
This Agreement, made and entered into this ____ day of_________, 2024 by and between the Illinois Association 
of School Boards (IASB) and _______________________________________ (District) is for executive search 
services. In consideration of the mutual promises contained herein, and other good and valuable consideration, 
IASB and ____________________________________ (District) agree as follows:

Section One - Consulting Services:
of Executive Search Services,” incorporated by reference herein, performed by IASB professional staff members.  IASB 

is provided to the Board.  IASB shall have complete and sole discretion concerning this background inquiry. IASB is not 
a consumer reporting agency governed by the federal Fair Credit Reporting Act, and it does not disclose background 
inquiry information to third parties. The District is responsible for all employment background screening including, without 
limitation, checking credit reports and obtaining the required criminal background investigation.

Section Two - Consulting Fee: 
by reference herein.

The total cost of the search service as described in the Description of Executive Search Services will be and not exceed 

$_______.

$_______ (½ total cost) shall be due to IASB within the District’s next accounts payable cycle. This Agreement serves 

The balance of the fee will be due upon completion of services and invoicing by the Association. Additional search 
services are available to the District for an additional cost.

The District acknowledges that the services of IASB 

for the position of superintendent, without the prior written consent of IASB or the individual applicant, would cause 
irreparable injury to IASB and/or the applicant. The District further acknowledges that IASB is the owner of the list of 
actual applicants and that the applicant list will not be provided to the District. The District further acknowledges that its 

against any claim, loss, and/or liability arising out of any service or advice rendered pursuant to this Agreement.

violation of any applicable State or federal equal employment opportunity law or regulation. 

________________________________________________

President, Board of Education

Illinois Association of School Boards,

________________________________________________
Kimberly A. Small, J.D., Executive Director
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January 2024

______ _____________________________ ______________________ _______________________ ___ ______ _________________
Kimberly y yy y y yyy yyy AAAAA.AAAA Small, J.D., Executive Directoctotototototoorrrrrrrrr

18 December
Dixon Unit SD 170

Dixon Unit SD 170

8,400

4,200

Linda M. Wegner



DISTRICT _______________________________________

MONTH, YEAR _______________________________________

Professional Executive Search - $__________ (based on the district’s enrollment)

A. Phone consultation with the search coordinator throughout the process

B. Meet with the Board of Education

First Meeting:
1. Review the search process
2. Establish the timeline

Second Meeting:
1. Develop announcement of the vacancy
2. Develop candidate criteria with the Board

C. Post the vacancy on the IASB and IASA websites

E. Review all applications

G. Perform a limited background inquiry of recommended candidates

H. Schedule candidate interviews

I. Meet with the Board of Education

Third Meeting:
1. Present recommended candidates
2. Interview preparation

J. Provide a post-search board-superintendent workshop, if applicable, with a Field Services Director
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Dixon Unit SD 170 (2026 Start)

December, 2024

8,400


