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SRO/YSO Community Feedback & Board Engagement

2020–21
● ECONorthwest Analysis of SRO Experience Survey (November) (link) 
● BSD SRO Board Report (November) 

2022–23
● SeeChange SRO Review Report & Recommendations (July/August) – (link)  
● BSD Response to SeeChange Recommendations (December/January) – (link)  

2023–24
● YSO Data Reports (January/June)

Yearly 
● SRO/YSO Program Reports 

https://meetings.boardbook.org/Search/GoToResult/07dcba8f-c55a-46f0-922c-fd3bd97d7263?Index=sparqmeetingsdocuments&PublicOrgID=1443&returnUrl=https%3A%2F%2Fmeetings.boardbook.org%2FSearch%2FIndex%2F1443%3Fq%3Deconorthwest%26returnUrl%3D%252FPublic%252FOrganization%252F1443%26i%3D4%26i%3D2%26i%3D8%26i%3D9%26from%3D%26to%3D
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1443?file=be475f66-7da8-4ce3-9e15-7fa411c5e85c&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1443?file=ee604e26-fe8f-4df6-8dc7-da2bb80417f0&isFromMeeting=True


2020 ECONorthwest 
Community Survey



2020 ECONorthwest Survey: Sentiment Valuation 

ECONorthwestReport p.5-6
~2,500 respondents 

Personal experience 
with SROs

What would you like the school 
board to know about SROs 



2020 ECONorthwest Survey: Support of SROs in Schools 

ECONorthwestReport p.9
~2,500 respondents 



2022 SeeChange 
SRO Program Review 



2022 SeeChange Parent Survey 

SeeChange Report p.41
3,991 parent respondents 
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2022 SeeChange Student Survey 

2022 SeeChange Report p.41 

 43%

11%

30%

16%

SeeChange Report p.41
3,697 student respondents 



2022 SeeChange Staff Survey 

2022 SeeChange Report p.41 

66%

1%

17%

17%

SeeChange Report p.41
870 staff respondents 



2022 SeeChange SRO Program Review 

Key Findings:

1. Lack of clear information about the SRO program and roles

2. Range of perspective for role of law enforcement in schools

3. Value of partnerships with law enforcement from school staff

4. Disproportionate discipline, referrals and other impacts 

5. School culture and prioritization of students’ emotional safety



Key Recommendation Areas:
SeeChange Package 1: Program Revision

● Behavioral Health and Wellness 
● Restorative Practices
● Relationship Building
● Mental Health 1st Aid
● Positive Identity and Peer 
● Relationship Building
● Staff Mental Health Needs

Package 2: Immediate Response

● Active Threat
● Extreme Violence
● Collection of Illegal/Prohibited Items
● Law Enforcement Consultant
● Clarification in Roles
● Immigration Role
● Selection and Training
● Uniform
● Data and Reporting

2022 SeeChange SRO Program Review 



BSD Response to SeeChange Review & Recommendations 

Board Presentation of Findings January 2023

Key Recommendation Areas:

SeeChange Package 1: Program Revision

● Behavioral Health and Wellness 
● Restorative Practices
● Relationship Building
● Mental Health 1st Aid
● Positive Identity and Peer 
● Relationship Building
● Staff Mental Health Needs

Package 2: Immediate Response

● Active Threat
● Extreme Violence
● Collection of Illegal/Prohibited Items
● Law Enforcement Consultant
● Clarification in Roles
● Immigration Role
● Selection and Training
● Uniform
● Data and Reporting



Personnel, Contracts 
& Cost Sharing



Costs
● City of Beaverton pays approximately $1,000,000

○ 7 YSOs, 1 Sergeant
● Washington County pays approximately $375,000

○ 3 YSOs, 1 Sergeant
● Total agency cost is approximately $1,375,000 
● Total district future cost is approximately $750,000

Timeline 
● Contracts with COB/BPD and WCSO term ends June 30, 2025
● Term end requires 60 day notice (May 1, 2025) 

SRO/YSO Contracts 



Next Steps



Next Steps

Direction from board in December 

● Renewal of contracts in spring 2025 

● Decision-making process and interest in studying:

○ Community input 

○ Program role and value 

○ Projected costs and options 

○ School safety alternative models 



Discussion


