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Waterford Union High School 2024-2025

STUDENT CLIMATE AND
CULTURE

® The 2024-2025 school year will

witness a measurable improvement
of 0.6 in student experience scores.

¥ We will enhance the way students
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see their data in order to help guide
future career exploration.

LEARNING AND ACADEMIC
ACHIEVEMENT

Achieve a minimum 5% increase in
ACT scores in each category, as
measured by the annual assessment
results.

During the 2024-2025 school year, we
will successfully execute intervention
cycles.

The Waterford Union Academic Career
Plan (ACP) committee will implement a
process for creating academic career
plans.
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WUHS inspires all to achieve high expectations and ensures
that each student is prepared for college or career and life

FISCAL RESPONSIBILITY

Maintain a AA Bond rating for the
2024-2025 school year.

-Have no substantial findings on the

2023-2024 audit.
Ensure the fund balance remains at
least 50% of our operating costs.

. Lower expenses related to self-funded

health insurance.

STAKEHOLDER ENGAGEMENT

The 2024-2025 school year will
witness a measurable improvement
of 0.6 in parent experience scores
within the designated categories of
positive communication and
student progress.

Students involved in two or more
co-curricular activities will increase
to 50%.
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Growth Mindset

We believe that the individual can
improve through dedication of
time, effort and energy.

Inclusive Culture

We embrace and celebrate our
differences in experiences,
backgrounds and ways of thinking

Safe and Caring
Enviornment

We provide secure environments
where staff and students feel
heard and respected.

Student-Centered
High-Quality Instruction

We create resilient and
accountable learners while
challenging our students to be
critical and creative thinkers
through state of the art instruction.
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* Positive student culture
where all students can
learn and grown

e Long-term financial
stability

e Attract, develop, and retain
high quality staff

« Honesty and transparency
for all stakeholders



