
2021-22 Becker HS Handbook Revisions

Please note: Grammatical, formatting changes, and Table of Contents modifications are
not reflected in this summary.

P. 7 - Daily Schedules
Modified times to reflect what we will/have utilized for early release/distance
learning days and showed three different lunch times compared to two on 2 hour
late start days.

P. 13 - Make Up Work
Added: “provided the work has been made available by the instructor”

P. 24 - Distance Learning
Added:
“DISTANCE LEARNING
The content presented in the Google Meets is for educational purposes only. By
accessing this material, you agree not to share this content with anyone not
enrolled in the class or assisting an enrolled student. Unauthorized distribution of
any distance learning content, including sharing video recordings or screenshots
on the internet or social media, is strictly prohibited and could result in
disciplinary action and/or the suspension of a student’s access to certain
distance learning materials. Students are subject to the same attendance policies
on Distance Learning days.”

P. 24 - Dress and Appearance
Added:
“5. Pajamas, capes, costumes, flags are not to be worn with the exception of
specific designated spirit week days indicated by student council and
administration approval.”

P. 24 - Electronic Device Violations
Added under 2nd Violation:  “The teacher will turn the device into the high school
office.”

Added:
“Students are not allowed to photograph or videotape students or staff at school
without their consent with the exception of public events such as concerts or
athletic contests.

The degree and severity of electronic device violations may result in further
disciplinary action at the discretion of administration.”



P. 26 - Food Service
Changed language and pricing to reflect current district practices.

P. 28
Added:
● “In keeping with the district’s technology goals, the district recognizes the

value of mobile devices as learning tools and for communication purposes.
Student use of these devices will be governed by the following procedures:
● Students are required to keep personal mobile devices in lockers during

the school day.
● When the use of electronic devices is not required during class, they

should be set aside to prevent distraction.
● Students shall not use any electronic device that disrupts or detracts from

the educational environment.
● A student may not use mobile devices in any manner that violates any

district or school policies, including policies and guidelines governing
copyright, harassment, Internet Acceptable Use, and academic integrity.

● Cameras or any devices with recording capability are not permitted to be
used in locker rooms, restrooms, or any area where students and staff
have a “reasonable expectation of privacy”

● Students are not allowed to photograph or videotape students or staff at
school without their consent with the exception of public events such as
concerts or athletic contests.

● Students’ use of mobile devices while in the school building must comply
with the district’s Acceptable Use Policy regardless of whether they are
connecting through the school’s network or through a cell carrier.

● The district retains the right at any time to view and/or investigate the
contents of students’ school issued devices at school.

● Any inappropriate use of cell phones for the purpose of using text
messaging to harass or threaten others, or to plagiarize, copy or otherwise
cheat academically is subject to the hazing and harassment policy and will
result in disciplinary action. (District Policy 526 & 413).

● The school is not responsible for lost or stolen items.
● Students should have their iPad charged to the minimum of 80% at the

beginning of school every day.
● Violations of these guidelines will be handled on an individual basis and may

include confiscation of the device, conference with parents, suspension of the
right to carry a phone/device, referral to the school resource officer, or other
consequences.

● The degree and severity of electronic device violations may result in further
disciplinary action at the discretion of administration.”


