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Purpose of Report 

 

Update 103 represents the first of two post-legislative updates and encompasses changes in law 

from the 84
th

 Legislative Session that have an immediate effect on the governance and 

management of the district.  Local policies included in Update 103 address several topics, such 

as training requirements for district peace officers, the use of prepaid meal card/accounts for 

students, employee conflicts of interest and standards of conduct, harassment and discrimination, 

e-cigarettes, and student attendance.  In addition to the local policies affected by the legislative 

session, Update 103 includes local policy recommendations to address the new Education 

Department General Administrative Regulations (EDGAR) 

 

Local policies included in Update 103: 

 

BF(LOCAL): BOARD POLICIES 

CAA(LOCAL): FISCAL MANAGEMENT GOALS AND OBJECTIVES - FINANCIAL 

ETHICS 

CB(LOCAL): STATE AND FEDERAL REVENUE SOURCES 

CKE(LOCAL): SAFETY PROGRAM/RISK MANAGEMENT - SECURITY PERSONNEL 

CO(LOCAL): FOOD SERVICES MANAGEMENT 

DBD(LOCAL): EMPLOYMENT REQUIREMENTS AND RESTRICTIONS - CONFLICT OF 

INTEREST 

DH(LOCAL): EMPLOYEE STANDARDS OF CONDUCT 

DIA(LOCAL): EMPLOYEE WELFARE - FREEDOM FROM DISCRIMINATION, 

HARASSMENT, AND RETALIATION 

FEA(LOCAL): ATTENDANCE - COMPULSORY ATTENDANCE 

FEC(LOCAL): ATTENDANCE - ATTENDANCE FOR CREDIT 

GKA(LOCAL): COMMUNITY RELATIONS - CONDUCT ON SCHOOL PREMISES 

GRA(LOCAL): RELATIONS WITH GOVERNMENTAL ENTITIES - STATE AND LOCAL 

GOVERNMENTAL AUTHORITIES 

 

Operational Impact  
These policies guide the District’s operation and protect the rights of employees and students.  Careful 

consideration should be given to each policy. 

 

Results  
Over the next several weeks, a first and second reading of the policies will be held.  Policies will 

be adopted at the second reading. 


