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504  STUDENT DRESS AND APPEARANCE   

I.      PURPOSE  

Red Wing Public Schools recognizes that clothing is an expressive activity protected under 

the First Amendment, but there also are legal limitations to that expression. This policy 

seeks to promote fair treatment of all students and to reduce staff time spent monitoring 

student clothing. 

II.     GENERAL STATEMENT OF POLICY  

A.  A student’s clothing or appearance may not materially and substantially disrupt 

or interfere with the educational mission, school environment, classwork, or school 

activities of RWPS. A student’s dress or appearance may not incite or contribute to 

substantial disorder or invasion of the rights of others or pose a threat to the health 

or safety of any individual. 

B.  Students’ rights to choose their dress and appearance for school and school-

related activities will be protected provided that: 

● Clothing does not injure people or damage property; 

● Clothing does not materially and substantially disrupt or interfere with the 

educational process or classwork; 

● Clothing does not interfere with the requirements of discipline in the 

operation of the school or school activities, or materially disrupt classwork; 

● Clothing does not involve substantial disorder or invasion of the rights of 

others. 

  Acceptable expression includes, but is not limited to: 

● Clothing for the weather. 

● Clothing for the activity (i.e., physical education or the classroom). 

● Footwear that does not present a safety hazard. 

● Headwear, including hats or head coverings, provided that it does not 

interfere with the educational process.  

● Hair, including but not limited to hair texture and styles such as braids, locks 

and twists. 

● American Indian students may wear Tribal regalia, or objects of cultural 

significance at a graduation or similar ceremony. 

  C. Student clothing may not include: 

● Extremely brief garments. 



● Clothing (including emblems, badges, symbols, signs, words, objects or 

pictures on clothing or jewelry) bearing a message that is lewd, vulgar, 

obscene, libelous, or denigrates, harasses, discriminates against others on 

the basis of protected class status under the Minnesota Human Rights Act, 

or violates school district policies prohibiting discrimination, violence, 

harassment, or other harmful activities. 

● Apparel promoting products or activities that are illegal for use by minors. 

● Communicating a message that is racist, sexist, or otherwise derogatory to 

a protected minority group, or approves, advances, or provokes any form of 

religious, racial, or sexual harassment and/or violence against other 

individuals as defined in Policy 413. 

D.      The intention of this policy is not to abridge the rights of students to express 

political, religious, philosophical, or similar opinions by wearing apparel on which 

such messages are stated.  Such messages are acceptable as long as they are not 

lewd, vulgar, obscene, defamatory, profane or do not advocate violence or 

harassment against others.  

 

III.   PROCEDURES  

A. The District will enforce a student dress with careful consideration and 

sensitivity, with the goals of supporting students as they express themselves and 

pursue their full potential, of not shaming students, and of minimizing loss of 

instructional time. When possible, dress will be addressed privately with students, 

will seek to determine whether factors exist that impact the student’s ability to 

comply with the dress policy, and seek to address such issues. 

B. When, in the judgment of the administration, a student’s appearance, 

grooming, or mode of dress interferes with or disrupts the educational process or 

school activities, or poses a threat to the health or safety of the student or others, 

the student will be directed to make modifications or will be sent home for the day.  

Parents/guardians will be notified.  

B.     The administration may recommend a form of dress considered appropriate 

for a specific event and communicate the recommendation to students and 

parents/guardians.  

C.     Likewise, an organized student group may recommend a form of dress for 

students considered appropriate for a specific event and make such 

recommendation to the administration for approval. 
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