Lawrence S. GreZak'

Vlsmn :

To effectlvely Iead our school |nto the cycle of continuous |mprovement with actions that are based on honesty, respect -
and fairness for aIl students, staff, parents, and our school’s community. These actlons w1|l setan example for all
stakeholders and create a safe and welcoming learning environmerit that thrives on all students and staff working

‘ towards fulfilling. their |nd|v1dual and colIectlve potentlals as Iearners and educators.

| o Experien‘ce |
 Livonia Public Schools ~ o - Y

e 2008 to Present _Elementary Teacher Webste;, Hoover and Cooper EIementary Schools B
e 2013toPresent - .  Primary Person in charge when the pr1nc1pa| is not in the bulldlng

‘e 2011to Present " ‘School Improvement Chalrperson =

e 2010toPresent ~ - ClassA- School-Representatlve/Cgach "
e 2012-2013 © Quality Assurance Review Team Leader
e 2009-2011 : ‘School Literacy Team Member .
e 2008-2009 School Improvement Team Member
e 2007, 2008 o Middle SchooI Language Arts Teacher Emerson Mlddle SchooI

Detroit Diesel 'Corporation

e 2001 ,—'200‘4' - Project Coordlnator/Company Tralner for Maximo Computer Software
0.

1996—2001‘ S Supervrsor Assembly Line and Materlal Handlers o

Key Contnbutlons and Skllls

. CurrentIy compIetlng an admlnlstratlve |nternsh|p where | asS|sted in the openlng up of Webster EIementary
‘School, developed parent not|ces organized busing procedures and assignments, created new school w1de

k -processes, attended. principal meetmgs and presented atour day one staff orlentatlon/PD

Currently serving on the L|von|a Public Schools district bond committee with the’ lnstructlonal Technology team.

. Lead the Webster’ School Improvement Team as the School Improvement Chairperson. Our team uses the

Continuous Improvement Cycle to develop Common Core based measurable goals that are data drlven

'approprlately challenging, and greatly benefi cial to our students.

Led the Webster Leadership Team and the ent|re staff durlng our successful 2013 Quallty Assurance Rewew visit.

_Led the Webster ACAT staff in developing a new positive behavior support system that was de5|gned to create a

consistent schooI wide teacher response and consequence pattern for behavior reIated |ssues R
Knowledgeable of current trends in education and capable of mot|vat|ng staff to try new |deas in order to
increase classroom learning. - R
Served as Webster’s Class A coach and school representatlve In th|s role, | have heIped staff members learn
how use Class A to enter and review data.

- Excellent communication skills to facilitate parent and staff meetings.

e - Focus my teachlng on creating relatlonshlps with my students that aIIow them to Iearn inan env1ronment where -

' vthey feeI safe fnd thelr potentlal and enjoy the Iearnlng process SR

Educatlon and Credentlals

Eastern Mich,igan_University‘ ‘ 'Certlfcatlon K—12Adm|n|strat|on o - 2014 -

- Madonna University =~ ' Masters ofArtsTeachlng Learnlng Dlsablhtles ‘ - 2011
Madonna University o _ Bachelor ofArts EIementary Educatlon and Language Arts 12006

l_‘ Universityof'Detroit Mercy BacheIorofSaence Busmess Admlnlstratlon _ ‘ S 1997 -



