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Summary
• Job protection 

• Provides an employee with partial wage replacement to cover time 
away to take care of themself or a family member

• Begins January 1, 2026

SLIDE TITLE HERESLIDE TITLE HEREOverviewOverview



MN Paid Leave versus FMLA

SLIDE TITLE HERESLIDE TITLE HERE

FMLA MN Paid Leave

Unpaid Paid (partial)

Medical and military only Also includes domestic abuse, 
sexual abuse, stalking

Spouse, child, parent only Also includes siblings, in-laws, 
grandparents, grandchildren, 
domestic partners

Overview

These leaves can run concurrently.



School District Responsibilities

SLIDE TITLE HEREOverview

• Communication

• Reporting

• Plan selection

• Premium payment

• Administration



Partial Wage Replacement

DEED

• Receives premium

• Receives applications

• Determines eligibility

• Calculates benefit payments

• Pays employees

Benefit Amounts

• 55-90% of wages

• Maximum: $1,423 per week*

• Lower pay, higher percentage

SLIDE TITLE HEREOverview

Salary Weekly 
Benefit

Percentage

Employee 1 $40,000 $678.45 88.20%

Employee 2 $80,000 $1,173.44 76.27%

Employee 3 $103,600 $1,423 71.42%

Overview



Collective Bargaining 
Agreements

Should we include 
detailed 
information about 
MN Paid Leave in 
our agreements?

Options:
• All agreements and 

contracts
• Employee handbook
• Policy



Collective Bargaining 
Agreements

Do we have to 
negotiate the 
premium cost 
sharing?

MN Paid Leave affects benefits, 
compensation, and leaves of 
absence, all of which are terms and 
conditions of employment.

Considerations:
• Not required to include language 

in agreement.
• Many school districts are agreeing 

to a 50/50 split.
• Under current statute, 50/50 is 

the least expensive option for the 
school district, as employers are 
required to pay at least 50%  of 
the premium.

Negotiate?  Yes
Required to add language?  No.



Collective Bargaining 
Agreements

What do you think 
of this proposal?

EdMN Proposal:
In the event that a teacher is 
approved for PFML for a period of 
time that was initially covered by 
ESST or sick leave, the School 
District shall provide the employee 
with the opportunity to pay back the 
value of some or all ESST or sick 
leave. The School District shall 
re-credit the leave back to the 
teacher’s individual leave account.

No…..

Considerations:
• Payroll implications?
• Percentage based on salary?
• Possible repayment by DEED?
• Timeline?



www.mnmsba.org

Agenda:
   MN Paid Leave
   Resources / Reminders
   Events



Resources

Resource Library
_____

Meeting 
Management

_____

General 
Information



Resource Library
_____

District 
Operations

_____

General 
Information

Annual Parent Notifications

Resources



Resource Library
_____

Human 
Resources

_____

Teachers

Resources

• Model Teacher Master Agreement

• Negotiations Considerations for 2025-2027

• Scope of Negotiable Items for Licensed 
Employee (Teacher) Collective Bargaining 
Agreements

• ….and more



Reminders

•Sharing parent contact information….
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Events

Workshops & 
Events

For more information:



2025 Platform 
in Action

Events

At the Capitol
______________

Government 
Relations 

Events



It’s not too 
late to submit 
a resolution!

Events

mnmsba.org
______________

Trending Topics

September 2
4



3rd Thursday Webinars

Coffee and Conversations (1st and 3rd Tuesday)
October 7 @ 8:00 a.m.
October 21 @ Noon

Board Chair Chat (2nd Wednesday)
October 8 @ Noon

Events

Workshops & 
Events

Workshops & 
Events

Resource 
Library

______________

Webinars



Events

Phase III

October 15 
and 22

Workshops & 
Events



Events

Phase IV

November 
12 and 19

Workshops & 
Events



2026 Leadership Conference
Thursday, January 15 and Friday, January 16

* FREE Registration *

October 13
All-State School 

Board
and Rising Star

September 29
Call for 

Presentations

September 29
Band and Choir 

Applications

October 31
School 

Excellence 
Showcase

Events



Questions

Tiffany Gustin
Director of Management and Insurance Trust Services
tgustin@mnmsba.org
Office: 507-934-8131
Cell: 218-851-1706 (texts or calls)


