
Information on the School Resource Officer for 2013-2014

*l have attempted to negotiate a contract with the City of Waskom Police

Department for a full time school resource officer with no success at this point. I

have researched the possibility of our school district creating our own police

department within our school district. I have contacted Jim Johnson-Police Chief

of the Hallsville ISD Police Department to gather information about creating our

own police department. I am providing information to you from Hallsville lSD. I

have discussed the possibility of creating a police department within our school

district with David Delude. He has met with me two different times to discuss this

possibility. I believe that we will need to have one officer that will be our police

chief on a 12 month contract of 226 days. We can add officers to the police

department at a later date that will only need to be on a L0 month contract. I

believe that our police chief can do approximately 90 percent of the security for
the 2013-2014 school year. I have talked to Chief Rex Hawsey about security for
next year and he is going to raise our hourly rate for security done by Waskom

Police Department from S20.00/hour to S25.00/hour. I have invited David Delude

to attend the Regular May School Board Meeting to discuss the possibility of him

being our Waskom ISD Police Chief for the 2013-2014 school year.
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Hnllsvllls ISD
F.O, Box 1S0

Hnllsvlllc, Tuns ?5650-0810

Police Offrcer

Chief of Police

Assigned Campus(es)

No,2797 P,2

Pollce 0fllcer
Revlsed (TASB)r 4ftifl997

Wage/Hour Stntusr Nonexernpt

Fny Grnde: Scheduls III, Category 3

Date Revlsed; 5l3l2Al2

Job Tltler

Reports tol

Dept,/$chool:

Prlmary Purpose:

Pattols district property to protect all students, pelsonnel, and visitors frorn physical harm nnd prevent
prgPerry loss rlue to theft or vandalism. Enfolces all laws including municipal ordinances, connty
ordinances, and state laws. Works independently,

Qualifications:

Educn tion/Ccrtihcntion:
High school diploma or OED
Texas Peace Officor Licenso issued by Texas Commission orl Law Enforcernent OiTicer Standatds

and Ed ucation (TCLEOSE)
Valid Texas driver's license

Speclnl Knowletlge/Shtlls :

Gensral knowtedge of critninal investigation, police reporf writing, and criminal laws
Training and ability to snbdue offenders, including use offirenrrns *nd handcuffs
Bondable as required by Texas Education Code 937.081(h)
Ability to pass required physical, psychlatllc, and drug tests
Ability to workrvetl wirtr yourh and ndults

Dxpeliencel
At least Five (5) years law enforcement experience prefened

Major Responsibilities and Dutles:

Law Enforcemeut

L FttLol assigned camprts(es) and rot"ttes walking or tlrivirrg within district jurisdiction,

2. Resporttl to all calls from campuses conceming crisis situations, acciclents, and reports of orime,

3. Investigate all orimirrsl offenses that occur withirr districr's jurisdiction.

4. Collecl and prcsorve evidence for crirninal investigations inoluding witness stalements and physical
evidence.

5. Alrest pelpetrfltor$, file appropriate charges, nnd ensure placement in jail or juvenile detention ceuters
fsr lal violations as necessflty.

6. WLite effective legal incident reports.

'1. Testify in.court as needed.

Texas Asguclatiort of Schoql Boards, lnc,
All rlghts reserved.

HIT
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N0,2797 P, 3

(2ar 2)
Pollce Offlcer

Consultatlon

S, Wotk cooperatively with othel police agencies to share infonnation and provide other assistance.

Snfety

9. Help provide trafftc contrcl nt alhletic events, school closings or openings, or at any other time.

10. Prnvide prntection to or oscort district personnel as needed.

1 | . Operate all equiptnent irrcluding fireauns according to cstablished safery procedures.

Adfirinistlntion

12. Cotnpile, mnintnin, flnd file all physical ancl computerized rrports, record$, and doouments required,
including affidavits for atrost, incident mpor'ts, and actlvity repofis.

Supervlsory Responslbllltles:

Nonc,

Equlpment Used;

Distlict vehicle, firearm, handouffs, alnrm sysiem, fire extinguisher, secudty equipm€nt, personal

compuler, cypelvriter', and copier.

Worklng Condltlons:

Mentql DernandslPhysical Derna rrrlrlEnvlronmen tnl Fnctors;
Mnintain eftotional contlol under stress. Stremrous walking, standing, anrl climbirtg ability to operate
n motor vehicle; specific hearirrg and visual requilements; ability to conlrol sudden violent or extreme
physical acts of othem and exhibit rapid mental and rnuscular coordinntion simuitnneously, May be
subject to adverse and hazatdous working cofldilions inclttding violent and armed confinntatiorrs.
Wolk outdoors in varying olimate conditions; drive in all different areas of district at odd horusl on
call 24 hours a day,

The forgoing statements desclibe the general puryose and responsibilitiEs assigned to this job and are not an

exhfluslive list of atl responsibilities and duties that rnay bo assigned or skills that rnay bc required.

Approved byl _
Date

Ernployee Signnture;

Deputy Supetinrendent

Dats



zOlAZMg School Resource Officer {SRO} Agreement
Between Pine Tree Independent school District and city of Longview

1. ldentification of Parties

For the purposes of this agreement, "Longview Police Department' and "Police
Departmenf shall mean the City of Longview, acling by and through the Longview Police
Deparbnent, whose mailing address is P.0. Box 1952, Longviarv, Texas 75606, and the
"School Districf shall mean the Pine Tree Independent School Distric-t, whose mailing
address is P.O. Box 5878, Longview Texas, 75608.

The Police Deparfnent will provide two (2) police officers to the School Resource Officer
$nO1 program during the2O12-2013 schoolyear. One officerwill be assigned to Pine
Tree High School and one assigned to Pine Tree Junior High School, both campuses
being wilhin the Ci$ of Longview. The School District and the Police Department will
agree upon the campus assignments for each officer.

3. Gomoensation

For the services to be rendered by the Police Department under this agreement, the
School Districtwill pay the Police Department the sum of The School District
willpay said sum in the form of ten (10) equal monthly payments of each. Said
monthly payments shall be made to the City of Longview Police Department in
accordance with the following payment schedule:

Dats of Pavmen!
September 10, 2012
October 1A,2012
November 1A,2A12
December 1A,2A12
January 10,2013
February 10,2013
March 10.2013
April 10,2013
May 10, 2A13
June 10,2013

Amount of Pavment

The payments under this agreement are based, in part, on the average salary and
benefits of the Longview police officens cunentlyassigned as SROsforthe SchoolDistrict.
lf one or more of these ofiicers is replaced by an officerwith lowertenure, the amount of

the payment due under this agreement will be adjusted based on the newly assigned
office/s salary.

Each party to this agreement that makes any payments under this agreement must make
those payments from cunent revenues available to the receiving party.
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4. Facilities and EquiPment

SRos will use police Department vehictes and carry Police Department radios and cell

phones that will allow contact from the School District while on duty. School District will
provide, at no cost to the Police Department, a secure office space on the campus to which

ihe officer is assigned. The office space must provide the privacy necessary to conduct
confidential interviews and other police related business. The School District will also
provide a tetephone in the office space that is of the type utilizing a *hard line" connection-

5, Utilization. Limitations and Resoonsibilitiqs of Qchool Resource Officers

Where needed intervention exceeds the School District's ability or scope of authori$, the

School District may contact the assigned SRO to resolve a law enforcement related

administrative and/or emergency situation requiring rapid police response and/orthe SRO's

special knowledge and expertise. SROs will take lawful enforcement action when

necessary. SROs will not enforce School Disfict regulations or rules unless t$e
violation of such rule or regulation constitutes e violation of a state law or city
ordinance.

The Longview Police Department in collaboration with representatives frorn the campus

and Pine Tree l$D administration shall be responsible for the selection of new school

resource officers. However, the Longview Police Department shall have the final authority

on the selection of the officer.

Nothing in this agreement shall limit or eliminate the need to utilize the 9-1-1 reporting_

systeni, or the use of beat police officers to handle or supplement calls for service. Use of
9-1-1 is encouraged for priority calls even if a SRO is called'

SROs shall not be responsible for handling minor, non-priority incidentstypically handled
by beat offirers. These incidents include, but are not limited to collisions, burglaryftheft
reports from School District personnel or $tudents, parking lot details, traffic or fire lane
violations, etc. However, if the SROs are available, they may handle them at their
discretion.

Except in an extreme emergency, SROs should not be called away from class by the
Potice Department or School District to handle incidents as such is destructive to the
teacher/SRO/student relationship. SROs may be contacted, and may respond as soon as
possible to assist beat officers who have been called to their mmpus.

SROs shallmaintain a ctose tiaison with the beat officers around their assigned campus.

They shall exchange information regarding suspects, incidents and potential problems to
ensure reasonably-consistent enforcement from officer-to-officer to the extent permitted by
law.

SROs may be ieasonably utilized in collateral duty that directly affects or enhances their
SRO tasks and relationships. Examples of such collateral duty are: Police Law
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Enforcement Explorer Fost, and High $choot Crime Stoppers. The Supervisor of the

School Resource Unit Section shill ensure that the SRO's collateral duty time is
reasonable and kept on task to maximize their availabili$ during school hours.

SROs shall be scheduled to attend, and required to participate in, mandatory training as
directed by law or policy. Additionally, SROs may participate in other reasonable training
programs that directly impact their ability and skills as SROs. The Pine T.rqe Indep

bchool Distriet willreimburse the City oJ Longviev.v, Lonqview Police Deqqrtment. for.ong
fralf{50'ol6}of'the two (21school resource offiers to qttend the Annual NA$BO
Confefence or the Texas Scho"ol Based Law Enforcement Conferenc€ sponsored by thq
Texas Schqol Safetv Qenter Conference bv-september 1. 2013. TIre reimbutsqment vYill

include the travel cost. meals. and tuition.

The Police Department reserves the rightto assign SROsto a police function in the event

of a'critical incidenf or "special eveni" that dictates a large-scale "call-up" or "recall" of
personnel as specified in police General Orders. The Police Department will notify the
School District upon such usa or occasion.

SROs may work part-time offduty jobs at school-approved functions, subject to Police

Departnent guidelines and the wiihes of the officer. SROs may be given the right to first
refusal for school activity related offduty work. The parties agree that the employer for
these purposes will be the School District and that the School District will assume
responsibility for payments, if any.

SROs shall remain as employees of the City of Longview and the Police Department and
shall be subject to the administration, supervision, and control of the Longview Police
Department. Complaints or problems with SROs shall be directed through theirsupervisor
or the Office of Professional Standards. The Longview Police Department has the sole
authority to discipline school resource officers.

The SRO shall be on duty from 7:30 A.M. until 3:30 P.M. daily. The SRO is entitled to %
hour paid lunch. Like patrol officers, the SROs will be subject to emergenry calls during
f unch. f n addition. the SRO shall work an additional/zhaur daily for which he/she is paid

overtime by the provisions of this contract. lt is understood and agreed that time spent by
SROs attending court either juvenile andlor criminal in cases arising from their assigned
duties as an SRO shall be considered as hours worked under this agreement.

In the event that an SRO is absent from work, the SRO shall notiff their assigned
supervisor with the Longview Police Department by 7:00 AM. The SRO supervisor will
then contact the school principal and notify him or her of the absence. In the event that
and SRO is absent from campus due to illness, the SRO supervisor will periodically
throughoutthe day checkwith the principalof the campus either by phone or in person to
lend issistance. ln tne event an SRO is absent for a period of ten (10) consecutive work
days, the Longview Police Deparfnent agrees to assign a substitute $RO to assume and
perform the duties of the SRO until such time that the assigned SRO returns to work.
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6. T.ermina-Fon of Asreement

The Police Department and School District both reserve the right to limit funding and/or
limit or cancel this agreemenl and shall provide 30 days'written notice of such intent to the
other party.

ThisagreementshallbeeffectiveAugust l,z}lz,andshalleutomaticallyexpireattheend
of the day on June 4,2A13" This agreement rnay be renewed annually as agreed upon by
the parties.

7. Sionatory Warrantv

By signing this agreement, each person executing this agreement on behalf of a party

hereto personally warrants and represents that (i) he or she has full authority to execute

this agreement on behalf of the party that he or she represents and bind said party in

aaordance with the terms and provisions hereol {ii) the governing body of said par$ has
authorized this agreement; and (iii) said party has taken all necessary action to enter into
and make the agreements set forth herein.

8., Sgr,viva!

Upon the expiration or termination of this agreement for any reason, the obligations of the
parties hereunder shall thereupon cease, but the provisions of this agreement which confer
rights upon either party and which limit or delineate the responsibility of either party shall
remain in effed as to the parties' conduct prior to expiration of this agreement.

9. Counteroarts

This agreemenl and any related documents and any amendments hereto or thereto may
be executed in counterparts, each of which shall be deemed an original but all of which
shall constitute one and the same instrument.

{0. Effect qlAuthorehip on Cone$uc$on of Aqrcsment

The parties agree that this agreement shall not be construed in favor of or against any
party on the basis that the party did or did not author this agreement.

11, No Third-padv Beneficiaries or Emplovqent 9uarantees

Nothing under this agreement shall be construed to give any rights or benefits in this
agreement to anyone other than the School District and the Police Department, and all
duties and responsibilities undertaken pursuant to this agreement will be for the sole and
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exclusive benefit of the school District and the Potice Departnent and notforthe banefit of

"',iv,irr* 
drty. Nothing herein extends or confers legal entitlements to the officers of the

Longview Police Department or otherwise affects their relationship as employees of the

City of Longview - the agreements between the Pine Tree Independent $chool Distict and

the city of Longview being between the two entities and not a contractwith employees of

the City of Longview.

{ 2. AmeqdmenF

changes in the terms and conditions of this agreement can be made only by written

amendment executed by the parties hereto prior to the changes being made'
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