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MEMORANDUM
TO: OPERATING COMMITTEE
GOVERNING BOARD
FROM: SHARON ROSSITER

SUBJECT: POLICY UPDATES

DATE: APRIL 24, 2017

I recommend adopting the March 2017 PRESS Plus policy updates as presented by IASB. This issue of policy
updates also includes some 5-year review policies. These are IASB policies that were not updated during the
previous five years. If any of the 5-year review policies are not currently included in the district’s Board policy
manual, the Board may consider adding them if applicable.

Of the eight policies presented for review SPEED has already adopted six of them. I recommend the following
action on the two policies not currently adopted by SPEED:

POLICY RECOMMENDATION
5:110 — Recognition for Service Adopt as presented
6:185 — Remote Educational Program Not Recommended — Any remote programming
required by a student will be determined by that
student’s IEP.
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SUMMARY OF NEW AND POLICY UPDATES

2:100 Board Member Conflict of Interest
4:15 Identity Protection

4:130-E Free and Reduced-Price Food Services; Meal Charge Notifications

5:120 Employee Ethics; Conduct; and Conflict of Interest

5:230 Maintaining Student Discipline

5:300 Schedules and Employment Year

6:70 Teaching About Religions

7:100 Health, Eye, and Dental Examinations; Immunization; and Exclusion of Students

5-YEAR REVIEW POLICIES

4:180 Pandemic Preparedness

5:70 Religious Holidays

5:80 Court Duty

5:110 Recognition for Service

5:140 Solicitations By or From Staff
5:210 Resignations

5:320 Evaluation

6:185 Remote Educational Program
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DRAFT UPDATE

SPEED - SEJA #802 2:100

District Boards

Board Member Conflict of Interest

No Board member shall; () have a beneficial interest direetly or indirectly in any contract, work, or
business of the District unless permitted by State or ifaeral
favors, or anything of monetary value from contractors. potential contractors, or parties to agreements

or_contracts with the Distriet. Situations in_ which the interést is not substantial or the gifi s an

law,: qr (2) solicit or aceept pratufties,

Commented [APowell1]:

Updated i resp 10 the federal regul requiring written standards

of conduct covering conflicts of inferest and governing the actions of those
d in the selection, award, and administration of contracls in

unsohc
Gift Bain.

nply with Stote law and Board policy D 1l

Board members must annually file a “Statement of Economic Interests” as required by the Illinois 3

Govemmental Ethics Act. Each Board member is responsible for filing the statement with the county
clerk of the county in which the District’s principal office is located by May 1.

LEGAL REF.. S ILCS 420/4A-101, 420/4A-105, 420/4A-106, and 420/4A-107.
50 ILCS 105/3.
105 ILCS 5/10-9,
2C PR 3200318,
CROSS REF.: 2:105 (Ethics and Gift Ban)
Ethnes and Conduet, sngd Conthict ol Intsresi)
ADOPTED: Aupusl-28; 30 4

2:100 Page 1 of |

'; Issue 94, March 2017

compliance with 2 C.F.R, §200318

2 C.F.R §200.318(c)(1) prohibits cmployees, officers, or agents of a school
district from participating in the selection, award, or administration of a
contract supparted by a federal award if they have a real or apparent .
conflict of imterest, Conflicts of intesest arise when one of the following L/
individuals lns a financial or othet interesl in the ennity selected for the \/
award:

a.  School district employee, officer, or agent;

b Any member of the employec, officer, or agent's immediate family;

¢ Theemployee, officer, or agent's business partncr, and

d.  Anerganization that employs or is abatit to cmploy one of the above
For a discussion of what an apparent conflict of interest means, sce the
discussion about avoiding the appearance of tmprapriety discussed in the

fll. Couneil of School Attorneys’ publication, Answers to FAQs, Conflict
of [nterest and Incompatible Offices, u)_\;.jum_m;;@_nmm:/.

Commented [APowell2]:

The federal rule underlying this text provides flexibility for school districts
to “set standards for situations in which the financial intcrest is not :
substantial or the gift is an unsolicited item of nominal valug,™ along with
“digciplinary actions 1 be apphicd for violations.” Refermmg to sample
policy 2,105, Fihiey and Gifl Bon for these stndands provides clanty and
consistency Policy 20108, Erhics and Giff Ban refers to Limitations on
Receiving Gifts i the Ethies Actimt § 1LCS 43010410 - 10-30, alang with
discussion of the specific penalties available under the Ethics Act at 5 ILCS,
430/50-5 in its Enforcement subhead.

Issue 94, March 2017 B




DRAFT UPDATE

SPEED - SEJA #802 4:15

Operational Services

Identity Protection|] B

The collection, storage, use, and disclosure of social security numbers by the District shall be
consistent with State and federal laws. The goals for managing the District’s collection, storage, use,
and disclosure of social security numbers are to:

1. Limit all activities involving social security numbers to those circumstances that are
authorized by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.

The Director is responsible for ensuring that the District complies with the Identity Protection Act, 5
ILCS 179/. Compliance measures shall include each of the following:

1. All employees having access to social security numbers in the course of performing their
duties shall be trained to protect the confidentiality of social security numbers. Training
should include instructions on the proper handling of information containing social security
numbers from the time of collection through the destruction of the information.

2. Only employees who are required to use or handle information or documents that contain
social security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that
makes the social security number easily redacted if the record is required to be released as
part of a public records request.

4. When collecting a social security number or upon request by an individual, a statement of the
purpose(s) for which the District is collecting and using the social security number shall be
provided.

'3._Not|fcat10n to an lndlvldual

a__ {adis-adn individual’s first name or first inis
svith his or her (i} social security number (n) dnver s license number or State
identification card number, se(ii1] financial account information_(with any required
secnrity codes or passwords), (iv) medical information, (v) heallh insurgnee intormation,
andor {vi) unique biometrie data or other umgue physical or digital representation of

encovpted o redaglo encrvpled on redacted bul the kevs to unencovt or unredact
or otherswise read the data elements have been obtained throush the breach of seeurity.
+, Disposal of materials containing personal information in a manner that renders the personal
information unreadable, unusable, and undecipherable; personal information has the meaning
stated in #5, above,

4:15 Page 1 of 2

Commented [APowelll[:

The Identity Protection Act, 5 ILCS 179/ requires policy about
identity protection and controls the policy’s content. The Act
defines identity-protection policy as “any policy created to protect
social security numbers from unauthorized disclosure.” This law
contrasts with the Personal Information Protection Act discussed
below, which may apply lo school districts

Issue 94, March 2017

Commented |[APowell2]:

Updated in response to the Personal Information Pratection Act,
815 ILCS 530/, amended by P.A. 99-503, which contains mandates
for government agencies and local governments, and may apply to
school districts.

Consult the Board attorney before adoption of this policy.
Districts may choose to pravide or implement more protections
than the statutory requirements outlined here. Technology and best
practices are constantly changing.

Llssue 94, March 2017




DRAFT UPDATE /

7. Notification, within 43 davs of the diseovery ol a security breach, to the [hnois Altomey
General:

a1 the District stiffers @ breach of more than 250 111

ab When the Disjrict provides notice as requiredd in #5.

is residents; of v

4:8. All employees must be advised of this policy’s existence and a copy of the policy must be
made available to each employee. The policy must also be made available to any member of
the public, upon request.

No District employee shall collect, store, use, or disclose an individual’s social security number
unless specifically authorized by the Director. An employee who has substantially breached the
confidentiality of social security numbers may be subject to disciplinary action or santions up to and
including dismissal in accordance with District policy and procedures. This policy shall not be
interpreted as a guarantee of the confidentiality of social security numbers and/or other personal
information. The District will use best efforts to comply with this policy, but this policy should not be
construed to convey any rights to protection of information not otherwise afforded by law.

LEGAL REF.: 5 ILCS 179/ Identity Protection Act.

18 20543, Local Records Acl

) _][lmms School Student Records
Al Information Protection s

CROSS REF: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340
(Student Records)

ADOPTED: Aatis-29-2043

4:15 Page 2 of 2

Commented [APowell3):
815 ILCS $30-12,(¢), amended by P.A 99-503.
Notification sooner is preferred, if it can be accomplished,

Issue 94, March 2017
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DRAFT UPDATE

SPEED - SEJA #802 5:120

General Personnel

Employeo Ethics; and Conduct; and Conflict of Interest|

Professional and Appropriste Conduet

All SPEED employees are expected to maintain high standards in their school relationships, to
demonstrate integrity and honesty, to be considerate and cooperative, and to maintain professional
and appropriate relationships with students, parents, staff members, and others. In addition, the Code
of Ethics for Hlinais Educators, adopted by the Tllinois State Board of Education, is incorporated by
reference into this policy. Any employee who sexually harasses a student or otherwise violates an
employee conduct standard will be subject to discipline up to and including dismissal.

Stalgrent ol Leonomic Interests

The following employees must file a “Statement of Economic Interests” as required by the Illinois
Governmental Ethics Act:
1. Superintendent;
2. Building Principal;
3, Head of any department;
4. Any employee who, as the District’s’ agent, is responsible for negotiating one or more
contracts, including collective bargaining agreement(s), in the amount of §1 ,000 or greater;

5. Hearing officer,
6. Any employee having supervisory authority for 20 or more employees; and
7. Any employee in a position that requires an administrative or a chief school business official
endorsement
Ethics and Gift Ban

Board policy 2:105, Ethics and Gift Ban, applies to all District employees. Students shall not be used
in any manner for promoting a political candidate or issue,

Prohibited Interests Limitation of Authority—rgl

In accordance with Section 22-5 of the School Code, “no school officer or teacher shall be interested
in the sale, proceeds, or profits of any book, apparatus, or furniture used or to be used in any school
with which such officer or teacher may be connected,” except when the employee is the author or
developer of instructional materials listed with the Tilinois State Board of Education and adopted for
use by the Board. An employee having an interest in instructional materials must file an annual
statement with the Board Secretary.

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District
nor shall an employee act as an agent of any business in any transaction with the District._I'his
includes participation m the selection, award or admimstration ef o contract supported by » tederal
awiard whin the emplovee has a real or apparent contlicl of mierest as defined by 2 CER,
$200 31 8e)(1)_ Emplovees shall neither solieit nor aceept gratities, favors, or anything of monetary
value from. dors. pownial contractons, of paiies [0 agreements or_contraels, Situglions in
winch the ing L 15 nod substant

with State law and Board policy 2, 103

Gutside-Employment

thees and Clift ik ml‘ N

5:120 Page 1 of 2

&\ Fa

Commented |APowelll]:

This policy is renamed and updated in response to the federal
regulations requiring written standards of conduct covering
conflicts of interest and governing the actions of school district
employees engaged in the selection, award, and administration of
contracts in compliance with 2 CF R. §200 318

New subheadings are added for clarity.

or the gift 1s an upselicited item of nominal value must comply

L Issue 94, March 2017

| Commented [APowell2}:
!| The federal rule underlying this text provides flexibility for schoo!

districts ta “set standards for situations in which the financial
interest is not substantial or the gift is an unsolicited item of
nominal value,” along with “disciplinary actions to be applied for
violations.™ Referring to sample policy 2:103, Ethics and Gifi Ban
for these standards provides clarity and consistency. Policy 2:105,
Ethiex and Gift Ban refers to Limitations on Receiving Gifts in
the Lthics Act at 5 ILCS 430/10-10 — 10-30, atong with discussion
of the spegific penalties available under the Ethics Act at 5 ILCS
430/50-5 in its Enforcement subhead

Issue 94, March 2017




DRAFT UPDATE

Cutsidde Employiment
Employdes shall not engage in any other employment or in any private business during regular-
working hours or at such other times as are necessary to fulfill appropriate assigned duties.

Incorporated
by reference: 5:120-E (Exhibit - Code of Ethics for Illinois Educators)
LEGAL REF.: U.S, Constitution, First Amendment.
20 ER $200.318(c)(1),
5 ILCS 420/4A-101 and 430/.
50 ILCS 135/.
105 ILCS 5/10-22.39 and 5/22-5.
775 ILCS 5/5A-102.
23 H1.Admin.Code Part 22, Code of Ethics for Illinois Educators.
ickering v. Board of Township HL.S. Dist. 205, 391 U.S. 563 (1968).
Gareetti v. Ceballos, 547 U.S. 410 (2006).
CROSS REF.: 2:105 (Ethics and Gift Ban), .61 { Purchases and Contracts), 5:100 (Professional
Development Program)
ADOPTED: Jurhy 2325

5:120 Page 2 of 2



DRAFT UPDATE

SPEED - SEJA #802 5:230

Professional Personnel

Maintaining Student Discipline

Maintaining an orderly learning environment is an essential part of each teacher’s instructional
responsibilities. A teacher’s ability to foster appropriate student behavior is an important factor in the
teacher’s educational effectiveness. The Superintendent shall ensure that teachers, other certificated
employees, and persons providing a student’s related service: (1) maintain discipline in the schools
as required in the School Code, and (2) follow the Governing Board policies and administrative

procedures on student condet, bl il and discipline. .

When a student’s behavior is unacceptable, the teacher should first discuss the matter with the
student:,{i_ﬂg]l i If the unacceptable behavior continues, the teacher should consult with the

Building Principal and/or discuss the problem with the parent(s)/guardian(s). A teacher may remove

any student from the learning setting whose behavior interferes with the lessons or participation of
fellow students. A student’s removal must be in accordance with Board policy and administrative
procedures.

Teachers shall not use disciplinary methods that may be damaging to students, such as ridicule,
sarcasm, or excessive temper displays. Corporal punishment (including slapping, paddling, or
prolonged maintenance of a student in physically painful positions, and intentional infliction of bodily
harm) may not be used. Teachers may use reasonable force as needed to keep students, school
personnel, and others safe, or for self-defense or defense of property.

LEGAL REF.: 105 ILCS 5/24-24.
23 111 Admin.Code §1.280.

CROSS REF.; 2:150 (Committees), 7:190 (Student Discipline), 7:230 (Misconduct by Students
with Disabilities)

A6

ADOPTED: September-3;

5:230 Page 1 of |

%W’,ﬁ

[ commented [APowell1]:

Updated for clarity and consistency with othcr changes in response to 105
LLCS 5/10-22.6(b-20), amended by P A. 99-456.

Issue 94, March 2017

=

Commented [APowell2]:

School officials have discretion to determine whether a behavioral
intervention is appropriate, See 105 ILCS 5/10-22 6(b-20), amended by
P A 99-456

Issue 94, March 2017




DRAFT UPDATE

SPEED - SEJA #802 5:300

Educational Support Personnel

Schedules and Employment Year

The Superintendent shall supervise a process for setting work schedules and an employment year for

educational support employees in accordance with State and federal law, Board policy, and applicable
agreements and shall:

1. Assign each employee one supervisor who will establish a work schedule, including breaks,

as required by building or District needs, work load, and the efficient management of human

resources;
2, Allow for the ability to respond to changing circumstances by altering work schedules as

needed; and
3. Consider the well-being of the employee. The Superintendent’s approval is required to
establish a flexible work schedule or job-sharing.
Breaks
Please refer to the current Collective Bargaining Agreement between SPEED District #802 and
SPEED Education Association.
For employees not covered by this agreement:

An employee who works at least 7.5 continuous hours shall receive a 30-minute duty-free meal break
that begins within the first five hours of the employee’s workday

Nursing Mothers
The District accommodates employees who are nursing mothers according to State and federal law.

LEGAL REF . Fair Labor Standards Act, 29 U.S.C. §207 et seq.
105 ILCS 5/10-20. 1 4a, 5/10-22.34, and 5/10-23.5
HOILCS 137, Rightio Breastfeed el

820 ILCS 105/, Minimum Wage Law.
820 ILCS 260/, Nursing Mothers in the Workplace Act

CROSS REF.; 5:35 (Compliance with the Fair Labor Standards Act)

ADOPTED: August 25,3044

5:300 Page 1 of |

4,/

Commented [APowelll|:
The Legal References are updaled to include the Right to
Breastfeed Acl.

Issne 94, March 2017




DRAFT UPDATE

SPEED - SEJA #802 6:70

Instruction

Teaching About Religions

SPEED’s curriculum may include the study of religions as they relate to geography, history, culture,
and the development of various ethnic groups. The study of religions shall give neither preferential

nor derogatory treatment to any single relizion, religious belief, or to religion in general. The study |

of religions shall be treated as an academic subject with no emphasis on the advancement or practice
of religion

LEGAL REF.: School Dist. of Abington Twp v, Schempp, 374 U.S. 203 (1963).
Allegheny County v. ACLU Pittsburgh Chapter, 492 U.S. 573 H0-8.CL-3086-406
Lofiekad 723 (1989)

CROSS REF 6:20 (District Calendar and Day), 6:40 (Program and Curriculum Development),
6:60 (Curriculum Content), 6:255 (Assemblies and Ceremonies)

ADOPTED: Anebst-30-20 42

6:70 Page 1 of 1

- | Commented [APowell1]:

Updated Lo separate a “religion™ from a "religious belief” for clarily.

Issue 94, March 2017




DRAFT UPDATE

SPEED - SEJA #802 7:100

Students

Heaith, Eve, and Dental Examinations; Immunizations; and Exclusion of Students

It is the responsibility of the district of residency to ensure that their students receiving services from
SPEED in the District of residency are in compliance with State rules and regulations regarding
health examinations and immunizations.

For students attending SPEED-operated schools:

A student’s parent(s)/guardian(s) shall present proof that the student received a health examination,
with proof of the immunizations against, and screenings for, preventable communicable diseases, as
required by the Illinois Department of Public Health (IDPI (), within one year prior to:

|. Entering kindergarten or the first grade;
2. Entering the sixth and ninth grades; and

3. Enrolling in an Illinois school, regardless of the student’s grade (including nursery school,
special education, Head Start programs operated by elementary or secondary schools, and
students transferring into lllinois from out-of-state or out-of-country)

Proof of immunization against meningococcal disease is required fremifor students in grades 6 and 12:
hoginring-with-the 2315-204 6-scheol yoar

As required by State law:

1. The required health examinations must be performed by a physician licensed to practice
medicine in all of its branches, an advanced practice nurse who has a written collaborative
agreement with a collaborating physician authorizing the advanced practice nurse to perform
health examinations, or a physician assistant who has been delegated the performance of
health examinations by a supervising physician.

2. A diabetes screening sust—be—included—asis a required part of each health examination,
diabetes testing is not required.

setnnng with th ‘IH? 2 | R scheel vear, an aee-appropriaie developimental sereeninge and
an_apge ;ppm - g are required parts of each heal

examination A
e 16 obt: I.

<. Before admission and in conjunction with reqmred physwal examinations, parents/guardlans

of children between the ages of one and seven years must provide a statement from a
physician that their child was =risk-assessed or screened for lead poisoning.

andl tn\nlmn.:l_
ludcnl will n
Ic\L prental ;

+ will provide all female students entering sixth grade
and thelr parents/guardlans mformatlon about the link between human papilloma virus
(HPV) and cervical cancer and the availability of the HPV vaccine.

Unless an exemption or extension applies, the failure to comply with the above requirements by
October 15 of the current school year will result in the student’s exclusion from school until the
required health forms are presented to the District. New students who register after October 15 of the
current school year shall have 30 days following registration to comply with the health examination
and immunization regulations. If a medical reason prevents a student from receiving a required
immunization by October 15, the student must present, by October 15, an immunization schedule and

7:100 Page 1 of 3

o
48:/
J

Commented [APowelil]:

Updated in response to 105 1LCS 5/27-8.1(2), amended by P.A 99-927,
eff_ 6-1-17 The lllinois Department of Public Health is to develop rules to
implement these new screening requirements and revise the Child Health
Examination form. The health carc provider must only record whether or
not the social and emotional screening was completed

Consult the board attorney about whether the presence of developmental or
social and emotional screening information on the Child Health
Exammation form triggers child find obligations under the Individuals with
Disabilities Education Act and/or Scction 504 of the Rehabilitation Act of
1973

Issue 94, March 2017

Commented [APowell2]:

105 1LCS 5/27-8.1(2 5), amended by P A 99-927, &ff. 6-1-17, exempts
developmental or social and emotional screenings from the exclusion from
school requircment

Issue 94, March 2017

Commented [APowell3]:
Either of both of the following optional additional services may be added:

Option I: If proof of the developmental screening or the social and
emotional screening portions af the health examimation are net presened,
qualified school support personnel may, with a p.'ungnuldml % consent,

offer the screenings 1o the child A‘ “&pﬂ-

Option 2: Once a student presents proof that he or shu received a
developmental sereening or a social and emotional screening, the school
may, with a parent/guardian’s consent, make available appropriate school
personnel to work with the parent/guardian, child, and provider who signed
the screcning form to obtain any appropriate ¢valuations and services

Issue 94, March 2017




DRAFT UPDATE

a statement of the medical reasons causing the delay. The schedule and statement of medical reasons
must be signed by the physician, advanced practice nurse, physician assistant, or local health
department responsible for administering the immunizations.

A student transferring from out-of-state who does not have the required proof of immunizations by
October 15 may attend classes only if he or she has proof that an appointment for the required
vaccinations is scheduled with a party authorized to submit proof of the required vaccinations. If the
required proof of vaccination is not submitted within 30 days after the student is permitted to attend
classes, the student may no longer attend classes until proof of the vaccinations is properly submitted.

Eye Examination

Parents/guardians are encouraged to have their children undergo an eye examination whenever health
examinations are required.

Parents/guardians of students entering kindergarten or an Illinois school for the first time shall present
proof before October 15 of the current school year that the student received an eye examination
within one year prior to entry of kindergarten or the school. A physician licensed to practice
medicine in all of its branches or a licensed optometrist must perform the required eye examination.

If a student fails to present proof by October 15, the school may hold the student’s report card until
the student presents proof: (1) of a completed eye examination, or (2) that an eye examination will
take place within 60 days after October 15. The Superintendent or designee shall ensure that
parents/guardians are notified of this eye examination requirement in compliance with the rules of the
Bepapment-af-Publie-Health DPH. Schools shall not exclude a student from attending school due to
failure to obtain an eye examination.

Dental Examination

All children in kindergarten and the second and sixth grades must present proof of having been
examined by a licensed dentist before May 15 of the current school year in accordance with rules
adopted by the HHineis-Pepuitinent oi-Public-Health DPH.

If a child in the second or sixth grade fails to present proof by May 15, the school may hold the
child’s report card until the child presents proof: (1) of a completed dental examination, or (2) that a
dental examination will take place within 60 days after May 15. The Superintendent or designee shall
ensure that parents/guardians are notified of this dental examination requirement at least 60 days
before May 15 of each school year.

In accordance with rules adopted by the Hineis-Bepaitmant-et-fublie-diealth4IDPH), a student will
be exempted from this policy’s requirements for:

1. Religious or medical grounds, if the student’s parents/guardians present the IDPH’s
Certificate of Religious Exemption form to the Superintendent or designee. When a
Certificate of Religious Exemption form is presented, the Superintendent or designee shall
immediately inform the parents/guardians of exclusion procedures pursuant to Board policy
7:280, Communicable and Chronic Infectious Disease and State rules if there is an outbreak
of one or more diseases from which the student is not protected,

2. Health examination or immunization requirements on medical grounds if a physician
provides written verification;

3. Eye examination requirement if the student’s parents/guardians show an undue burden or lack
or access to a physician licensed to practice medicine in all of its branches who provides eye
examinations or a licensed optometrist; or

4, Dental examination requirement if the student’s parents/guardians show an undue burden or a
lack of access to a dentist.

7:100 Page 2 of 3
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Homeless Child

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is
unable to produce immunization and health records normally required for enrollment. School Board
policy 6:140, Education of Homeless Children, govems the enrollment of homeless children.

LEGAL REF.: McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.
105 ILCS 5/27-8.1 and 45/1-20.
410 ILCS 45/7.1 and 315/2e.
23 Il Admin.Code §1.530.
77 Il Admin.Code Part 665.
77 Ul.Admin.Code Part 690.
T Addmin.Code Part- 695

CROSS REF.: 6:140 (Education of Homeless Children), 7:280 (Communicable and Chronic
Infectious Disease)

ADOPTED: Janvary-28:-2016

7:100 Page 3 of 3
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General Personnel

Religious Holidays 1

The Superintendent shall grant an employee’s request for time off to observe a religious holiday if the
employee gives at least five days’ prior notice and the absence does not cause an undue hardship.2

Employees may use earned vacation time or personal leave to make up the absence, provided such
time is consistent with the District’s operational needs. A per diem deduction may also be requested
by the employee.3

LEGAL REF.: Religious Freedom Restoration Act, 775 ILCS 35/15.
Illinois Human Rights Act, 775 ILCS 5/2-101 and 5/2-102.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective
bargaining upon request by the employee representative, even if the policy involves an inherent managerial right.

This policy is consistent with the minimum requirements of State law. The local collective bargaining agreement may
contain provisions that exceed these requirements. If a local collective bargaining agreement contains a provision on
religious holidays, it will supersede this policy for those covered employees. In such cases, the board policy should be
amended to state, “Please refer to the applicable collective bargaining agreement.” For employees not covered, the policy
should reflect the board’s current practice.

2 Religion includes “all aspects of religious observance and practice, as well as belief, unless an employer demonstrates
that it is unable to reasonably accommodate an employee’s or prospective employee’s religious observance or practice
without undue hardship on the conduct of the employer’s business.” 775 ILCS 5/2-101(F). School employers may require
employees to provide up to five days’ notice before being absent for a religious holiday. 775 ILCS 5/2-102(E).

3 Not provided by law and optional.

5:70 Page 1 of 1
©2017 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.
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General Personnel

Court Duty 1

The District will pay full salary during the time an employee is absent due to court duty or, pursuant
to a subpoena, serves as a witness or has a deposition taken in any school-related matter pending in

court.2

The District will deduct any fees that an employee receives for such duties, less mileage and meal
expenses, from the employee’s compensation, or make arrangements for the employee to endorse the
fee check to the District.3

An employee should give at least five days’ prior notice of pending court duty to the District.4

LEGAL REF.: 105 ILCS 5/10-20.7.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective
bargaining upon request by the employee representative, even if the policy involves an inherent managerial right.

This policy is consistent with the minimum requirements of State law. The local collective bargaining agreement may
contain provisions that exceed these requirements. If a local collective bargaining agreement contains a provision on court
duty, it will supersede this policy for those covered employees. In such cases, the board policy should be amended to state,
“Please refer to the applicable collective bargaining agreement.” For employees not covered, the policy should reflect the
board’s current practice.

For more information about subpoenas of school district employees and responding to all types of subpoenas generally,
see the IIl. Council of School Attorneys guidance document titled Answer to FAQs Responding to a Subpoena, at:
www.iasb.com/law/FAQsubpoena.pdl.

2 State law mandates this provision for certificated employees only. 105 ILCS 5/10-20.7.

3 State law permits these deductions but does not mandate them. 105 ILCS 5/10-20.7.

4 State law does not provide a deadline, and a district cannot refuse to pay full salary to an employee who fails to
follow the policy’s deadline.
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General Personnel

Solicitations By or From Staff 1

District employees shall not solicit donations or sales, nor shall they be solicited for donations or
sales, on school grounds without prior approval from the Superintendent.

CROSS REF.: 8:90 (Parent Organizations and Booster Clubs)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 This policy contains an item on which collective bargaining may be required. Any policy that impacts upon wages,
hours, and terms and conditions of employment, is subject to collective bargaining upon request by the employee
representative, even if the policy involves an inherent managerial right. If a local collective bargaining agreement contains a
provision on this issue, it will supersede this policy for those covered employees. In such cases, the board policy should be
amended to state, “Please refer to the applicable collective bargaining agreement.” For employees not covered, the policy
should reflect the board’s current practice.
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Professional Personnel

Resignations 1

Tenured teachers may resign at any time with consent of the School Board or by written notice sent to
the Board Secretary at least 30 days before the intended date of resignation. However, no teacher may
resign during the school term in order to accept another teaching position without the consent of the

Board.2

LEGAL REF.: 105 ILCS 5/24-14.
Park Forest Heights School Dist. v. State Teacher Certification Bd., 842 N.E.2d 1230 (Ill. App.1st 2006).

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content.

2 Districts may want to add a liquidated damages clause to individual teacher contracts in order to discourage teacher
resignations in violation of this policy and law.

A teacher who resigns during the school term, without the board’s permission, in order to accept another teaching
assignment, is guilty of unprofessional conduct and liable to suspension of his or her license for up to one year. 105 ILCS
5/24-14. Park Forest Heights School Dist. v. State Teacher Certification Bd., 842 N.E.2d 1230 (Il App.1st 2006)(regional
superintendent may suspend for one year the teaching certificate of a tenured or nontenured teacher who resigns to accept
another position).
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General Personnel

Recognition for Service 1

The School Board will periodically recognize those District employees who contribute significantly
to the educational programs and welfare of the students.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 Nothing in this policy is required by law and districts should customize it to meet their needs.

School districts and communities can honor local people for their contributions to local elementary and secondary
schools through the annual Those Who Excel/lllinois Teacher of the Year Program. Awards of Excellence, Merit,
Recognition, and Honorable Mention are generally given in seven categories — classroom teacher (licensed), educational
service personnel (noncertificated), early career educator, school administrator, school board member/community volunteer,
student support personnel (certificated), and team. Award of Excellence winners in the classroom teacher category are
eligible to become finalists for Iilinois Teacher of the Year. Nominations for the awards are sent to the Illinois State Board
of Education (ISBE) by June 15. An awards banquet is held in the fall. Questions regarding the program should be directed
to ISBE, Public Information at 217/782-4648. Other information is available online at:
www.isbe.net/Pages/Those-who-excel.aspx.
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Operational Services

Pandemic Preparedness 1

The School Board recognizes that the District will play an essential role along with the local health
department and emergency management agencies in protecting the public’s health and safety if an
influenza pandemic occurs.2 Pandemic influenza is a worldwide outbreak of a virus for which there is
little or no natural immunity and no vaccine; it spreads quickly to people who have not been
previously exposed to the new virus.3

To prepare the School District community for a pandemic, the Superintendent or designee shall:4 (1)
learn and understand the roles that the federal, State, and local government would play in an
epidemic; (2) form a pandemic planning team consisting of appropriate District personnel and
community members to identify priorities and oversee the development and implementation of a
comprehensive pandemic influenza school action plan; and (3) build awareness of the final plan
among staff, students, and community.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 This policy is optional. Its purpose is to establish board direction about pandemic preparedness issues and provide
information to the community about the board’s role during an influenza pandemic. Information similar to this policy’s
content may also be a part of a district’s safety plans, which the superintendent uses to implement the board’s direction in
this policy.

A pandemic is a worldwide outbreak of a disease for which there is little or no natural immunity. During an influenza
pandemic, a new influenza virus will cause thousands or even millions of people to contract the disease and, in turn, spread
the iliness to others because people have not been previously exposed to the new virus. Seasonal influenza viruses are
similar to those already circulating among people. See School Guidance During an Influenza Pandemic, December 2006;
Illinois State Board of Education opening letter to School Officials dated November 2006 from Dr. Randy J. Dunn and Dr.
Eric Whitaker. This letter may be found at: www.idph.state.il.us/pandemic_flu/school_guide/sppg_letter.pdf.

According to the Centers for Disease Control guidance, schools serve as an “amplification point” of flu epidemics.
School Superintendent’s Insider, April 2007. School officials should be preparing for the flu pandemic as a U.S. Health
and Human Services Pandemic Influenza Plan estimates that about 30 percent of the general population would become ill in
a pandemic. The agency estimates among school-aged children the figure would be higher, about 40 percent. Sources:
NSBA and School Board News, 3/14/2006.

Boards are authorized to adopt a policy on pandemic preparedness even though State and federal law provide little
guidance. State law grants boards broad authority to formulate, adopt, and modify school board policies, at the board’s sole
discretion, subject only to mandatory collective bargaining agreements and State and federal law. 105 ILCS 5/10-20.5 and
115 ILCS 5/1 et seq. See 2:20, Powers and Duties of the School Board; Indemnification, and also 2:240, Board Policy
Development.

2 Multiple stakeholders have important roles in pandemic influenza preparedness and response. Stakeholders include
federal departments and agencies, public health organizations, State and local health departments and laboratories, private
health care organizations, influenza vaccine and antiviral manufacturers, and vaccine distributors and vaccinators. Effective
response to an influenza pandemic requires planning, infrastructure, and action at many levels and by many groups. Illinois
Pandemic Influenza Preparedness and Response Plan, Version 2.05, October 10, 2006, page 38, which is located at:
www.idph.state.il.us/pandemic_(lu/planning.him,

3 See www.dhs.gov/sites/default/files/publications/cikrpandemicinfluenzaguide. pd(.

4 105 ILCS 5/10-16.7. The school board directs, through policy, the superintendent in his or her charge of the district’s
administration.
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Emergency School Closing$

In the case of a pandemic, any decision for an emergency school closing will be made by the
Superintendent in consultation with and, if necessary, at the direction of the District’s local health
department, emergency management agencies, and Regional Office of Education.6

LEGAL REF.: 105 ILCS 5/10-16.7 and 5/10-20.5.
I1l. Dept. of Public Health Act (Part 1), 20 ILCS 2305/2(b).
Ill. Emergency Management Agency Act, 20 ILCS 3305.
I1l. Educational Labor Relations Act, 115 ILCS 5/.

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 2:20
(Powers and Duties of the School Board; Indemnification), 4:170 (Safety), 7:90
(Release During School Hours), 8:100 (Relations with Other Organizations and
Agencies)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

5 Local health departments, emergency medical agencies, and the Regional Office of Education may direct a school to
close during a pandemic. See School Guidance During an Influenza Pandemic, December 2006; Illinois State Board of
Education opening letter to school officials dated November 2006 from Dr. Randy J. Dunn and Dr. Eric Whitaker. This
letter is at: www.idph.state.il.us/pandemic_flu/school_guide/sppg_letter.pdf. Since this letter was written, several Illinois
schools faced an HIN1 outbreak in 2009. During that outbreak, ISBE directed schools with a statement titled Closing School
in Response to HINI that outlined “the decision to close school must be made locally by the school district and in
conjunction and support with the relevant local public health department. The impact of pandemic influenza may vary from
region to region. Therefore, it is crucial that district administrators rely on the advice and recommendations of their local
public health department.” See wwiw.isbe.net/Documents/SP42-2009_school_dismissals.pdf.

The Ill. Dept. of Public Health is also authorized to order a place to be closed and made off-limits to the public to
prevent the probable spread of a dangerously contagious or infectious disease. 20 ILCS 2305/2(b).

The Governor also has emergency powers upon his or her declaration of a disaster, which includes among other things
public health emergencies. 20 ILCS 3305/4 and 3305/7. Upon such proclamation, the Governor has, and may exercise for a
period not to exceed 30 days, several emergency powers. Id.

6 Use this alternative for districts in suburban Cook County: replace “Regional Office of Education” with “appropriate
Intermediate Service Center.” P.A. 96-893 abolished the Regional Office of Education for Suburban Cook County and
transferred its duties and powers to Intermediate Service Centers.
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SPEED - SEJA #802 5:320

Educational Support Personnel

Evaluation

Please refer to the current Collective Bargaining Agreement between SPEED District #802 and
SPEED Education Association.

For employees not covered by this agreement:

The Superintendent is responsible for designing and implementing a program for evaluating the job
performance of each educational support staff member according to standards contained in Board
policies as well as in compliance with State law and any applicable collective bargaining agreement.
The standards for the evaluation program shall include, but not be limited to:

1. Each employee shall be evaluated annually, preferably before the annual salary review.
2. The direct supervisor shall provide input.

3. The employee’s work quality, promptness, attendance, reliability, conduct, judgment, and
cooperation shall be considered.

4. The employee shall receive a copy of the annual evaluation.

All evaluations shall comply with State and federal law and any applicable collective
bargaining agreement.

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:150
(Personnel Records)

ADOPTED: September 3, 2009
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Educational Support Personnel

Evaluation 1

The Superintendent is responsible for designing and implementing a program for evaluating the job
performance of each educational support staff member according to standards contained in School
Board policies as well as in compliance with State law and any applicable collective bargaining
agreement. The standards for the evaluation program shall include, but not be limited to:

1. Each employee shall be evaluated annually, preferably before the annual salary review.

2. The direct supervisor shall provide input.

3. The employee’s work quality, promptness, attendance, reliability, conduct, judgment, and
cooperation shall be considered.

4. The employee shall receive a copy of the annual evaluation.

All evaluations shall comply with State and federal law and any applicable collective
bargaining agreement.

CROSS REEF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:150
(Personnel Records)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 This policy contains an item on which collective bargaining may be required. Any policy that impacts upon wages,
hours, and terms and conditions of employment, is subject to collective bargaining upon request by the employee
representative, even if the policy involves an inherent managerial right. If the policy’s subject matter is superseded by a
bargaining agreement, for those covered employees the board policy may state, “Please refer to the applicable collective
bargaining agreement.” For employees not covered, the policy should reflect the board’s current practice.

State law does not address evaluation of educational support personnel, except to require a district to report on the
annual ISBE salary and benefit survey whether the district’s salary program, policies, or provisions are based upon merit or
performance evaluation of individual educational support personnel for the school year covered by the survey. 105 ILCS
5/2-3.103. The survey is provided by ISBE to each school district.

The numbered items are at the local board’s discretion. One important consideration for evaluations involves accurate
job descriptions. They assist with meaningful evaluations, wage and salary surveys, and help provide an equitable wage and
salary structure.
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—

Instruction

Remote Educational Program 1

The Superintendent shall develop, maintain, and supervise a remote educational program consistent
with Section 10-29 of the School Code. The remote educational program shall provide an opportunity
for qualifying students to participate in an educational program delivered by the District in a location
outside of a school.

The remote educational program shall:2

1. Align its curriculum with the Illinois State Learning Standards and Board policies 6:10,
Educational Philosophy and Objectives and 6:15, School Accountability.

2. Offer instruction and educational experiences consistent with those given to students at the
same grade level in the District through compliance with Board policies 6:30, Organization
of Instruction and 6:300, Graduation Requirements.

3. Provide instructors that meet the teacher qualifications in Board policy 5:190, Teacher
Qualifications. Instructors are responsible for the following elements of the program:3

Planning instruction,

Diagnosing learning needs,

Prescribing content delivery through class activities,

Assessing learning,

Reporting outcomes to administrators and parents/guardians, and
Evaluating the effects of instruction.

4. Provide a remote educational program anytime during the period of time from and including
the opening date to the closing date of the District’s regular school term. It may operate on

mo a6 o

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 This policy is optional, but school boards that wish to implement a remote educational program must adopt a policy
with statutorily prescribed content. 105 ILCS 5/10-29. Before adopting this policy school officials should consider how a
remote educational program fits into the district’s mission statement for instruction. School officials should consult the
board attorney and a representative from ISBE for advice when implementing this program. A remote educational program
will be subject to ISBE rules once ISBE promulgates and adopts them.

The Illinois Virtual School qualifies as an educational program delivered by the district in a location outside of a school
because, as stated on ISBE’s website,

[AJll students enroll in the Illinois Virtual School (IVS) through their regular school. The
student’s school (public or private) must first agree to participate in IVS.
See the IVS website at: www.ilvirtual.org/schools/index.cfim.

Homes or other locations outside of a school building for remote educational programs are not “public school
facilities.” 105 ILCS 5/10-29(¢).

2 Item #1 in the following list is a statutory remote educational program requirement. 105 ILCS 5/10-29(a)(2). The
Illinois State Learning Standards may be found at: www.isbe.net/Pages/Learning-Standards.aspx and 23 I1l.Admin.Code §1,
App. D. See also, 105 ILCS 5/2-3.25d and 5/27-1.

Item #2 in the following list is also a statutory remote educational program requirement. 105 ILCS 5/10-29(a)(2).

3 Statutory remote educational program requirement. 105ILCS 5/10-29(a)(3). Consult the board attorney for advice
because the listed statutory responsibilities for instructors of remote educational programs may impact wages, hours, and
terms and conditions of employment. In addition, 105 ILCS 5/10-29(d) requires these responsibilities to be subject to local
collective bargaining agreements. When the district has an applicable collective bargaining agreement, replace item # 3 in
the policy with the following sentence for those covered employees:

Provide instructors that meet the teacher qualifications in Board policy 5:190, Teacher Qualifications. Instructors
are responsible for the elements of the program consistent with the applicable collective bargaining agreement.
For employees not covered by a collective bargaining agreement, the law controls and the policy should reflect the board’s
additional local remote education requirements, if any.
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any calendar day, notwithstanding whether it is a student attendance day or institute day on
the School District’s calendar or any other provision of law restricting instruction on that day.
The District’s regular school term is established by Board policies 2:20, Powers and Duties of
the School Board; Indemmification, and 6:20, School Year Calendar and Day. The remote
educational program may be offered outside of the regular school term as part of any
authorized summer school program.4

5. Calculate the number of clock hours a student participates in instruction in alignment with
Board policy 6:20, School Year Calendar and Day.5

6. Limit participation to students who are juniors or seniors or demonstrate individual
educational need(s). Approval of students in the program will be on a space-available basis.6

7. Authorize the Superintendent or designee to approve students for participation in the program
when the student shows evidence of:7
a. Enrollment in the District pursuant to Board policies 7:60, Residence and 7:30, Student

Assignment and Intra-District Transfer.
b. Prior approval from their individualized educational program (IEP) team, if applicable.
c. How the remote educational program best serves the student’s individual learning needs.
d. A consistent, appropriate attendance record, no disciplinary record, and a 2.5 minimum
grade point average.

8. Include a process for developing and approving a written remote educational plan for each

student participating in the program.8

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

4 Statutory remote educational program requirement. 105 ILCS 5/10-29(a)(4) and 5/10-19. Delete the last sentence if
the district will not offer the remote educational programs during summer. If the district holds year-round classes in some
buildings, it must classify each student’s participation in the remote educational program as either on a year-round or a non-
year-round schedule for purposes of claiming general State aid.

5 Statutory remote educational program requirement that must be covered in policy. 105 ILCS 5/10-29(a)(1)(E). Clock
hours of instruction by students in a remote educational program meeting the requirements of 105 ILCS 5/10-29 may be
claimed for general State aid purposes in accordance with and subject to the limitations of Section 18-8.05 of the School
Code. 105 ILCS 5/10-29(c). Alternatively, a remote educational program may also be used for instruction delivered to a
student in the home or other location outside of a school building that is not claimed for general State aid purposes. 105
ILCS 5/10-29(f).

6 Must be covered in policy if any limitations on participation are imposed. 105 ILCS 5/10-29(a)(1)(B). This language
is a suggestion for limitation on participation. Replace this sentence with the district’s specific limitations regarding the
number of students or grade levels that may participate in a remote educational program. If a district has no limitations this
sentence may be deleted.

7 The introductory phrase must be covered in policy. 105 ILCS 5/10-29(a)(1)(C). If a district has its own description of
the process it will use to approve participation in the remote educational program, replace this sentence with the district’s
language.

7a is a statutory remote educational program requirement. 105 ILCS 5/10-29(a)(6).

7b is a statutory remote educational program requirement that must be covered in policy. 105 ILCS 5/10-29(a)(1)(C).
The district must ensure that the student receives all programming and related services required in his or her IEP. 23
111.Admin.Code §226.360. The law is silent whether a student who has a plan under Section 504 of the federal Rehabilitation
Act of 1973 (504 plan) needs prior approval, but the student’s remote educational plan must deliver content in a manner
consistent with the student’s 504 plan.

7c¢ is a statutory remote educational program requirement that must be covered in policy. 105 ILCS 5/10-29(a)(1)(A). A
student and his or her parent/guardian will need to inform the district of how a remote educational program will best serve
the student’s individual learning needs.

7d must be covered in policy. 105 ILCS 5/10-29(a)(1)(A). It may be customized, but the language must address, at a
minimum, consideration of a student’s prior attendance, disciplinary record, and academic history. The board may want to
require the same minimum GPA standards that it requires for eligibility to participate in interscholastic activities. See also
6:270, Guidance and Counseling Program.
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9. Require students to complete their participation in the program within 12 months, unless the
student’s participation is extended by the District.9

10. Require students to participate in all assessments administered by the District pursuant to
State and federal law and Board policy 6:340, Student Testing and Assessment Program.10

11. Align with the requirements of Board policy 7:340, Student Records.11

12. Comply with other State and federal laws and align with all applicable Board policies. This
includes the Superintendent submitting a copy of this policy to the Illinois State Board of
Education along with any amendments to it and any data on student participation.12

13. Be monitored by the Board pursuant to Board policy 2:240, Board Policy Development and
included as a topic for discussion in the annual report required by Board policy 6:10,
Educational Philosophy and Objectives. It shall include a discussion of the process for
renewal of the program when applicable.13

LEGAL REEF.: 105 ILCS 5/10-29.
23 Ill.Admin.Code §226.360.

CROSS REF.: 2:20 (Powers and Duties of the School Board; Indemnification), 2:240 (Board
Policy Development), 5:190 (Teacher Qualifications), 6:10 (Educational
Philosophy and Objectives), 6:15 (School Accountability), 6:20 (School Year
Calendar and Day), 6:30 (Organization of Instruction), 6:300 (Graduation
Requirements), 6:340 (Student Testing and Assessment Program), 7:30 (Student
Assignment and Intra-District Transfer), 7:60 (Residence), 7:340 (Student
Records)

8 Statutory remote educational program requirement that must be covered in policy. 105 ILCS 5/10-29(a)(1)}(D). A
written remote educational plan must meet the requirements of 105 ILCS 5/10-29(a)(5). It must be approved by the school
district and a person authorized to enroll the student under 105 ILCS 5/10-20.12b. Any amendments to a student’s written
remote educational plan must also be approved in the same manner. See f/n 9 & 13 for a discussion of the length of a written
remote educational plan.

9 Statutory remote educational program requirement. 105 ILCS 5/10-29(a)(7). A district may extend participation
longer than 12 months when it: (1) evaluates the student’s progress in the program, (2) determines that the student’s
continuation in the program will serve the student’s individual learning needs, and (3) amends the student’s remote
educational plan, addressing any changes for the upcoming term of the program.

10 Statutory remote educational program requirement. Id. at 10-29(a)(6).

11 Remote educational programs present specific student records and privacy issues that should be examined with the
board attorney. Both federal (Family Educational Rights and Privacy Act, 20 U.S.C. §1232g) and State (Illinois School
Student Records Act, 105 ILCS 10/) laws govern student school records and these laws differ in many respects.

12 The first sentence is a statutory remote educational program requirement that must be covered in policy. 105 ILCS
5/10-29(a)(1)(G). Consult the board attorney to discuss other issues that may pertain to the district’s specific circumstances.
The second sentence is a statutory remote educational program requirement. 105 ILCS 5/10-29(g). The law provides no
guidance how to accomplish this requirement other than granting ISBE rulemaking authority. 105 ILCS 5/10-29(h).

13 Must be covered in policy. 105 ILCS 5/10-29(a)(1)(F). A description of the process for renewing a remote
educational program at the expiration of its ferm is required. Dual uses of the word term occur in this law. Depending upon
the type of remote educational program, ferm suggests the district’s entire remote educational program may need renewal
from time to time. The Act provides little guidance other than that the district must describe the process in its policy. The
annual report required by Board policy 6:10, Educational Philosophy and Objectives, is one option to describe the process.
Replace this sentence with the district’s language if a different process is developed.

105 ILCS 5/10-29(a)(7) also references ferm. There, term requires that a student’s “written remote educational plan”
not extend the student’s participation in the remote educational program longer than 12 months, unless the district extends
participation. See f/n 9 for further discussion.
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