MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding made hetweaen the Mid-Valley Executive Advisory Board of the
Mid-Valley Special Education Cooperative (MVSEC) {hereinafter referred to as the ‘Employer’ or ‘Board’)
and the Therapy Association for Special Children, IEA-NEA (hereinafter referred to as the ‘Association’)
will add a mentoring program stipend to the current Collective Bargaining Agreement for one year as
described below.

WHEREAS, the Association and Board ratified the current Collective Bargaining Agreement of 2013-2015
resolving all issues relative to the current Agreement between the parties.

NOW THEREFORE, be it resolved that the parties have bargained in good faith and mutually agree to add
a mentoring program stipend with no other changes to existing contract language with the exception of

the addition of the attached language for the 2015-2016 school year.

This Memorandum of Understanding will expire on June 30, 2016,

THERAPY ASSOCIATION FOR SPECIAL CHILDREN MID-VALLEY SPECIAL EDUCATION COQPERATIVE
TASC President Chair, Executive Advisory Board

_Mé/f ‘B "L— Attest:

TRSC\‘Jice—President Secretary, Executive Advisory Board

Date: Date:

ST. CHARLES COMMUNITY UNIT SCHOOL DISTRICT 303
{ADMINISTRATIVE AGENT FOR MVSEC)

President, District 303 Board of Education

Attest:
Secretary, District 303 Board of Education

Date:




20.10 MENTOR PROGRAM

Newly hired therapy staff members shall participate in the MVSEC Mentor Program.
Compensation shall be paid to both mentees and mentors at the rate of $28 per hour.




