SCHOOL £ CAREERS

Helping students to envision themselves in a career and
as a vital member of our region’s future workforce.

dt A Glance

43 Number of placements completed this school year
34 Internships (8+ hours) and 9 Job Shadow/Work Experience/Mentorships (1-8 hours)
A 5x increase from last school year

650+Number of hours logged in placements
23 Work site placement partners
2 Success 201 Career Days (December and April) including:
20+ Work site tour locations (including first ever tours of EOCI and WorkSource Oregon)
20+ Panel speakers
200+ students
20+ Community presentations and meetings
50+ Business and Industry partners
A 4x increase from last school year
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The Coordinator Role...

Connect with student

e |nterest form
Teacher recommendation -
Career day =
Parent connection ) |

Connect with business/industry partner
s  Qutreach
s  |Interest form
s CTE class connection

Create Work Site Learning Agreement
Student/parent/partner information
Placement details

Responsibilities and expectations
Learning plan

| Jumpstart Orientation
e Review placement details
¢ Standards based professionalism
training (dress, cell phones,
communication, teamwork, etc.)

Best practices review with work site
»  Check in with work site partner to
prepare for student's first day and
placement

Placement Experience
o Checkins

Student post-placement activities

e  Site evaluation and reflection Partner post-placement activities

; «  Student evaluation
assignment _ ith C 3 c

e Meet with Coordinator for debrief * h::tf:al:-lback rdinator o debrief and
e  Thank you letters 9

Poasibilities for Year Two

e Increase career related learning opportunities for students.
e Add more community partners across more industries.
e Implement a scalable online system to more easily connect students and
work site opportunities.
e Enhance Jumpstart training to include more real-world tasks.
e Further collaboration with regional workforce development efforts.
e Lead the way to share this model with other school districts in
the county.




