
Act 1240 District Waiver Request

District: Bryant Public Schools

LEA Number: 6303

Superintendent: Dr. Karen Walters

Email: kwalters@bryantschools.org

Contact for Waiver: Dr. Angie Dischinger

Contact Email: adischinger@bryantschools.org

Contact Phone: 501-847-5600

Date Received by DESE:

The following documents must be submitted with the waiver request:
1. Board resolution approving the waiver request

2. Evidence of stakeholder involvement, including teachers and student families
● Internship Performance Review

● Internship Teacher/Student One-on-One Conference Form

Internship Stakeholder Involvement
Bryant High School hosts a Business and Industry Advisory Council meeting twice a year to gather
stakeholder input for our Career Houses, CTE programs and our Internship program.  Our Career
House Leaders, teachers and students discuss upcoming events and invite our business partners to
offer insights on how to better prepare our students for career and college.

Bryant High School’s Internship Coordinators communicate with supervisors/Internship partners at least
four times per semester via phone and email, as well as one site visit or more per semester.
Additionally, we distribute performance reviews to partners once per semester.

Student Statements

A student who pursued an internship in a career field of interest: "My internship experience has really
allowed me to test my passion for my future career, revalidating the interest I have for electrical
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engineering. It has also allowed me to take a dip into the workplace and connect the schoolwork to its 
application at a professional level. The unseen problems and incorporation of budgeting has really 
opened my eyes to what the work of an engineer truly is, which wouldn’t be possible without my 
internship."

An Internship student who pursued employment: "My internship experience at Chick-fil-A Otter Creek 
has benefitted my future in ways I never could have anticipated. While working in fast-food has never 
been my “dream,” this high-school job has illuminated my desire to serve and care for others. Working 
at Chick-fil-A has provided me with so many opportunities for growth--the biggest one being my 
promotion from a regular Team Member to a high school Team Leader. Being a young leader in the 
restaurant was initially intimidating, but because of this experience I now am able to relate to others in a 
whole new dimension, taking on the title of  “Drive-Thru Specialist.” By focusing my shifts in the drive 
thru, I have learned how to intentionally serve the community in a timely manner. This leadership 
opportunity has helped me to overcome my introverted personality, gain confidence in my ability to 
effectively serve the community, and develop communication skills that I never could have learned 
apart from Chick-fil-A. The life skills that I have acquired through this experience have completely 
changed my perspective on the world around me, helping me see people for who they truly are instead 
of who people may expect them to be. Through this opportunity, I have learned that whatever my future 
career may be, I want to be serving others wholeheartedly."

Business/Organization/Employer Statements
Stephanie Griffin, Executive Director of Habitat for Humanity of Saline County: “We have had several 
interns from Bryant High School and each of them have brought unique talents and their own future 
goals to our organization.  We have even hired a couple of them temporarily through the summer 
before they go off to college.  We often joke that the interns are really the ones teaching us…because 
usually they are!”

Supervisor at Boys & Girls Club of Saline County (quote from a performance check): “[Student]  has 
really taken a lead role here at the club. She is amazing with kids and parents and situations here. We 
will be offering her a team leader position this summer as well. She has a huge heart for the club and 
kids and it really shows. She is a treat to work with.”

Bethel Middle School Band Director (quote from a performance check): “He [student] is an amazing 
young man who is going to be a wonderful band director. Goes above and beyond. We have been 
thankful to have his help!”
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Waiver Request #1

Topic: Class-size and Teaching Load

Standards/Statutes/Rules: 1-A.5, A.C.A §§ 6-17-812

Duration Requested: 2022-23 through 2026-2027

Name of Open-Enrollment
Charter Holding the Waiver Arkansas Virtual Academy

Schools, Grades or Classes
the Waiver Will Apply To Bryant High School, Grades 11-12, Internship (696000 only)

1. Provide a detailed rationale explaining how the waiver will enhance student learning opportunities,
promote innovation or increase equitable access to effective teachers.  Include information about
the problem or obstacle, if any, the waiver will help the district overcome.

The internship program is a cooperative effort between the school and business partners in the
community. The student receives training/experience through part-time employment, unpaid
internships, paid internships and/or volunteer work. Students selected for participation in this program
take regular courses in high school in order to meet all graduation requirements, along with
working/interning/volunteering a minimum of 10 hours per week. Students may be released from school
to report to work either during periods 1-3 or during periods 5-7. Students receive one local credit per
period of internship/work (up to three credits).

Internship is designed to assist students in their specific career focus areas and gain work skills and
experience to help them successfully transition from school to career. All students will benefit from this
course regardless of their chosen career path. Internships have allowed students the flexibility to
pursue career interests, work to earn money, participate in student organizations, and complete their
studies simultaneously.

This waiver is necessary because it will allow Bryant High School to continue to offer internships to all
students who are interested in this opportunity, providing real-world experiences and job skills. Without
the waiver, the number of internship slots will be limited and some students would not have this
opportunity.

2. Provide a detailed explanation of how the services being waived will be provided for students.

The class size and teaching load waiver will allow for our Internship Program teachers to serve all
students who have chosen to do an internship. The program will allow students relevant and
meaningful experiences to help them develop skills related to careers they are interested in pursuing.

These students do not meet with their facilitator daily. The teachers serve as a facilitator for the
internship program by evaluating the student contracts, monitoring documentation, and evaluating the
culminating project.

Our students can receive .5 - 3 credits each year for internship depending on their placement.  This
allows for maximum flexibility for our students which we feel is very important in meeting our students’
needs.
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3. Provide a detailed explanation of how the district will monitor and evaluate the effectiveness of the
waiver.

The district will monitor the effectiveness of the waiver through academic achievement, participation,
and enrollment of general education and subpopulations.

Internship Academic Achievement

2016-2017 2017-2018 2018-2019 2019-2020 2020-2021

Pass Rate 96% 93% 95% 95% 96%

Internship Enrollment

2016-2017 2017-2018 2018-2019 2019-2020 2020-2021

Enrollment #s 175 200 245 223 182

Internships (unpaid) 35% 40% 23% 30% 23%

Internships (paid) 65% 60% 77% 70% 77%

SPED 10 10 14 11 6

Internship Subpopulations 2019-2020

2018-2019 2019-2020 2020-2021

Free & Reduced
Lunch

20% 19% 17%

African-American 15% 15% 13%

Hispanic 5% 6% 3%

SPED 15% 16% 13%

Bryant High School Internship website

Bryant High School Internship Student/Parent Contract
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