment on the Basis of Race, Color, and National Origin 
Prohibited). 

Students should report allegations of retaliation to the Building Principal, an administrator, the 
Nondiscrimination Coordinator, and/or a Complaint Manager. 

LEG. REF:: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 
34 C.F.R. Part 106. 
29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104. 
42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100. 
105 ILCS 5/10-20.12, 10-22.5, 5/10-23.13, 5/26A, 5/27-1, and 5/27-23.7. 
775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 
23 Ill. Admin.Code §1.240 and Part 200. 

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 
Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992). 
Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). 
West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000). 

Adopted: Board of Education 

Woodridge School District 

October 25, 1999 

Amended: January 13,2025 August 18, 2025 

Reviewed: Janvaryt3,2025 August 18, 2025 



STUDENTS 

Prevention of and Response to Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student9s ability to learn and a school9s ability 
to educate. Preventing students from engaging in these disruptive behaviors and providing all 
students equal access to a safe, non-hostile learning environment are important District goals. The 
District is committed to preventing bullying, intimidation and harassment in all of its forms, as 
well as educating students, staff and the public about the types of behaviors that could result in 
bullying, intimidation or harassment. It is the District9s goal to prevent and eliminate these 
disruptive behaviors before they rise to the level of bullying, intimidation or harassment, and to 
address these behaviors as soon as practicable. 

Bullying on the basis of actual or perceived race, color, religion, sex, national origin, ancestry, 
physical appearance, socioeconomic status, academic status, pregnancy, parenting status, 
homelessness, age, marital status, physical or mental disability, military status, unfavorable 
discharge status from the military service, sexual orientation, gender-related identity or expression, 
order of protection status, association with a person or group with one or more of the 
aforementioned actual or perceived characteristics, or any other distinguishing characteristic is 
prohibited in each of the following situations: 

1. During any school-sponsored education program or activity. 
2. While in school, on school property, on school buses or other school vehicles, at designated 

school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned 
events or activities. 

3. Through the transmission of information from a school computer, a school computer 
network, or other similar electronic school equipment. 

4. Through the transmission of information from a computer that is accessed at a nonschool- 
related location, activity, function, or program or from the use of technology or an 
electronic device that is not owned, leased, or used by the School District or school if the 
bullying causes a substantial disruption to the educational process or orderly operation of 
a school. This paragraph (item #4) applies only when a school administrator or teacher 
receives a report that bullying through this means has occurred; it does not require staff 
members to monitor any nonschool-related activity, function, or program. 

Definitions from 105 ILCS 5/27-23.7 

Bullying includes cyber-bullying and means any severe or pervasive physical or verbal act or 
conduct, including communications made in writing or electronically, directed toward a student or 
students that has or can be reasonably predicted to have the effect of one or more of the following: 

1. Placing the student or students in reasonable fear of harm to the student9s or students9 
person or property; 

2. Causing a substantially detrimental effect on the student9s or students9 physical or mental 
health; 

3. Substantially interfering with the student9s or students9 academic performance; or 
4. Substantially interfering with the student9s or students9 ability to participate in or benefit 

from the services, activities, or privileges provided by a school.
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Bullying may take various forms, including without limitation one or more of the following: 
harassment, threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, 
theft, public humiliation, destruction of property, or retaliation for asserting or alleging an act of 
bullying. This list is meant to be illustrative and non-exhaustive. 

Cyber-bullying means bullying through the use of technology or any electronic communication, 
including without limitation any transfer of signs, signals, writing, images, sounds, data, or 
intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic 
system, photo-electronic system, or photo-optical system, including without limitation electronic 
mail, Internet communications, instant messages, or facsimile communications. Cyber-bullying 
includes the creation of a webpage or weblog in which the creator assumes the identity of 
another person or the knowing impersonation of another person as the author of posted content 
or messages if the creation or impersonation creates any of the effects enumerated in the 
definition of bullying. Cyber-bullying also includes the distribution by electronic means of a 
communication to more than one person or the posting of material on an electronic medium that 
may be accessed by one or more persons if the distribution or posting creates any of the effects 
enumerated in the definition of bullying. 

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, 
such as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and 
community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and 
productive learning climate, (iv) teach students the personal and interpersonal skills they will need 
to be successful in school and society, (v) serve to build and restore relationships among students, 
families, schools, and communities, (vi) reduce the likelihood of future disruption by balancing 
accountability with an understanding of students9 behavioral health needs in order to keep students 
in school, and (vii) increase student accountability if the incident of bullying is based on religion, 
race, ethnicity, or any other category that is identified in the IL. Human Rights Act. 

School personnel means persons employed by, on contract with, or who volunteer in a school 
district, including without limitation school and school district administrators, teachers, , school 
social workers, school counselors, school psychologists, school nurses, cafeteria workers, 
custodians, bus drivers, school resource officers, and security guards. 

Bullying Prevention and Response Plan 

The Superintendent or designee shall develop and maintain a bullying prevention and response 
plan that advances the District9s goal of providing all students with a safe learning environment 
free of bullying and harassment. This plan must be consistent with the requirements listed below; 
each numbered requirement, 1-12, corresponds with the same number in the list of required policy 
components in 105 ILCS 5/27-23.7(b) 1-12. 

1. The District uses the definition of bullying as provided in this policy. 
2. Bullying is contrary to State law and the policy of this District. However, nothing in the 

District9s bullying prevention and response plan is intended to infringe upon any right to 
exercise free expression or the free exercise of religion or religiously based views protected 
under the First Amendment to the U.S. Constitution or under Section 3 of Article I of the 
Illinois Constitution.
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3. Students are encouraged to immediately report bullying. A report may be made orally or 

in writing to the Nond-Discrimination Coordinator. Title IX Coordinator, Building 
Principal. Assistant Building Principal, Dean of Students, a Complaint Manager, or any 
staff member with whom the student is comfortable speaking. Anyone, including staff 
members and parents/guardians, who has information about actual or threatened bullying 
is encouraged to report it to the District named officials or any staff member. The District 
named officials and all staff members are available for help with a bully or to make a report 
about bullying. Anonymous reports are also accepted; however, this shall not be construed 
to permit formal disciplinary action solely on the basis of an anonymous report. 

Non-Discrimination Coordinator: Title IX Coordinator: 
Dr. William Schmidt Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge IL 60517 
schmidtw@woodridge68.org schmidtw@woodridge68.org 
(630) 795-6800 (630) 795-6800 

Complaint Manager: Complaint Manager: 
Dr. Anne Bowers Dr. William Schmidt 
7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge IL 60517 
bowersa(@woodridge68.org schmidtw@woodridge68 .org 
(630) 795-6830 (630) 795-6830 

De. P De-William Schmid 

2525-Mitehell Drive 7923-tanesAvenue Woedridee 1 -60517 Woedridee IL 60517 

Ser S Bg 3 ash TNS-6 S00 

4. Consistent with federal and State laws and rules governing student privacy rights, the 
Superintendent or designee shall promptly inform the parent(s)/guardian(s) of every 
student involved in an alleged incident of bullying, within 24 hours after the school9s 
administration is made aware of the student9s involvement in the incident. As appropriate, 
the school9s administration shall also discuss the availability of social work services, 
counseling, school psychological services, other interventions, and restorative measures. 
The school shall make diligent efforts to notify a parent or legal guardian, utilizing all 
contact information the school has available or that can be reasonably obtained within the 
24-hour period. 

Ds The Superintendent or designee shall promptly investigate and address reports of bullying, 
by, among other things: 
a. Making all reasonable efforts to complete the investigation within 10 school days after 

the date the report of a bullying incident was received and taking into consideration 
additional relevant information received during the course of the investigation about 
the reported bullying incident.
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b. Involving appropriate school support personnel and other staff persons with 

knowledge, experience, and training on bullying prevention, as deemed appropriate, in 
the investigation process. 

c. Notifying the Building Principal or school administrator or designee of the reported 
incident of bullying as soon as possible after the report is received. 

d. Consistent with federal and State laws and rules governing student privacy rights, 
providing parents/guardians of the students who are parties to the investigation 
information about the investigation and an opportunity to meet with the Building 
Principal or school administrator or his or her designee to discuss the investigation, the 
findings of the investigation, and the actions taken to address the reported incident of 
bullying. 

The Superintendent or designee shall investigate whether a reported incident of bullying is 
within the permissible scope of the District9s jurisdiction and shall require that the District 
provide the victim with information regarding services that are available within the District 
and community, such as counseling, support services, and other-presraniscommunity- 
based services. 
The Superintendent or designee shall use interventions to address bullying, that may 
include, but are not limited to, school social work services, restorative measures, social- 
emotional skill building, counseling, school psychological services, and community-based 
services. 
A reprisal or retaliation against any person who reports an act of bullying is prohibited. 
Any person9s act of reprisal or retaliation will be subject to disciplinary action, up to and 
including discharge with regard to employees, or suspension and/or expulsion with regard 
to students. 
A student will not be punished for reporting bullying or supplying information, even if the 
District9s investigation concludes that no bullying occurred. However, a person who is 
found to have falsely accused another of bullying, as a means of retaliation, as a means of 
bullying, or provided false information will be treated as either: (a) bullying, (b) student 
discipline up to and including suspension and/or expulsion, and/or (c) both (a) and (b) for 
purposes of determining any consequences or other appropriate remedial actions. 
The District9s bullying prevention and response plan must be based on the engagement of 
a range of school stakeholders, including students and parents/guardians. 
The Superintendent or designee shall post this policy on the District9s publicly accessible 
website, if any, and include it in the student handbook, and, where applicable, post it where 
other policies, rules, and standards of conduct are currently posted. The policy must also 
be distributed annually to parents/guardians, students, and school personnel, including new 
employees when hired, and must also be provided periodically throughout the school year 
to students and faculty. 
Pursuant to State law and policy 7410, Board Policy Development, the Board monitors this 
policy every two years by conducting a review and re-evaluation of this policy to make any 
necessary and appropriate revisions. The Superintendent or designee shall assist the Board 
with its evaluation and assessment of this policy9s outcomes and effectiveness. Updates to 
this policy will reflect any necessary and appropriate revisions. This process shall include, 
without limitation: 

The frequency of victimization; 

Student, staff, and family observations of safety at a school; 
Identification of areas of a school where bullying occurs; 
The types of bullying utilized; and p

P
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e. Bystander intervention or participation. 
The evaluation process may use relevant data and information that the District already 
collects for other purposes. Acceptable documentation to satisfy the re-evaluated policy 
submission include one of the following: 

+)L____An updated version of the policy with the amendment/modification date included in« - - { Formatted: Numbered + Level: 1 + Numbering Style: i, ii, iii, the reference portion of the policy; | Sate ap Lt Alignment: Right + Aligned at: 0.5" + 
2ii. __Ifno revisions are deemed necessary, a copy of board minutes indicating that the policy 

was re-evaluated and no changes were deemed to be necessary, or a signed statement 
from the board; or 

3iii. __A signed statement from the Board President indicating that the Board reevaluated the 
policy and no changes to it were necessary. 

The Superintendent or designee must post the information developed as a result of the 
policy evaluation on the District9s website, or if a website is not available, the information 
must be provided to school administrators, Board members, school personnel, 
parents/guardians, and students. Reviews and re-evaluations in years they are due must be 
submitted to ISBE. 

12. The District9s bullying prevention plan must be consistent with other Board policies. 

LEG. REF.: 405 ILS 49/1 et seq. 

105ILCS 5/10-20.14, 5/24-24, and 5/27-23.7. 

23 [ll.Admin.Code § 1.240 and 1.280. 

Adopted: Board of Education 

Woodridge School District 68 
January 28, 2008 

Reviewed: Januaryt3,2025 August 18, 2025 

Amended: August 92024 August 18, 2025 
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Teen Dating Violence Prohibited 

Engaging in teen dating violence that takes place at school, on school property, at school- 
sponsored activities, or in vehicles used for school-provided transportation is prohibited. 
For purposes of this policy, the term teen dating violence occurs whenever a student who 
is 11 to 19 years of age uses or threatens to use physical, mental, or emotional abuse to 
control an individual in the dating relationship; or uses or threatens to use sexual violence 
in the dating relationship. 

The Superintendent or designee shall develop and maintain a program to respond to 
incidents of teen dating violence that: 

1. Fully implements and enforces each of the following Board policies: 
a. 7260, Uniform Grievance Procedure. This policy provides a method for any 

student, parent/guardian, employee, or community member to file a complaint 

if he or she believes that the School Board, its employees, or its agents have 

violated his or her rights under the State or federal Constitution, State or 
federal statute, Board policy, or various enumerated bases. 

7265, Title IX Grievance Procedure. This policy prohibits any person from 

engaging in sex4diserimination,inchidine sex-basedsexual harassment in 

violation of Title LX of the Education Amendments of 1972. Prohibited 

conduct includes but is not limited to sexual assault, dating violence, domestic 
violence, and stalking. 

5020, Harassment of Students Prohibited. This policy prohibits any person 

from harassing intimidating, or bullying a student based on the student9s 

actual or perceived characteristics of sex; sexual orientation; gender identity; 

and gender-related identity or expression (this policy includes more protected 
statuses). 

5440, Prevention of and Response to Bullying, Intimidation, and Harassment. 

This policy prohibits students from engaging in bullying, intimidation, and 

harassment at school, school-related events and electronically. Prohibited 

conduct includes threats, stalking, physical violence, sexual harassment, 

sexual violence, theft, public humiliation, destruction of property, or 
retaliation for asserting or alleging an act of bullying. 

Encourages anyone with information about incidents of teen dating violence to 
report them to any of the following individuals: 
a. Any school staff member. School staff shall respond to incidents of teen 

dating violence by following the District9s established procedures for the 

prevention, identification, investigation, and response to bullying and school 
violence. 

The Nondiscrimination Coordinator, Building Principal, Assistant Building 

Principal, Dean of Students, or a Complaint Manager identified in policy 
5020, Harassment of Students Prohibited. 

Incorporates age-appropriate instruction in grades 7 through 12, in accordance 

with the District9s comprehensive health education program in Board policy 6040, 

Curriculum. This includes incorporating student social and emotional



development into the District9s educational program as required by State law and 
in alignment with Board policy 6370, Student Social and Emotional Development. 

4. Incorporates education for school staff, as recommended by _ the 
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, 
Dean of Students, or a Complaint Manager and Board policy 4100. Sia/f . - 4 Formatted: Font: Italic 
Development Program. 

5. Notifies students and parents/guardians of this policy. 

LEGAL REF-.: 105 ILCS 110/3.10. 

Adopted: Board of Education 

Woodridge School District 
January 13, 2014 

Amended: Januaryt3.2025 August 18, 2025 

8Reviewed: Januaryt3,2025 August 18, 2025 



School Board 

Uniform Grievance Procedure 

Any student, parent/guardian, employee, or community member should notify any District 
Complaint Manager if he or she believes that the School Board, its employees, or its agents 
have violated his or her rights guaranteed by the State or federal Constitution, State or 
federal statute, or Board policy, or has a complaint regarding any one of the following: 

1. Title II of the Americans with Disabilities Act 

3 
5:4, Discrimination and/or harassment on the basis of race, color, or national origin 

prohibited by the Illinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil 

Harassment on the Basis of Race, Color, and National Origin Prohibited) 
4:5. Title VII of the Civil Rights Act, 42 U.S.C. §2000e et seq. (see also number 4, 

above, for discrimination and/or harassment on the basis of race, color, or national 
origin) 

5-6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 
ILCS 430/70-5(a): Mlinois Human Rights Act, 775 ILCS 5/ and Title VII of the 
Civil Rights Act of 1964, 42 U.S.C. §2000d et seq. (Title LX sexual harassment 
complaints are addressed under policy 7265, Title IX Grievance Procedure) 

6-7. Bullying, 105 ILCS 5/27-23.7 
7-8. Misuse of District-funds inehidinge but-nettimitedto-funds-received for services to 

improve educational opportunities for educationally disadvantaged or deprived 
children 

®-2,__ Curriculum, instructional materials, and/or programs (challenges to textbook and 
instructional materials will be referred to the procedures under Board Policy 6400) 

>: 10. Victims9 Economic Security and Safety Act, 820 ILCS 180/ 
LO.1 1. Illinois Equal Pay Act of 2003, 820 ILCS 112/ 

4.12. Provision of services to homeless students 
'2.13. Illinois Whistleblower Act, 740 ILCS 174/- 
83.14. Misuse of genetic information (_prohibited by the Illinois Genetic Information 

Privacy Act (GIPA), 410 ILCS 513/: and Titles I and II of the Genetic Information 
Nondiscrimination Act (GINA), 42 U.S.C. §2000ff et seq.) 

i4- (5. Employee Credit Privacy Act, 820 ILCS 70/. 
85-16. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60 (P-A-190-293 

btermatesetition 

The Complaint Manager will first attempt to resolve complaints without resorting to the 
grievance procedures in this policy. If a formal complaint is filed under this policy, the 
Complaint Manager will address the complaint promptly and equitably. A student and/or 
parent/guardian filing a complaint under this policy may forego any informal suggestions 
and/or attempts to resolve it and may proceed directly to this grievance procedure. The 
District does not require a student or parent/guardian complaining of any form of 
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harassment to attempt to resolve allegations directly with the accused (or the accused9s 
parent(s)/guardian(s)); this includes mediation. 

Right to Pursue Other Remedies Not Impaired 
The right of a person to prompt and equitable resolution of a complaint filed under this 
policy shall not be impaired by the person9s pursuit of other remedies, e.g., criminal 
complaints, civil actions, etc;. Use of this grievance procedure is not a prerequisite to the 
pursuit of other remedies and use of this grievance procedure does not extend any filing 
deadline related to the pursuit of other remedies. If a person is pursuing another remedy 
subject to a complaint under this policy, the District will continue with a simultaneous 
investigation under this policy. 

Deadlines 

All deadlines under this procedure may be extended as deemed appropriate by the 
Complaint Manager. As used in this policy, <school business days= means days on which 
the District9s main office is open. 

Filing a Complaint 

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance 

procedure may do so by filing a complaint with any District Complaint Manager. The 
Complainant shall not be required to file a complaint with a particular Complaint 
Manager; and may request a Complaint Manager of the same gender. 

The Complaint Manager may request the Complainant to provide a written statement 
regarding the nature of the complaint or require a meeting with a student9s 

parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed. 

For any complaint alleging bullying and/or cyberbullying of students, the Complaint 

Manager or designee shall process and review the complaint under Board policy 5440, 

Prevention of and Response to Bullying, Intimidation, and Harassment, in addition to any 
response required by this policy. 

For any complaint alleging sex discrimination that, if true, would implicate Title LX of the 

Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or 

designee shall process and review the complaint under Board policy 7265, Title IX 
Grievance Procedure. 

For any complaint alleging harassment on the basis of race, color, or national origin, the 

Nondiscrimination Coordinator or a Complaint Manager or designee shall process and 

review the complaint under Board policy 7270, Discrimination and Harassment on the 

Basis of Race, Color, and National Origin Prohibited, in addition to any response 
required by this policy. 

For any complaint alleging sexual harassment or other violation of Board policy 4180, 

Workplace Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint 

Manager or designee shall process and review the complaint according to that policy, in
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addition to any response required by this policy, and shall consider whether an 
investigation under Board policy 4220, Employee Ethics; Code of Professional Conduct; 
and Conflict of Interest, should be initiated. 

Investigation Process 
The Complaint Manager will investigate the complaint, or appoint a qualified person to 
undertake the investigation on his or her behalf. The Complaint Manager shall ensure both 
parties have an equal opportunity to present evidence during the investigation. The 
complaint and identity of the Complainant, will not be disclosed except: (1) as required by 
law, this policy, or any collective bargaining agreement, (2) as necessary to fully 
investigate the complaint, or (3) as authorized by the Complainant. 

The identity of any student witnesses will not be disclosed except: (1) as required by law, 
this policy, or any collective bargaining agreement, (2) as necessary to fully investigate the 
complaint, or (3) as authorized by the parent/guardian of the student witness, or by the 
student if the student is 18 years of age or older. 

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint 
under this policy about the status of the investigation. Within 30 school business days after 
the date the complaint was filed, the Complaint Manager, or designee shall file a written 
report of his or her findings with the Superintendent. The Complaint Manager, or designee 
may request an extension of time from the Superintendent. The Superintendent will keep 
the Board informed of all formal complaints. 

If a complaint contains allegations involving the Superintendent or Board member(s), the 
written report shall be filed directly with the Board, which will make a decision in 
accordance with paragraph four of the following section of this policy. 

Decision and Appeal 
Within five (5) school business days after receiving the Complaint Manager9s-4sr 
designee-s- report, the Superintendent shall provide his or her written decision to the 
Complainant and the accused as well as to the Complaint Manager. All decisions shall be 
based on the preponderance of evidence (more likely than not) standard. 

Within 10 school business days after receiving the Superintendent9s decision, the 
Complainant or the accused may appeal the decision to the Board by making a written 
request to the Complaint Manager. The Complaint Manager shall promptly forward all 
materials relevant to the complaint and appeal to the Board. 

Within 30 school business days after receipt an appeal of the Superintendent9s decision, 
the Board shall affirm, reverse, or amend the Superintendent9s decision or direct the 
Superintendent to gather additional information. Within five (5) school business days after 
the Board9s appeal decision, the Superintendent shall inform the Complainant and the 
accused of the Board9s decision.
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For complaints containing allegations involving the Superintendent or Board member(s), 
within 30 school business days after receiving the Complaint Manager9s or outside 
investigator9s report, the Board shall provide its written decision to the Complainant and 
the accused as well as to the Complaint Manager. 

This policy shall not be construed to create an independent right to a hearing before the 
Superintendent or Board. The failure to strictly follow the procedures or other timelines 
in this grievance procedure does not automatically prejudice a party. 

Appointing a Nondiscrimination Coordinator, Title 1X Coordinator, and Complaint 
Managers 
The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District9s 
efforts to provide equal opportunity employment and educational opportunities and 
prohibit the harassment of employees, students, and others. -he4Nendiserimination 
Coordinator alse-serves-as the District's Title IX Coordinator, 

The Superintendent shall appoint a Title [x Coordinator to coordinate the District9s efforts 
to comply with Title [X. 

The Superintendent shall appoint at least one Complaint Manager to administer this policy. 
If possible, the Superintendent will appoint two Complaint Managers, ene-ef-eacheach of 
a different gender. The District9s Nondiscrimination Coordinator may be appointed as one 
of the Complaint Managers. 

The Superintendent shall insert into this policy and keep current the names, addresses, and 
telephone numbers of the Nondiscrimination Coordinator and the Complaint Managers. 

- { Formatted: Right: -0.5" Non-Discrimination Coordinator: Title [LX Coordinator: 

Dr. William Schmidt Dr. William Schmidt 

7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave.. Woodridge IL 60517 
schmidtw@woodridge68.org schmidtw(@woodridge68 org 
(630) 795-6800 (630) 795-6800 

Complaint Manager: Complaint Manager: 

Dr. Anne Bowers Dr. William Schmidt 

7925 Janes Ave., Woodridge IL 60517 7925 Janes Ave., Woodridge IL 60517 

bowersa@woodridge68.org schmidtw@woodridge68.org 
(630) 795-6830 (630) 795-6830 
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LEGAL REF: 

8 U.S.C. §1324a et seq., Immigration Reform and Control Act. 

20 US.C. §1232g, Family Education Rights Privacy Act. 

20 U.S.C. §1400, The Individuals with Disabilities Education Act. 

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 
106. 

29 U.S.C. §206(d), Equal Pay Act. 

29 US.C. §621 et seq., Age Discrimination in Employment Act. 
29 U.S.C. §791 et seq., Rehabilitation Act of 1973. 
29 US.C. §2612, Family and Medical Leave Act. 

42 US.C. §2000d et seq., Title VI of the Civil Rights Act of 1964. 
42 US.C. §2000e et seq., Title VII of the Civil Rights Act of 1964. 
42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act. 

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act. 

42 US.C. §12101 et seq., Americans With Disabilities Act; 28 C.F.R. Part 35. 
105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10- 

20.69, 5/10-20.75, 5/10-22.5, 5/22-19, 5/22-95 (final citation pending), 
5/24-4, 5/27-1, 5/27-23.7, and 45/1-15. 

S ILCS 415/10(a)(2), Government Severance Pay Act. 

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act. 
410 ILCS 513/, Ill. Genetic Information Privacy Act. 
740 ILCS 174/, Whistleblower Act. 

740 ILCS 175/, Ill. False Claims Act. 
775 ILCS 5/, Ill. Human Rights Act. 
820 ILCS 70/, Employee Credit Privacy Act. 

820 ILCS 112/, Equal Pay Act of 2003. 

820 ILCS 180/, Victims9 Economic Security and Safety Act; 56 Ill. Admin.Code 
Part 280. 

23 [ll_Admin.Code §§1.240, 200.40, 226.50, and 226.570. 
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Adopted: 

Reviewed: 

Amended: 

Board of Education 

Woodridge School District 
January 30, 2012 

October282024Aucust 18. 2025 

October 28.2024 August 18, 2025 


