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COMPLAINT PROCEDURES 

Summary 

The revisions to the complaint procedures are to clarify timelines and more closely align with 

legal requirements. 

Collective Bargaining Impact 

None 

Local District Responsibility 

Revise and re-approve administrative regulations AC-AR – Discrimination Complaint 

Procedure (Required) and JFCF-AR – [Hazing, ]Harassment, Intimidation, Bullying, 

[Menacing, ]Cyberbullying, or Teen Dating Violence Reporting Procedures – Student 

(Required). Some districts have AC-AR as a board adopted policy: if your district has done 

this, the board should adopt any changes. OSBA currently has four versions of policy KL, 

Public Complaints. Of these, versions one, two and three have an accompanying AR, while 

version four does not. If the district has version four (includes the complaint procedure in the 

policy), revise and re-adopt KL – Public Complaints*/** (Highly Recommended). If the 

district uses version one, two or three of KL – Public Complaints*/**, revise and re-approve 

KL-AR(1) – Public Complaints (Highly Recommended). 
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Policy(ies) and ARs Impacted by these Revisions 

AC-AR – Discrimination Complaint Procedure, Required 

JFCF-AR – [Hazing, ]Harassment, Intimidation, Bullying, [Menacing, ]Cyberbullying, or 

Teen Dating Violence Reporting Procedures – Student, Required 

KL – Public Complaints*/**, Version 4, Highly Recommended 

KL-AR(1) – Public Complaint Procedure, Highly Recommended 

CYBERSECURITY 

Summary 

Cybersecurity is an increasing issue in schools across the country. To help districts establish 

norms and procedures, OSBA is releasing a new optional policy. 

Collective Bargaining Impact 

None 

Local District Responsibility 

Consider adopting new policy EHB – Cybersecurity (Optional) and approving EHB-AR – 

Cybersecurity (Optional). 

Policy(ies) and ARs Impacted by these Revisions 

EHB – Cybersecurity, Optional – New 

EHB-AR – Cybersecurity, Optional – New 

PAID FAMILY LEAVE INSURANCE 

Summary 

The Oregon Legislature has passed paid family leave laws with benefits becoming available 

on September 3, 2023. This policy is intended to help districts make decisions and 

implement these laws. The district has the option of using the state-run program Paid Leave 

Oregon, or continuing with an equivalent plan and there is a model policy available for either 

situation. 

An administrative regulation is not necessary if Version 2 of the model policy is selected. 

Collective Bargaining Impact 

Districts may bargain aspects of paid family leave. Many districts have received requests to 

bargain regarding over these topics. 
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Local District Responsibility 

Determine whether the district will be using Paid Leave Oregon or an equivalent plan. If 

using an equivalent plan, consider adopting GCBDF/GDBDF Paid Family Medical Leave 

Insurance * (Version 2). 

Policy(ies) and ARs Impacted by these Revisions 

GCBDF/GDBDF – Paid Family Medical Leave Insurance *, Version 1, Highly 

Recommended – New 

GCBDF/GDBDF-AR – Paid Family Medical Leave Insurance, (aligns with Version 1 of 

policy only), Highly Recommended – New 

GCBDF/GDBDF – Paid Family Medical Leave Insurance *, Version 2, Optional – New 

CULTURAL AND RELIGIOUS HOLIDAYS 

Summary 

Districts are prohibited from discriminating against student, staff and community members on 

the basis of religion and other protected classes. To assist districts in valuing the cultural and 

religious backgrounds of the communities that they serve, OSBA is releasing new optional 

policy ICB– Religious and Cultural Holidays**. OSBA has also updated policy IGBHD - 

Program Exemptions** to more closely match the legal requirements for requesting an 

exemption from school activities. 

Collective Bargaining Impact 

None 

Local District Responsibility 

Revise and re-adopt policy IGBHD – Program Exemptions** (Highly Recommended). 

Consider adopting new policy ICB – Religious and Cultural Holidays** (Optional). 

Policy(ies) and ARs Impacted by these Revisions 

ICB – Religious and Cultural Holidays**, Optional – New 

IGBHD – Program Exemptions**, Highly Recommended 

EXPULSION 

Summary 

ORS 339.250(2) and OAR 581-021-0070 require school districts to have a policy on 

expulsion. There has been some confusion on the board’s role in expulsions, especially 

related to the expulsion hearing. This change clarifies the board’s role and gives the board the 

option of delegating the hearings officer role in the policy, thus relieving the board of the 

obligation to meet every time there is a recommendation for expulsion to designate a hearings 

officer. The board retains authority on appeal. 
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Collective Bargaining Impact 

None 

Local District Responsibility 

Revise and readopt policy JGE - Expulsion** (Required). 

Policy(ies) and ARs Impacted by these Revisions 

JGE – Expulsion**, Required 

ABOUT POLICY UPDATE 

Policy Update is a subscription newsletter providing a brief discussion of current policy 

issues of concern to Oregon school districts, education service districts, community colleges, 

and public charter schools. 

Sample model policies reflecting these issues and changes in state and federal law, if 

applicable, are part of this newsletter. These samples are offered as a starting point for 

drafting local policy and may be modified to meet particular local needs. They do not replace 

district legal counsel advice. 

To make the best use of Policy Update, we suggest you discuss the various issues it presents 

and use the sample model policies to determine which policies your district should develop or 

revise, get ideas for what a policy should contain, and as a starting point for editing, 

modifying and discussing your district’s policy position. 

If you have questions about Policy Update, sample policies or policy in general, call OSBA 

Policy Services, 800-578-6722 or 503-588-2800. 




































